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Dear Sir / Madam,

We would like to inform you that the 21* Annual General Meeting (AGM) of UTI Asset
Management Company Limited (the Company) has been scheduled on Thursday, the 25™ July,
2024 at 1600 hrs IST through Video Conferencing / Other Audio Visual Means in compliance
with the Companies Act, 2013, the SEBI (Listing Obligations and Disclosure Requirements)
Regulations, 2015 (the SEBI Listing Regulations) and relevant circulars issued by MCA and
SEBI.

Pursuant to the provisions of Regulation 34(1) of the SEBI Listing Regulations, we are disclosing
herewith the Notice of the 21 AGM along with the Annual Report of the Company for the FY
2023-24. The same is also available on the Company’s website at www.utimf.com.

The Notice of the 21* AGM along with the Annual Report for the FY 2023-24 has been sent to
the members of the Company through electronic mode only.

Voting through electronic means:

Pursuant to the provisions of Section 108 of the Act read with Rule 20 of the Companies
(Management and Administration) Rules, 2014, members whose name appears in the register of
members / list of beneficial owners as on Thursday, the 18" July, 2024 i.e. the cut-off date, shall
be entitled to cast votes through electronic means.

Remote e-voting period:

The remote e-voting period will commence on Monday, the 22" July, 2024 from 0900 hrs IST
and will end on Wednesday, the 24™ July, 2024 at 1700 hrs IST.

ARVIND B eian
BHAGWAN  DAs PATKAR

Date: 2024.06.29

DAS PATKAR 21:08:48 +05'30"

Registered Office : UTI Tower, 'Gn' Block, Bandra Kurla Complex, ' l \WIZL@EMC W
Bandra (E), Mumbai - 400051.

CIN :

L6599 1MH2002PLC137867
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Intimation of Book Closure:

The Board of Directors of the Company had, in its meeting held on Thursday, the 25" April, 2024,
recommended a dividend for the FY 2023-24 of 324 per equity share of the face value of X10
each and an additional special dividend of 323 per equity share of the face value of X10 each,
taking overall dividend to ¥47 per equity share of the face value of X10 each, subject to the
approval of the members at the 21 AGM.

In terms of Section 91 of the Act and Regulation 42 of the SEBI Listing Regulations, the register
of members and share transfer books of the Company will remain closed from Friday, the 19"
July, 2024 to Thursday, the 25™ July, 2024 (both days inclusive) for determining the entitlement
of the final dividend to the members. The final dividend shall be paid, subject to the approval of
members at the 21% AGM, to those members:

a. whose name appears in the list of beneficial owners to be furnished by the Depositories in
respect of the equity shares held in electronic form as at the end of business hours on
Thursday, the 18™ July, 2024; and

b. whose name appears as members in the Company’s register of members maintained by the
Registrar and Share Transfer Agent of the Company on Thursday, the 18" July, 2024.

Thanking you,

For UTI Asset Management Company Limited
ARVIND Digitally signed by

ARVIND BHAGWAN
BHAGWAN  DASPATKAR

Date: 2024.06.29

DAS PATKAR 21:08:10 +05'30'

Arvind Patkar
Company Secretary and Compliance Officer
Membership No. ACS 21577

Encl: As above

Information Classification:
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UTI Asset Management Company Limited
CIN: L65991MH2002PLC137867
Registered Office: UTI Tower ‘Gn’ Block Bandra-Kurla Complex Bandra East Mumbai-400 051
Website: www.utimf.com | Email: cs@uti.co.in | Tel. No.: 022 6678 6666

NOTICE

Notice is hereby given that the 21st (Twenty-First) Annual
General Meeting (AGM) of the members of UTI Asset
Management Company Limited (the Company) will be held on
Thursday, the 25th July, 2024, at 1600 hrs IST through
Video Conferencing (VC) / Other Audio Visual Means (OAVM)
at its registered office at UTl Tower ‘Gn’ Block Bandra-Kurla
Complex Bandra East Mumbai-400 051 (deemed venue), to
transact the following businesses:

Ordinary Businesses:
1. To receive, consider and adopt:

(a) the audited standalone financial statements
of the Company for the financial year ended
31st March, 2024 and the directors’ report
and auditor’s report thereon:

To consider and, if thought fit, to pass, with or
without modification(s), the following resolution as
an Ordinary Resolution:

“Resolved,

that pursuant to Section 129 and 134 and other
applicable provisions of the Companies Act, 2013
read with rules made thereunder and Regulation 33
read with Schedule IV of the Securities and Exchange
Board of India (Listing Obligations and Disclosure
Requirements) Regulations, 2015, the audited
standalone financial statements viz. balance sheet of
the Company as at 31st March, 2024, statement of
profit and loss, statement of changes in equity and
statement of cash flow for the financial year ended
31st March, 2024 together with all the notes annexed
thereto and the directors’ report and auditor’s report
thereon, be and are hereby received, considered and

adopted.”

(b) the <audited consolidated financial
statements of the Company for the financial
year ended 31st March, 2024 and the
auditor’s report thereon:

To consider and, if thought fit, to pass, with or
without modification(s), the following resolution as
an Ordinary Resolution:

“Resolved,

that pursuant to Section 129 and 134 and other
applicable provisions of the Companies Act, 2013
read with rules made thereunder and Regulation 33
read with Schedule IV of the Securities and Exchange
Board of India (Listing Obligations and Disclosure
Requirements) Regulations, 2015, the audited

consolidated financial statements viz. balance sheet
of the Company as at 31st March, 2024, statement
of profit and loss, statement of changes in equity,
statement of cash flow for the financial year ended
31st March, 2024 together with all the notes annexed
thereto and the auditor’s report thereon, be and are

hereby received, considered and adopted.”

To declare a final dividend on equity shares for
the financial year ended 31st March, 2024:

To consider and, if thought fit, to pass, with or without
modification(s), the following resolution as an Ordinary
Resolution:

“Resolved,

that pursuant to Section 123, other applicable provisions of
the Companies Act, 2013 read with rules made thereunder
and Regulation 43 of the Securities and Exchange Board
of India (Listing Obligations and Disclosure Requirements)
Regulations, 2015, the proposal to declare final dividend
of 324 per equity share of the face value 10 each and an
additional special dividend of ¥23 per equity share of the
face value 310 each, taking overall dividend to 47 per
equity share of the face value ¥10 each as recommended
by the Board of Directors of the Company, out of the
profits of the Company for the financial year ended 31st
March, 2024 to those members whose name appears in
the Company’s register of members / list of beneficial
owners, as at the closure of business hours on Thursday,
the 18th July, 2024, be and is hereby approved.”

To re-appoint Mr. Flemming Madsen (DIN:
02904543), who retires by rotation, as a Non-
Executive Nominee Director:

To consider and, if thought fit, to pass, with or without
modification(s), the following resolutions as Ordinary
Resolution:

“Resolved,

that pursuant to the provisions of Section 152 and other
applicable provisions of the Companies Act, 2013 read
with the Companies (Appointment and Qualifications of
Directors) Rules, 2014 and applicable regulations of the
Securities and Exchange Board of India (Listing Obligations
and Disclosure Requirements) Regulations, 2015,
Mr. Flemming Madsen (DIN: 02904543), representative of
T. Rowe Price International Lid, who retires by rotation
at this Annual General Meeting and being eligible for
re-appointment, who has given his consent to act as
Director of the Company, be and is hereby re-appointed
as Non-Executive Nominee Director of the Company

liable to retire by rotation.”

UTI ASSET MANAGEMENT COMPANY LIMITED 1
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“Resolved Further,

that the Company takes note of the consent received from
Mr. Flemming Madsen to act as a Non-Executive Nominee
Director of the Company.”

“Resolved Further,

that the Board of Directors and / or Company Secretary
jointly or severally be and is hereby authorised on behalf
of the Company to do all such acts, deeds, matters and
things as may be considered necessary, expedient and
desirable and to delegate all or any of its powers herein
conferred to any of its committees, director(s) or officer(s)
of the Company to give effect to the above resolutions and
matter incidental thereto.”

Special Business

4.

To approve the Payment of Commission to the
Non-executive Independent Directors of the
Company

To consider and, if thought fit, to pass the following
resolutions as a Special Resolution:

“Resolved,

that pursuant to the provisions of Section 149, 197, 198
read with all other applicable provisions of the Companies
Act, 2013 read with the Companies (Appointment and
Remuneration of Managerial Personnel) Rules, 2014, the
Securities and Exchange Board of India (Listing Obligations
and Disclosure Requirements) Regulations, 2015, along
with Articles of Association as amended from time to time
and as per the recommendation of the Nomination and
Remuneration Committee and the Board of the Company,
approval of the Members of the Company be and is hereby
accorded for payment of commission to the Non-Executive
Independent Directors, of the Company (i.e., Directors
other than the Nominee Director, Managing Director and
/ or Whole Time Directors) to be determined by the Board
for each of such Non-Executive Independent Director,
of %20,00,000/- p.a (Rupees Twenty Lakhs Per Annum)
per Independent Director from the FY 2023-2024 and
thereafter and distributed between such Directors in such
a manner as the Board may from time to time determine
within the overall maximum limit of 1% (one percent) of the
net profits of the Company in any financial year computed
in accordance with the provisions of Section 198 of the
Companies Act, 2013 or such other percentage as may
be specified by the Companies Act, 2013 from time to

time in this regard.”

“Resolved Further,

that the above remuneration shall be in addition to fees
payable to the Non-Executive Independent Directors
for attending the meetings of the Board or Committees
thereof or for any other purpose whatsoever as may be
decided by the Board and the reimbursement of expenses,

if any, for participation in the Board and other meetings.”

“Resolved Further,

that the Board be and is hereby authorized, on behalf
of the Company to do all such acts, deeds, matters and
things as may be considered necessary, expedient and
desirable and to delegate all or any of its powers herein
conferred to any of its committees, director(s) or officer(s)
of the Company to give effect to the above resolutions and
matter incidental thereto.”

By Order of the Board of Directors
For UTI Asset Management Company Limited

Arvind Patkar
Company Secretary and Compliance Officer
Membership No. ACS 21577

Place: Mumbai
Date: 20th June, 2024

Notes:

1.

Pursuant to the general circular nos. 14/2020, 17/2020,
20/2020, 19/2021, 21/2021, 2/2022, 10/2022
and 09/2023 dated 8th April, 2020, 13th April, 2020,
5th May, 2020, 8th December, 2021, 14th December,
2021, 5th May, 2022, 28th December, 2022 and 25th
September, 2023 respectively, issued by the Ministry of
Corporate Affairs (hereinafter collectively referred to as
‘MCA Circulars’) and Master circular dated 11th July,
2023 and circular dated 7th October, 2023, issued by
the Securities and Exchange Board of India (hereinafter
collectively referred to as ‘SEBI Circulars’), the Companies
are permitted to conduct the Annual General Meeting
(AGM) through Video Conferencing / Other Audio Visual
Means (VC / OAVM). In accordance with the MCA and
SEBI Circulars read with the provisions of Companies
Act, 2013 (the Act) and Securities and Exchange Board
of India (Listing Obligations and Disclosure Requirements)
Regulations, 2015 (the SEBI Listing Regulations), the 21st
AGM of the members of the Company is being held
through VC / OAVM without the physical presence of the

members at the deemed venue.

The Company has appointed M/s. KFin Technologies
Limited (KFintech / E-voting Service Provider), Registrar
and Share Transfer Agent (RTA) of the Company, to
provide the e-voting & VC / OAVM f{acility to conduct the
AGM and e-voting during the AGM.

Pursuant to the provisions of Section 102 of the Act, a
statement sefting out the material facts relating to businesses
mentioned under item no. 3 & 4 are annexed herein as an

explanatory statement and forms part of this Notice.
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10.

1.

Members joining the 21st AGM through VC / OAVM
shall be counted for the purpose of reckoning the quorum
under Section 103 of the Act.

Since this AGM is being convened through VC / OAVM,
physical attendance of members has been dispensed with
in line with the MCA and SEBI Circulars. Accordingly, the
facility for appointment of proxies by the members will not
be available for this AGM and hence, the proxy form and
attendance slip are not annexed to this Nofice. The venue
of this AGM shall be deemed to be the registered office of
the Company in accordance with the relevant provisions of
the Act. Hence, Route Map is not annexed to this Nofice.

In accordance with Regulation 36(3) of the SEBI Listing
Regulations and provisions of the Secretarial Standard
on General Meetings (SS-2) issued by the Institute of
Company Secretaries of India, the relevant details in
respect of Director seeking re-appointment at this AGM
are also annexed to this Notfice. The Company has
received the requisite consents / declarations from the
Director for his re-appointment under the Act and the rules
made thereunder.

Corporate / Institutional Members (i.e. other than
Individuals, Hindu Undivided Family, Non-Resident Indians
efc.) are required to send scanned certified true copy (PDF
Format) of the Board Resolution / Power of Attorney /
Authority Letter efc., authorising its representative to attend
this AGM through VC / OAVM and cast vote on its behalf
together with aftested specimen signature(s) of the duly
authorised representative(s), to the Scrutiniser through

email at scrutiniseramc@gmail.com with a copy marked

to KFintech at evoting@kfintech.com. The file name of the

attachment should be ‘Corporate Name_Even No.".

The recorded transcript of this AGM will be disclosed on
the Company’s website at https://www.utimf.com/amc-

shareholders/agm.

Final dividend of 324 per equity share of the face value

%10 each and an additional special dividend of 23 per
equity share of the face value 10 each, taking overall
dividend to %47 per equity share of the face value 310
each has been recommended by the Board of Directors for
the financial year (FY) ended 31st March, 2024, subject to
the approval of the members at this AGM.

Pursuant to provisions of the Act and SEBI Listing
Regulations, the register of members and share transfer
books of the Company will remain closed from Friday,
the19th July, 2024 to Thursday, the 25th July, 2024 (both
days inclusive) as book closure period for determining
the entitlement of members to receive final dividend, if
declared by the members.

Dividend on equity shares, if declared by the members, will
be paid on or before Tuesday, the 30th July, 2024 to the
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members having their names in the register of members /
list of beneficial owners as at the closure of business hours
on Thursday, the 18th July, 2024.

SEBI, vide its circular dated 3rd November, 2021
(subsequently amended by circulars dated 14th December,
2021, 16th March, 2023, 17th November, 2023 and 10th
June, 2024) mandated that the security holders (holding
securities in physical form), whose folio(s) are not updated
with the KYC details (any of the details viz., PAN, Choice
of Nomination, Contact Details, Mobile Number, Bank
Account Details and signature, if any) shall be eligible for
any payment including dividend, interest or redemption in
respect of such folios, only through electronic mode with
effect from 1st April, 2024.

For the purpose of updation of KYC details against your
folio, you are requested to send the details to our RTA, M/s.
KFin Technologies Limited (Unit: UTI Asset Management
Company Limited) Selenium Building Tower-B Plot No 31
& 32 Financial District Nanakramguda Serilingampally
Hyderabad Rangareddy Telangana India-500 032.

Investors can download the following forms & SEBI
Circulars, which are also uploaded on the Company’s
website and on the website of RTA at https://ris.kfintech.

com/clientservices/isc/isrforms.aspx.

General Guidelines for shareholders:

13.

The equity shares of the Company are traded in
dematerialised form, since it eliminates all risks associated
with physical share certificates and to ease the portfolio
management. In terms of the SEBI Listing Regulations,
transmission and transposition of shares of listed companies
held in physical form shall be effected only in demat mode.
Further, SEBI has, vide its master circular dated 7th May,
2024 on ‘Master Circular for Registrars to an Issue and
Share Transfer Agents’ (RTAs), mandated Company / RTA
to issue the securities in dematerialised form only while
processing service requests viz. issue of duplicate securities
certificate, claim from unclaimed suspense account,
renewal / exchange of securities certificate, endorsement,
subdivision / splitting of securities certificate, consolidation
of securities certificates / folios, transmission and
transposition. Accordingly, members are encouraged to
dematerialise their equity shareholding as it will enable the
Company to serve better and therefore, the members are
requested to make the service requests by submitting a duly
filled and signed requisite Form, the ISR forms which are
available on the Company’s and RTA's website at https://

www.utimf.com/amc-shareholders/investor-relations and

https://ris. kfintech.com respectively.

Members holding shares in electronic form are requested

to register / update their postal address, email addresses,

UTI ASSET MANAGEMENT COMPANY LIMITED 3
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15.

16.

17.

18.

mobile numbers, Permanent Account Number (PAN),
bank mandates, nominations, power of attorney, bank
details such as name of the bank and branch details, bank
account number, MICR code, IFSC code etc., with their
Depository Participants (DP).

The SEBI has created a centralised web-based complaint
redressal facilitation platform as SCORES to enable the
shareholders to raise their complaints. Further, in order
to strengthen the existing investor grievance handling
mechanism through SCORES, the SEBI has made the
entire redressal process of grievances in the securities
market comprehensive for providing a solution that makes
the entire grievance redressal process more efficient
by reducing timelines and introducing auto-routing &
autoescalation of complaint. The SEBI has amended the
process of investor grievances against the entities and
has established a mechanism through a new platform i.e.

Online Dispute Resolution (ODR) platform.

The grievances of the shareholders shall be resolved as per
the framework and timelines as defined in the SEBI master
circular / circulars nos. SEBI/HO/OIAE/OIAE_IAD-3/P/
CIR/2023/195, SEBI/HO/OIAE/IGRD/CIR/P/2023/156
and SEBI/HO/OIAE/IGRD /CIR/P/2023/183 dated
28th December, 2023, 20th September, 2023 and
1st December, 2023 respectively.

SEBI has, vide its master circular dated 7th May, 2024,
mandated the physical shareholders to furnish / update
PAN, email address, postal address, mobile number,
bank account details and signature with RTA/Company
and ensure that PAN is linked to Aadhaar by 1st April,

2024. Members still holding shares in physical
form are requested to update their details by
submitting a duly filled in and signed requisite

form. However the choice of nomination can be done
till 30th June, 2024, pursuant to SEBI circular dated 27th
December, 2023.

Further, with effect from 1st April, 2024, any service
request or complaint received from the member holding
shares in physical form, will not be processed by RTA fill
the aforesaid details / documents are provided to RTA.
Pursuant to SEBI Circular number SEBI/HO/MIRSD/POD-
1/P/CIR/2023/181 dated 17th November, 2023, has
waived off the provision of freezing non KYC folios w.e.f
31st December, 2023 and transferring of such frozen
shares after 31st December, 2025 to Benami Transactions
(Prohibitions) Act, 1988 and / or Prevention of Money
Laundering Act, 2002.

The ISR forms required to be submitted to KFintech at the
address mentioned below:

Ms. Krishna Priya M
Senior Manager-Corporate Registry,

20.

21.

KFin Technologies Limited

Unit: UTI Asset Management Company Limited
Selenium Building Tower-B Plot No 31 & 32 Financial
District  Nanakramguda  Serilingampally  Hyderabad
Rangareddy Telangana India-500 032.

Toll Free / Phone No.: 1800-309-4001

WhatsApp Number: (+91) 910-009-4099

Email: einward.ris@kfintech.com

Website: htps:

com

www.kfintech.com or https://ris.kfintech.

The documents should be e-signed if the same is being
sent through email, along with the necessary documents.
Members are requested to note that KFintech has
launched a mobile application-KPRISM and a website
https:
portfolios serviced by KFintech, check dividend status,

kprism.kfintech.com/ wherein members can view

request for annual reports, change of address, change /
update Bank mandate and download standard forms. The
android mobile application can be downloaded from play
store by searching for ‘KPRISM'.

KFintech has also devised a web-based portal for redressal
of investors queries and the members may utilise the facility
by visiting https://ris.kfintech.com/clientservices/isc and

clicking on ‘Post a Query” option for query registration
through an identity registration process. After entering all
the details related to the members shareholding and the
desired query, the ‘query registration number’is generated.
For accessing the status / response to the query submitted,
the query registration number can be used at the option
‘VIEW REPLY’ after 24 hours. Members can continue to
put an additional query, if any, relating to the grievance fill
they get a satisfactory reply.

In accordance with the provisions of Section 72 of the
Act and Rule 19(1) of the Companies (Share Capital and
Debentures) Rules, 2014, as amended, the members may
avail the facility for making nomination in respect of the
shares held by them. In case any member has not
yet registered the details of his / her nominee,
the same may be done by submitting the details
in requisite form to their Depository Participants
(DPs), in case the shares are held in electronic
form and to KFintech / the Company, in case the
shares are held in physical form.

Non-Resident shareholders: Non-Resident shareholders
are requested to notify the following to the Company in
respect of shares held in physical form and to their DP in
respect of shares held in dematerialised form:

(i) Indian address for sending all communications, if not
provided before;
(i)  Change in their residential status on return to India

for permanent settlement; and


https://ris.kfintech.com/
https://ris.kfintech.com/

NOTICE (Contd.)

22.

(iii) Particulars of the bank account maintained with a
bank in India, if not furnished earlier.

The Register of Directors and Key Managerial Personnel

170 of the Act and the

Certificate from Secretarial Auditor certifying that the

UTI AMC Employee Stock Option Scheme-2007 has

been implemented in accordance with the Act, Securities

maintained under Section

and Exchange Board of India (Share Based Employee
Benefits and Sweat Equity) Regulations, 2021, and other
applicable laws and all other documents referred to in this
Notice will be made available for inspection electronically
to the members during this AGM and the same may
be accessed upon log-in to https://emeetings.kfintech.

com/. All documents referred to in this Notice will also be
available for electronic inspection without any fee by the
members from the date of circulation of this Notice up to
the date of this AGM or on request sent to email of the
Company at cs@uti.co.in.

Dispatch of Annual Report and Notice of 21st AGM
and procedure for registration of email address for
obtaining copy of Annual Report:

23.

24.

25.

26.

In compliance with MCA and SEBI Circulars, the Annual
Report for FY 2023-24 and the Notice of the 21st AGM,
are being sent only through electronic mode to those
members whose email addresses are registered with the
Company / RTA / Depositories.

The Annual Report for FY 2023-24 along with the Notice
of the 21st AGM is also available on the Company’s

website at https://www.utimf.com/uti-amc-shareholders/

financials-filings/annual-reports/, on the website of
National Stock Exchange of India Limited and BSE
Limited (collectively referred as ‘Stock Exchanges’) at

www.nseindia.com and www.bseindia.com respectively, and

on the website of KFintech at https://evoting.kfintech.com/.

Members may request for a hard copy of the aforesaid
documents by sending an email request at einward.ris@

kfintech.com or cs@uti.co.in.

Members are requested to register / update their email
addresses with the Company / DPs for receiving all
Report and other

communication including Annual

Notices from the Company through electronic means.

Procedure for remote e-voting and e-voting at the
21st AGM:

27.

In compliance with Section 108 of the Act read together
with Rule 20 of the Companies (Management and
Administration) Rules, 2014, Regulation 44 of the SEBI
Listing Regulations, SS-2 and relevant MCA and SEBI
Circulars, the members may cast their votes on electronic
voting system from any place (remote e-voting). The

Company has engaged ‘KFintech’ as the agency to provide

28.

29.

30.

31.

32.

33.

34.

35.

36.
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e-voting facility. The manner of voting by (i) individual
members holding shares of the Company in demat mode,
(i) members other than individuals holding shares of
the Company in demat mode and (iii) members holding
shares of the Company in physical mode, is explained in
the instructions given under point no. 40 herein below.

Pursuant to SEBI Master circular dated 11th July, 2023,
e-voting process has been enabled for all the individual
demat account holders, by way of single login credential,
through their demat accounts / websites of Depositories /

DPs in order to increase the efficiency of the voting process.

Individual demat account holders would be able to cast
their vote without having to register again with the e-voting
service provider (ESP), thereby, not only facilitating
seamless authentication but also ease and convenience of
participating in e-voting process.

The members holding shares either in physical form
or demat form, whose names appear in the register of
members / list of beneficial owners as on Thursday, the
18th July, 2024 i.e. cut-off date, are entitled to vote on
resolutions set forth in this Notice. A person who is not the
member of the Company as on the cut-off date shall treat
this Notice for information purpose only. Once the vote on
resolution(s) is cast, the member shall not be allowed to

change it subsequently.

Any person, who acquires shares of the Company and
becomes a member of the Company after sending of this
Notice and holding shares as of the cut-off date, may
refer the detailed instructions mentioned below on remote
e-voting as well as attending this AGM through VC /
OAVM and casting votes during this AGM.

Such person may obtain the login id and password by

sending an email request at evoting@kfintech.com.

However, if he / she is already registered with KFintech for
remote e-voting then he / she can use his / her existing
user id and password for casting the vote.

The remote e-voting period will commence at 0900 hrs
IST on Monday, 22nd July, 2024 and will end at 1700 hrs
IST on Wednesday, 24th July, 2024.

The facility for e-voting shall also be made available at
this AGM. The members, who have cast their vote prior
to the AGM by remote e-voting, may attend the AGM but
shall not be entitled to vote again. Further, a vote once
cast by way of remote e-voting or at the AGM cannot be
changed.

The voting rights of members shall be in proportion to their
shares in the paid-up equity share capital of the Company
as on the cut-off date.

In case of joint holders attending this AGM, only such joint
holder whose name appears as the first holder in the order
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37.

38.

of names as per register of member / list of beneficial
owners will be entitled to vote at this AGM, provided that

the votes are not already cast by remote e-voting.

The Board of Directors has appointed Vishal N. Manseta,
Practicing Company Secretary (ACS 25183 and CP No.
8981), as the Scrutiniser to scrutinise the entire e-voting
process in a fair and transparent manner for the AGM and
he has also submitted his consent to act as Scrutiniser.

The Scrutiniser will, after the conclusion of e-voting at the
21st AGM, first count the votes cast during the 21st AGM,
thereafter unblock the votes cast through remote e-voting,
not later than two working days of conclusion of 21st
AGM and prepare a consolidated Scrutiniser’s Report and
submit the same to the Chairman of the Company or such
other person authorised by him. The results of the voting

39.

along with the Scrutiniser’s Report will be announced
within two working days of the conclusion of the
21st AGM and the same will also be placed on the website
of the Company, the stock exchanges and KFintech. The
results will also be displayed at the registered office of the
Company in accordance with SS-2.

Pursuant to the provisions of Section 107 of the Act,
the voting on resolutions, as set out in this Notice, is
conducted through electronic means and therefore, the
said resolutions will not be decided on a show of hands
at this AGM. The resolutions, mentioned in this Notice,
if approved by the members, shall be deemed to be
passed on the date of the 21st AGM i.e. Thursday, 25th
July, 2024.
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40. The process and manner for remote e-voting is explained herein below:
Step 1: Access to e-voting system of National Securities Depository Limited (NSDL) and Central Depository
(Services) India Limited (CDSL) in case of individual members holding shares in demat mode.

Type of members Login Method

Individual members holding|1. User already registered for IDeAS facility:
shares in demat mode with

NSDL

i.  Visit URL: https://eservices.nsdl.com either on a personal computer or on a mobile.
ii.  Click on the ‘Beneficial Owner’ icon under ‘IDeAS’ section.

iii. ~ On the new page, enter User ID and Password or select OTP based login. Post successful
authentication, click on ‘Access to e-voting’.

iv.  Click on company name or e-voting service provider (ESP) and you will be re-directed to
ESP website for casting the vote during the remote e-voting period.

2. User not registered for IDeAS facility:
i.  To register click on link: https://eservices.nsdl.com.

ii. Select ‘Register Online for IDeAS’ or click at https://eservices.nsdl.com/SecureWeb
|deasDirectReg.isp
iii.  Proceed with completing the required fields.

iv.  Follow steps given in point no. 1 above.
3. Alternatively, by directly accessing the e-voting website of NSDL:
i.  Open URL: https://www.evoting.nsdl.com/ either on a personal computer or on a mobile.

i.  Click on the icon ‘Login” which is available under ‘Shareholder / Member’ section.

iii. A new screen will open. Enter your user id (i.e. your sixteen digit demat account number
held with NSDL), Password / OTP and a verification code as shown on the screen.

iv.  Post successful authentication, you will be redirected to NSDL site wherein you can see
e-voting page.
v.  You will be requested to select the name of the Company and the ESP name, i.e. KFintech.

vi.  On successful selection, you will be redirected to KFintech e-voting page for casting your
vote during the remote e-voting period.

4. Alternatively, by downloading NSDL Mobile Application:

i.  Members can also download the NSDL Mobile App “NSDL Speede” facility from app store
for I0S and play store for Android.

Individual members holding|1. Existing user who have opted for Easi / Easiest:

shares in demat mode with i.  Visit URL: www.cdslindia.com. and click on login and select ‘Myeasi New’ or click on
CDsL https:// web.cdslindia.com/myeasitoken/home/login.

ii.  Login with your registered user id and password.

ii.  Click on ‘Evoting’ to access e-voting page without any further authentication.
iv.  Click on ESP name to cast your vote.
2. User not registered for Easi / Easiest:

i.  Option to register is available at http://www.cdslindia.com and click on login & My Easi
New.

ii.  Proceed with completing the required fields.
iii.  Follow the steps given in point no.1 above.

3. Alternatively, by directly accessing the e-voting website of CDSL:
i.  Visit URL: www.cdslindia.com.

ii.  Click on ‘E Voting’ to access e-voting page.
iii.  Provide your demat account number and PAN.

iv.  System will authenticate user by sending OTP on registered mobile & email address as
recorded in the demat account.

v.  After successful authentication, user will be provided links for the respective ESP i.e.
KFintech where the e-voting is in progress.

UTI ASSET MANAGEMENT COMPANY LIMITED 7
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Type of members

Login Method

Individual

through their demat accounts
/ Website of DP i

members  login |i.

You can also login using the login credentials of your demat account through your DP registered
with NSDL / CDSL for e-voting facility.

Once logged-in, you will be able to see e-voting option.

iii. Once you click on e-voting option, you will be redirected to NSDL / CDSL site after successful
authentication, wherein you can see e-voting feature.

iv.  Click on options available against company name or ESP and you will be redirected to e-voting
website of ESP for casting your vote during the remote e-voting period without any further

authentication.

Important note: Members who are unable to retrieve user id / password are advised to use ‘forgot user id” and / or ‘forgot

password’ option available at above mentioned websites.

Helpdesk for individual members holding shares in demat mode for any technical issues related to login

through

Depository i.e. NSDL and CDSL.

Login type

Helpdesk details

Shares held with NSDL

Please contact NSDL helpdesk by sending a request at evoting@nsdl.co.in or call at toll free no.:
022-4886 7000/ 022-2499 7000

Shares held with CDSL

at toll free no. 1800 22 55 33

Please contact CDSL helpdesk by sending a request at helpdesk.evoting@cdslindia.com or contact

Step 2: Access to KFintech e-voting system in case
of members holding shares in physical and non-
individual members in demat mode.

(A)  Members whose email

ids are registered with the

Company / DPs, will receive an email from KFintech which

will include details of e-voting event number (EVEN), user

id and password. They will have to follow the following

process fo cast their vote:

Visit:
evoting.kfintech.com

https://emeetings.kfintech.com/ or https:

Enter the login credentials (i.e. user id and password).
In case of physical folio, user id will be EVEN i.e.
8089, followed by folio number. In case of demat
account, user id will be your DP id and Client id.
However, if you are already registered with KFintech
for e-voting, you can use your existing user id and
password for casting the vote.

After entering these details appropriately, click on

LOGIN".

You will now reach password change menu wherein
you are required to mandatorily change your
password. The new password should comprise of
minimum 8 characters with at least one upper case
(A-Z), one lower case (a-z), one numeric value
(0-9) and a special character (@, #, $, etc.). The
system will prompt you to change your password
and update your contact details like mobile number,
email id, etc. on first login. You may also enter a
secret question and answer of your choice tfo retrieve
your password in case you forgot it. It is strongly
recommended that you do not share your password
with any other person and that you take utmost care

to keep your password confidential.

Vi.

vii.

viii.

You need to login again with the new credentials.

On successful login, the system will prompt you to
select the ‘EVEN' i.e. ‘8089’ and click on ‘Submit’.

On the voting page, enter the number of shares
(which represents the number of votes) as on the
cut-off date under ‘FOR / AGAINST’ or alternatively,
you may partially enter any number in ‘FOR" and
partially AGAINST’ but the total number in ‘FOR /
AGAINST’ taken together shall not exceed your total
shareholding as mentioned herein above. You may
also choose the option ‘ABSTAIN’. If the member
does not indicate either ‘FOR’ or AGAINST” it will be
treated as ‘ABSTAIN’ and the shares held will not be

counted under either head.

Members holding multiple folios / demat accounts
shall choose the voting process separately for each
folio / demat account.

You may then cast your vote by selecting an
appropriate option and click on ‘SUBMIT'.

A confirmation box will be displayed. Click ‘OK’ to
confirm else ‘CANCEL to modify. Once you have
voted on the resolution(s), you will not be allowed to
modify your vote.

Members whose email id are not registered with the

Company / DPs and consequently the Annual Report,

Notice of AGM and e-voting instructions cannot be

serviced, will have to follow the following process:

Members are requested to follow the process as
guided to capture the email address and mobile
number for sending the soft copy of this Noftice
and e-voting instructions along with the user id and
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41.

password. The member can update this details by
submitting requisite ISR forms with KFintech.

Alternatively, members may send an email request

to einward.ris@kfintech.com along with scanned

copy of the signed request letter providing the email
address, mobile number, self-attested PAN copy and
Client Master copy, in case of electronic folio and
copy of share certificate, in case of physical folio, for
sending the Annual report, Notice of AGM and the

e-voting instructions.

Members who have registered their email address,
mobile number, postal address and bank account
details are requested to validate / update their
registered details by contacting the DP, in case of
shares are held in electronic form or by contacting
KFintech, in case the shares are held in physical

form.

After receiving the e-voting instructions, please
follow all steps mentioned above to cast your vote by
electronic means.

The details of persons to be contacted for issues
relating to e-voting are provided at point no. 18
above.

Process for joining the AGM through VC / OAVM:

Instructions for all the members for attending the AGM of
the Company through VC / OAVM and e-voting during
the meeting.

Members have been provided with the facility to
attend the AGM through VC / OAVM platform of
KFintech. Members may access the same at https://
emeetings.kfintech.com/ by using the e-voting login

credentials (user id and password) provided in the

email sent by the Company / KFintech.

After logging in, click on the ‘Video Conference’ tab
and select the ‘EVEN’ of the Company. Click on the
video symbol and accept the meeting etiquettes to

join the meeting.

Please note that the members who do not have user id
and password for e-voting or have forgotten the user
id and password may retrieve the same by following

the remote e-voting instructions as mentioned above.

Facility of joining the AGM through VC / OAVM shall
be open 15 minutes before the time scheduled for
the AGM and will be available for members on first
come first served basis. The members can join the
AGM up to 15 minutes after the scheduled time of
the AGM by following the procedure mentioned in
this Nofice.

Vi.

vii.

viii.

Xi.

Xii.
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Members are encouraged to join the meeting through
laptops / desktops with updated version of Google
Chrome (preferred browser), Safari, Microsoft Edge or

Mozilla Firefox 22.

Members will be required to grant access to the
webcam to enable VC / OAVM. The quality of
OAVM will depend upon the internet connectivity
of your device. It is therefore recommended to use
stable Wi-Fi or LAN connection to avoid any kind of
glitches.

The window for e-voting at the AGM shall be
activated upon instruction of the Chairman of the
Company.

The members who have not cast their vote through
remote e-voting shall be eligible to cast their vote
through e-voting system available during the AGM.
e-voting during the AGM is integrated with the VC
/ OAVM platform. The members may click on the
voting icon displayed on the screen to cast their votes
during the AGM.

A member can opt for only one mode of voting i.e.
through remote e-voting or voting at the AGM. If a
member casts votes by both modes, then voting done

through remote e-voting shall prevail and vote at the

AGM shall be treated as invalid.
Facility of joining the AGM through VC / OAVM

shall be available for at least 2000 members on first
come first serve basis. However, please note that
pursuant to the MCA circulars, Large Shareholders
(i.e. shareholders holding 2% or more shareholding),
Institutional Investors, Directors, Key Managerial
Personnel, Chairpersons of the Audit Committee,
Nomination and Remuneration Committee and
Stakeholders

efc. shall be allowed to aftend the meeting without

Relationship  Committee, auditors
restriction on account of first come first serve
principle.

Institutional members are encouraged to attend the
AGM through VC / OAVM and vote through remote
e-voting before the AGM.

In case a person has become a member of the
Company after dispatch of this notice but on or
before the cut-off date, he / she may obtain the user
id and password in the manner as mentioned below:

a. Ifthe mobile number of the member is registered
against Folio No. / DP ID & Client ID, the
member may send SMS: MYEPWD <space>
e-voting Event Number+Folio No. or DP ID &
Client ID to 9212993399

UTI ASSET MANAGEMENT COMPANY LIMITED 9
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I. Example for NSDL:

MYEPWD <SPACE>8089 IN12345612345678
ll.  Example for CDSL:

MYEPWD <SPACE> 8089 1402345612345678
lll.  Example for Physical:

MYEPWD <SPACE>8089 XXXX1234567890

b. If email address or mobile number of the
member is registered against Folio No. / DP ID
& Client ID, then on the home page of hitps://
emeetings.kfintech.com/,

the member may

click ‘Forgot Password’ and enter Folio No.
or DP ID & Client ID and PAN to generate a
password. However, if the member is already
registered with KFintech for remote e-voting
then member can use his / her existing user id

and password for casting the vote.

xiii. Members who may require any technical assistance
or support before or during the AGM are requested
to contact KFintech at toll free number 1-800-309-
4001 or write to them at evoting@kfintech.com.

Submission of Questions / queries:

42.

43.

44,

10

As this AGM is being conducted through VC / OAVM,
for the smooth conduct of proceedings of the AGM,
members desiring any additional information with regard
to Accounts / Annual Report or want to express their views
or have any question or query are requested to write fo
the Company at cs@uti.co.in along with their details
viz. name, demat account number / folio number, email
address, mobile number at least 2 days before the date of
the AGM (i.e. on or before Tuesday, 23rd July, 2024 till
1600 hrs IST) so as to enable the management to keep
the answers ready. Please mention the subject line as “21st
AGM”. Please note that member’s question(s) / query(ies)
will be considered and responded during the AGM only if
they continue to hold the shares as on cut-off date.

Post your Question: The members who wish to post
their questions prior to this AGM can do the same by
Please

visiting  hitps://emeetings.kfintech.com. login

through the user id and password provided in the mail
received from KFintech. On successful login, select ‘Post
Your Question” option which will be opened from Sunday,
21st July, 2024 (from 0900 hrs IST) to Tuesday, 23rd
July, 2024 (1ill 1600 hrs IST). Under ‘Post Your Question’
option, members will be required to fill-in email id, mobile
number and questions of up to 500 characters including

special characters.

Speaker Registration: The members who wish
to speak during this AGM may register themselves as

45.

speakers for the AGM to express their views. They can visit
https://emeetings.kfintech.com and login through the

user id and password provided in the mail received from
KFintech. On successful login, select ‘Speaker Registration’
which will be open from Monday, 22nd July, 2024 (from
0900 hrs IST) to Wednesday, 24th July, 2024 (till 1600 hrs
IST). Members shall be provided a ‘queue number’ before
the meeting. The Company reserves the right to restrict
the speakers at this AGM, only to those members who
have registered themselves, depending on the availability
of time for the AGM.

In case of any query and / or grievance, in respect of
voting by electronic means, members may refer to the
Help & Frequently Asked Questions (FAQs) and e-voting
user manual available af the download section at KFintech

website at https://evoting.kfintech.com or may write to

KFintech at evoting@kfintech.com or call KFintech’s toll
free No. 1-800-309-4001 for any further clarifications.

Dividend Related Information:

46.

47.

Pursuant to the SEBI master circular dated 7th May, 2024,
it is mandatory to furnish PAN, KYC Details (including
email, mobile number and bank account details) and
Nomination in respect of physical folios. Kindly ensure
these details are updated with RTA of the Company to
avail uninterrupted service request and dividend credit
in bank account as no dividend will be paid to physical
shareholders by way of issuance of physical warrant with
effect from 1st April, 2024.

In accordance with the provisions of Section 194 of
the Income Tax Act, 1961 (the IT Act), as amended,
read with the provisions of the Finance Act, 2020, with
effect from 1st April, 2020 dividend paid or declared
/ distributed by the Company shall be taxable in the
hands of shareholders. The Company shall therefore
be required to deduct tax at source (TDS) at the time of
making the payment of final dividend. In order to enable
us to determine the appropriate TDS rate as applicable,
members are requested to submit the following documents
in accordance with the provisions of the IT Act:

(i)  For resident shareholders, TDS shall be made
under Section 194 of the IT Act at 10% (Subject to
change) on the amount of Dividend declared and
paid by the Company in FY 2024-25, provided PAN
is registered by the shareholder. In terms of section
139AA of the IT Act read with rule 1T4AAA, if PAN
is not registered and not linked to Aadhar within
prescribed timelines (unless there is an extension in
due date), TDS would be deducted at 20% as per
Section 206AA of the IT Act.
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However, no tax shall be deducted on the dividend
payable to a resident individual if the total dividend
amount does not exceed 35,000 and also in cases
where shareholders provide Form 15G (applicable
to any person other than a HUF, Company or a Firm)
/ Form 15H (applicable to individuals aged 60 years
or more) subject to the fulfilment of the conditions
specified in the IT Act. Registered shareholders may
also submit any other document(s) as prescribed
under the IT Act to claim a lower / Nil withholding
tax. Self-Attested PAN is mandatory for shareholders
providing Form 15G / Form 15H or any other
document(s) as mentioned above.

In case where the shareholders provide certificate
under Section 197 of the IT Act for lower / Nil
withholding of taxes, rate specified in the said
certificate shall be considered based on submission

of self-aftested copy of the same.

In order to provide exemption from withholding of tax,
the following resident non-individual shareholders
must provide a self-declaration as listed below:

a. Insurance companies: A declaration that
they are beneficial owners of shares held and
qualify as insurers in terms of the provisions
of Section 2(7A) of the Insurance Act, 1938
along with self-attested PAN & Registration
Certificate issued by the Insurance Regulatory
and Development Authority of India (IRDAI).

b. Mutual Funds: A declaration that they are
governed by the provisions of section 10 (23D)
of IT Act along with copy of SEBI registration
certificate and self-attested PAN.

c. Alternative Investment Fund (AIF)
established in India: A declaration that its
income is exempt under section 10 (23FBA) of
the IT Act and they are established as Category
| or Category Il AIF under the SEBI regulations.
Copy of SEBI registration certificate along with
self-attested PAN should be provided.

d. National Pension System (NPS) Trust:
Declaration that NPS Trust income is exempt
under section 10(44) of the IT Act. Self-
aftested copy of the registration document for
establishment of the said trust under the Indian
Trust Act, 1882 along with self-attested copy of
PAN card.

e. Corporation established by or under
a Central Act governed by section
196 of the IT Act: Certificate of registration
of the Corporation which indicates that it is

pUA
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corporation established under Central Act and

its income is exempt from Income Tax.

The resident non-individual shareholders i.e.
Insurance companies, Mutual Funds and Alternative
Investment Fund (AIF) established in India and non-
resident non-individual shareholders i.e. Foreign
Institutional Investors and Foreign Portfolio Investors
may alternatively submit the relevant forms /
declarations / documents through their respective
custodian which is registered on NSDL / CDSL
platform, on or before the 18th July, 2024.

For non-resident shareholders, taxes are
required to be withheld in accordance with the
provisions of Section 195 and other applicable
sections of the IT Act at the rates in-force at the cut-
off date. The withholding tax shall be at the rate of
20% (plus applicable surcharge and cess) or at the
rate as notified by the Government of India on the
amount of dividend payable. However, as per the
provision of Section 90 of the IT Act, non-resident
shareholders have an option to be governed by the
provisions of the Double Tax Avoidance Agreement
(DTAA) between India and the country of tax residence
of the member(s), if they are more beneficial to them.
To avail this benefit under the DTAA, non-resident
shareholders will have to provide the following:

a. Self-attested copy of PAN, if any, allotted by
the Indian income tax authorities or details
prescribed under Rule 37BC of the Income Tax
Rules, 1962;

b. Self-attested copy of Tax Residency Certificate
obtained from the tax authorities of the country

of which the shareholder is resident;

c. Copy of self-declaration in Form 10F filed
electronically on the Income Tax portal for FY

2024-25;

d.  Self-declaration by the non-resident shareholder
of having no permanent establishment in India
in accordance with the applicable Tax Treaty;

e. Self-declaration of beneficial ownership by the
non-resident shareholder; and

f. Self-attested copy of SEBI registration certificate
in case of foreign institutional investors and

foreign portfolio investors.

The Company is not obligated to apply the beneficial
DTAA rates at the time of tax deduction / withholding
on dividend amounts. Application of beneficial
DTAA Rate shall depend upon the completeness and
satisfactory review of the documents by the Company.

UTI ASSET MANAGEMENT COMPANY LIMITED 11
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(i)

Notwithstanding the above, tax shall be deducted at
source at 20% (plus applicable surcharge and cess)
on dividend paid to foreign institutional investors
and foreign portfolio investors under section 196D
of the IT Act. Such TDS rate shall not be reduced on
account of the application of the lower DTAA rate,
if any.

Section 206AB of the IT Act:

Rate of TDS @10% u/s 194 of the IT Act is subject to
provisions of section 206AB of IT Act (effective from
1st July, 2021) which introduces special provisions
for TDS in respect of non-filers of income-tax return.
As provided in section 206AB, tax is required to be
deducted at the highest of following rates in case of
payments to specified persons:

- at twice the rate specified in the relevant
provision of the Act; or

- attwice the rate or rates in force; or
- atthe rate of 5%.
Where sections 206AA and 206AB are applicable

simultaneously i.e. the specified person has not
submitted the PAN as well as not filed income tax
returns; the tax shall be deducted at the higher of the
two rates prescribed in these two sections.

The term ‘specified person’ is defined in sub section
(3) of section 206AB of the IT Act who satisfies the
following conditions:

i. A person who has not furnished the return of
income for the assessment year relevant to
the previous year immediately preceding the
financial year in which tax is required to be
deducted, for which the time limit for furnishing
the return of income under Section 139 (1) has
expired; and

i. The aggregate of TDS in his case is 50,000 or
more in each of these two previous years. The
non-resident who does not have the permanent
establishment is excluded from the scope of a

specified person.

Transferring  credit to the beneficial owner
(Declaration under Rule 37BA):

In cases where the shareholder is merely a custodian
of the shares and accordingly, not the beneficial
owner of the dividend payable in respect thereof,
then, in order to effect TDS to the credit of the
beneficial owner of dividend income, the shareholder
may provide a declaration as prescribed by Rule
37BA of the Income-tax Rules, 1962. The aforesaid
declaration shall contain-

(i)  name, address, PAN and residential status of
the person to whom credit is to be given;

(i)  payment in relation to which credit is to be
given; and

(iii) the reason for giving credit to such person.

To enable us to determine the appropriate TDS /

withholding tax rate applicable, we request you to

provide the above details and documents not later

than Thursday, the 18th July, 2024.

Kindly note that the aforementioned documents
should be submitted to KFintech through https://ris.

kfintech.com/form15 for resident / NRI shareholders

or email to einward.ris@kfintech.com. No

communication on the tax determination / deduction
shall be entertained after Thursday 18th July, 2024.

In case tax on dividend is deducted at a higher rate
in the absence of receipt of the aforementioned
details / documents, you would still have the option
of claiming refund of the excess tax paid at the time
of filing your income tax return. No claim shall lie
against the Company for such taxes deducted.

Disclaimer: The Notes on TDS as mentioned herein,
set out the summary of applicable material provisions
in India pertaining to TDS on Dividend payment by
the Company, and is subject to amendment(s), if
any from time to time and does not purport to be a
complete and / or detailed analysis or listing of all
potential tax consequences and / or applicability. The
shareholders should consult their own tax advisor, as
may be required, for the tax provisions applicable
to them.

To summarise, dividend will be paid after deducting
the tax at source as under:

i. NIL, for resident individuals shareholders
receiving dividend upto ¥5,000 or in case
Form 15G / Form 15H (as applicable) along
with self-attested copy of the PAN is submitted;

ii. 10%, for resident shareholders in case self-
attested PAN is provided / available and the
same should be linked with Aadhar;

ii. 20%, for resident shareholders, if PAN is not
provided / not available;

iv.  20%, plus applicable surcharge and cess
for non-resident shareholders in case the
aforementioned documents are not submitted;

v.  Tox will be assessed on the basis of documents
submitted by the non-resident shareholders; and

vi. Lower / NIL TDS on submission of self-attested
copy of the certificate issued under section 197
of the IT Act.
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48. As per communication received vide circular no. NSE/

49.

CML/2024/15 from National Stock Exchange of India
Limited dated 29th May, 2024 regarding Intimation
of credit of Dividend into attached bank accounts
of notified parties under Special Court (TORTS) Act
1992, we would like to clarify that the final dividend of
%47 per equity share of the face value of ¥10 each as
recommended by the Board of Directors of the Company,
out of the profits of the Company for the financial year
ended 31st March, 2024 to those members whose name
appears in the Company’s register of members / list of
beneficial owners, as at the closure of business hours on
Thursday, the 18th July, 2024, will be paid on or before
Tuesday, 30th July, 2024 into attached bank accounts of
notified parties under Special Court (TORTS) Act 1992.

We request you to submit / update your bank account
details with your DP, in case you are holding shares in the
electronic form. In case your shareholding is in the physical
form, you will have to submit a duly filled-in and signed
Form ISR-1, along with requisite documents, to update the
details with KFintech. This will facilitate receipt of dividend
directly into your bank account. In case the cancelled
cheque leaf does not bear the shareholders name,
please attach a copy of the bank pass-book statement,
duly self-attested. We also request you to register your
email address and mobile number with the Company
or the RTA at einward.ris@kfintech.com. Dividends will
be paid through electronic mode to members who have

updated their bank account details. Dividend warrants /
demand drafts will be dispatched to the registered address
of members who have not updated their bank account

details only in case of shares held in electronic form.

50.

51.

52.
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Members are requested to note that the dividend remaining
unclaimed for a continuous period of 7 (seven) years from
the date of transfer to the Company’s Unpaid Dividend
Account shall be transferred to Investor Education and
Protection Fund (IEPF). In addition, all equity shares in
respect of which dividend has not been paid or claimed for
7 (seven) consecutive years or more shall be transferred by
the Company to demat account of the IEPF authority within
a period of 30 (thirty) days of such equity shares becoming
due to be transferred to the IEPF. Members are entitled to
claim shares and unclaimed dividends transferred to the
IEPF authority back from the [EPF authority.

Pursuant to the relevant provisions of the IEPF Rules, the
details, inter-alia, the names and last known addresses of
the persons entitled fo receive the sums lying in the account
referred to in Section 125(2) of the Act, nature of the
amount, the amount to which each person is entitled and
due date for transfer to |EPF are available on its website
at  https://www.utimf.com/amc-shareholders/unclaimed-

dividend and this information is also available on the
website of the IEPF authority. The concerned members are
requested to verify the details of their unclaimed dividend,
if any, from the said websites and lodge their claim with
KFintech, before the unclaimed dividends are transferred
to the |EPF.

Members are requested to register / update their KYC
details, PAN, nomination and bank account details with
their depository participants, with whom they maintain
their demat account . Members holding shares in physical
form are requested to register / update these details with
the RTA i.e., KFin Technologies Limited, by sending duly
filled in ISR forms along with the supporting documents.

UTI ASSET MANAGEMENT COMPANY LIMITED 13
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NOTICE (Contd.)

As required under Section 102 of the Companies
Act, 2013, the explanatory statement setting out all
material facts relating to the businesses mentioned
in the accompanying Notice is as under:

Iltem No. 3

Pursuant to Section 152 of the Companies Act, 2013 (the Act)
read with the relevant rules made thereunder and applicable
regulations of the Securities and Exchange Board of India
(Listing Obligations Disclosure Requirements) Regulations,
2015 (the SEBI Listing Regulations), Mr. Flemming Madsen
(DIN: 02904543) retires by rotation at this AGM as a Non-
Executive Nominee Director of the Company and being eligible
offers himself for re-appointment.

The brief profile of Mr. Flemming Madsen is as under:

Present Non-Executive Nominee Director

Position

Experience | More than three decades of experience in the
financial industry includes Capital Markets
Transactions, Investment Banking and Asset
Management.

He was the Head of Global Financial
Intermediaries at T. Rowe Price. He was a Vice
President of T. Rowe Price Group, Inc., T. Rowe
Price International Limited and member of the
EMEA Distribution Executive Committee. He
was associated with T. Rowe Price for more than
two decades.

Ability

The Company has received all statutory disclosures /
declarations from Mr. Flemming Madsen including (i) consent
in writing fo act as a director, and (i) intimation to the effect
that he is not disqualified under Section 164(2) of the Act. He is
also not debarred from holding the office of director pursuant to
any order issued by the Securities and Exchange Board of India
(SEBI) or any other such authority.

Pursuant to the provisions of the SEBI Listing Regulations and
Secretarial Standard on General Meetings (SS-2), issued by the
Institute of Company Secretaries of India, the relevant details of Mr.
Flemming Madsen are provided in Annexure-I to this Nofice.

The Board of Directors recommends the Ordinary Resolution
set out at Item No. 3 of the Notice for the re-appointment of
Mr. Flemming Madsen as a Non-Executive Nominee Director of
the Company, liable to retire by rotation.

Save and except Mr. Flemming Madsen and his relatives to the
extent of their shareholding interest, if any, in the Company,
none of the other Directors, Key Managerial Personnel of the
Company and their relatives are, in any way, concerned or
interested, financially or otherwise, in the resolutions set out at
ltem No. 3 of this Notice.

14

Item No. 4:

In view of the enhanced Corporate Governance requirements
under the Companies Act, 2013 (the Act) and the Securities and
Exchange Board of India (Listing Obligations and Disclosure
Requirements) Regulations, 2015 (the SEBI Listing Regulations)
coupled with the growing operations of UTI AMC, the roles
and responsibilities of the Board, particularly Independent
Directors have become more arduous, requiring greater
time commitments, attention and a higher level of oversight.
Accordingly, Nomination and Remuneration Committee and
the Board had approved and recommended the payment of
commission to the Non-Executive Independent Directors of the
Company.

Section 197 of the Act, and Regulation 17(6) of the SEBI
Listing Regulations authorises the Board to recommend fees
and compensation to be paid to Non-Executive Independent
Directors, and the same would require approval of members in
general meeting. The quantum of remuneration payable to all or
some of the Non-Executive Independent Directors shall be fixed
and decided by the Board after considering the recommendations
of the Nomination and Remuneration Committee. Considering
the rich experience and expertise brought to the Board by the
Non-Executive Independent Directors, it is proposed to pay
commission of ¥20,00,000.00/- pa (Rupees Twenty Lakhs Per
Annum) per Independent Director (i.e. Directors other than the
Nominee Director, Managing Director and / or Whole Time
Directors) for the FY 2023-2024 and thereafter within the
overall maximum limit of 1% (one percent) of the net profits of
the Company in any financial year computed in accordance
with the provisions of Section 198 of the Act or such other
percentage as may be specified by the Act from time to time in
this regard subject to the review by the Board every year.

The aforesaid commission is in addition to the sitting fees
payable to the Non-Executive Independent Directors for
attending the meetings of the Board or Committees thereof or
for any other purpose whatsoever as may be decided by the
Board and reimbursement of expenses for participation in the
Board and other meetings.

The Board recommends the Special Resolution set out in ltem
No. 4 of the accompanying Notice for approval of the Members.

Except all the Independent Directors and their respective
relatives to the extent of commission that may be received by
them, including for the Financial Year 2023-24, none of the
Directors and / or Key Managerial Personnel of the Company
and / or their respective relatives are in any way concerned
or interested either directly or indirectly, except to the extent
of their respective shareholding in the Company, if any, in the
Resolution mentioned at ltem No. 4 of the Notice.
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NOTICE (Contd.)

Annexure - |
Pursuant to Regulation 36(3) of Securities and Exchange Board of India (Listing Obligations and Disclosure

Requirements) Regulations, 2015 and Secretarial Standard-2 on General Meetings issued by the Institute of
Company Secretaries of India, the details of directors proposed to be re-appointed at this AGM are as under:

Particulars Details
Name of the Director Mr. Flemming Madsen

DIN 02904543

Date of Birth 12th August, 1965

Age 58 years

Original Date of Appointment 20th January, 2010

Nationality United States of America

Brief profile including experience,  Non-Executive Nominee Director of the Company. He was the Head of Global Financial

nature of expertise in specific| Intermediaries at T. Rowe Price. He was a Vice President of T. Rowe Price Group, Inc.,

functional areas and qualification T. Rowe Price International Limited and member of the EMEA Distribution Executive
Committee. He was associated with T. Rowe Price for more than two decades. He
has more than three decades of experience in the financial industry includes Capital
Markets Transactions, Investment Banking, and Asset Management.

Remuneration last drawn and sought | Not Applicable*
to be paid

Number of Board Meetings attended | 9 out of 9
during the FY 2023-24

Directorships in other listed entities | None
and membership of Committees of

the Board including listed entities

from which Director has resigned in

the past three years

Directorship in other Companies None

Membership / Chairmanship of | None
Committees of the Board in other
Companies

Number of shares held including | Nil
shareholding as a beneficial owner

Relationship with other directors| Mr. Flemming Madsen is not related to any other Director and / or Key Managerial
and KMP inter-se Personnel of the Company.

Terms & Conditions of re-appointment | Please refer explanatory statement for ltem no. 3.

*The Non-Executive Nominee Directors are not paid remuneration or sitting fees for attending Board or Committee meetings either

in person or through video conference.
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About the Report .

2]

Basis of Reporting

This report has been developed using the guidelines established by the International Integrated Reporting Council (IIRC)
framework. It offers a comprehensive overview of our operational and financial achievements and elaborates upon how these
factors shape our strategic trajectory, ultimately enabling us to foster long-term value creation.

g@ Our Approach to Reporting

Through this report, we aim to provide our stakeholders with a comprehensive view of the Company’s capacity to create value,
utilising both financial and non-financial resources. The Report offers insights into our key strategies, operating environment,
material issues emanating from our stakeholder engagements and their respective mitigation strategies, operating risks and
opportunities, governance structure and our approach to long-term sustainability.

sy

g:;‘é Reporting Period, Scope and Boundary

The reporting period for this Integrated Report is 1st April, 2023 to 31st March, 2024. It provides an overview of our operations
and business development activities. The Report further covers information on our business segments in India and abroad and
associated activities that enable short, medium and long-term value creation.

T Reporting Standards and Framework

In this report, we have aftempted to bring more transparency and accountability through additional disclosures and information,
following the guiding principles of the Value Reporting Foundation (VRF). The other statutory reports, including the Directors’
Report, Management Discussion and Analysis (MD&A) section, the Corporate Governance Report and the Business Responsibility
and Sustainability Report (BRSR), are in line with the Companies Act, 2013 (and the rules made thereunder), Securities Exchange
Board of India (Listing Obligations and Disclosure Requirements) Regulations, 2015 (the SEBI Listing Regulations) and the
prescribed Secretarial Standards.

Management Assurance

The Board of Directors believes that this report presents a true and fair account of the Company’s financial and non-financial
matters, performance, and business model. It acknowledges our responsibilities to ensure the integrity of this report.
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Conviction. Capabilities. Commitment.
~

What drives UTI AMC as one of the leaders in the asset
management industry?

At UTI AMC, it’s the powerful trio of Conviction, Capabilities, and Commitment that
guides our road to excellence.

How do we align with ever-evolving market dynamics and
investor needs?

With Precision and Insight

Our disciplined investment philosophy, enriched with deep market insights, steers
every decision we make, ensuring precision and foresight in our strategies.

With A Global Reach and Local Expertise

Managing an AUM of % 18.48 lakh crore, our influence spans across continents and
cultures, with business in more than 35 countries worldwide. In India, we have a
presence across 697 districts. We leverage cutting-edge technology and have top-of-
the-line digital apps for our customers as well as distribution partners.

With Ethics and Sustainability at Our Core

Our journey goes beyond mere numbers. Our dedication extends into the core of
ethical governance and sustainable growth. By integrating ESG principles into our
operations, we prioritise responsible investing and adhere to international sustainability
standards. This approach not only enhances our financial achievements, but also
ensures it has a positive impact on societal and environmental outcomes.

By Empowering Investors & Enriching Communities

Our foundational principles do more than solidify our market standing-they drive our
mission to empower investors and enrich communities. Thus, aligning our efforts with
India’s developmental goals.

In doing so, UTI AMC continues to redefine industry standards. Thus,
securing our reputation as a beacon of trust and innovation in the
asset management landscape. Together, Conviction, Capabilities, and
Commitment empower us to achieve excellence, foster trust, and lead
Qi'rh integrity, setting new benchmarks for success in every endeavour. /

UTI ASSET MANAGEMENT COMPANY LIMITED 5
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Dedicated to Ensuring
Transparent Governance

What drives
excellence in

governance at
UTI AMC?

Our dedication to
effective decision-making,
robust risk management,
accountability, and
transparency is what

sets us apart. These

core principles are vital
in delivering significant
value to our stakeholders.
Committed to the highest
standards of governance,
we consider these
principles fundamental
to our success. Our
strategic decisions

are carefully crafted
within a framework

that emphasises risk
minimisation and is finely
tuned to meet the varied
needs and expectations
of our stakeholders.

This alignment not only reflects our
commitment to responsible corporate
governance but also underscores our
dedication to promoting trust and
transparency. The constant guidance and
ongoing support of our Board of Directors,
Trustees, and Senior Management have
enabled us to move forward steadily.

We are a professionally managed listed Company, with no
(Orgﬁ identifiable promoters. Our large shareholder base comprises
1 hGaly prominent Indian and foreign institutional investors as well as

retail investors.

For us, corporate governance forms a vital element of our

investment philosophy and the process of selecting companies.

Maijority of our Board of Directors are independent, with 6 out of
10 (60%) members serving as Independent Directors including
2 Independent Women Directors. This outlines our dedication to

transparent governance and unbiased decision-making.

Our Directors include one Women Independent Director on the
Boards of both UTI Pension Fund Limited (earlier UTI Retirement
@ Solutions Limited) and UTI Alternatives Private Limited, reflecting
our commitment to gender diversity and inclusive leadership.

r!! =]
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Our Committed Board:
Stewards of Excellence

Mr. Dinesh Kumar Mehrotra

Non-Executive Chairman & Independent Director

2y
LA 4

Mr. Dinesh Kumar Mehrotra is a Non-Executive Chairman and Independent

Director of the Company. He has previously served as the Chairman and
Managing Director of LIC. He has also served as the Executive Director of
International Operations at LIC. He holds a B. Sc. (Honours) degree from the
University of Patna.

Mr. Flemming Madsen

Non-Executive Nominee Director
y 7 A
DN 77

Mr. Flemming Madsen is a Non-Executive Nominee Director of the Company. He

was the Head of Global Financial Intermediaries at T. Rowe Price. He was a Vice
President of T. Rowe Price Group, Inc., T. Rowe Price Infernational Limited and
member of the EMEA Distribution Executive Committee. He has been associated
with T. Rowe Price for 23 years. He has more than three decades of experience
in the financial industry which includes Capital Markets Transactions, Investment
Banking and Asset Management.

Mr. Narasimhan Seshadri

Non-Executive Independent Director
ry
< 77

Mr. Narasimhan Seshadri is Independent Director of the Company. He has four

decades of experience in the banking industry, having served two major public
sector banks viz. Canara Bank and Bank of India. Prior to joining the Company,
he was a Director on the Board of NPCI and the Whole-Time Executive Director
on the Board of Bank of India. He holds a Master’s Degree in Commerce from
the Bangalore University, Masters in Divya Prabandam M.A. (DP) from SASTRA
University and a Masters in Banking and Finance (MBA Banking and Finance) from
IGNOU. He is a Certified Associate of the Indian Institute of Bankers.

UTI ASSET MANAGEMENT COMPANY LIMITED 7
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Mr. Deepak Kumar Chatterjee

ry
L& 4

Mr. Deepak Kumar Chatterjee is Independent Director of the Company. Prior to
joining the Company, he was associated with SBI Funds Management Private
Limited as the Managing Director & Chief Executive Officer and SBI Capital
Markets Limited as the Executive Vice President. He was also associated with

IIFCL Projects Limited as its Chief Executive Officer and [IFCL Asset Management
Company Limited as a Director. He holds a B.Sc. (Honours) degree in Physics from
the University of Delhi, an M.Sc. degree in Agricultural Physics from the Indian
Agricultural Research Institute, New Delhi and an MBA from the University of
Delhi. He is also a Certified Associate of the Indian Institute of Bankers.

Mr. Rajeev Kakar

ry
L& 4

Mr. Rajeev Kakar is Independent Director of the Company. He currently serves on
the boards of various banks and financial institutions such as Eurobank Ergasias
SA (Greece), Gulf International Bank (GIB Bahrain), Gulf International Bank (GIB
Saudi Arabia) and Commercial International Bank (Egypt). He started his career in
1988 at Citibank NA, where he worked for 18 years and, in his last role, was the
Managing Director & Division Head for Turkey, the Middle East and Africa region.
In 2006, he moved to become the Global co-founder of Fullerton Financial
Holdings Pte. Limited, headquartered in Singapore (a wholly owned subsidiary of
Temasek Holdings Pte. Ltd., Singapore), where he served for 11 years in various
roles, including serving on its Global Management Board, as its Executive Vice

President, Head of Consumer Banking and Head of Central and Eastern Europe,

Middle East and Africa region. Simultaneously, he also was the founder of Dunia Finance LLC in UAE, where he operated as its
Managing Director and Chief Executive Officer. He holds a B. Tech. degree in Mechanical Engineering from the Indian Institute of
Technology, Delhi and a Post Graduate Diploma in Management from the Indian Institute of Management, Ahmedabad.

”

8 ANNUAL REPORT 2023-24




\L CORPORATE OVERVIEW

Ms. Dipali Sheth

Non-Executive Independent Director

<

Ms. Dipali Sheth is Independent Director of the Company. She serves as an

Independent Director on the Boards of four other companies. Prior to joining the
Company, she was associated with RBS Business Services Private Limited as the
Country Head of Human Resources, Standard Chartered Bank as Head of HR
South Asia, Procter & Gamble Distribution Company Limited and DCM Limited.
She holds a B.A. (Honours) degree in Economics from the University of Delhi,
passed out from the DCM Management Centre, and is an accredited Coach from
ICF and Gallup, USA.

Ms. Jayashree Vaidhyanathan

Non-Executive Independent Director

A

Ms. Jayashree Vaidhyanathan is Independent Director of the Company. She

currently serves as a co-founder and CEO of BCT Digital, a technology Company
specialising in Al and Predictive Analytics. Prior to BCT, she was associated with
Scope International Private Limited as Head of Technology and Strategy and
served as a partner with Accenture Services Private Limited. She has also served
as an Independent Director in Altran, a US$ 3.2 bn Global Engineering and
Innovation consulting firm and Mahindra Sanyo Steel. She holds a B.E. degree in
Computer Science Engineering from the University of Madras and an MBA from
Cornell University. She is also a Chartered Financial Analyst from the Association

for Investment Management and Research.

Mr. Kiran Kumar Tarania

Non-Executive Nominee Director
y 7 A
DN 77

Mr. Kiran Kumar Tarania is a Non-Executive Nominee Director of the Company.

He is currently the General Manager-Treasury Division, at Punjab National Bank.
He is an accomplished finance professional with over 34 years of demonstrated
history of experience in the banking industry. He has vast experience in Treasury
Management, Risk Management, Corporate Credit and General Banking. He
holds a B.Com (Honours) and a Masters of Management Studies degree and is a
Certified Associate of the Indian Institute of Bankers.
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Mr. Srivatsa Desikamani

Non-Executive Nominee Director
y 7 A
DN 77

M:r. Srivatsa Desikamani is a Non-Executive Nominee Director of the Company.

He is Head of Strategy and Corporate Development at T. Rowe Price. He is a Vice
President at T. Rowe Price Associates, Inc. and T. Rowe Price Group, Inc. In his
current role, he oversees the development of firm-wide strategy, strategic initiatives,
corporate development, and merger & acquisition activities for the firm. From 2013-
2021, he was at Janus Henderson group (JHG), most recently as the Global Head
of Strategy and Corporate Development and an advisory member of the Executive
Committee. He led the areas of corporate strategy, strategic finance, planning,

and corporate development at JHG. While at JHG, he led the merger of Janus

Capital Group with Henderson Plc, the acquisitions of Kapstream Inc. (Australian

Fixed Income manager), VelocityShares (Exchange Traded product manager), the
divestiture of Geneva Capital Management, and other significant strategic ventures. Prior to Janus Henderson, he was at McKinsey
& Co. in New York, where he served a variety of global asset management, banking, and financial services firms and was a leader
in the asset management vertical within Financial Services. He has a Bachelor’s degree, in Engineering from the Birla Institute of
Technology and Science in Pilani, India, an MS in Computer Science from the University of Delaware, and an M.B.A. from the Tuck

School of Business, Dartmouth. He has more than 15 years of asset management and financial industry experience.

Mr. Imtaiyazur Rahman

Managing Director & Chief Executive Officer
< 1

Imtaiyazur Rahman is the Managing Director & Chief Executive Officer of the

Company. He has more than three decades of experience in management,
business leadership, leading change and forming strategic alliances. He joined the
UTI Group in 1998 as part of UTI Investor Services Limited and joined UTI AMC
Limited in 2003. He was also the CFO of the Company from 2005. In his role

as Group President & Chief Finance Officer, he headed the functions of Finance,
Accounts, Taxation, Information Technology, Board related matters, Offshore
funds, Alternate Investments and Portfolio Management Services.

He is a Science graduate, Fellow member of Institute of Cost Accountants of India

and Institute of Company Secretaries of India, Certified Public Accountancy (USA)

and GAMP from Indian School of Business & Kellogg School of Management. He
has completed the Leadership programme - “Leading for Results” from INSEAD (France). He has been awarded ESG Competent
Board’s Global Certification and Designation. He has also been conferred a Honorary doctorate degree, D.Litt, by the ITM
University, Raipur.

He has successfully completed programs on “Making Corporate Boards more Effective”, “Compensation Committees-New
Challenges, New Solutions” and “Audit Committees in a New Era of Governance” from the Harvard Business School.

Mr. Rahman is on the Board of UTI International (Singapore), UTI Alternatives Private Limited, UTI Pension Fund Limited (earlier UTI
Retirement Solutions Limited) and UTI Venture Funds Management Co. Private Limited. Mr. Rahman was a director on the Board of
IndianOil Adani Ventures Ltd.

He was the Chairperson for the FICCI Task Force on ESG; member of the Cll National Committee on Financial Markets; ClI
Financial Sector Development Council; and Banking & Finance Committee of IMC Chamber of Commerce & Industry. He was on
the Board of Association of Mutual Funds in India (AMFI) and is presently a permanent invitee to the AMFI Board Meetings.

Prior to joining the Company, he was associated with Sumeet Machines Limited, Leasing Finance India Ltd, Bells Controls Limited,
New India Rubber Works (P) Ltd. and S. Gupta & Co.
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Trustees of UTI Mutual Fund

2y
[ 4 4

Mr. Suhail Nathani is Independent Director of UTI Trustee Company Private Limited. He has
completed M.A. in Law from Cambridge University and LLM from Duke University. He is also the
Co-Founder and Partner of the ‘Economic Laws Practice’.

Ms. Mukeeta Jhaveri

AN

Ms. Mukeeta Jhaveri is Independent Director of UTI Trustee Company Private Limited. She has

completed B.A. in Economics & Political Science and B.Sc. in Finance from New York University.
She has worked at DSP Financial Consultants (now Bank of America Merrill Lynch), Mumbai,
as Head of Equity Sales and Vice President Capital Markets. She has considerable experience
in the areas of merchant banking, capital market, equity sales and portfolio management. She
serves on the Board of Raymond Limited, Taurus Trading Private Limited and St. Jude India

Childcare Centres as a Director.

A

Mr. Shiva Kumar is Independent Director of UTI Trustee Company Private Limited. He holds a

B.A. Honours degree. He was Chief General Manager at the State Bank of India and Managing
Director of the State Bank of Bikaner & Jaipur. He was also President of Edelweiss Financial
Services Group, Mumbai.

Mr. Venkatraman Srinivasan

N4

Mr. Venkataraman Srinivasan is Independent Director of UTI Trustee Company Private Limited.

He is a Chartered Accountant by profession and has completed B.Com. from University of
Bombay. He has been engaged in Audit & Assurance practice and Direct Tax & Corporate
Advisory Services since 1984, specialising in Statutory Audits of Banks, Mutual Funds and
Financial Companies, Public Sector Companies, and advisory in the areas of Direct Tax,
Company Law, Competition Law, the Foreign Exchange Management Act and Securities and

Exchange Board of India matters. He has over 36 years of work experience. He was a special
invitee on the Accounting Standards Board of the Institute of Chartered Accountants of India (ICAl) for the FY 2020-21 and was
a special invitee on the Ind AS Transition Facilitation Group Committee of the ICAl for the FY 2019-20. He has been Co-opted
as a Member of the Expert Advisory Committee of the ICAI for the FY 2021-22. He has also participated in the case study based
governance program on “Audit Committees in this New Era of Governance” at the Harvard Business School.
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UTI Mutual Fund

Message from the Chairman

Greetings to all,

| am pleased to present the Annual Report of UTI Asset
Management Company (“UTI AMC”) for FY 2023-24.

This document encapsulates our journey through the year,
highlighting our efforts, accomplishments, and dedication to
excellence. Our achievements are a demonstration of our
improved capabilities and resilience. Drawing strength from
our past and embracing the opportunities ahead, we look
forward to continued growth in the future.

As the fastest-growing major economy, India’s macroeconomic
stability shines on the global stage, promising a bright future.
Our goal of becoming a US$ 5 tn economy and evolving

into a developed nation by CY 2047 is aligned with the
Government’s Viksit Bharat Vision.

Supporting this ambition, the Interim Budget for FY 2024-25
outlines strategies and announcements, including an 11.1%
increase over the previous year, in the capital expenditure
outlayto ¥ 11,171,111 crore. This boost is expected to
stimulate economic growth by enhancing infrastructure
development, attracting private investments and improving
productivity. Furthermore, the proposed establishment of a
corpus of ¥ 1,00,000 crore to boost private investments in
emerging technologies heralds a new dawn for our tech-savvy
youth. This effort, underpinned by substantial investments in
enhancing infrastructure and digitisation, sets the stage for a
thriving economic ecosystem.

In this evolving landscape, UTI AMC is ideally positioned to
capitalise on the increased investment opportunities, portfolio
diversification and the increasing demand for financial
services. The infegration of technology with changing investor
preferences and increasing financial literacy opens new
avenues for innovation and growth. Our newly revamped
website and UTI Buddy app offer a seamless, intuitive
experience, making investing effortless for our investors in a
user friendly manner to service them in the best possible way.
At UTI AMC, our digital initiatives are helmed with a single line
of thought to foster ease and convenience for our investors
and partners. Our investor education initiative, “Swatantra”
aims to enhance investment education and public participation
in financial markets, mirroring the national uptrend in mutual
fund investments and financial inclusivity.

India’s mutual fund industry has seen impressive growth,

with assets nearing ¥ 60 tn as of May 2024. As the oldest
mutual fund house in India with a global footprint, we have
consistently encouraged and guided investors to generate
wealth through investments in mutual funds. We have fortified
our investment process making it more rigorous to deliver
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unparalleled service for the protection of UTI Mutual Fund
investors. UTI AMC is working towards broadening the realm
of financialisation of savings and investor awareness across
the country.

Our strategic endeavour to cultivate deeper engagements with
distributors drives our growth forward. By utilising our extensive
distribution network, we are extending our reach across

new regions and enhancing our brand’s visibility. Aiming to
become the most preferred Asset Management Company,

we strive to solidify our foothold in T30 cities, diversifying our
client base and further penetrating B30 cities.

In today’s rapidly evolving financial landscape, the
integration of Environmental, Social, and Governance

(ESG) principles is no longer a peripheral consideration

but a central tenet of business strategy. Our commitment to
Corporate Social Responsibility and the integration of ESG
considerations into our investment practices underlines our
dedication to sustainable business practices and responsible
investment stewardship. We are committed fo minimising our
carbon footprint and creating an eco-friendly workplace,
demonstrating our dedication fo positive environmental
impacts. Through active participation in impactful projects
and collaboration with esteemed partners, we promote social
responsibility and sustainability. We have matured our ESG
programmes, confident that our ongoing dedication and
enthusiasm for ESG will empower us to cultivate a more
vibrant workplace while upholding the trust and respect

of our valued employees, customers, and partners. Our
double materiality assessment reinforces our commitment to
sustainability, driving positive environmental and social impact
across our operations in a long term.

As a leading asset manager, we aim to fortify our Capabilities,
Commitment and Conviction. We adhere to a comprehensive
investment philosophy and process, ensuring meticulous
monitoring and benchmarking of fund performance.

Going ahead, we will continue focusing on our People,
Process, and Performance and enhance our investment
management and operations expertise. We express sincere
gratitude to all our stakeholders for their unstinted support,
which inspires us to strive for continuous improvement.

Thank you for your continued support and collaboration.
Best Regards,

Dinesh Kumar Mehrotra
Chairman




In this evolving landscape,
UTI AMC is ideally positioned
to capitalise on the increased

investment opportunities,
portfolio diversification, and
the increasing demand for
financial services.
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Letter fromthe MD & CEO

Dear Stakeholders,

As we reflect on another remarkable year at UTI Asset
Management Company (UTI AMC), | am delighted to express
my satisfaction in witnessing the progress and pioneering spirit
that continues to define our journey. From our valued investors
to our dedicated employees, and the communities we serve,
we remain relentless in our dedication to fostering meaningful
relationships built on trust, integrity, and mutual respect. As
we navigate the course ahead, | am confident in UTI AMC's
ability to continue reaching new territories, creating value

for all our stakeholders, and establishing our position as a
trendsetter and an innovator in the mutual fund industry. With
this thought, | take the privilege to present UTI AMC’s Annual
Report for FY 2023-24.

Mvutual Fund Industry

India’s economic transformation is marked by a notable shift
towards the financialisation of savings, attracting diverse
investors to the capital markets. This shift is driven by a
projected increase in per capita income to ¥ 2.14 lakh in FY
2023-24, laying the foundation for a more well-off middle-
income economy. With the increase in disposable incomes,
individuals are increasingly exploring investment avenues
such as mutual funds, and various other financial instruments
to enhance their wealth. This is bringing newer investors into
various investment categories. As a result, India’s companies
listed on BSE hit record high US$ 5 tn mark in May 2024,
ranked fourth largest globally.

This trend is further accelerated by growing financial literacy
and regulatory support, leading to more money being invested
in mutual funds and showing a shift in investment behaviours.
These efforts, along with digital advancements, elevate mutual
funds as a primary investment choice and boost the capital

market’s significance in India’s economic structure.

The mutual fund sector itself has witnessed remarkable
expansion, with the industry AUM standing at ¥ 57,25,898
crore as on 30th April 2024, after crossing the ¥ 50 lakh crore
milestone in December 2023. This growth not only reinforces
the mutual fund industry’s leading position globally, but also
reflects the crucial roles of increased retail participation and
digitisation. Moreover, India’s attractive economic position has
drawn significant foreign investments. According to Central
Depository Services Limited (CDSL), foreign investors injected
an impressive sum of over ¥ 3,39,064 crore info India’s stock
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market in FY 2023-24, demonstrating global confidence in
India’s economic narrative and the mutual fund sector as a key
path for capital appreciation.

Huge Growth and Opportunity Beckons

In India, awareness about the importance of savings among
people has always been high. Over the last few years, there
has been a notable shift from traditional assets like land and
gold to more contemporary investment products such as
mutual funds. More recently, there has been significant traction
from new investors in B-30 cities. Furthermore, the increase in
disposable incomes, coupled with the Government’s emphasis
on financial inclusion, is set to increase India’s consumption

trends.

We believe, we are well positioned to capitalise on the mutual
fund industry’s expanding investment inflows. At UTI AMC,
we are focusing on the untapped opportunities, particularly

in B30 cities, to bring substantial number of investors into

the mainstream financial ecosystem. Simultaneously, we are
harnessing the potential of T30 cities, making use of the
growing awareness and interest in mutual funds. We have
realigned our sales structure in the Top 30 markets, ensuring
that we have the right coverage model. We have put in a
steadfast focus on deepening our relationship with the top
distribution partners in these cities. With a solid foundation
and a meticulously planned strategy, we are favourably placed
to drive significant growth in the coming years, leveraging on
changing investor behaviour and improving financial literacy.

Partnerships and Performance

We have expanded our national footprint by opening 29

new UTI Financial Centres (UFCs) and growing our network
to 193 Company-owned touch points across India. This
growth and initiatives like recruiting Intern MFDs from Jammu
& Kashmir display our commitment to inclusivity and wider
access to investments. We have also enhanced our market
presence and investor trust by developing a skilled sales force
and deepening ties with investors, distributors, and partners,
focusing on investor needs, market responsiveness, and wealth
management. These efforts have strengthened our market
position, increased investment participation, and improved
our financial performance, affirming UTI AMC as one of the
leaders in the financial sector.
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Our Company is
committed to encouraging
a culture of continuous
learning and development
for our team members.
Our development &
training programs,
personalised coaching
for leaders, and cross-
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development in response
to market changes.
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Our Performance

During FY 2023-24, our total Assets Under Management
(AUM) witnessed a growth from ¥ 15.56 lakh crore in

FY 2022-23 to ¥ 18.48 lakh crore, with UTI AMC’s domestic
Mutual Fund quarterly average asset under management
(QAAUM) reaching % 2.91 lakh crore. This growth reflects our
strategic focus on enhancing market share and operational
efficiency. Additionally, our Consolidated Profit After Tax

(PAT) saw an increase by 75%, increasing from ¥ 437 crore
reported in the previous year to ¥ 766 crore in FY 2023-24.
Our market share for the QAAUM stood at 5.37% at the

end of March 2024. We are committed to superior customer
service and an expanding network of locations, reinforcing our

dedication to delivering value to our stakeholders.
Pension Funds Business

UTI Pension Fund Limited (earlier UTI Retirement Solutions
Limited) is poised for sustained growth in the pension funds
business as we surpassed the milestone of ¥ 3 lakh crore
AUM in FY 2023-24. As of 31st March, 2024, its AUM was
% 3,02,677 crore, representing a growth of 25.74% over the
previous year, alongside a significant market share of 25.8%
in the National Pension System (NPS). Our commitment to
compliance and excellence was reinforced by crucial Point
of Presence (POP) approvals from PFRDA and SEBI, which
strengthens the foundation for our strategic growth initiatives.
The POP license will allow UTI Pension Fund to reach out

to new pension fund investors and engage the services

of partners to grow the business. In our journey fo serve
diverse markets, we have laid out key initiatives targeting

the All-Citizens Segment, establishing a pension advisor
network, and targeted product marketing. A specialised sales
team prioritises fop corporate engagement and subscriber
penetration for the Corporate Segment. UTI Pension Fund
Limited endeavours to enhance performance and capture a

larger share of the allocation in the Government Segment.
International Business

UTI International Limited focuses on our international business
and operations primarily for customers looking for investment
opportunities in Indian Equity, Debt and Hybrid markets.
During the year, our AUM increased and stood at

% 27,645 crore as of 31st March, 2024 with PAT of ¥ 104.97
crore. Additionally, last year we achieved various strategic
milestones, securing regulatory approvals to launch operations
in Paris, France for the European market investors looking

to invest in India-based Funds. This will give us on-ground
presence in Continental Europe and create significant business
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opportunities in this market. Simultaneously, registration
approval from the Securities Exchange Commission (SEC) in
the USA has been obtained, initiating a new chapter in our
US business endeavours. Our international business arms are
consolidating and expanding, showcasing a holistic approach

to sustainable growth and market leadership.
Alternate Investment Business

UTI Alternatives Private Limited (formerly known as UTI
Capital Private Limited), is focused on expanding the private
capital investment business. It acts as an Investment Manager
to seven SEBI-registered category Il alternative investment
funds. As of 31st March, 2024, the total AUM for these

funds amounts to ¥ 1,974 crore. We are deeply committed
to responsible investing, as evidenced by SDOF Il and SDOF
lII’s well-defined ESG policy and strategy. Throughout the
year, we have successfully onboarded a number of investors
in our funds. Additionally, we have obtained registration as

a Registered Fund Management Entity from the International
Financial Services Centres Authority (IFSCA) to manage funds
domiciled at the International Financial Services Centre in
Gift City. This will enable foreign investors to invest in our
domestic AIF funds. As of 31st March, 2024, the Company
has already submitted three schemes to IFSCA, indicative of

our commitment to expanding business operations.
Powered by Human Endeavour

Our Company is committed to encouraging a culture of
continuous learning and development for our team members.
Our development & training programs, personalised coaching
for leaders, and cross-functional training ensure flexibility and
skill development in response to market changes. Our well-
defined leadership roles further strengthen our capabilities,
ensuring a structured and methodical approach towards the
respective functions. Some of our efforts to enhance employee
engagement and well-being include expanded HR initiatives
promoting work-life balance, sports activities, festive events,
and wellness schemes. Moreover, our internal mobility and

external recruitment programs optimise efficiency.

Our policies reflect a strong commitment to diversity,
inclusivity, and equity, aiming to aftract and nurture diverse

teams for a harmonious work environment.
Digital Makeover

Embracing technology, we aim to enhance investor
experiences, increase efficiency, and strengthen security. Our
key initiatives in this regard include digital KYC solutions and a




3-in-1 self-service process for smoother onboarding alongside
UTI HART for digital asset consolidation. We have boosted
our security with Virtual Desktop Infrastructure and Bloomberg
AIM. We shall continue to explore and invest in best-in-class
technologies to upgrade the quality of our services and foster

convenience fo investors and business partners.
New Fund Offerings

UTI AMC offered diverse investment schemes in FY 2023-

24 that included new funds like UTI Balanced Advantage
Fund, UTI Innovation Fund and few funds in the ETF category
developing an extensive bouquet of Index fund and ETFs. UTI
Balanced Advantage Fund is driven by an in-house proprietary
asset allocation model and together with UTI Innovation Fund,
augments our offerings in the actively managed space. Our
products in the Index/ETF space have maintained an excellent
track record of delivering one of the lowest tracking errors in
the industry.

Sustainability and CSR Practices

At UTI AMC, we are deeply committed to sustainable
operations and responsible investing. The same is visible in the
integration of Environmental, Social, and Governance (ESG)
principles into our operations, leading to the establishment of
an ESG Framework and in our Sustainability Report. We have
implemented a range of ESG initiatives, including adopting a
formal stewardship code and voting policy, becoming a UN-

PRI signatory.

Our operational initiatives, such as the ‘Go Green’ option for
after-sales services and biometric KYC, optimise processes and
enhance investor experiences. Further, our collaborations, like
the partnership with the Department of Post for KYC, improve
operational efficiency.

il
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UTI AMC demonstrates social responsibility through funding
clinical sessions for children suffering from critical diseases
and disabilities for economically disadvantaged patients.
Additionally, we have sponsored a project benefiting 15
villages in Jaisalmer and partnered with a special school to

empower children with disabilities for societal integration.
Dividend Summary

We are pleased to announce that for FY 2023-24, UTI AMC
has proposed a final dividend of ¥ 24 per equity share and an
additional special dividend of ¥ 23 per equity share, taking the
overall final dividend to ¥ 47 per equity share for FY 2023-
24. The same is subject to the approval of shareholders at

the ensuing Annual General Meeting. The payout ratio for the
financial year 2023-24 was 99.60%.

UTI AMC takes pride on a strong and consistent dividend track
record. For the past 19 years, we have consistently declared
dividends, demonstrating our commitment to delivering value

and our confidence in our Company’s stable financial health.

Way Ahead

As we look to the future, our vision is clear: to continue
leading the asset management industry towards a future
marked by innovation, inclusivity, and sustainability. Our
journey, powered by the trust and support of our stakeholders,
is poised for greater achievements.

Warm regards,

Imtaiyazur Rahman
Managing Director & Chief Executive Officer
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Guiding the Way: Our Leadership Team
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D Mr. Imtaiyazur Rahman D Mr. Vetri Subramaniam D Mr. Peshotan Dastoor
Managing Director & Chief Investment Officer Head - Sales

Chief Executive Officer

D Mr. Indranil Choudhury D Mr. Vinay Lakhotia D Mr. Arvind Patkar
Group Head — Human Chief Financial Officer and Company Secretary and

Resources Head - Strategy Compliance Officer

/]
/]

D Mr. Surojit Saha D Mr. Ajay Tyagi D Mr. Anurag Mittal
Group Financial Advisor Head - Equity Head - Fixed Income
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D Mr. Vivek Maheshwari D Ms. Bhavna R Tiwari D Mr. Siddamurthy
Chief Risk Officer Head — Human Resources Raghunatha Reddy
Advisor — Information

Technology and Digital
Marketing

Y ]

\ [ 4

SD

D Ms. Suruchi Wanare D Mr. Sandeep Samsi D Mr. Balram Bhagat
Compliance Officer — Head - Marketing, Chief Executive Officer —

UTI Mutual Fund Corporate UTI Pension Fund Limited
Communications and (earlier UTI Retirement
Investor Relations Solutions Limited)

V7

\ 77

D Mr. Praveen Jagwani D Mr. Rohit Gulati
Chief Executive Officer — Chief Executive Officer —
UTI International Limited UTI Alternatives Private

Limited (Erstwhile UTI
Capital Private Limited)
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Our Legacy that [uspires

o

o
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(]

1964

Established Unit Trust of India (UTI)
on Tst February, 1964 under the
Unit Trust of India Act, 1963.

191N

Launched India’s first Unit Linked
Insurance Plan (ULIP).

1986

Launched India’s first equity-
oriented growth fund called
Mastershare; UTI Mastershare
became part of the Indian
Investment Lexicon.

Launched UTI India Fund — the first
dedicated fund for foreign investors.
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1996

G Incorporated ‘UTl International
Limited’ as a limited liability
company under the laws of
Guernsey.

2002

© Incorporated UTI Asset
Management Company Limited.

2003

© Received approval from the
Securities and Exchange Board of
India (SEBI) for UTI Mutual Fund
to act as an Asset Management
Company.

2004

& Acquired the schemes of IL&FS
Mutual Fund and launched
Portfolio Management Services

(PMS).

2006

o Established UTI International
Singapore (P) Ltd and launched
Shinsei UTI India Fund in JV with
Shinsei Bank.

2007

O Incorporated UTI Retirement
Solutions Limited (now UTI
Pension Fund Limited) as a wholly
owned subsidiary.
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o UTI Mutual Fund investor folios
crossed the 1 crore mark.
O Appointed as one of the two

fund managers of the Postal Life

Insurance corpus.

2010

& Launched UTI Swatantra — the
largest Investor Education initiative

in India.

2011

O Incorporated UTI Capital Private
Limited as a wholly owned
subsididary (now UTI Alternatives
Private Limited).

& Launched UTI Structured Debt
Opportunities Fund — Alternative
Investment Fund (AIF) through UTI

Capital Private Limited (now UTI
Alternatives Private Limited).

G Initiated Digi-Invest Campaign.

2019

o UTIRSUs (now UTI Pension Fund)
AUM crossed ¥ 1 lakh crore.

o Appointed UTI AMC'’s PMS as one
of the two Fund Managers of the
EPFO Corpus.

2020

O Launched UTI AMC IPO and listed
on NSE and BSE.

© Became a Signatory to the United
Nations — Principles for Responsible

Investment.

& UTl International launched a
sustainability fund — J Safra Sarasin

Responsible India Equity Fund.

2022

o  Launched Indid’s first instant

commission payout facility for
distribution partners under the
aegis ‘UTl Insta Pay’.

& UTIRSLs (now UTI Pension Fund)
AUM crossed % 2 lakh crore.

2023

o  Completed 20 years as UTI Asset
Management Company Limited.

O Entered the 60" year of

establishment as Unit Trust of India
(UTI).

2024

O UTI Pension Fund crossed AUM of
% 3 lakh crore and received a Point
of Presence License from Pension
Fund Regulatory and Development
Authority.

o UTl International opened offices in

US and Europe.
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UTI: Our Roots and Vision

We are a customer-focused global asset management firm offering a comprehensive
range of investment solutions to clients around the world. As pioneers in the Indian
Mutual Fund industry, we have cultivated our brand as a hallmark of trust and
transparency. Committed to building on our legacy, we aim to expand our business with
conviction, consistently exceeding industry standards with our expertise while maintaining
the highest levels of governance.

With total Assets Under Management
(AUM) of % 18.48 lakh crore, and
Mutual Fund Quarterly Average AUM
(QAAUM) of X 2.91 lakh crore as

of March 2024, we currently stand
as the 7" largest AMC in India (in
terms of MF AUM managed). Our
business is focused on investment
management and related services. We
have established our presence across
various business segments, including,
Mutual Funds, Alternate Investment
Funds, Pension Fund Business and
Portfolio Management Services. Our
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international sales network spans
across 35+ countries, with our offices
in Singapore, London, Dubai and
Paris.

Our distribution network features our
sales team, ably supported by District
Associates, Mutual Fund Distributors,
Banks, National Distributors and
Fintech partners. Today, our reach
extends to over 697 districts across
India, amounting to 97% of the
country’s districts.

™ B
B Ers
. j im ey

Guided by our visionary Board
members, we deeply value the trust
that has been placed in us by each of
our stakeholders. Our commitment is
to consistently exceed the standards
that we have established in terms

of strong governance practices. In
this evolving business landscape,

our conviction in our capabilities
remains constant as we aspire to
create substantial value for all those
associated with us.
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-(e= Vision

| 61

& To be the most preferred Asset Manager. ‘ Years of Existence

_;@_Qé I ?29] lakh crore

Miss i O n Domestic MF QAAUM

as of 31st March, 2024

O The most trusted brand, admired by all stakeholders.

©  Enable our customers to achieve their financial goals.

o Asset Manager with a diverse suite of products and a
lobal .
glonelpresence I 3 ] 8 48 lakh crore

& Be the employer of first choice. Total AUM

© A socially responsible organisation known for best as of 31st March, 2024

corporate governance.

N

| | 1,474

AN 45 Va I U es UTI AMC Employees
-,

(Consolidated)

% We are a Performance-Driven
<mnlln Organisation with Purpose

(@ Drive Common Organisation Goals, E Merit
ncourage Meritocracy.
Beyond Individual Goals. g y

° ) Take Collective Ownership and Individual
cfﬂg; Accountability to reach a Collective Purpose.

Respect and Support Each Other. @

Encourage Open Discussion
and Debate.

Pursue Innovation and Take
Calibrated Risks.

) (@) @
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Shareholding Pattern (%)

0.15
8. 71 Alternate 22.92

Investment T. Rowe Price

Retail Funds International Ltd

Shareholders

2.6 — 1.93

Foreign
Portfolio Others

Investors

15.18

Punjab National
Bank

15.30
Mutual Funds 9‘ 95

Life Insurance
Corporation
of India

9.95

State Bank of
9.95 India
Bank of Baroda
‘ *As on 31st March, 2024
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Organisational Structure

UTI Asset Management Company Limited

! ! !

Investment PMS (includes
Manager to EPFO, CMPFO,
Offshore ESIC and PLI
Funds Funds)

Investment Support

100%

o Services to
Subsidiaries

SUUTI

Manager to UTI
Mutual Fund

Manager for International (Offshore) Funds

Manager for Private Equity & Debt Funds

Manager for Pension Funds

Manager for Venture Funds

ORCORGNC
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UTI lnterwational Limited

(UTI uternational )

UTI International Limited, a 100% subsidiary of UTI AMC, is
incorporated in Guernsey, Channel Islands. It has a branch
office in London, regulated by the UK’s Financial Conduct
Authority, and maintains subsidiaries in Mauritius, Singapore,
France, and the United States. These entities collectively
represent UTI AMC's offshore interests, with UTI International
Singapore serving as the headquarters for global operations.

The Singapore entity is regulated by the Monetary Authority

of Singapore as a licensed fund management company.
Additionally, it operates a representative office in DIFC, Dubai,
licensed by the Dubai Financial Services Authority.

UTI International’s primary activities through its subsidiaries
include managing and marketing mutual funds across various

3 27,645 crore
05$ 3,315.75 m

Total AUM
(as of 31st March, 2024)

3 23809 crore
cep 22.88 m

Total Income

asset classes, such as equities, debt, and private credit.
These funds are domiciled in Mauritius, the Cayman Islands,
Singapore, and Ireland, and are marketed globally.

UTI International, through its subsidiaries, oversees a portfolio
of 26 funds, including its flagship funds like the India Dynamic
Equity Fund domiciled in Ireland, the Phoenix Fund in the
Cayman Islands, and the Shinsei UTI India Fund in Mauritius.
Additionally, UTI International, via its subsidiaries, provides
management services for esteemed Asset Management
Companies located in South Korea, UAE, and Switzerland.

The investors mainly consist of institutions such as pension
funds, insurance companies, private banks, wealth managers,
and family offices, spanning over 35 countries. These investors
have allocated funds across the Group's offerings in various
currencies, including USD, GBP, ZAR, JPY, EUR, and CHF.

UTI International boasts a diverse workforce consisting of 29

employees from 5 nationalities, including 14 women.

Some Key Highlights:

©  Secured licensing approval from French regulators to
commence business operations in Paris, focusing on the
Europe region.

O Successful registration with the Securities Exchange
Commission (SEC), USA, to initiate operations for the US
business via a subsidiary of UTI International Limited.

o Hosted an ‘India Immersion” event in Mumbai in 2022,
tailored for international investors to gain firsthand insights
into the Indian economy and its potential opportunities.

3 ] 0497 crore
cep 10.09 o

Net Profit
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UTI Pension Fund Limited
(formerly known as UTI Retirement

Solutions Limited)

Established in 2007, UTI Pension Fund operates as a 100%
subsidiary of UTI AMC, tasked with managing Pension

Funds within the National Pension Scheme (NPS). Holding

a license granted by the Pension Fund Regulatory and
Development Authority (PFRDA), we maintain Pension Assets/
Funds for Central Government employees, State Government
employees, and private sector NPS subscribers. We have
acquired a Point of Presence (POP) License from PFRDA and
obtained a No Objection Certificate (NOC) from SEBI to
conduct POP activities. Strategies to sustain and boost growth
in the retirement business are in place, especially with rising
Assets Under Management (AUM) and a significant NPS
market share.

I 3 303 lakh crore

Total AUM
(as of 31st March, 2024)

I 3 ] 2782 crore

| Total Income

The NPS stands as a suitable financial instrument for
retirement planning and is widely acclaimed across the nation.
The private sector’s relatively low adoption of pension schemes
presents a vast untapped potential for UTI Pension Fund to
fortify its position within this domain.

UTI Pension Fund’s unfaltering dedication to delivering
exceptional service, coupled with its highly automated
operational processes, enables it to cater fo its growing

customer base seamlessly.

UTI Pension Fund is assembling a skilled sales and marketing
team for NPS, aiming fo expand its market presence. The
primary focus lies on three specific imperatives customised
for each segment, aimed at solidifying UTI Pension Fund’s
position as the preferred Pension Manager.

Some Key Highlights:

O For the All citizens Segment, UTI Pension Fund is
implementing investor education programs, establishing a
network of pension advisors, marketing the product with
an emphasis on its unique features, and devising a strategy
to boost market share within this segment.

O In the Corporate Segment, UTI Pension Fund is establishing
a dedicated sales team, identifying key corporate clients,
and enhancing subscriber engagement in both existing

and new corporate accounts.

G For the Government Segment, UTI Pension Fund is focused
on maintaining its current market share and striving to

enhance its performance to secure a larger portion of the

allocation.

| 25.80

Market Share
NPS AUM

I 3 5384 crore

| Net Profit
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UTI Venture Funds Management
Company Private Limited

(UTI Venture)

UTI Venture, based out of Mumbai, Maharashtra, under

the Companies Act, 1956, stands as one of India’s most
seasoned PE institutions as the investment arm of UTI AMC.
UTI Venture specialises in overseeing venture capital and
private equity funds for institutional clients and HNIs. lts
portfolio spans early-stage and growth-stage companies
across diverse sectors like healthcare, education, energy,
technology, and consumer goods. In addition to investment
activities, UTI Venture also provides comprehensive financial

planning and investment advisory services.

| : 36.92 1k

| Total Income

|2 18.12 1k

| Net Profit
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UTI Alterwatives Private Limited
(UAPL) -

UTI AMC’s 100% subsidiary, UTI Alternatives Private Some Key Highlights:

Limited (previously called UTI Capital), is entrusted with
) ) . s O Achieved the first closing of Real Estate Opportunities Fund
managing and expanding our private capital investment

| (ROF 1), marking a pioneering venture into a new asset
class for UAPL, while, as of 31st March, 2024, UTI Real

Estate Opportunities Fund | is raising funds and investing with

business. It operates as a multi-asset class alternative
investment management platform under UTI AMC.

Specialising in private market investment strategies ) 712
across India, UAPL focuses on Credit, Real Estate, commitments of ¥ 127 crore.

Distress Assets, and Equity Segments. o Complying with SEBI’s Portfolio Managers Regulations, 2020,

It serves as the Investment Manager for seven SEBI- our Company obtained a Co-Investment Portfolio Manager
registered Category Il Alternative Investment Funds license, allowing us to offer services to investors of our

(AIFs): UTI Structured Debt Opportunities Fund | managed Alternative Investment Funds.

(SDOF ), UTI Structured Debt Opportunities Fund |I © Received approvals from SEBI for two new funds: UTI Credit
(SDOF 1), UTI Structured Debt Opportunities Fund Opportunities Fund | (COF ) and UTI Asset Reconstruction
I (SDOF 1ll), UTI Multi Opportunities Fund | (MOF Opportunities Fund | (AROF 1).

), UTI Real Estate Opportunities Fund | (ROF 1), UTI
Credit Opportunities Fund | (COF 1), and UTI Asset
Reconstruction Opportunities Fund | (AROF ). As of 31st
March, 2024, the collective Assets Under Management
(AUM,) for these AlFs stands at ¥ 1,974 crore, reflecting
our commitment to diversifying and strengthening our

O UAPL has acquired registration as a Registered Fund
Management Entity from IFSCA for its branch office, allowing
them to oversee funds domiciled at the International Financial
Services Centre located in Gift City. As of 31st March, 2024,
the Company has filed 3 schemes with IFSCA.

investment offerings.

I 3 ] ,97408 crore ‘

Total AUM
(as of 31st March, 2024)

I 3 2296 crore

| Total Income

I 3 428 crore

| Net Profit
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Comwitted to Delivering on
Our Capabilities

@ 3 ] 0,34593 crore L
SV | et cter 4
@% 3 ] 848 lakh crore I

O
Total Assets Under Management =) E
o
éﬁ

Q
(9) 4 ] 059 crore ®_
Total CSR Sanction T
(During FY 2023-24)

Revenue from

Operations Growth >
éT 37.11% @

FY 2023-24 vs FY 2022-23

3 ] ,73696 crore

Revenue from Operations

3 30,747 crore

SIP AUM

3 986 84 crore

Profit before Tax (Consolidated)

3 76568 crore g:

Profit after Tax (Consolidated) _@

0.0002+

Low Complaints Ratio against Folios

126.54 1o

Digital Purchase Transactions (in Count)
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Years of Existence

43.914

% PAT Margins (Consolidated)

27 .74

Gender Diversity in Workforce

% [ 1,474

Consolidated Employee Strength

% ] . 24 crore

Live Folios

*excluding 2 segregated funds

\L CORPORATE OVERVIEW

Sk | 78

[ —%, Number of Schemes Offered

<47

Final Dividend per Share

603

Independent Directors on UTI AMC Board

((lg ]855%

. Consolidated Return on Equity (%)
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Defining Our Strategic Path
with Conviction

 STRATEGY |

Prudent Investment Management Process

G Building a capable in-house team for the meticulous measurement

and monitoring of investment processes.

O Integrating ESG principles into business strategies.

9

YIRS STRATEGY

O Strengthening our presence in T30 cities.

o Capitalising on our presence in B30 cities to develop our client
base in the lesser explored segments.

O Increasing our market share nationwide.

G Strengthening our multi-channel distribution network.

FEWN srearcoy

Attracting the Right Opportunities Through Partnerships

o Forming strategic partnerships to capitalise on
emerging opportunities.

© Enhancing our distribution network by fostering deeper

relationships with our partners.
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CORPORATE OVERVIEW

N

 STRATEGY [

Growth of International, Pension Funds and Alternate Business

©  Broadening our global presence through UTI International.
& Growing retirement business by aftracting a larger volume of pension funds.

© Benefitting from the rising domestic affluence through a larger alternate

investment portfolio for UTI Alternatives.

S STRATEGY [o)

o Empowering our customers digitally through our website and app, as well
as providing end-to-end digital KYC solutions.

G Integrating analytical tools and leveraging our digital marketing platform
to pursue cross-selling and upselling opportunities.

O Enhancing digital skills across employee groups with the implementation
of innovative training programs.

O Increasing consumer engagement through digital channels while ensuring

data security.

il STRATEGY [6)

Consistent Development of Human Capital

& Nurturing a gender-diverse workforce by recruiting more women.
G Implementing impactful measures to address employees’ learning and
development needs and well-being.

O Encouraging innovative approaches through early-stage hires.
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Adding Value with Conviction
ﬂnvough Our Offerings

We keep pace

with the constantly
evolving investment
trends and investor
needs by launching
new and innovative
funds. We offer a
comprehensive suite
of funds to cater to
a diverse investor
base. Delivering
value to investors

is at the core of

our philosophy

and we do this in a
disciplined manner,
backed by our
conviction.

36 ANNUAL REPORT 2023-24
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Over six decades, UTI AMC has navigated evolving markets, addressing gaps
through our diverse offerings. In FY 2023-24, we introduced UTI Balanced
Advantage Fund which offers dynamic equity-debt allocation. We have
broadened our suite of passive offerings, increasing our product range from 6
ETFs and 3 Index Funds in FY 2020-21 to 11 ETFs and 13 Index Funds/FOFs
by 31st March, 2024, adding equity, fixed income, and smart beta/thematic
offerings. Leveraging robust investment processes, UTI AMC endeavours for
optimal performance using ScoreAlpha and GIMS tools, pioneering innovative
strategies for FY 2024-25.

Today, investment solutions are accessible to a much wider section of the market
than in previous years. This, coupled with the rising affluence of the average
Indian consumer, has contributed significantly to the consistent growth we have
observed in the AUM of the Indian Mutual Fund Industry. Inspired by the prospect
of a financially inclusive and prosperous nation, we are deeply committed to
continuously evolve our offerings to cater o the investment needs of our diverse

customers.

Classification of Our Funds

Active Strategies

Solution
Oriented

Income

Fund of
Funds

Exchange
Traded Funds
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New Fu nd Offers Products Launched in FY 2023-24

At UTI AMC, we continuously assess the gaps in \
ETF

o UTI Silver ETF

o UTI Nifty Midcap 150 ETF

o UTI Nifty 5 yr Benchmark G-Sec ETF
o UTI Nifty 10 yr Benchmark G-Sec ETF
o UTI Nifty IT ETF j

our fund offerings and strive to introduce innovative
products that cater to the diverse needs of investors. In
the past year, we successfully launched UTI Balanced
Advantage Fund, filling a notable gap in our
portfolio, and received enthusiastic support from our

distributors and investors. Additionally, we introduced

UTI Innovation Fund, a distinctive investment vehicle

targeting companies utilising innovation to boost

/

productivity or engage in emerging technologies.

a’éﬁ Fund of Funds

Over the last few years we have developed an o UTI Silver ETF FOF

extensive bouquet of Index Funds & ETFs, while

-

maintaining an excellent track record of delivering

one of the best tracking error and tracking difference Index Funds

% & UTI Nifty 50 Equal Weight Index Fund
To diversify our basket of innovative offerings, this & UTI S&P BSE Housing Index Fund

year we have added 3 ETFs and 4 smart beta/ & UTI Nifty 500 Value 50 Index Fund
thematic index funds on the equity side. We were also /

in the industry across all products.

the first in the industry fo launch an index fund on the

/

momentum strategy in the year 2021, and this fund o .
sia Hybrid
has now crossed ¥ 5,000 crore. c:é-# Y

o UTI Balanced Advantage Fund
In FY 2023-24, on the passive side in the fixed- -

income space, we introduced the 10-year and 5-year

G-Sec ETFs. These offerings provide investors with a .
Equity

o UTI Innovation Fund

cost-effective and liquid option to express their views
on changes in the inferest rate environment with
flexibility.

Our Offerings Designed by Our Experienced and
Proficient Team Members

As a professionally managed Asset Management company, we rely on a skilled and dedicated Investment team to guide us in our
investment pursuits. Their guidance and deep market expertise continue to be influential in enabling us to adapt to the ever-evolving

industry and the macro-economic and regulatory landscape.

Our offerings are driven by a vastly experienced team across UTI Group.

| 53 | 17

| UTI MF Investment Team Members | UTI Pension Fund Investment Team Members

| 7 | |

| UTI Alternatives Investment Team Members | UTI International Investment Team Members
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lnvestment

Management Policies

Our investment philosophy
prioritises the generation of
superior returns alongside
disciplined risk management.
Through our established rigorous
investment processes, we
demonstrate our unwavering
commitment and capabilities. At
UTI AMC, we strictly adhere to
investment frameworks, ensuring
prudent decision-making and
consistently delivering value to
our stakeholders.

N

Number of Schemes

Equity | ETFs and Index

Fund of Funds | Hybrid and Solutions

| 3 | 23

Liquid including | Fixed Income

Cash and Arbitrage
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We are fully committed to enabling investors to achieve their
financial goals and are guided by our investment process -
ScoreAlpha and GIMS. Our team’s obijective is to stay true to
the mandate and maintain consistency in fund management
along the lines of the defined framework for each investment
strategy.

Proprietary Investment
Management Processes
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Quarterly Average Assets Under Management

Growth and Category Break-up ~

(X in crore)
(o) (4)
) @ o = = Fixed Income Index and ETFs
0 @ @ N D 28,413 1,15,448
@ Q S & &
[t — N N N

| 0 0
FY2019-20 ' FY2020-21 " FY2021-22 " FY2022-23 " FY2023-24 ' o

Liquid Equity and Hybrid
36,260 1,10,760
\ As of 31st March, 2024 /
Categorisation by Investor Type ~
(X in crore)
3 o
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Prudent Investment Selection .

and Management Process :

Our investment selection process relies on the expertise of our
fund managers and research analysts. Complementing them is
our robust and clearly defined framework for security research
and portfolio construction and our proprietary investment
processes, ScoreAlpha & GIMS framework that guides us for
the right asset allocation in the funds. We have implemented
top-tier systems, analytical tools, and technology to empower
the team in conducting their research endeavours.

From a process perspective, we also leverage external sources
to monitor the tracking for investments of UTI AMC. This
enables automated monitoring, reducing manual error or
oversight. We also have an early warning indicator platform
which provides access to detailed non-financial data such as
key changes in management, the status of legal cases, and
material news, among others, which helps in identifying Early
Warning Signal triggers. The disciplined implementation of

the investment process is designed to help our clients in every

market environment.

This rigorous approach extends to our company research
efforts as well. At UTI AMC, we consistently assess the
landscape of listed companies to ensure that our diverse
range of funds, spanning various market caps and styles, have
access to a suitable pool of investment opportunities. With the
expanding depth of the Indian markets and the emergence of
new business models and sectors, we have seen a steady rise

in the number of companies under our research purview.

To maintain the integrity of our research and facilitate
effective collaboration between our research analysts and
fund managers, who oversee distinct strategies, we have
been steadily augmenting our resources. This commitment to
resource enhancement persisted throughout the year.

Fund
Management

Research

o CIO, Head - Equity,
Head - Fixed Income

© Equity Research.
o Debt & Macro

Research. & Fund Managers.

. Fund
Execution .
Accounting
o Equity Dealers, & Accounting,
Money Market Valuation & Net
Dealers. Asset Value (NAV).

o Debt Dealers & o Corporate
Primary Market Actions, Follow-up

Dealers. & Recovery.
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©  Regular Compliance Check.
& Dedicated Risk Management Team.
O Internal & External Audit.
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Investment Processes Communication Plan
Reinforced investment processes o Keeping investors and
O Extensive product bouquet. business partners well
informed.
o Focus fund approach.
O Strong processes related to
investment universe.
Performance tracking Structure & Capabilities
& Incentives O Proficient fund management
o Monthly performance team.
reporting system. & Constantly augmenting skills
& Benchmark to adapt to the evolving
compensation structure. L dynamic environment. 1

&\

e, .
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Equity Funds

I >A-OO Companies

Researched across the market

capitalization spectrum

UTI AMC'’s investment operations are process-driven.
Our equity research and investments are woven around
our proprietary ScoreAlpha model, which enables us to
stay focused on key fundamental attributes of companies,
namely, Cash Flow Generation and Return on Capital

Employed (ROCE).

We take great pride in being a style-agnostic fund house,

and, therefore, offer funds that cover the entire range

AW

\ S

AN
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from growth style to the value style and several blends in
between. What sets us apart from others is the fact that
our funds follow style discipline and do not drift away
from their core style during periods of underperformance,
which, to our mind, is one of the biggest drivers of

sustainable long-term alpha generation.

Over the last few years, the value style has done well in
the Indian markets, and as a result, our value-oriented
schemes have performed well. These schemes stuck to
their style discipline when the value style was not in favour,
and hence have been able to capture the upside as the
style came back into favour. We are doing the same with
our funds following the growth style and remain confident
about their ability to generate alpha in the long run based

on their stock selection and style discipline.




Fund Management Strategy

CORPORATE OVERVIEW

Developing a portfolio that

closely aligns with the objectives

of our funds, ensuring consistent
adherence to our internal strategies,
guidelines, exposure norms, and

regulatory requirements.

Overseeing companies in our
portfolio regularly through frequent
interactions with the management
of our investee companies, industry

experts, and sell-side research.

Periodically assessing the
execution of strategies by fund
managers, including a quarterly
review overseen by the Steering
Committee.

Fixed Income Funds

There is a famous quote that says, “don’t put all your eggs in one
basket”. Today's investors realise that fixed income can be a key
element to mitigate market volatility, earn predictable returns, and
preserve their capital. Just like from equities, investors can extract
great advantages from debt funds if they don’t consider them as
tactical opportunities, but as asset allocation levers across time
periods fo provide risk mitigation and counter-cyclical buffers.
From a structural perspective, the stars are aligned for Indian
fixed income. The Government has been committed to fiscal
consolidation. The RBI has been focused on targeting inflation,
which has increased real returns for fixed-income investors. The
inclusion of India in global bond indices has widened investor
demand for Indian bonds and further enhanced the responsibility
of Indian policymakers to global rate cycles.

Fixed income assets have seen significant repricing and provide
attractive accrual in the moderate duration (1-4 year) segment
for investors without taking significant credit or interest rate risks.
Apart from GIMS, which is the bedrock of our investment process,
our platform is led by a strong belief in active management

to benefit from market cycles and extract opportunities across
market segments to meet the requirements of today’s discerning
investors. We regularly assess our product basket and explore
new opportunities to provide forward-looking investment solutions
for our investors. In the last few years, we have launched a 10-
year constant duration fund and a long-duration fund to take
advantage of higher yields and benefit from the potential rate

cut cycle. We have a wide product suite across different duration
& credit risk buckets, which follow a disciplined approach as
enshrined in GIMS to help investors select products as per their
time horizon & risk appetite.

This depth of expertise affords us comprehensive market
coverage across strategies, enabling us to deliver risk-adjusted

returns consistently.

Our team of credit analysts, comprising diverse backgrounds
from banks, buy-side firms, and rating agencies, conducts
independent, in-depth analysis to continuously monitor, evaluate,
refine, and update our investment universe of approximately 200

issuers across rating spectrums.

Managing Market
Volatility

I >2O Years

| Experience of Our Fund Managers

Our capabilities are grounded in profound expertise; this
extensive experience spans across multiple market cycles,
equipping us with a comprehensive understanding of

macroeconomic factors and various industries.

We possess one of the industry’s most comprehensive

and meticulously developed investment processes for both
equity and fixed income, known as ScoreAlpha and GIMS,
respectively. These frameworks have been carefully crafted
in-house through rigorous and pragmatic methodologies.
They serve as invaluable tools for our research teams,
aiding them in identifying superior businesses and
investment opportunities with precision and trying to
mitigate the impacts of market volatility.
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Annual Portfolio Turnover Ratio of UTI Funds
vis-a-vis Industry Funds (Average)

B UTl: Fund A Industry: Avg

90% 80%
80% 72% A
- 69% A° 67 | 68%
= % o,
S| e | A Al A ‘514’ 60%
o
60%
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2 [ | 60%
g 50% A 41% A
= 0, 0o
5 53% .
2 o A | 37% 34%
o 40% 31%
5 m ° u A | 29%
T 309 u n A
5 0% 35% | m - A
= u ’ 33% 2% | m 31% | 30% L
20% 9
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0% = 7% 8%
Large Cap Mid Small Cap  Large & Flexi Value Focused Dividend ELSS Thematic  Thematic Thematic ~ Sectoral  Sectoral  Sectoral
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Logistics

Review of Investment Management and Risk Policies

The Company implements a thorough and consistent review process that spans security research, portfolio construction, and risk
management framework. We prioritise ensuring that our investment strategies remain in harmony with our established process, even
as market conditions and volatility evolve. Anchored by our proprietary research and investment methodologies, we empower well-

informed investment decision-making.

Our primary objective is to support investors in reaching their financial objectives. We firmly believe that this is best accomplished
through adherence to process, disciplined execution, and regular review intervals. Leveraging best practices, rating systems, and

proprietary research methodologies, we effectively mitigate risks at both the security and portfolio levels.

The risk management team operates autonomously from the investment function, ensuring adherence to guidelines, quantifying risk

exposures, and maintaining an escalation matrix to facilitate awareness.
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Risk £ P Risk

Monitoring Identification

/ Risk
A Management
Cycle

Risk

Risk fg=3 \ ,
P Measurement

Control

Risk Identification Risk Measurement Risk Control Risk Monitoring
O Stress Testing o Credit Risk o Avoidance o Investment Committee
©  Product Development O Market Risk o Transfer O Executive Risk

Process & Operational Risk o Mitigation Management Committee
o Risk Control Self- o Liquidity Risk O Acceptance o  Information Security &

Assessment o Investment/Product Risk Cyber Security Committee
o Control Testing O Information Security and o Digital Transformation
o Review Mechanism Cyber Risk Committee

o Risk Management
Committee of Board
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Expanding Horizons
with Our Capabilities

UTI AMC was founded
with a mission to channel
the savings of Indian
retail investors into
productive mutual fund
investments. 61 years
on, our commitment
remains unshaken, as we
believe mutual funds—
with their diversity,
flexibility, and robust
controls—continue to be
the superior investment
choice for retail investors.
We are dedicated

to empowering our
investors by continuously
demonstrating

our expertise and
commitment.

We are committed to fostering and advancing our distributor partnerships,
continuously enhancing our capabilities to better cater to investor needs.
Our initiative ‘UTI Jagruti” was launched during the year with an aim to
continually uplift and empower MFD partners nationwide through upskilling
and development programs. We have recently concluded the second
season in CY 2024 after receiving an overwhelming response from MFDs.

We are dedicated to expanding our presence in B30 locations, driven by
our determination to expand customer services. In alignment with this goal,
we aim to extend our geographical reach even further in the upcoming
fiscal year. Strengthening our relationships with banking partners in both
B30 and T30 areas is integral to achieving our mutual objectives of serving
our investors’ best interests.

Some Key Highlights:

O Pioneering talent development initiatives, UTI AMC recruited 326
freshers as Intern MFDs through AMFI’s sandbox project, guided by
SEBI directives. UTI AMC stands out for identifying, recruiting, training,
and nurturing the highest number of Intern MFDs in the industry.

o Continuing our commitment to diversity and inclusivity, UTI AMC made
additional strides by identifying and enlisting 20 Intern MFDs from
Jammu & Kashmir, aligning with the Government of India’s initiative to
support the residents of the region.

& Supporting customer service proactively, we have established a
dedicated team to engage directly with customers, ensuring they
receive top-quality service. This team has engaged with numerous
direct investors to gain insights into their preferences, feedback, and

concerns.

& Continuing with our efforts to modernise and empower our sales
team, we have implemented several technological initiatives to support
our sales team and enhance their productivity. Tools such as Vymo,
Tableau, and a central communication engine have been effectively

| 193
UFCs

| ~67,600

| Mutual Fund Distributors
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\ deployed to boost our sales force in the field.
| District Associates | Core Sales Team

| 67+

Distributors with a Relationship
Spanning over 5 Years
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Our National Presence :

J&K

Himachal
Pradesh
1

digar

1
Haryana
6

g

Telengana

Goa

7
2 o

cherry
.~ ) .
L
v ; -
, ‘
” Disclaimer: This map is a generalised illustration only for the ease
J of the reader to understand the locations, and it is not intended
to be used for reference purposes. The representation of political

boundaries and the names of geographical features/states do
not necessarily reflect the actual position. The Company or any
of its directors, officers or employees, cannot be held responsible
for any misuse or misinterpretation of any information or design
thereof. The Company does not warrant or represent any kind of
connection to its accuracy or completeness.
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Enhanced Reach

Our commitment to expanding our network remains Our strategy centres on expanding our network across diverse
indomitable as we endeavour to reach every corner of India. regions, leveraging the support of our in-house sales team
Leveraging our strong presence in B30 cities, where our and distributor partners. UTI AMC’s phone relationship desk
exposure surpasses industry standards, our significant size extends our services to partners in remote and underserved
and widespread reach provide us with economies of scale. regions, demonstrating our dedication to providing high-

This advantage allows us to effectively engage with potential quality assistance and support.

investors and reinforce our connections with existing ones.

. Multi Channel Contribution to
B Perf FY 2023-24
usiness Performance | Total QAAUM*

N N
UFCs 193 Direct 68%

% %

N N
Increase in the Number of Folios 1,92,452 Banking and National Distributors (BND) 8%

% %

N N
Contribution of B30 MAAUM* 21% Mutual Fund Distributors (MFD) 24%

% %

\ *as on 31st March, 2024
Contribution of B30 to Industry MAAUM* 18%

%

*Monthly Average Assets Under Management

- -
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Devoted to Cultivating Collaborative Expansion

We have established partnerships with leading banks, and
national and wealth distributor channels, where our schemes

are included in their recommended list or in selection. We
actively participate in initiatives launched by these partners to
promote mutual fund schemes. Additionally, we collaborate
with them by engaging in weekly conference calls with their
sales teams, providing market insights and scheme-specific
information. We have also partnered with leading Fintechs
across the nation. Together, we are sharing knowledge and
discussing various subjects to enhance the distribution network

through their platforms.

Strengthening Our Internal Relationships

Our nationwide footprint is reinforced by the commitment of and collaboration. Through engaging presentations and

our Relationship Managers (RMs). Guiding customers through concise one-pagers delivered via email, distributors are

each stage of their journey, our RMs cultivate enduring provided with easily accessible references to scheme details.
connections and uphold the exceptional customer experience Additionally, timely communication is ensured through
synonymous with UTI AMC. We recognise the pivotal role regular updates on scheme information, quantitative data,
they play and equip them with the resources and assistance monthly calls, and reckoners, facilitating a seamless exchange
necessary to provide unparalleled service fo our esteemed of insights and updates. This proactive and multifaceted
customers. approach underscores our commitment to nurturing strong

We employ a dynamic approach fo stay closely connected with relationships and empowering our distributor network for

istri i P~ mutual i
our distributors, fostering a robust network of communication vtual success
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Driving Ualue Creation
through Our Capabilities

CAPITALS ENGAGED)

Financial Capital

Our strong capital base comprises the financial
resources which help create higher returns for
our investors.

=
:

Human Capital

Our human capital consists of a diverse set
of people with special skills and experience
suitable for adhering to stakeholder needs.

i

Intellectual Capital

Our intellectual capital comprises technology-
backed infrastructure and well-established platforms
to process investment decisions, manage risks and
deliver seamless customer service.

.

5

Social and Relationship Capital

Our social and relationship capital is built on
our strong and long-standing relationships with
our key stakeholder groups.

@

Natural Capital

Our operations’ direct usage and impact on
natural resources, such as energy, water, climate,
and our influence through our economic activities.
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Capital Employed % 4,388.17 crore

(]
o
o
(¢
(¢

Total Number of Employees (Consolidated) 1,474
New Hires 286

Employee Benefit Cost (Consolidated) ¥ 439.33 crore
Diverse Skill Sets and Backgrounds

Training and Development Cost % 2.11 crore

o
o
o

(e}

o

Investments towards Digitalisation ¥ 2.8 crore

24x7 Digital Channels

UTI Buddy: Office-on-the-go App and Web Interface
for MFDs

Number of Digital Marketing Campaigns, Multimedia
Marketing Platform for Email, SMS, Push Notifications
and Many Others 600+

Digital KYC: Paperless and Contactless KYC Process

Number of UTI Financial Centres in India 193
Districts Present in 697

District Associates 185

MF Distributors ~67,600

Taxes Paid ¥ 184.81 crore

Amount sanctioned for CSR Activities ¥ 10.59 crore

o
(e}

(]
o

Signatory to Climate Action 100+
Procurement of Renewable Energy and
implementation of energy-efficient systems
Sustainable sourcing of materials
Environmental efforts for the community
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MISSION

The most trusted brand, admired by
all stakeholders.

Enable our customers to achieve their

financial goals.

Asset Manager with a diverse suite of

products and global presence.
Be the employer of first choice.
A socially responsible organisation,

known for best corporate governance.

Our Offerings

78* Mutual Fund Schemes Managed

Active Strategies

Passive Strategies

o Equity o ETFs
o Fixed Income and Liquid O Index
o Hybrid o FoF

o Solutions

Key Strategies Fostering Value Creation

o

Prudent Investment
Management Process

2

g2

Geographical Spread
Across the Country

&

Attracting Right
Opportunities through

Partnerships

&

Growth of International,
Pension Funds and Alternate
Business

@

Leveraging

Digital Adoption

09
Consistent Development of
Human Capital

*excluding 2 segregated funds
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Revenue from Operations ¥ 1,736.96 crore
ROE 18.55%

ROA 16.09%

PAT % 765.68 crore

Dividend Declared ¥ 47 per Equity Share
EPS (Basic) ¥ 60.26

Total Employees (Consolidated) 1,474
Gender Diversity 27.74%

UTI MF’s Employee Retention Rate 81%
Robust Fund Management Capabilities

Number of Digitial Purchase Transactions
126.54 lakh

Digital Platform Sales 33.51%

We envisage using analytical tools and our
digital marketing platform to identify and
capitalise on cross-selling and upselling
opportunities

Amount disbursed through Insta Brokerage
on UTI Buddy App % 10.5 crore

Live Folios 1.24 crore

New Folios Added 1.92 lakh

Total Correspondence Volume from
Investors 9.63 lakh

Shareholder Meetings Held 1
Grievances Received 19

Lives Benefitted through CSR Activities
28,309

Due diligence of investee companies on
carbon emissions, water stress, toxic waste,
biodiversity, financing impact, and clean
technology

Energy consumption from renewable sources
at the corporate tower: 100%

Total percentage of sustainably sourced
capex 20.84%

Water harvesting techniques and farming
interventions 17,681 people benefitted

UTI ASSET MANAGEMENT COMPANY LIMITED

SDG'S

IMPACTED
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In FY 2023-24, UTI AMC navigated through a dynamic
landscape marked by significant growth and resilience in the
financial markets. This period, characterised by substantial
expansion, was propelled by shifting consumer preferences
and strategic business initiatives. As stewards of our investors’
trust, we remain dedicated to the meticulous management of
financial capital, enhancing wealth, and fostering sustainable
value creation. Our commitment is to not only enrich the lives
of our stakeholders but also to affirm our dedication to their
long-term prosperity.
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CORPORATE OVERVIEW

At UTI AMC, our Human Resource team has judiciously infused
the ethos of Conviction, Capability, and Commitment into every
strand of our corporate fabric. We prioritise elevating internal
talent, a testament to our firm belief in our employees’ potential.
Through innovative competency development programs, we
enhance this potential, fostering leadership and compliance
skills. Moreover, our commitment to well-being and inclusivity
is measured in a structured and scientific manner, ensuring

we remain attuned to our employees’ voices. These initiatives
collectively prepare and inspire our workforce to drive UTI AMC
to new heights of success.

UTI ASSET MANAGEMENT COMPANY LIMITED
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Diverse Workforce

At UTI AMC, we recognise the immense value of diversity in our workforce, which spans across multiple age groups. Our

team comprises individuals with varied backgrounds, experiences, and perspectives, each bringing a unique set of skills and
insights to the table. By embracing a multi-age workforce, we not only enrich our organisational culture but also foster a spirit of
collaboration, learning, and innovation, thus, driving us towards our collective goals with commitment and dedication.

| 814 | 27.7 44

Employee Retention Rate Proportion of Women Employees
in the Total Workforce

Onboarding New Talent

In our quest to cultivate a robust and diverse workforce, Our commitment does not end with recruitment; it begins

we embark on an annual initiative for hiring management there. We believe in nurturing talent from the grassroots
trainees. This initiative goes beyond simple hiring—it is about level, providing a fertile ground for growth. Through tailored
identifying and nurturing promising talent, and shaping them training and development initiatives, we equip our employees
into tomorrow’s leaders. This approach ensures a continuous with the skills and knowledge essential for both present

influx of skilled professionals ready to take on critical roles duties and future aspirations. This holistic approach not only
within our organisation. nurtures individual career trajectories but also fortifies our

At UTI AMC, embracing gender diversity is not merely a organisational backbone with a cohort of skilled and adaptable

L - rofessionals poised fo drive our collective success forward.
mantra; it is ingrained in our hiring ethos. Our Gender- P P
Balanced Hiring Process exemplifies this commitment, aiming

for an equal mix of candidates of all genders to foster a truly I ‘l 04

inclusive environment. This deliberate approach emphasises
‘ Number of Trainees Trained in Management

the value of every individual’s contribution and ensures a Trainings Programme in FY 2023-24

diverse range of perspectives within our team.

| 286

| New Hirings in FY 2023-24

| 45

Female Intake Promoting
Gender-Balanced Hiring
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Training and Development

Management Trainee Induction Workshop

We have meticulously crafted a comprehensive 360-degree
learning journey for our new recruits. Over six days, the
IMPACT programme transforms fresh talent from academic
to corporate settings, instilling essential insights and aligning
them with the ethos of our organisation.

But our commitment extends further with SEED, a dynamic
blend of digital learning and live interaction. In this phase,
trainees enhance their skills through a combination of online

modules and hands-on interactive sessions.

The journey deepens with SEED 2.0, where trainees elevate
their abilities with Win-Win Sales Strategies and Behavioural
Training, sharpening their professional edge.

At the core of our approach is a commitment to uniformity
and effectiveness. By utilising standardised digital platforms,
we ensure every new recruit across our network gains
consistent access to crucial knowledge. This orchestrated
learning experience harmonises functional expertise, product
understanding, and skill-based training, meticulously tailored
to meet individual needs.

I 44,799

Hours of Digital Training Provided

|1 468

Number of Employees Trained Via Digital Module

Leadership Programs and One-on-One
Coaching
Our exclusive coaching programme is carefully designed to

cater to individual needs and future ambitions. It ensures that

each participant’s potential is fully nurtured for success.

1000 Women Leaders Programme

Our 1000 Women Leaders Programme is a rigorous initiative
designed to fast-track mid-career professional women into
managerial and leadership positions. Six of our distinguished
women leaders were chosen for this programme, with two
excelling to rank within the top 10% of their 1,000-strong
cohort. We further bolster their development with targeted
support like specialised workshops, coaching, and training
sessions. These efforts aim to enhance their skills and
confidence, ensuring their continued advancement within our

organisation.

Development Centre Process

We executed a tailored development centre process focused
on competency building, specifically for pivotal roles such as
Relationship Managers and Chief Managers, aligned with our
business goals. This initiative helped professionals identify their
strengths and areas for growth, culminating in personalised
development plans for each participant.
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Enriching Learning Experiences

Our Reality Blended Learning Programs merge traditional teaching with
digital tools, creating an integrated learning journey that combines
instructor-led sessions with digital modules. From initial assessments to
follow-up evaluations, this approach ensures a cohesive blend of theory and
practical application.

At the forefront of our organisational strategy, we have implemented an
advanced Digital Learning Management System (LMS). This centralised
platform acts as a repository for an array of learning resources, courses, and
assessments, aiming to enhance learning experiences, boost engagement,

and improve knowledge retention.

Through intuitive design and digital technologies, we are transforming the
learning environment into one that is more accessible, interactive, and
tailored to individual needs. This initiative underscores our dedication to
fostering an environment of ongoing learning and professional growth.

| 15

Number of Senior Officials given
Coaching for Succession Planning
in FY 2023-24

| 278

Number of Employees Nominated
for Structured Sales Mentoring
Workshop in FY 2023-24

Material Trade-Offs

Capitals Impacted
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Achievement & Assessment

We engage in a multifaceted approach to ensure the continuity of leadership excellence within our organisation. Through

comprehensive assessments, we meticulously identify potential successors primed to take on pivotal roles. However, identification

alone is not enough; we invest in their growth through tailored development opportunities and mentorship programs. This nurturing

environment allows high-potential employees to flourish, preparing them to seamlessly step into senior leadership positions when

the need arises. By proactively grooming successors, we mitigate disruptions to business operations, ensuring a smooth transition

that upholds our commitment o sustained success.

At UTI AMC, we place a strong emphasis on nurturing and advancing internal talent, viewing it as central to our organisational

strategy. Our commitment to developing our existing workforce goes beyond mere policy; it reflects our dedication to enhancing

and refining the skills of our existing workforce.

| 71

Number of Employees Promoted in
FY 2023-24

Improving Employee
Experience

To gauge and improve employee engagement, we conducted
an engagement survey in collaboration with Great Place

to Work (GPTW) during the year. The findings of the report
emphasised on Company’s legacy and sense of pride that

UTI family identify with the UTI Brand. A strong camaraderie,
and an ethical and supportive work environment were

few highlights of the report. Based on the conclusions

and individual teams’ feedback, we identified areas of
improvement to foster inclusivity, training needs and leadership
building.

We launched a comprehensive wellness initiative, starting with
an in-depth survey to assess the physical and mental well-
being of our employees. This survey provided valuable insights
into their health habits and lifestyle choices and overall mental
wellness. Empowered by the survey findings, we implemented
targeted wellness programs, including a series of engaging
webinars led by mental health and fitness experts. Further
reinforcing our commitment o employee health, we hosted

a dynamic Health and Wellness Carnival, offering a range of
services from eye check-ups to nutritional consultations. This
event was a holistic celebration of well-being, encapsulating

our dedication to nurturing a healthy and vibrant workforce.

We have implemented new policies and rules to enhance
employee benefits and increase operational efficiency. A major
initiative was the improvement of our Group Term Insurance
coverage to offer greater financial security for our employees.
To maintain competitiveness, we undertook benchmarking
exercises that led to significant revisions in policies such as
Group Term Assurance and travel policies. These upgrades
are designed to provide extensive coverage and support,
promoting a culture of well-being and satisfaction among
employees.

What Lies Ahead

We are gearing up for future growth by enhancing our
digital presence and sales capabilities. Through investments
in upgraded digital infrastructure and technology, we are
empowering our marketing feam to execute innovative
marketing strategies, including social media campaigns and
targeted advertising. Meanwhile, we are prioritising upskilling
efforts to leverage data analytics for personalised marketing
and exceptional customer experiences. Simultaneously, we
are refining sales skills through immersive training programs
focused on negotiation tactics and customer relationship
management. These forward-thinking initiatives are poised to
drive rising brand visibility, sales effectiveness, and revenue
growth in the digital era.

Stakeholders Impacted

Distributors

¥

L3 + 2
& Customers <>
+

Communities

%% Employees @
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At UTI AMC, our dedication to stakeholders forms the
cornerstone of our social and relationship capital. We
transcend conventional business models by actively
participating in community service efforts. Our engagement
in philanthropy and sustainable practices aim to elevate
communities, enhancing lives and promoting shared well-
being. This dedication to community service is a reflection of
our core values and is integral to our mission of making a
significant impact on society.

UTI ASSET MANAGEMENT COMPANY LIMITED
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Stakeholder Engagement

Unit Holders/
Investors

Employees

Communities

Business
Partners/Vendors

Shareholders

Regulators

Connect with Unit Holders/Investors

Scheme Information, Education/Awareness
Programs, Statutory Fund Performance Report,
and Regulatory Updates Concerning Their
Rights, NFOs, and KYC, among others.

Connect with Business Partners/
Vendors

Contracts, Emails, Fintechs and Payment
Platforms, Networking Platforms and
Dedicated Mobile Applications.

Connect with Employees

Emails, Intranet, Town Halls, Trainings, and
Programs on Health & Wellness, among others.

Connect with Regulators

Mandatory Filings of Disclosures as per
SEBI LODR and Other Regulators.

Connect with Communities

Beneficiary Interactions, Community Meetings,
Annual Report, and Capacity Building Sessions,
among others.

Connect with Stakeholders

Notice of General Meetings; Board Meeting
Intimation/Outcome; Periodic Annual Financial
Statements; Other Company’s Disclosures and
Regulatory Updates Concerning their Rights,
among others.

Engaging with stakeholders is paramount for businesses to
understand and address their diverse needs and concerns.
At UTI AMC, we prioritise this engagement as a fundamental
aspect of our business. As we embrace our broader
responsibilities, Corporate Social Responsibility (CSR) has

I 3 ] 059 crore

| Sanctioned for CSR Activities

emerged as a vital avenue for enriching communities. At UTI
AMC, our dedication to societal progress is relentless and
rooted in values of generosity, humanity, and compassion.
Aligned with our mission of social responsibility, we actively
engage in diverse CSR initiatives aimed at encouraging
education, healthcare, and environmental conservation.
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Investor Education & Awareness Initiatives

The UTI Investor Education platform ‘Swatantra’ <
stands as one of the oldest in the industry, and is
distinguished by its pioneering initiatives. Over the

years, we have embarked on unique endeavours

such as Knowledge Caravans traversing the nation

and full-page investor education features in leading
newspapers. This year, our commitment fo spreading
mutual fund investor education continues to remain

steadfast with a series of initiatives:

| 414

Number of Investor Awareness
Programs during FY 2023-24

@

Launched an integrated TV and Print campaign
spanning various regional languages to disseminate
investor education nationwide.

Entered a novel partnership with Inquilab to extend our
outreach to previously untapped audiences.

Conducted outdoor marketing activities in small fowns
nationwide, advocating investment in mutual funds
through SIP

@
@
@

Reinforced our commitment to empowering investors
with knowledge through the distribution of leaflets and
brochures on investor education.

I34917

Registrations

Plan Your Retirement -
#VoiceYourChoice

Spanning over the month of July in 2023, Plan Your Retirement
- #VoiceYourChoice campaign saw 4.32 crore impressions and

7,02,089 clicks.

Retirement planning offers investors the freedom to choose how
they would live their refiree life. Through this initiative, our goal was
to emphasise the importance of preparing for a comfortable retiree
lifestyle that they dreamt of by planning it with SIPs. This campaign
showed that they could decide what is best for their post-retirement
life, let them set the terms, let them be independent, and most
importantly, kept them relevant. As such, investors can now secure
their freedom to have a choice, by securing their retirement, as they

invest for it through systematic investments.

N\

1%
A}

Held Investor Awareness
Camps in collaboration with
a prominent Hindi newspaper
across 40 cities in Hindi-
speaking markets, focusing
on mutual funds

Futi

UTI Muiual Fund

Start planning
today to retire
like a BOSS,

tomorrow

the

vo.c! c'r|:I: ing
YOULIR | Sitement
with on

CHOICE 55,

UTI SWATANTRA  52r

India Invest Karo

urtusd P imeestemts o subyeet e market rzks. reed ull schee relnies decuments earsiuby.
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SIPizen Campaign

We had introduced a novel approach to investor education, branding SIP
investors as ‘SIPizens’. lts primary goal was to draw attention to the growing
popularity of Systematic Investment Plans (SIPs) in the financial industry and to

encourage non-investors to consider investing in Mutual Funds.

The campaign utilised both print and outdoor mediums to reach a wide
audience. In print, it spanned across 25 states with 136 editions, reaching a

total of 29.8 lakh readers. For the outdoor campaign, emphasis was placed

SIPAarambh

During the period from October to November 2023, we

ran our Digital Investor Awareness campaign ‘SIPAarambh’.
The total number of people who saw this communication
(Impressions) were 82.9 lakh with the total number of clicks at

55,799.

With our SIPAarambh campaign, our goal was to motivate
potential investors fo get out there and invest for their dreams,
for their goals, and for their loved ones. To make every SIP a
happy investment for people, we coined a phrase SIPaarambh,
i.e. a new and auspicious beginning with an SIP. This was done
with the help of music, where SIPaarambh was used as an
investor anthem. It covered the need and benefits of SIPs and

investing in MFs through different stories and situations.

on smaller cities where awareness about SIPs was lower. This initiative covered
17 states and 151 locations across India, aiming to increase awareness and

engagement among potential investors in these areas.

Women Investing

During the period from September to October 2023, we ran
our digital investor education campaign on Women Investing.
This campaign was seen (Impressions) by 8.9 crore people,
with total number of clicks being 7,61,614. In this campaign,
we highlighted upon women'’s financial needs that may be
different from men, because of pay gap, career breaks and

a longer lifespan. Through this campaign, we underlined

the importance of investing for women. To lead a financially
independent life, women may focus on wealth generation
while also keeping inflation in mind, which is possible through
mutual funds. Based on their financial goals, time horizon and
risk taking capacity, women can start investing a fixed amount
every month towards their goals, with the help of SIPs and aim

to become financially secure.

uti/

Aim to grow
your idle money,
choose SIPs

Did You Know:
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Start Early Campaign

We recently rolled out three investor
education films on TV centred around the
theme of ‘Importance of Starting Investments
Early’. Each film delved into the diverse goals,
aspirations, and passions that individuals

aim to achieve in their lives. What sefs

these stories apart is their unique narrative
treatment, captured in reverse. They vividly
illustrated how early investment, coupled with
determination and hard work, paves the path
towards realising one’s dreams, with mutual At

funds playing a pivotal role in the journey.

SIGN UP EARLY
TO PURSUE YOUR
PASSION

ifvEstorin

Mbitual Funds

SIGM UP EARLY
TO FULFIL YOUR
RESPONSIBILITIES

LT SATANTRA
el It Ko

i

Women's Day Campaign

On the occasion of Women's day, we created

an investor education women-oriented film
encouraging them for starting their investment
journey. The main thought of this film was “Women
are inherently known for investing in everyone and
everything around them. But now they are investing

in something more, i.e. their future.’
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Serving Community

CSR Projects Synopsis

I 3 ] 059 crore

| Total CSR Amount Sanctioned (Consolidated)

UTlI AMC

Project

| 28,309

| Number of Lives Benefited (Consolidated)

Sanction (3)

Implementation

Agency

UTI AMC Scholarship and

Co-building Ashoka 2.50 crore Ashoka University
Inclusive School for 1.46 cror Institute for the Handicapped
Differently abled Children Ao crore and Backward People
Spon:‘;orshlp of Holl.silc Education, Victoria Memorial School
Lodging and Boarding of 40 0.70 crore .

. . . for the Blind
visually impaired students
Enhancing Water Security & S : iy
Health in Thar Desert - Phase II 1 crore Gramin Vikas Vigyan Samiti
The School Project: Natwar Nagar )
Mumbai Public School 1.19 crore The Akanksha Foundation
Clinical Sessions f.or C!\!If:lren with 1 crore Ummeed Child Development Centre
Developmental Disabilities
Paedlatr.lc & Adult Cardiac Diseases 0.76 crore Swami Vivekanand Medical Mission
- Screening & Treatment Program
Book Bank 0.50 crore Canara Bank Jubilee Education

Fund

Cancer Cure 0.37 crore Indian Cancer Society
Procurement of consumables for Robotic
Surgeries at the Urology Department of 0.90 crore Safdarjung Hospital

Safdarjung Hospital

NN /N D D A U A
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UTI Pension Fund

Implementation

Project Sanction (%)

Agency

HOSP“GI"Y Tral.nlnq .P.rograms for 0.15 crore Veruschka Foundation
Persons with Disabilities

0.28 crore

Paediatric Treatment & Adult
Mission

Swami Vivekanand Medical
Heart Diseases treatment

UTI AMC Scholarship and co-building Ashoka

Implementing Agency: Ashoka University (International
Foundation for Research & Education)

Beneficiaries: 9 students in high need of financial assistance

Ashoka University’s academic programs, conducted in a dialogic
classroom setting, equip students to excel in research and higher
education. We have been in partnership with Ashoka University since FY
2019-20, providing financial aid to talented scholars.

In FY 2023-24, we extended our support by providing a 65% tuition
waiver to 9 second-year undergraduate students, while also contributing
to operational expenses. The substantial contribution offered invaluable

assistance to students, empowering them to pursue high-quality education.

Inclusive School for Differently Abled Children

Implementing Agency: Institute for the Handicapped and
Backward People (IHBP)

Beneficiaries: 225 Students

IHBP is a non-profit organisation headquartered in Kolkata. It was
founded by an individual with disabilities who has dedicated over two
decades to uplift and empower marginalised and vulnerable communities
in West Bengal. This non-residential special school offers holistic
education to 225 differently abled children, empowering them to lead
independent lives and integrate into society.

Project Details: This initiative offered customised education, facilitated
access to assistive technologies, and provided therapeutic and support
services for differently abled children. Throughout the year, the project

enhanced access to quality education and specialised support, promoting
inclusivity through access to assistive technologies, and fostering the
overall development of differently abled children.
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Paediatric & Adult Cardiac Diseases Treatment Program

Implementing Agency: Swami Vivekanand Medical
Mission (SVMM)

Beneficiaries: 77 patients

SVMM is a charitable hospital based in Nagpur, operating since 1974. Currently,
it operates a 100-bed hospital in Khapri, equipped with ICU and JR services.
Each year, SYMM provides training to 20 girls from rural areas to become nurses.
The hospital serves approximately 100 villages in the vicinity, as stated on its
website. UTI AMC is committed to supporting access to quality and affordable

healthcare for rural communities and vulnerable segments of society, particularly

those affected by or at risk of cardiac diseases.

Project Details: Swami Vivekanand Medical Mission in Khapri, Nagpur, has
established a new heart centre. Over the past year, the centre has successfully

treated numerous infants and adults afflicted with heart diseases. These surgeries

have enabled babies to lead normal lives, while adult patients have experienced
newfound freedom from heart ailments, allowing them to maximise their potential

and live without constraints.

& Out of the total 77 treatments, 56 were pediatric treatments and 21 were
adult treatments.

Sponsorship of Holistic Education, Lodging &
Boarding of Visually Impaired Students

Implementing Agency: Victoria Memorial School for the
Blind (VMSB)

Beneficiaries: 40 students

A 121-year-old institute, Victoria Memorial School for the Blind is
recognised as a specialised institution for education of children with
visual impairment. A residential school with a capacity for 100 students,
it provides free education, nutrition, accommodation, sports facility,

skill trainings and career guidance to its students. Since 2017, UTI
AMC has been associated with the organisation, sponsoring holistic
education, lodging & boarding of the students at the school. VMSB
provides these facilities free of charge to all the students. UTI AMC has
supported around half of the student body of the school under our CSR

endeavours.

Material Trade-Offs

Capitals Impacted
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Clinical Services for Children with Developmental
Disabilities
Implementing Agency: Ummeed Child Development Centre

Beneficiaries: ~270 children with developmental disabilities and
their families

Ummeed is a non-profit organisation dedicated to aiding children with
developmental disabilities and fostering their integration into society. With a team of
more than 110 professionals, including paediatricians, therapists, and educators,
Ummeed delivers direct services to approximately 1,200 children annually,
conducting over 8,000 sessions, which include home visits. Concessionary clinical
services are offered based on family income. Since 2020, UTI AMC has been
supporting clinical sessions for children with developmental disabilities, averaging
around 2,800 sessions per fiscal year for approximately 300 children annually. In
the FY 2023-24, UTI AMC supported approximately 2,450 clinical sessions.

Enhancing Water Security and Health in
Thar Desert (EWSH)

Implementing Agency: Gramin Vikas Vigyan Samiti (GRAVIS)

Beneficiaries: The project impacts a total of 15 villages, with 8 located in Jaisalmer
block and 7 in Pokhran block, benefiting approximately 17,681 individuals.

Project Details: Born with the need to support the marginalised, GRAVIS works to
enable them take charge of their own lives by building their capacities and resilience,
such that they themselves can solve challenges of areas they inhabit. Guided by the
Gandhian principle of holistic and integrated development, GRAVIS works across
diverse programmatic areas including education, health, water security, agriculture
and forestry, natural resource management, advocacy, microfinance, capacity

building, human rights, nutrition, hygiene and sanitation.

Going by the same philosophy, GRAVIS implemented water harvesting techniques and

farming inferventions in 15 villages in the Jaisalmer and Pokhran block of Jaisalmer

(a NITI Aayog Aspirational District) to build community learning and capacity.

Stakeholders Impacted

@ Shareholders *E?* Distributors @ﬁ% Employees @ Communities élé% gﬁg?elr:fory
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Technology plays a crucial role across multiple industries,
and the mutual fund sector is no exception. At UTI AMC, we
are committed to adopting and spearheading technological
innovations tailored to the evolving demands of modern
investors who seek a seamless digital experience. To

meet these expectations, we have enhanced our focus on
digital capabilities and strategically integrated advanced
technological solutions into our operations.
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We consistently focus on aligning our commitment to meticulous work processes

with our dedication to digital strategies. We achieve this by enhancing and 5 . 3 3 |qkh
modernising our existing technological capacities. Right through the year, we Followers on Social Media
expanded our capabilities to enhance customer experience, streamline operations, Platforms

optimise workflows, enhance customer service, and refine data analytics.

Online Sales through Digital Medium as a % of Number of Digital
Total Gross Sales Purchase Transactions (in lakh)
<t <r
(03 o ~O o o ™ o [ee) (o) wn
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™ wn < < Ie] ~O — ™ — N
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"FY2019-20 " FY 2020-21 " FY 2021-22 " FY 2022-23 ' FY 2023-24 ' "FY 2019-20 " FY 2020-21 " FY 2021-22 " FY 2022-23 ' FY 2023-24 '

We acknowledge the increasing significance \

of digital adoption among our customers. To ..
o Digital Assets Revamp: Overhauled website and mobile app

for investors and distributors, incorporating updated features and
functionalities.

meet their evolving needs, we have introduced

various initiatives focused on enhancing their

digital experience.

o Robo Advisory Development: Implemented robo advisory
capabilities encompassing goal planning and management,
innovative calculators, risk analyser, and asset allocation, among
others.

o Contact Centre Upgrade: Enhanced IVR offerings, technology,
processes, and human resources within the contact centre.

o Conversational Commerce: Leveraged conversational
channels such as Chatbot, WhatsApp, and Live Chat for customer
engagement.

o Superfast Customer Onboarding: Introduced a 5-minute
paperless onboarding journey leveraging Aadhaar, Digi-locker, and
e-sign.

o Paid Marketing Efficiency: Optimised search and display-
led paid marketing campaigns for investor education and scheme
promotion.

o Remarketing & Re-Targeting Strategy: Implemented
remarketing capabilities for website and mobile app visitors, targeting
missed opportunities such as Missed SIPs, Lumpsum Payments,
Inactive Sips, and Failed Purchase Transactions.
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Our Increasing Social Media Presence

We have utilised various digital platforms to engage with our clients, offering a seamless
and personalised experience. We remain committed to exploring additional digital
mediums and channels to enhance customer engagement further and adapt to their

changing needs. I 600+

We believe social media has become essential for asset management companies to Number of Digital Marketing

boost their market presence and promote their brands. Platforms such as LinkedIn, Campaigns in FY 2023-24

Twitter, and YouTube enable direct engagement with investors, provide valuable industry

insights, and establish thought leadership. By strategically leveraging these platforms, we
have been enhancing our brand visibility, building trust, and driving client acquisition in

today’s digitally connected world.

Revamped UTI Buddy

We have enhanced our UTI Buddy app to be more user-
friendly for investors, introducing multiple login methods, £4 ] O . 5 crore
various service request features, and new tools and ‘ Amount Disbursed through Insta

calculators. We have also added new transaction options and Brokerage Module on UTI Buddy App

expanded features in the ‘My Investor Corner’. Furthermore,
our Mutual Fund Distributors (MFDs) also utilise the app and
receive commission through the Insta brokerage Module.

= By

0% | 15,000+
g‘] @ E 1 @ a| ‘ MEDs using UTI Buddy Application

O b g Duirean Gt bicirén Assees Rk

Login  Reglsber

EMFE BEgistration Number I ] 2 6 ° 54 |G kh

ARN ‘ Number of Digital Purchase Transactions

# password ) FanM
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UTI HART Commitment to Innovation

UTI HART consolidates all UTI digital We are on a relentless quest to harness the power of cutting-edge

assets, including our mobile app, website, technologies, igniting a transformation across our services, relationships,
and call centre, under one umbrella. and business growth. At the heart of this journey lies our fervent exploration
This integration marks a major step of artificial intelligence (Al) and machine learning (ML), poised to

in enhancing our digital connection revolutionise our approach to customer service. Through these dynamic
with investors, streamlining access and technologies, we embark on a journey of data-driven insights, unravelling
improving the overall user experience. trends, and crafting informed investment decisions that propel stakeholder

value fo unprecedented heights.

m Venturing further into uncharted digital realms, we craft immersive
vy s b experiences through innovative platforms and tools that redefine customer
wti engagement. From mobile marvels to the magic of Robo Advisory and
@B_T chatbots, we empower our clients with tailored solutions that resonate with
All UTI Digitol Solutions their aspirations and desires.
under one roof.

We delve deep into the labyrinth of data analytics and advanced

technologies, unravelling the enigmatic tapestry of stakeholder needs. From
the active buzz of social media to the subtle signals of online channels, we
interpret preferences and behaviours, crafting offerings and services that

resonate on a personal level.

T
SNEWFORYDU ° . ‘

2= Digital Channels

o UTI MF Website & Mobile App
o UTI MF Chatbot ‘UNO’ & ‘WhatsApp for Business’

Community Initiatives

UTI Swatantra
Investor Education Communication via Infographics, Videos, E-Books, and GIFs

Investor Awareness Programs (IAPs)

o C © ©

IE-Led Campaigns on Search and Display Platforms & Social Media Marketing
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> Online Empanelment for MFDs

> UTI Buddy Mobile App & Website

> WhatsApp for Business for MFDs

> Centralised RM to MFD Communication

> UTl Insta Pay for Instant Pay-Out of Commission

> Market Insight Initiative

Help Support

> Customer Service in 2 Languages (Hindi & English) — Inbound & Outbound
> Live Chat with Agent

> Request Call-Back & SMS Based Services

> Outbound Voice Bot for Reminders and Alerts

> Co-Browsing Services on the Website

Total Correspondence Volume from Investors
(Inbound, Uutbound, Chat, Co-Browsing)
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Fund Management

Technology has played a crucial role in enhancing our investment management processes.

We have integrated advanced analytics tools and techniques to analyse market trends, track
portfolio performance, and pinpoint investment prospects. This has led to enhanced investment
decisions and improved outcomes for our clients.

Workflow Management

Technology has been instrumental in enhancing our operational efficiency and workflow
processes. Through the implementation of automated procedures for tasks like digital KYC,
document verification, and transaction processing, we have minimised manual errors,
increased productivity, and accelerated the pace of our operations.

Customer Care

Technology has revolutionised our approach to client onboarding and interactions. We firmly
believe in fostering effective and transparent communication with our investors and customers,
underlining our commitment to a ‘Customer-First’ approach. We provide multiple channels
through which we engage with investors, seeking their feedback and promptly addressing their
queries. These include electronic modes like email, SMS, call centre services, WhatsApp, online
portals, social media platforms, chat facilities, and a missed call facility. This comprehensive
range of communication options ensures accessibility and responsiveness, allowing us to
maintain close connections with our valued investors and promptly address their needs.

Data Analysis

Technology plays a vital role in our business, particularly in data analytics. By employing
advanced tools and techniques, we gain valuable insights into customer behaviour, market
trends, and porifolio performance. This empowers us to make informed decisions, recognise
emerging trends, and provide tailored solutions to our clients.

Material Trade-Offs

Financial

Social and Relationship
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Digital Security

Given the rising risk of cyber-attacks, technology plays a
crucial role in fortifying our cyber security measures. We
have adopted advanced security protocols, multi-factor

authentication, and real-time monitoring to thwart cyber

threats and safeguard our clients’ data.

In conclusion, technology has profoundly influenced our business,
impacting various facets such as investment management, operations,
customer service, data analytics, and cyber security. It has elevated our
efficiency, precision, and speed while delivering a more personalised
and seamless experience to our clients. As we remain committed to
innovation, we persist in investing in new technologies to enhance our
services and maintain a competitive edge.

Customers Distributors Employees Communities
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At UTI AMC, our commitment to value creation extends
beyond the financial returns we aspire to deliver. We take a
comprehensive approach, emphasising our environmental
responsibilities. By actively reducing our carbon footprint, we
nurture an ethos of environmental stewardship, affirming our
capacity to forge sustainable value for the future.

UTI ASSET MANAGEMENT COMPANY LIMITED
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Operating Responsibly

At UTI AMC, we are dedicated to guiding the transition to a

compliant with Energy Conservation Building Code (ECBC)

equipment efficiency.

o EV Charging: We provide EV charging stations to
more sustainable future. Our environmental commitments | .
employees at the corporate office.
are reflected not only in the various steps we have undertaken
towards minimising emissions but also in the successful o Renewable Energy: We are proud to receive Green
integration of environmental factors in our responsible Energy Certificates and reach the milestone of 100%
investment strategy. The following initiatives across our renewable energy at our corporate office.
corporate office and UTI Financial Centres highlight our 6 Waste Management: The Company has engaged the
capabilities in facilitating a brighter future: service of a waste management agency that composts
o UTI AMC is a signatory to the United Nations - Principles 100% of wet waste and recycles 100% paper and plastic
of Responsible Investing framework. waste at the corporate premises.
6 Adopted paperless office system, smart e-approval o  Material Sourcing: Our newly purchased furniture,
systems. chairs, and carpets are manufactured from fully recyclable
] materials and have green certificate ratings (such as
@ Use of renewable energy at the Corporate Office. AFRDI Green Tick Certification, LEED Certification, and
SCS-EC10.3-2014 v4.1) and Environmental Product
N Declarations (EPDs). In the reporting year, 20.84% of our
Com m I'I"l'ed lI'o total capex was aftributed to sustainable sourcing.
susiqinqble Prqc.l.ices ¢ Document Management Software: A digital
Document Management System (DMS) named ‘UTI E-Way’
o Energy Efficiency: The energy saving measures taken has been adopted to further the aim of transitioning to a
also include selecting and designing offices to facilitate paperless office.
i tural light utilisati ideo-contf i
mo?<!rT1um natural ig ) utilisation, video-conferencing As a step towards further reducing the environmental
facilities across all offices to reduce the need of employee . . .
o R impact, the documents for Board and Committee meetings
travel and digital learning initiatives for employees. We . ) )
L ] of the Company are transmitted electronically using a
have replaced lighting in corporate and branch offices . .
] ] - secure web based application, thereby saving paper.
with LED lights that are energy-efficient, and we regularly
monitor insulation and heating. o  Minimising E-Waste: A recycling policy for old
. ) computers and laptops has been implemented, and the
o Energy Audit: Based on the energy audit conducted by . o
i i e ) scrap material of the Company is given to Government-
Tata Power, a capacitor bank is maintained to get the ideal ) . .
) i authorised vendors. In the reporting period, 1,191.90
power factor. We have also carried out thermographic . ) .
) ] kg of e-waste was processed in an environment friendly
study to analyse summer and winter operative temperature manner
changes in occupied spaces. '
. . ] o Water Management: We have installed a sewage
o Smart Office Design: We embrace smart office ) ) .
) treatment plant with a capacity of 50,000 litres to
technology, like automatically adjusting HVAC systems and : . S
) o treat sewage water and make it available for use in air
motion-sensing light bulbs. o .
conditioning, gardening, and other secondary purposes.
¢ Energy Friendly Air-Conditioning System: Use This has led to a significant reduction in our water footprint
of environment-friendly R-134A refrigerant gas in 2x300 by the said volume.
TR Chiller plants in the air-conditioning systems, which is
L]
Material Trade-Offs
Capitals Impacted
Financial -,®; Social and Relationship ': Intellectual
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Responsible
Investment Policy

UTI AMC has adopted a Responsible Investment Policy,
demonstrating its commitment to the integration of ESG
factors in investment decision-making process. We have
also been signatory to the United Nations — Principles for
Responsible Investing ("UN-PRI’) since 2020.

©  As a part of the ESG Integration framework and policy,
we consider the following environmental factors for the
due diligence of investee companies that help them
achieve a low-carbon economy: carbon emissions,
water stress, foxic waste, biodiversity, financing impact,
and clean technology.

O In November 2023, UTI AMC became a signatory to
Climate Action100+ and along with other signatories
we have commenced engagements with 7 Indian
corporate companies, which have been recognised as
very high carbon emitters. UTI AMC understands the
risks of stranded assets for these companies and will
engage with them to push for an effective transition and
decarbonisation plan. (Climate Action100+ is made up
of 700 global investors who are responsible for more
than US$ 68 t in Assets Under Management across 33

markets).

CORPORATE OVERVIEW

Environmental Efforts
for the Community

UTI AMC collaborated with Gramin Vikas Vigyan Samiti
(GRAVIS) to implement water harvesting techniques and
farming interventions in fifteen villages of Jaisalmer and
Pokhran blocks of Jaisalmer (a NITI Aayog Aspirational
District) for community development. A total of 15 villages

(8 in Jaisalmer block and 7 in Pokhran block) covering a
population of about 17,681 people were benefitted from this
project.

O Water Security: Water storage units (50 water tanks)
have been constructed for domestic consumption and
farming needs, and the villagers are trained to optimise
available resources in their harsh weather conditions.

o Agriculture and Forestry: 50 farming dykes (khadins)
were constructed for greater food security and 50 arid
horticulture units (AHUs) were set up for nutrition and

income security.

o Capacity Building: Trainings were conducted for more
than 12,544 people on water management, dry land

farming and goat rearing.

¢ Natural Resource Management: A community
pond has been rejuvenated, and a silvopasture unit (the
practice of integrating trees, forage, and the grazing of
domesticated animals in a mutually beneficial way) has
been established.

1 ':.

A rural woman fetching drinking water from her newly
constructed Taanka near her home in a rural village of
Jaisalmer by the EWSH project with the support of UTI
AMC.

Stakeholders Impacted

@n% Employees g@ Communities
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Committed to Strengthening
Stakeholder Engagement and Materiality

At UTI AMC, we are
dedicated to creating
substantial value by
aligning our business
priorities with stakeholder
needs. We methodically
evaluate and address key
concerns, demonstrating
our ability to prioritise
and meet stakeholder
expectations with
conviction.

N

Facilitating effective stakeholder engagement has always been
among our top priorities. The same is evidenced by the robust
procedures and protocols we have established. The successful
resolution of these issues not only benefits the stakeholders but also
leads to the creation of lasting value for the organisation.

Materiality Assessment

We have conducted a Double Materiality Assessment of the
Company that covers both Impact Materiality and Financial
Materiality. This evaluation addresses changes in stakeholder
expectations, business environments, regulations, and new
sustainability trends. The findings from this assessment will be
detailed in our Sustainability Report for FY 2023-24. The Impact
Materiality aspect examines the Company’s effects on the economy,
environment, and society, including human rights impacts, while
Financial Materiality looks at how environmental, social, and

governance factors influence our financial performance.
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ESG Framework

UTI AMC has established ESG (Environmental, Social, and
Governance) framework aimed at seamlessly integrating
crucial ESG aspects info our business operations. This

framework, guided by international standards, is envisioned

to enhance the effectiveness of existing management systems.

As a part of this endeavour, we have revised our materiality
assessment in alignment with the GRI Standards 2021 and
the EFRAG Double Materiality Assessment Guidelines. The
double materiality assessment has helped us capture an

CORPORATE OVERVIEW

inside-out perspective (impact materiality) and an outside-in
perspective (financial materiality). Our ESG performance has
been assessed by Sustainalytics and UN-PRI. Additionally,

our annual Sustainability Report adhering to the GRI (Global
Reporting Initiative) Standards and SASB Standards plays a
pivotal role in showcasing our ESG performance and fostering

greater transparency in our sustainability efforts.

Sustainalytics
| |

i, 3

B

F'Eit’f‘{i June 2023.

We are pleased to announce that UTI AMC's Sustainalytics ESG rating has progressed from
‘High-Risk’ to ‘Medium-Risk’ and our ESG score has advanced from 32.9 in 2021 to 24.1 in

Copyright ©2022 Sustainalytics. All rights reserved. This [publication/ article/ section] contains information

SUSTAINALYTICS

developed by Sustainalytics (www.sustainalytics.com). Such information and data are proprietary of Sustainalytics

and/or its third party suppliers (Third Party Data) and are provided for informational purposes only. They do not
constitute an endorsement of any product or project, nor an investment advice and are not warranted to be
complete, timely, accurate or suitable for a particular purpose. Their use is subject to conditions available at
https://www.sustainalytics.com/legal-disclaimers.

UNPRI

| We are pleased to report that in December 2023, UN PRI published its annual assessment

and summary scorecard of UTI AMC's responsible investment policies, strategy and progress

=] | Principles for
1] Responsible
HER | Investment

on ESG Integration. UTI AMC has scored 4 out of 5 stars in three modules namely a)

Policy Governance & Strategy modules b) Direct Listed Equity - Active Fundamental and c)
Confidence building Measures. Further, UTI AMC has also performed well on other modules
such as a) Direct Listed Equity - Passive Equity and b) Fixed Income - Corporate (score of 3 out

of 5 stars). We need to improve on Fixed Income - Sovereign module.
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Building Resilience Through
Prudent Risk Management

Safeguarding business continuity demands proactive
identification and mitigation of emerging risks across
the organisation. We are anchored by a robust

risk management framework that embodies our
commitment and capability, and protects against
uncertainties. Integral to this framework, our
specialised committees diligently navigate risks across
various domains, expertly identifying, assessing,
reporting, and mitigating potential threats to
maintain our operational resilience.

Risk Management Framework

Board of Directors

l

Audit Committee of the
Board (comprising 5 MD & CEO
Directors)

N

We prioritise the
continuous review and
development of our
internal risk management
framework. At UTI AMC,
the Risk and Compliance
teams proactively monitor
through calendar;

daily, weekly, monthly
regulatory/internal
submissions. We firmly
believe that fostering

this culture is in the best
interests of all stakeholders

in the long run.

Risk Management
Committee of the Board
(comprising 5 Directors)

Internal
Audit

Compliance
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UTI AMC’s Risk Management Structure Includes:

Board of AMC and Trustee Company

Approves overall strategies, Risk Management
Framework and policies, and oversees their
implementation.

Risk Management Committee of AMC and
Trustee Company

Examines and approves the overall risk
management policies and guidelines, as well as
monitors their implementation for both the scheme
and Company levels. )

\

Reviews the performance of the funds (within peer-
group as well as against respective benchmarks),
top securities transactions and adherence to
investment related regulations/policies along with
exceptions, if any. Investment Committee also
reviews and approves the changes in delegation

Investment Commitiee

of power and investment policies/processes. Y,

\

Technology Advisory Committee

The Technology Advisory Committee convenes
on a quarterly basis to assess and endorse the
implementation of the cyber security and cyber
resilience framework, as well as to evaluate
current IT and cyber security capabilities. The
Committee plans to enhance and fortify cyber
security and cyber resilience measures.

Department of Risk Management

Ensures the implementation and control of
the Risk Management Framework at both the
scheme and Company levels.

Department of Internal Audit

Conducts periodic reviews to ensure that the
policies, procedures, and processes established

by the Board and its Committees are properly
executed along with the Department of Compliance
and the Department of Risk Management. D

\

Executive Risk Management Committee

The Executive Risk Management Committee,
consisting of functional heads, meets on a
quarterly basis to review the risk management
policy, Risk Control Self-Assessment (RCSA)
framework, risk appetite framework, crisis
management, risk incidents and various other
operational risk indicators. Y,

\

Information Security Executive Committee

The Information Security Executive Committee,
comprising the Chief Risk Officer, Head of IT,
Enterprise Architecture Head, Chief Information
Security Officer (CISO), and Heads of the
respective Departments, meets quarterly to
oversee and direct security programs across
the organisation. Their responsibilities include
ensuring that information assets are adequately
protected, initiating programs to maintain
information security awareness, enforcing and
monitoring information security policies and
governance throughout the organisation, and
continually improving these processes.

Equity and Debt Steering Committee

€

Reviews fund performance and strategy reports as well as discusses product strategies and market developments.
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Investment Management Risks (including
Market, Credit and Liquidity Risks)

Our management of diverse financial instruments in various portfolios entails exposure to market risks. Considering the inherent
volatility in financial markets, efficient management and appropriate diversification of portfolios becomes imperative. The potential
for credit risk arises when there is a decline in the market value of debt securities triggered by credit rating downgrades or defaults
in bond issuer payments. Furthermore, we encounter liquidity risks, which stem from the possibility of investors withdrawing
significant funds within a short timeframe. The dynamic nature of these challenges necessitates our ongoing efforts to mitigate and
manage these risks effectively. We have undertaken several measures to ensure we are safeguarded against critical risks, which

include:

o Formation of an Investment Committee composed of
the MD & CEQO, CIO, Head of Fixed Income, Head of
Equity, and CRO to review investment performance and

exceptions to regulatory/internal norms/limits.

O  Establishment of Counter party credit limits by Executive
Investment Committee and Independent Review of external
credit ratings by Internal Credit Research Team along with

Early Warning Monitoring framework and systems.
O Issuer/stock-level and sector-level limits.

& Compliance with Liquidity Risk Management Framework

and stress-festing policies.

© Independent Risk Management Function.

Operational Risk

Adhering strictly fo rules, regulations, and internal policies is crucial for an organisation to maintain seamless and uninterrupted
business operations. In order to prevent potential violations of rules and unlawful behaviours such as fraud, bribery, or any form of
discrimination, the following measures have been put in place:

o Executive Risk Management Committee, consisting of o Implementing an outsourcing policy to oversee and
functional heads, meets on a quarterly basis to review validate the necessity of outsourcing decisions through
the risk management policy, Risk Control Self-Assessment appropriate procedures.

(RCSA) framework, risk appefite framework, crisis G Utilising system-based controls for implementing and

management, risk incidents and various other operational L .
monitoring internal and regulatory limits.

risk indicators.

&  Ongoing training and development of employees

O Monthly reporting of Operational Risk to ERMC members
and MD & CEO.

concerning regulatory and internal policies.

& Automating processes and the incorporation of tools and
O Assigning a CXO Level Officer and a Risk Champion

- o mechanisms to ensure compliance with regulatory and
to each department to efficiently identify, analyse, and

o o ) o internal policies/guidelines.
manage emerging risks arising from operational activities.

_ ) ) © Reviewing regulatory and internal submissions periodically
©  Implementing detailed Standard Operating Procedures

(SOPs), risk registers, Risk Control Self-Assessment (RCSA),
and mitigation plans, control testing frequency in place.

and proactively.

O Reviewing the RCSA process in a continuous and proactive

manner.
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Data Security and Cyber Risks

In an ever-expanding digital landscape, it is imperative to prioritise protection against cyber threats. As mutual funds worldwide

embrace digital advancements, the significance of safeguarding against cyber threats becomes increasingly evident. Our strategy

for mitigating cyber risks at UTI AMC includes:

o Implementing a well-structured framework for recognising,
safeguarding, detecting, responding to, and recovering
from risks related to data security.

O The key areas covered under cyber security include strong
adherence to the board-approved Information and cyber
security policy, and compliance with SEBI guidelines
and the best practices of information security in the
organisation to ensure that the Company is in line with

industry best practices.

& We have a strong cyber security framework wherein cyber
risk and its mitigations are monitored by the Technology
Advisory Committee, Information Security Executive
Committee and Risk Management Committee (AMC and
Trustee).

o The Company maintains a robust cyber security
architecture and has in place a cyber-resilience framework
to protect the integrity of data and guard against breaches
of privacy.

o

(e}

o

The Company has increased efforts through sensitisation
of employees, customers and other stakeholders on cyber
frauds, and data privacy among others, by providing
information security awareness through training, emailers
(related to the latest cyber threats) and conducting phishing

campaigns.

The information security objectives are aligned with
business objectives with highly resilient business continuity
infrastructure and processes. The Company conducts
periodic disaster recovery drills to test the infrastructure
capabilities to continue the business during any disaster.
Furthermore, the Company has specialised cyber security

insurance coverage as well.

Periodic audits were conducted internally as well as
through external firms to ensure data security and

to conduct the review of the Cyber Security & Cyber
Resilience Framework and System Audit in compliance with
SEBI guidelines.
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DIRECTORS' REPORT

Dear Members,

We are pleased to present the Directors’ Report of UTI Asset Management Company Limited (the Company / UTI AMC) along with
the Company’s audited financial statements for the financial year ended 31st March, 2024.

FINANCIAL PERFORMANCE

The financial statements of the Company were prepared in accordance with Section 129 and 133 and other applicable provisions
of the Companies Act, 2013 (the Act) and the Indian Accounting Standards (Ind AS) as notified by Ministry of Corporate Affairs. The
below table summarizes the Company’s financial performance for the financial year ended 31st March, 2024 as compared to the

previous financial year:

(% in crore)
Standalone Consolidated
Particulars S <ESE Ason 31st | (L <hl5i | As on 31st

[T 7 lr 2 March, 2023 |10 707228 March, 2023

Revenue from operation 1,337.31 1,091.57 1,736.96 1,266.86
Other Income 3.84 9.39 6.97 23.23
Total Income 1,341.15 1,100.96 1,743.93 1,290.09
Employee Benefit Expenses 368.35 357.28 439.33 414.53
Other Expenses 206.84 189.85 317.76 289.94
Total Expenses 575.19 547.13 757.09 704.47
Profit before tax expense 765.96 553.83 986.84 585.62
Less: Tax expense (current & deferred) 165.44 129.40 184.81 145.94
Profit after tax 600.52 424.43 802.03 439.68
Attributable to owners of the Company 600.52 424.43 765.68 437.36
Attributable to non-controlling interests - 36.35 2.32
Add / less: Other comprehensive income (Net of tax) (18.71) 7.44 25.9 7.53
Total comprehensive income 581.81 431.87 827.93 447.21
Attributable to owners of the Company 581.81 431.87 791.58 444.89
Attributable to non-controlling interests - - 36.35 2.32
Balance of retained earnings carried to balance sheet 3,352.78 3,013.94 3,851.23 3,380.09
Paid-up capital 127.26 126.98 127.26 126.98
Net worth 3,685.02 3,348.27 4,388.17 3,867.84

OVERVIEW OF OPERATIONS OF THE GROUP

The Company believes that its track record of product innovation, consistency and stable investment performance contributed to the

growth of its Asset Under Management (AUM). The overview of operations of the group is as under:

(% in crore)
Particulars 31st MAasr::,I: 2023 % of change
UTI Mutual Fund (UTI MF)

Quarterly Average Assets Under Management (QAAUM)M 2,90,881 2,38,791 21.81
QAAUM for Equity Schemes 84,777 70,494 20.26
QAAUM for Exchange Traded Funds (ETFs) and index funds 1,15,448 82,871 39.31
QAAUM for hybrid funds 25,982 24,101 26.06
QAAUM for the liquid funds (UTI Liquid Cash Plan and UTI 31,713 38,182 (16.94)
Overnight Fund)
QAAUM of Debt Funds 28,413 23,144 22.77
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Particulars

As on
3

S G v 31st March, 2023

I STATUTORY REPORTS

(% in crore)

As on % of change

Portfolio Management Services (PMS) division of UTI AMC

AUM® | 12,25,154 | 10,53,085 | 16.34%
AUM of assets managed by Subsidiaries of UTI AMC

AUM of UTI International Limited (UTI International) 27,645 21,703 27.38%

AUM of UTI Pension Fund Limited (UTI PFL) 3,02,677 2,40,709 25.74%

formerly known as UTI Retirement Solutions Limited

AUM of UTI Alternatives Private Limited (UTI APL) 1,974 1,707 15.60%

formerly known as UTI Capital Private Limited

Notes:

1. The market share of UTI MF is reduced from 5.89% to 5.37 % on QAAUM basis; and
2. Positive growth was mainly due to inflows mandates from EPFO, PLI, ESIC & CMPFO accounts and advisory business.

SCHEMES LAUNCHED DURING THE YEAR

UTI AMC has launched 11 schemes during the FY 2023-24
under equity, debt, hybrid and ETF & Index fund categories.
The total AUM collected during the respective NFO periods for
these schemes was ~%2,900 crore. The total AUM of these
schemes has grown to 23,750 crore as on 31st March, 2024.

During the financial year, the Company had seeded the
product gap with launch of UTI Balanced Advantage Fund
which dynamically manages allocation between equity and
fixed income driven by an in-house proprietary asset allocation
model guided by fundamental and valuation-based factors that
determines the net equity allocation for the fund. This was further
augmented equity offerings by launch of UTI Innovation Fund
in the Thematic Category. To diversify the Company’s basket of
innovative offerings, the Company has added 3 equity ETFs, 2
fixed income ETFs and 4 smart beta / thematic index funds in
this financial year. In the smart beta index fund category, the
Company endeavours to bring new and innovative investment
solutions for the investors.

While all the UTI Mutual Fund schemes are categorised as
defined by the regulator in the actively managed space, the
Company is continuously innovating on the passively managed
space. Over the last few years, UTI MF has developed an
extensive bouquet of Index Fund / ETFs, while maintaining an
excellent track record of delivering one of the best tracking error

and tracking difference in the industry across all products.

The List of the schemes launched during the FY 2023-24

Sr.
No.

1. |UTI Nifty 10 year Benchmark G-Sec ETF
UTI Nifty 5 year Benchmark G-Sec ETF
UTI Nifty IT ETF

UTI Innovation Fund

UTI Nifty Midcap 150 Exchange Traded Fund

Name of Schemes

Nl Pl Rl B

Sr.
No.

6. | UTI Balanced Advantage Fund

7. | UTI S&P BSE Housing Index Fund

8. | UTI Nifty 50 Equal Weight Index Fund
9. | UTI Nifty 500 Value 50 Index Fund
10. | UTI Silver ETF Fund of Fund

11. | UTI Silver Exchange Traded Fund

Name of Schemes

CHANGES IN FUNDAMENTAL ATTRIBUTES OF

SCHEMES

There was no change in fundamental attributes of any scheme
of UTlI MF during the FY 2023-24. However, as per SEBI
guidelines, the following changes were undertaken in the
scheme to comply with Securities and Exchange Board of India
(Mutual Funds) regulations, 1996:

(i)  Changes in the name of Schemes: The names of 21
schemes were changed to align the same with their

respective category names; and

(i)  Change in first tier benchmarks for open ended debt
schemes: In order to comply with SEBI guidelines on
uniformity in benchmarks of debt oriented mutual fund
schemes, the first-tier benchmarks were changed for 9
open ended debt schemes as per the Potential Risk Class
matrix published by AMFI.

SHARE CAPITAL

The authorised share capital of the Company s
%2,00,00,00,000 (comprising of 20,00,00,000 equity shares
of face value of 310 each) and there was no change therein
during the FY 2023-24.

As on 31st March, 2024, the issued, subscribed and paid-up
equity share capital of the Company stood at ¥1,27,25,61,740
(comprising of 12,72,56,174 equity shares of the face value
of %10 each) as against 1,26,98,36,950 (comprising of
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12,69,83,695 equity shares of the face value of 310 each) at
the end of the previous FY 2022-23. The increase in the paid
up equity share capital is on account of allotment of 2,72,479
equity shares to the eligible employees who had exercised the
stock options under the ‘UTI AMC Employee Stock Option
Scheme-2007’ (the ESOP Scheme 2007).

The listed equity share capital of the Company as on 31st
March, 2024 is%1,27,25,43,100 (comprising of 12,72,54,310
equity shares of the face value of 10 each). The difference of
318,640 between the paid-up equity share capital and the listed
equity share capital of the Company was due to the pending
listing of 1,864 equity shares allotted under the ESOP Scheme
2007 on 26th March, 2024. The National Stock Exchange of
India Limited and BSE Limited have, vide their letters dated 28th
March, 2024, listed and admitted the aforesaid equity shares of
the Company for trading with effect from 1st April, 2024.

DIVIDEND

The Company has adopted a Dividend Distribution Policy as per
regulation 43A of the Securities and Exchange Board of India
(Listing Obligations and Disclosure Requirement) Regulations,
2015 (the SEBI Listing Regulations). The same is annexed as
Annexure-I to this Directors’ Report and is also available
on the Company’s website at https://www.utimf.com/amc-

shareholders/code-and-policies.

The Board of Directors (the Board) of the Company has
recommended dividend of ¥24 per equity shares (240% of
face value of ¥10 each) and an additional special dividend of
%23 per equity share (230% of face value of 210 each), taking
overall dividend to 47 per equity share (470% of face value of
%10 each) for FY 2023-24.

The Board has recommended the dividend equivalent to
99.60% of the profit after tax of the Company as compared to
65.82% for the previous financial year.

The final dividend shall be paid, subject to the approval of
members at the 21st Annual General Meeting (AGM) of the
Company to be held on 25th July, 2024, to those members:

(i)  whose name appears in the statement of beneficial owners
to be furnished by the Depositories in respect of the shares
held in dematerialised form as at the closure of business
hours on Thursday, the 18th July, 2024; and

(i) whose name appears as members in the Company’s register
of members maintained by the Registrar and Share Transfer
agent of the Company on Thursday, the 18th July, 2024.

Pursuant to Section 91 of the Act and Regulation 42 of the

SEBI Listing Regulations, the register of members and share

transfer books of the Company shall remain closed from Friday,

the 19th July, 2024 to Thursday, the 25th July, 2024, (both

days inclusive) for determining the entitlement of members for
dividend, if declared for the FY 2023-24.
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The Company has not declared any inferim dividend to the
members of the Company during the FY 2023-24.

UNCLAIMED DIVIDEND ON SHARES
The details of the unclaimed dividend as on 31st March, 2024

are as under:

(in¥)

'3: Final Dividend for FY Amount
1. 12019-20 9,03,640.09
2. 12020-21 8,13,607.00
3. [2021-22 6,41,081.06
4. 12022-23 6,73,536.00
Total 30,31,864.15

The unclaimed dividend is mainly on account of non-updation
of KYC details in the folios or demat accounts of the concerned
members and non-submission of dividend warrants by the

concerned members within prescribed timelines.

The details about the unclaimed and unpaid dividend amounts
are available on the Company’s website at https://www.utimf.

com/amc-shareholders/unclaimed-dividend.

TRANSFER TO RESERVES
During the FY 2023-24, no amount was transferred to the

general reserves of the Company.

CONSOLIDATED FINANCIAL STATEMENTS

The Consolidated Financial Statements of the Company have
been prepared in accordance with Ind AS notified under Section
133 of the Act, read together with the Companies (Indian
Accounting Standards) Rules, 2015 (as amended) and forms
part of this Annual Report. In accordance with Section 136 of the
Act, the Audited Financial Statements, including the Standalone
and Consolidated Financial Statements and related information
of the Company are available at the Company’s website at
https://www.utimf.com/amc-shareholders/financial-results and

the Audited Financial Statements of each of its Subsidiaries are

available on the Company’s website at https://www.utimf.com

amc-shareholders/subsidiaries-financials.

The Board of Directors of the Company reviewed the affairs
of Subsidiaries of the Company. Pursuant to the provisions of
Section 129 (3) of the Act and the Companies (Accounts) Rules,
2014, the salient features of the Financial Statement of each of
the Subsidiaries are set out in the Form AOC-1, which forms

part of the Financial Statements section of this Annual Report.

BUSINESS OPERATIONS / PERFORMANCE OF
SUBSIDIARIES

As on 31st March, 2024, the Company have 4 (four) direct
subsidiaries and 4 (four) step-down subsidiaries. The business

operations and performance of subsidiaries are as under:
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UTI International Limited:

UTI Infernational Limited (UTI International) is a 100%
subsidiary of UTI AMC, was incorporated as the Limited Liability
Company under the laws of Guernsey on 30th January, 1996,
pursuant to an Act of the Royal Court of the Guernsey Island.
UTI International operates from its head office in Guernsey
and its branch in London. UTI International has four wholly
owned subsidiaries - UTI Investment Management Company
(Mauritius) Limited (UTI Mauritius), UTI International (Singapore)
Pte. Limited (UTI Singapore), UTI International (France) SAS (UTI

France) and UTI Investments America Limited (UTI America).

The principle activities of the International Group are the
management and marketing of the Mauritius, Cayman and
Ireland domiciled offshore funds setup by the erstwhile Unit
Trust of India or UTI AMC and its subsidiaries, marketing of
the domestic mutual fund schemes of UTI AMC in overseas
markets and acting as Manager / Advisor to those entities
investing in India through the Foreign Portfolio Investor route.
UTI Mauritius acts as an investment manager to Shinsei UTI
India Fund (Mauritius) Limited, the UTI Rainbow Fund Limited
and UTI Wealth Creator Fund. UTI Singapore acts as investment
manager to UTl Spectrum Fund Limited, South African Rand
Money Market Fund, UTI Indian Fixed Income Fund Plc,
UTI Phoenix Fund SPC, UTI Chronos Fund SPC, UTI India
Dynamic Equity Fund, UTI India Balanced Fund, Indian Credit
Opportunities Fund Pte. Lid, UTI India Sovereign Bond UCITS
ETF, UTI India Strategic Opportunities Fund VCC, UTI India
Strategic Opportunities Fund I VCC, UTl India Innovation Fund
and JSS Responsible India Equity Fund. UTI Singapore also acts
as sub-manager to Emirates India Equity Fund and KB India
Growth Equity Fund.

The consolidated total income of UTI International for FY 2023—
24 was GBP 2,28,76,902 as compared to GBP 94,63,720
for the previous FY 2022-23 and consolidated net profit for
FY 2023-24 was GBP 1,00,86,580 as compared to
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consolidated net loss of GBP 32,91,807 in the previous
FY 2022-23.

As of 31st March, 2024, UTI International had total 19 funds
with total AUM of US$ 3.32 bn.

UTI Pension Fund Limited:

UTI PFL (formerly known as UTI Retirement Solutions Limited) was
incorporated on 14th December, 2007 under the Companies
Act, 1956 for managing pension assets under the National
Pension System (NPS). It manages the Pension Assets / Funds of
Central Government Employees, State Government Employees
and the Private Sector NPS Subscribers under the NPS. It started
its operations with effect from 1st April, 2008.

The AUM have continuously grown at a rapid pace since its
1st April, 2008. The Company’s AUM
has grown from %895 Crores in its year of inception i.e.
2008-09 to %3,02,677 Crores as on 31st March, 2024.
In the FY 2023-24, the UTI PFls AUM has registered
a growth of 25.74% (Previous Year 19.21%) from
%2,40,709 crore as on 31st March, 2023 to ¥3,02,677 crore
as on 31st March, 2024.

As of date, UTI PFL is one of the three leading Pension Fund
Managers of the country capturing, ~26% of the market share
under NPS. UTI PFL has a highly qualified and professional fund
management team to take care of the investors’ retirement funds.

inception i.e.

An equally strong in-house Research Department supports the

fund management team in their decision-making process.

Consistent Fund Performance since inception a
Hallmark of UTI PFL

As a pension fund manager, the company aims to achieve
“Consistent Returns with low volatility while focusing
on high quality securities (Debt as well as Equity)”.
Adhering to this philosophy of investment, the UTI PFL has
consistently generated competitive returns since inception under

all NPS Schemes managed by it.

The fund performance during the FY 2023-24 has been commendable:

Fund Performance Report Card for FY 2023-24

Scheme==> Central State Scheme Scheme Scheme NPS APY
Government | Government E Tier 1 C Tier 1 G Tier 1 Lite

AUM ( In Crore) 98,586 1,85,771 2,153 907 1,675 1,594 11,519

Returns Generated 12.54% 12.54% 37.25% 8.47% 9.91% 12.37% 12.49%

(FY 2023-24)

Peer Ranking 2/3 1/3 3/10 4/10 5/10 3/4 2/3

UTI PFL has also grown remarkably on all other fronts such as Growth in Investment Management Fee (IMF), Net Profit After Tax

& Net worth of the Company:

(% in crore)
Particulars D OTIEETE Y 202223 Growth %
Investment Management Fees 117.24 101.49 15.52%
Net Profit after Tax (PAT) 53.84 46.47 15.86%
Net worth of the Company 187.69 133.55 40.54%
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UTlI PFL has registered itself as a Point of Presence (PoP)
with the sole aim of marketing NPS. UTI PFL obtained the
PoP License on 20th April, 2022 from PFRDA. The UTI PFL
received NOC from SEBI for undertaking activity of PoP on
21st November, 2023.

UTI PFL intends to grow its market share by developing a strong
sales and marketing team for NPS. Towards this goal, we target
to start from a minimum of 25 locations across the country
by June / July 2024 and then further take it to more than 50

locations in next 5 years.

UTI Alternatives Private Limited:

UTI APL (formerly known as UTI Capital Private Limited) was
incorporated on 13th May, 2011, under the Companies Act,
1956. It is engaged in the business of managing alternate

investment funds.

The total income of UTI APL was %22.96 crore for the
FY 2023-24 as compared to 10.60 crore for the previous
FY 2022-23. The net profit was recorded at ¥4.28 crore for the
FY 2023-24 as against net loss of ¥3.29 crore for the previous
FY 2022-23.

UTI APL has following funds:

(i) UTI Structured Debt Opportunities Fund | (UTI SDOF 1),
a %132 crore private credit fund. As on 31st March, 2024,
UTI SDOF | had completed 10 exits out of 11 investments
and the fund had returned ~109% of the total funds
raised from investors in the form of capital, interest and
capital gains.

(i) UTI Structured Debt Opportunities Fund Il (UTI SDOF 1), a
%519 crore private credit fund, which had a final close on
31st May, 2023. As on 31st March, 2024, amount drawn
down from investors was 3517 crore and outstanding
investments aggregating 506 crore in sixteen portfolio

companies.

(iii)  UTI Structured Debt Opportunities Fund Il (UTI SDOF
lI), a ¥433 crore private credit fund, which had a first
close on 30th September, 2022. As on 31st March, 2024,
amount drawn down from investors was 3312 crore and
outstanding investments aggregating ¥305 crore in eleven
portfolio companies.

(iv)  UTI Multi Opportunities Fund | (UTI MOF 1), a 3763 crore
fund, which had a first close on 31st March, 2022. As on
31st March, 2024, amount drawn down from investors
was %344 crore and outstanding investments aggregating
%318 crore in twelve portfolio companies.

(v)  UTI Real Estate Opportunities Fund | (UTI ROF 1), a
%127 crore fund, which had a first close on 17th October,
2023. As on 31st March, 2024, amount drawn down
from investors was 2 crore and there is no outstanding

investments.
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UTI Venture Funds Management Company Private
Limited:

UTlI Venture Funds Management Company Private Limited
(UTI VF) was incorporated on 27th March, 2001 under the
Companies Act, 1956. The principle business of UTI VF is to
carry on the business of distribution of UTI Mutual Fund products
and services through digital or physical channels.

The gross income of UTI VF was 0.37 crore for the FY 2023-24
as against ¥1.25 crore in the previous FY 2022-23. It clocked
a net profit of ¥0.18 crore for the FY 2023-24 as against
%0.85 crore for the previous FY 2022-23.

As a good corporate governance practice and in order to
ensure effective monitoring of operations & performance of
subsidiaries, atleast one independent director of UTI AMC has
been appointed as director on Board of UTI International, UTI
PFL and UTI APL.

All subsidiaries continued to be the subsidiary of the Company
during the FY 2023-24.

The Audited financial statements of subsidiaries alongwith
directors” report & auditors’ report for the period ended
31st March, 2024 are forming part of the Annual Report, and
the same is also available on the Company’s website at https://
www.utimf.com/amc-shareholders/subsidiaries-financials.

The Company has a ‘Policy for determining material subsidiary’
and as per Regulation 46 of the SEBI Listing Regulations, the
same is also available on the Company’s website at hitps://
www.utimf.com/amc-shareholders/code-and-policies.

As on 31st March, 2024, the Company has only 1 (one)
material subsidiary which is UTI International. The Company

has no unlisted Indian material subsidiary.

PARTICULARS OF
INVESTMENTS

LOANS, GUARANTEES OR

The details of loans given, investments made, guarantees given
and securities provided, if any, covered under Section 186
of the Act are disclosed under Note No. 6, 7 and 8 to the
standalone financial statements for the FY 2023-24.

CONTRACTS OR ARRANGEMENTS WITH RELATED
PARTY

During the FY 2023-24, the Company has entered info
transactions with related parties, as defined under Section 2(76) of
the Act read with Companies (Specification of Definitions Details)
Rules, 2014 and applicable Accounting Standards, which were in
ordinary course of business and on arm’s length basis.

The Independent Directors of the Audit Committee have
reviewed and approved all the related party transactions
executed during the FY 2023-24.

The Company has not entered into any contract / arrangement
/ transaction with related parties which could be considered

material in accordance with the ‘Policy on materiality of Related
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Party Transactions and dealing with Related Party Transactions’,
the Act and the SEBI Listing Regulations. Accordingly, the
disclosure of related party transactions in form AOC-2 as
required under Section 134(3)(h) and Section 188 of the Act
read with Rule 8(2) of the Companies (Accounts) Rules, 2014,
is not applicable.

However, detailed disclosure on related party transactions as
per Ind AS 24 inter-alia containing name of the related party
alongwith the relationship with the Company and details of the
transactions entered info with such related party are disclosed
in Note No. 30 of the standalone financial statements as on
31st March, 2024.

In accordance with the provisions of Section 177 and Section
188 of the Act read with rules made thereunder and Regulation
23 of the SEBI Listing Regulations read with circulars and
notification issued thereon, the Company has a ‘Policy on
materiality of Related Party Transactions and dealing with
Related Party Transactions’. As per regulation 46 of the SEBI
Listing Regulations, the Policy is available on the Company’s

website at  https://www.utimf.com/amc-shareholders/code-

and-policies.

AUDITORS

Statutory Auditor

M/s. B S R & Co. LLR Chartered Accountants (Firm Reg. No.
101248W / W-100022), was appointed as Statutory Auditor
of the Company at the 18th AGM held on 28th July, 2021, for

a term of 5 years to hold the office from the conclusion of 18th

AGM ftill the conclusion of 23rd AGM of the Company.

The Report provided by the Statutory Auditor on the Financial
Statements of the Company is part of this Annual Report. There
is no qualification, reservation, adverse remark or disclaimer
in the Auditor's Report. The Statutory Auditor’s Report to
shareholders for the FY 2023-24 does not contain any modified
opinion or qualifications and the observations. The Comments
given in the report of the Statutory Auditor read together with
Notes to Accounts are self-explanatory and hence, do not call
for any further explanation or comments under Section 134(f)(j)
of the Act.

Secretarial Auditor

Pursuant to Section 204 of the Act read with the Companies
(Appointment and Remuneration of Managerial Personnel)
Rules, 2014 the Board has appointed Vishal N. Manseta,
Practicing Company Secretary (Membership No.: ACS 25183
and CP No. 8981) as the secretarial auditor of the Company
for a term of 3 financial years from FY 2023-24 to FY 2025-
26.The Secretarial Audit Report of the Company is set out as
Annexure-Il to this Directors’ Report which forms part of the
Annual Report.

The Secretarial Compliance Report for the financial year ended

31st March, 2024, in relation to compliance of all applicable
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SEBI Regulations / circulars / guidelines issued thereunder,
pursuant to requirement of Regulation 24A of the SEBI Listing
Regulations, is set out as Annexure-II(A) to this Directors’
Report which forms part of the Annual Report. The Secretarial
Compliance Report has been voluntarily disclosed as part of
Annual Report as good corporate governance practice.

The Secretarial Audit Report and / or Secretarial Compliance
Report does not contain any qualification, reservation, adverse

remark or disclaimer.

The Comments given in the report of the Secretarial Auditor
are self-explanatory and hence, do not call for any further

explanation or comments under Section 134(f)(i) of the Act.

Cost Auditors

As the Company is dealing with financial sector, therefore,
disclosure pertaining to maintenance of cost records as
specified by the Central Government under Section 148(1) of
the Act, is not applicable to the Company.

Internal Auditor

The internal auditor of the Company is M/s. Aneja Associates
(Firm Reg. No. 100404W).

Auditor for the Scheme of UTI MF

The statutory auditor for schemes of UTI MF is M/s. S.R. Batliboi
& Co. LLP Chartered Accountants (Firm Reg. No. 301003E /
E300005) in accordance with the provisions of SEBI Mutual
Funds Regulations read with circulars and nofification issued

thereon.

There was no instance of any fraud which is required to be
reported to the Audit Committee or the Board by the statutory
auditor or secretarial auditor pursuant to Section 143(12) of
the Act.

SECRETARIAL STANDARDS

The Company has complied with the applicable provisions
of Secretarial Standards issued by the Institute of Company
Secretaries of India, during the FY 2023-24.

ADEQUACY OF INTERNAL FINANCIAL CONTROLS

The Company has implemented adequate internal financial
controls with reference to the financial statements of the
Company.

The Company has adopted accounting policies which were in
line with the accounting standards prescribed in the Act and the
Ind AS as prescribed under Section 133 of the Act and other
relevant provisions of the Act, as amended from time to time.
There was no change in the accounting policies during the year.

The statutory auditor of the Company has reviewed the internal
financial controls of the Company and confirmed that the
Company has, in all material respects, adequate internal

financial controls with reference to the financial statements and
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such internal financial controls were operating effectively as
at 31st March, 2024, based on the internal financial controls
with reference to financial statements criteria established by
the Company considering the essential components of internal
control stated in the Guidance Note on “Audit of Internal
Financial Controls Over Financial Reporting” issued by the
Institute of Chartered Accountants of India.

The accounting policies also ensure that uniform accounting
treatment is followed by the Company and its subsidiaries. The
accounts of subsidiaries are audited by their respective statutory

auditor for consolidation.

The Company maintains its books of accounts in SAP (an
Enterprise Resource Planning [ERP] system) and has many of its
accounting records stored in electronic form, which is backed
up periodically. This ERP system is configured to ensure that
all transactions are integrated seamlessly with the underlying
books of accounts. The Company has implemented rigid and
automated processes to ensure accurate and timely updation of
various master data, audit trail efc. in the ERP system.

Pursuant to the Environment, Social and Governance (ESG)
initiative, the Company had implemented paperless approval
system. All internal approvals are obtained digitally through the
Document Management System. All the payments for invoices
are processed through this system and each employee has a

separate login access.

The Company, while preparing its financial statements, makes
judgements and estimates based on sound accounting policies
and uses external agencies to verify / validate them as and when
appropriate. The basis of such judgements and estimates were

also reviewed by the statutory auditor and the Audit Committee.

The Audit Committee and Board reviews the financial

performance of the Company on quarterly basis.

HUMAN RESOURCES

The Company believes that its employees play a vital role in
building a successful organisation. It believes that nurturing
people’s capability is the core behind driving business excellence.
The Company is committed to maintaining an environment that
values the contributions of its people and provides opportunities

for their personal and professional growth.

The employees, while performing their duty, deal with various
stakeholders” viz. clients, other employees, distributors and
investors, among others, in a respectful manner. The employees
duly comply with / adhere to the Company’s Rules, Code
of Conduct and any violation in the same is appropriately
addressed. The Company demonstrates a commitment to
a culture that promotes the highest ethical standards. The
employer-employee relation continued to be healthy, cordial
and progressive.
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Some key focus areas and initiatives taken up during the FY
2023-24 are as under:

(i)  Enhance an open, communicative environment across all

levels, emphasising recognition based on merit;

(i) A meticulously devised approach to lateral and campus
hiring, coupled with a concerted effort to reshape
perceptions, has spurred the cultivation of robust
relationships for the Company;

(iii) Implemented structured hiring processes with a strong

commitment to promoting diversity;

(iv) To embody Pay for Performance culture & continuously
strive to enhance employees’ skill sets, essential for

nurturing a high-performance culture; and

(v)  Implemented wellness programs that promote physical,
mental and emotional well-being and regular feedback
mechanisms such as performance evaluations, surveys

and one-on-one meetings.

At UTI AMC, the talent pool is a prudent mix of all age groups,
bringing experience and youthfulness together. This has been
pivotal in keeping the Company agile, while being firmly rooted
in its legacy of 60+ years. The Company strongly believes that
its continuing business excellence is a direct product of how
it nurtures the talent and keep them future ready to remain
relevant in the changing business scenario. 286 new hiring’s
were completed during the FY 2023-24 catering to human
resource requirements of diverse functions within UTI AMC. The

Company has a multi generation workforce as under:

Number of % of
Generation Employees- Employees-
Overall Overall
Baby Boomers 25 1.7%
Gen X 730 52%
GenY 372 26.5%
Gen Z 278 19.8%
Total 1,405 100.00

UTI AMC cultural ethos are as under:

(i) A safe working environment free from sexual harassment

and discrimination;

(i)  Challenging work assignments and opportunities are

provided based on meritocracy; and

(iii)  Strict adherence to the Company’s rules, code of conduct
and above all, ethical standards.

Learning & Development

Continuous learning and  development have  significantly
bolstered competencies across the UTI AMC family. Our
approach encompasses a comprehensive 360-degree diagnostic
learning model, fostering an environment conducive to growth.

From reinforcing domain knowledge to refining behavioural
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skills, the Company prioritises effective communication channels,
both vertically and horizontally, fostering cross-functional
collaboration. Regular, detailed assessments throughout the year
empower the Company’s workforce to deliberate and make
necessary adjustments, ensuring optimal productivity in any
scenario. At the organisation, the Company places a premium on
fostering the growth of the Company’s Employees by employing
systematic assessments. These assessments allow us to gauge the

necessity for training across various competencies.

Throughout the Fiscal Year 2023-24, comprehensive initiatives
were undertaken across all sectors, encompassing investment,
sales, IT, digitalisation and mandatory compliance modules
such as POSH, DE&I, AML, Code of Ethics, Information
Security, Whistle Blower and ESG. For the new hires, extensive
on-the-job mentoring and regular knowledge-sharing sessions
were ensured. With digital transformation spearheading the
organisational strategy, employees underwent thorough training
to enhance their technological adeptness and facilitate seamless
adoption of cloud-based applications.

Conviction

Conviction forms the bedrock of the Company’s approach. The
Company believes that each employee brings unique strengths,
perspectives and potential contributions. This conviction drives
to create policies, programs and initiatives that prioritise the

well-being, growth and inclusivity of all our Employees.

Empowered Capabilities

Empowerment lies at the heart of effective Human Resource (HR)
practices. UTI AMC equips its employees with the tools, resources
and opportunities they need to excel. The Company plays a crucial
role in identifying and nurturing talent, providing avenues for skill
development and fostering a culture of continuous learning and
innovation. By empowering employees with the capabilities to
succeed, HR catalyses individual and collective growth, ultimately

benefitting the organisation as a whole.

United Commitment

Commitment binds HR and employees together in pursuit of
shared goals. It is about aligning individual aspirations with
organisational objectives and fostering a sense of belonging and
loyalty. HR acts as a bridge, ensuring that the needs, concerns
and aspirations of employees are heard, understood and
addressed. Through transparent communication, collaboration
and a genuine commitment to mutual success, HR cultivates a

culture of trust, engagement and collective accountability.
Forging the Synergy

The synergy between HR and its employees is a continuous
journey of collaboration, adaptation and refinement. By fostering

an environment where employees feel valued, respected and

empowered, HR lays the foundation for strong and enduring
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partnerships. Regular feedback mechanisms, mentorship
programs and recognition initiatives further strengthen this

bond, fostering a culture of appreciation and support.

Particulars of Employees

The total number of employees of the Company as on 31st
March, 2024 stood at 1,405 employees. The employee benefit
expenses on standalone basis for the FY 2023-24 stood at
%368.35 crore as compared to ¥357.28 crore for the
FY 2022-23.

Information required under Section 197(12) of the Act read with
Rule 5 of the Companies (Appointment and Remuneration of
Managerial Personnel) Rules, 2014, forms part of this Directors’

Report.

In terms of provisions of Section 136 of the Act, the Annual
Report is being sent to shareholders excluding aforementioned
information.  Such information will be available on the

Company’s website at www.utimf.com.

VIGIL MECHANISM / WHISTLE BLOWER POLICY

The Company believes in the conduct of the affairs of its
constituents in a fair and transparent manner by adopting
highest standards of professionalism, honesty, integrity, ethical
behaviour, good corporate governance and practices. The
Board of the Company has adopted the ‘Whistle Blower Policy’
(the Policy) in compliance with Section 177 (9) of the Act
read with Rule 7 of the Companies (Meetings of Board and
its Powers), Rules, 2014 and Regulation 22 of the SEBI Listing
Regulations.

This Policy is to supplement the code of ethics, staff rules,
anti-bribery policy and antifraud policy of the Company.
Through the Policy, the Company intends to encourage its
stakeholders to report matters without the risk of subsequent
victimisation, discrimination or disadvantage. The Policy applies
to stakeholders including but not limited to individual employee

and their representative bodies working for the Company.

The Company is committed to developing a culture where all
stakeholders are given opportunity to raise concerns about
any actual or potential illegal and unethical act or practice
in violation of the laws applicable to the Company. The
‘Whistle Blowing” reporting and vigil mechanism set out in
the Policy, invites all stakeholders to act responsibly to uphold
the reputation of the Company. The Policy aims to provide a
mechanism to ensure that concerns are raised, investigated and
addressed in the organised way. The Company recognises this
mechanism as an important enabling factor in administering

good corporate governance practices.

The details related to vigil mechanism / whistle blower policy
are provided in the Corporate Governance Report forming part

of this Annual Report.
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As per Regulation 46 of the SEBI Listing Regulations, the Whistle
Blower Policy is also available on the Company’s website
https://www.utimf.com/amc-shareholders/code-and-policies.

PREVENTION OF
WORKPLACE

The Company has a ‘Policy on prevention of sexual harassment

SEXUAL HARASSMENT AT

of women at workplace” which is in line with the requirements
of the Sexual Harassment of Women at Workplace (Prevention,
Prohibition and Redressal) Act, 2013. The Policy aims to
create an environment at every workplace which is free from
sexual harassment and to provide safeguards against false or
malicious charges. The Policy has been rigidly implemented
within the Company.

The Company has constituted an Internal Complaints
Committee (ICC) to enquire into the cases of sexual harassment
at workplace.

The Company also conducts the awareness programmes on
prevention of sexual harassment on regular basis.

The Company has not received any harassment complaint
during the FY 2023-24 and no complaint was pending at the
end of the year.

The POSH training of all employees of the Company were
conducted during the financial year ended 31st March, 2024.

DIRECTORS AND KEY MANAGERIAL PERSONNEL
Directors

Composition of Board

The Board comprises of 10 (ten) directors, consisting of 6 (six)
Independent Directors [including 2 (two) Independent Women
Directors], 3 (three) Non-Executive Nominee Directors and
1 (one) Managing Director. The Chairman of the Company is a
Non-Executive Independent Director.

Mr. Imtaiyazur Rahman (DIN: 01818725) was appointed as the
Chief Executive Officer (CEO) of the Company with effect from
13th June, 2020. The shareholders had, at the 19th Annual
General Meeting of the Company approved the appointment
of Mr. Rahman as Managing Director (MD) with effect from
26th July, 2022 to 12th June, 2024, not liable to retire by
rotation. Accordingly, Mr. Rahman was re-designated as the
Managing Director & CEO of the Company.

The existing term of Mr. Imtaiyazur Rahman as MD & CEO of
the Company was till 12th June, 2024. The Board, based on
the recommendation of the Nomination and Remuneration
Committee, approved the re-appointment Mr. Imtaiyazur
Rahman as MD & CEO of the Company in its meeting held
on 30th January, 2024. Subsequently, the Shareholders of the
Company at the 7th Extra Ordinary General Meeting held on
7th March, 2024, approved his re-appointment as MD & CEO
of the Company for another period of 2 years with effect from
13th June, 2024 to 12th June, 2026.
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The Board had appointed Mr. Srivatsa Desikamani (DIN:
10193489) (representative of T. Rowe Price International Ltd)
as an Additional Director (Non-Executive Nominee Category)
with effect from 9th June, 2023. Subsequently, the shareholders
had, at the 20th AGM held on 25th July, 2023, approved the
appointment of Mr. Desikamani as Non-Executive Nominee

Director, liable fo retire by rotation.

Retirement by Rotation

Pursuant to Section 152 of the Act, Mr. Flemming Madsen (DIN:
02904543) will retire by rotation and being eligible, offers
himself for re-appointment at the 21st AGM of the Company.

A detailed profile(s) and other related information along
with necessary resolutions of Mr. Flemming Madsen, seeking
appointment at the 21st AGM as required under Secretarial
Standard on General Meetings and Regulation 36 of the SEBI
Listing Regulations, is provided in the Notice of the 21st AGM.

Cessation
Mr. Edward Cage Bernard (DIN: 08243277) resigned from the

Board of the Company with effect from closure of business hours
on 8th June, 2023. The Board acknowledged the valuable
contributions made by Mr. Bernard during his tenure on the

Board and various committees of the Company.

Disclosure of Disqualification of Directors:

All the directors of the Company have confirmed that they are
not disqualified from being appointed as director pursuant to
Section 164 of the Act. A certificate that none of the directors on
the Board of the Company has been debarred or disqualified
from being appointed or continuing as director of Company,
by the SEBI, Ministry of Corporate Affairs or any such statutory
authority, is annexed to the Corporate Governance Report

forming part of this Annual Report.

Key Managerial Personnel

As on 31st March, 2024, the Company has following 3 (three)
Key Managerial Personnel (KMP) as defined in Section 2(51)
and in compliance with Section 203 of the Act:

- Mr. Imtaiyazur Rahman, Managing Director & Chief
Executive Officer;

- Mr. Vinay Lakhotia, Chief Financial Officer; and

- Mr. Arvind Patkar, Company Secretary & Compliance
Officer.

During the FY 2023-24 Mr. Surojit Saha ceased to be the
Chief Financial Officer and Key Managerial Personnel of the
Company due to attaining the retirement age with effect from
closure of business hours on 30th September, 2023. The
Board had, in its meeting held on 25th July, 2023, appointed
Mr. Vinay Lakhotia as Chief Financial Officer of the Company
with effect from 1st October, 2023.
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DECLARATION OF INDEPENDENCE
The Independent Directors of the Company have submitted

declaration of independence, pursuant to Section 149 of the
Act and Regulation 16(1)(b) of the SEBI Listing Regulations,
stating that they have met the criteria of independence as
provided therein.

The Board is of the opinion that all the independent directors
are persons of integrity, have relevant expertise, experience and
fulfil the conditions specified under the Act and the SEBI Listing

Regulations and are independent of the management.

All independent directors of the Company are registered in
the databank of independent directors in compliance with the
provisions of Section 150 of the Act and Rule 6 of Companies
(Appointment and Qualifications of Directors) Rules, 2014.

The independent directors have also complied with the provisions
of Rule 6(4) of Companies (Appointment and Qualifications
of Directors) Rules, 2014 relating to online proficiency self-

assessment test.

The terms and conditions formulated by the Company

for appointment of independent directors is available on

the Company’s website at  https://www.utimf.com/amc-
shareholders/code-and-policies.

FAMILIARISATION PROGRAMME FOR INDEPENDENT
DIRECTORS

The Company conducts familiarisation programmes to update
the Directors on their roles, responsibilities, rights and duties
under the Act and other statutes about the nature of industry in
which the Company operates, functioning and performance of
the Company.

As per Regulation 46 of the SEBI Listing Regulations the
policy and details of familiarisation programme is available

on the Company’s website at https://www.utimf.com/amc-

shareholders/code-and-policies.

NUMBER OF BOARD MEETINGS

9 meetings of Board were conducted during the FY 2023-24
on the following dates:

26th April, 2023, 24th May, 2023, 25th July, 2023, 18th
October, 2023* 19th October, 2023, 2%th January, 2024,
30th January, 2024, and 26th March, 2024.

*There were two Board Meetings held on 18th October, 2023

with all the Board Members being present in the meeting.

In addition to the above, the joint meetings of Board of UTI
AMC and UTI Trustee Company Private Limited (Trustees of UTI
MF) were held on 25th April, 2023 and 26th April, 2023.

In compliance with the provisions of the Act read with the rules
and circulars issued thereunder, the SEBI Listing Regulations
and Secretarial Standard (SS-1) on Meetings of Board of

Directors issued by Institute of Company Secretaries of India,
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the maximum interval between any two meetings of the Board
did not exceed 120 days.

The details of composition of the Board and its Committees
and details of the meetings held during the FY 2023-24 along
with the attendance of the directors therein are disclosed in
the Corporate Governance Report forming part of this Annual
Report.

BOARD COMMITTEES

In order to strengthen functioning of the Board, the Board of
Directors have constituted following Committees as per the

requirement of the Act and the SEBI Listing Regulations:

a)  Audit Committee;

b)  Nomination & Remuneration Committee;

c)  Stakeholders Relationship Committee;

d)  Risk Management Committee; and

e) Corporate Social Responsibility Committee.

f)  As per Securities and Exchange Board of India (Mutual
Funds) Regulations, 1996 (SEBI Mutual Fund Regulations)
the Company has also constituted a Unitholder Protection
Committee (UHPC).

Additionally, the Company has constituted the following

Committees:
a) Digital Transformation Committee; and
b) ESG Committee.

Details of the Committees, their terms of references, composition
and meetings held during the FY 2023-24 alongwith attendance
of members of the Committees are provided in the Corporate

Governance Report, which forms part of this Annual Report.

NOMINATION & REMUNERATION POLICY

Pursuantto Section 178 of the Act and Regulation 19(4) of the SEBI
Listing Regulations, the Company has adopted a ‘Nomination &
Remuneration Policy” which aims to lay down a framework in
relation to nomination and remuneration of directors, KMPs,

senior management personnel and other employees.

The details of remuneration paid to executive director and sitting
fees paid to non-executive directors have been included in the
Corporate Governance report forming part of this Annual Report.

The criteria of making payments to non-executive directors
has been included in the Nomination & Remuneration Policy
and the said policy, as per Regulation 46 of the SEBI listing
regulations, is available on the Company’s website at https://
www.utimf.com/amc-shareholders/code-and-policies.

AUDIT & SYSTEMS
The Company upholds the belief that internal audit control

is an indispensable companion to the governance principle

advocating the exercise of management freedom within a
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framework of checks and balances. The Company’s commitment
lies in establishing an efficient and effective internal control
environment that not only ensures operational efficiency but

also safeguards Company’s assets.

With a well-established and robust internal audit process, the
Company maintains continuous vigilance over the adequacy
and effectiveness of the internal control environment. This
diligent oversight extends across the Company, ensuring
compliance with operational systems, internal policies and
regulatory requirements.

DATA PROTECTION AND CYBER SECURITY

The Company recognises the importance of the collection, use
and security of user’s information collected through various
sources. The Company has Board approved Information Security
Policy, Cyber Security Policy, Data Privacy Policy and Business
Continuity Policy which define the rights of the Company / user
to use, secure or restrict personal and confidential information of
the investors. The Company is committed to securing investor’s
personally identifiable information and has implemented

processes and technologies to secure the same.

UTI AMC has a sfrong cyber security framework wherein
cyber risk and its mitigations are monitored by the Technology
Advisory Committee, Information Security Executive Committee
and Board level Risk Management Committee.

Key areas covered under cyber security include strong
adherence to the Board-approved Information and Cyber
Security Policy, compliance with SEBI guidelines and adopting
industry best practices. The Company maintains a strong cyber
security system and has a framework to protect data integrity
and privacy.

The Company has increased efforts through sensitisation of
employees, customers and other stakeholders on cyber frauds,
data privacy efc. by providing information security awareness
through training, emailers (related to the latest cyber threats)
and conducting phishing campaigns.

The information security objectives are aligned with business
objectives with highly resilient business continuity infrastructure
and processes. The Company conducts periodic disaster recovery
drills to test the infrastructure capabilities to continue the business
during any contingency. Furthermore, the Company has obtained
specialised cyber-security insurance coverage as well.

Periodic audits were conducted internally as well as through
external firms to ensure data security and to conduct the review
of the Cyber Security & Cyber Resilience Framework and System
Audit in compliance with SEBI guidelines.

CORPORATE SOCIAL RESPONSIBILITY

Business corporations constantly strive to maximise shareholders
wealth. However, there is a shift in the shareholders mindset
led by social expectations, causing business leaders to revise
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their strategy by taking into account the economic, social and
environmental impacts. The Company gives utmost importance
to its Corporate Social Responsibility (CSR) initiatives to operate
in an economically, socially and environmentally sustainable

manner, while recognising the interests of its stakeholders.

The Company is committed to ensure that its business is
conducted according to rigorous ethical, professional and legal
standards. The Company recognises that its business activities
have direct and indirect impact on the society. The Company
strives fo integrate its business values and operations in an
ethical and transparent manner to demonstrate its commitment
to sustainable development and to meet the interests of its
stakeholders.

The Company has a ‘Corporate Social Responsibility Policy” in
compliance with the requirements of the Act and the Companies
(Corporate Social Responsibility Policy) Rules, 2014 (CSR Rules)
read with circulars and notification issued thereon, which inter-
alia lays down the, roles and responsibilities of the Board
relating to CSR, manner of implementation and monitoring of
CSR activities.

The Company has a Board-level CSR Committee and the details
of its composition, terms of reference, number of meetings and
attendance have been disclosed in the Corporate Governance
Report forming part of this Annual Report. The Company
also has a management-level CSR Committee to deal with
all operational aspects related to CSR in accordance with the
framework prescribed in the Policy and the guidance of the CSR
Committee of the Board.

Pursuant to the CSR Rules, the Chief Financial Officer of the
Company has certified that the funds disbursed as per the
annual action plan for the FY 2023-24 have been utilised for

the purpose and in the manner as approved / modified by the
CSR Committee and Board.

As per Regulation 46 of the SEBI Listing Regulations the Policy is

available on the Company’s website at https://www.utimf.com/

amc-shareholders/code-and-policies.

The Annual Report on the Company’s CSR activities for FY
2023-24 is annexed as Annexure-Ill+o this Directors’ Report.

RISK MANAGEMENT

The Company has established processes and systems to
ensure robust enterprise-wide risk management framework.
The Risk Management Committee and Board periodically
reviews the Company’s risk management policies, procedures
and processes which include the delegation of investment
and financial responsibilities, the establishment of prudential
investment norms, the approval & dissemination of guidelines
and restrictions, as well as the establishment of counter-party
limits. The Board also reviews the performance of funds against

the relevant benchmark and competing funds.
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The Company’s risk management framework includes:

(i

(i)

(vi)

(vii)

Risk Management Committee: The Committee
reviews the overall risk management policies, guidelines
and implementation thereof. The meetings of said
committee are held on quarterly basis.

Equity and Debt Steering Committee: The
Committee reviews fund performance and strategy
reports as well as discuss products strategies and market

developments.

Department of Risk Management: The Department
reviews the implementation and governance of risk
management framework at the scheme level and at the
Company level. The department regularly reviews the
portfolio risks, conducts performance attribution of funds
vis-a-vis their respective benchmarks and competing
funds, tracks the adherence of portfolio characteristics to
the respective scheme mandates and computes various
portfolio analytics to judge the risk and return indicators
over a period of time.

Investment Committee: Investment Committee meets
on a monthly basis to review, among other things, the
performance of the funds, top securities fransactions
and exceptions, if any, to regulatory / internal investment

norms or limits.

Executive Risk Management Committee: This
Committee, consisting of functional heads, meets on
quarterly basis to review the Risk Management Policy, Risk
Control Self-Assessment (RCSA) framework, risk appetite
framework, crisis management, risk incidents and various

other operational risk indicators.

Technology Advisory Committee: This Committee
comprises of Chief Risk Officer, Head of Information
Head, Chief
Information Security Officer and External Director. This

Technology, Enterprise  Architecture
Committee meets on a quarterly basis to assess and
endorse the implementation of the cybersecurity and cyber
resilience framework as well as to evaluate current IT and
cybersecurity capabilities. The Committee establishes
plans to enhance and fortify cybersecurity and cyber

resilience measures.

Information Security Executive Committee: This
Committee comprised of the Chief Risk Officer, Head of
Information Technology, Enterprise Architecture Head,
Chief Information Security Officer and Heads of respective
departments. The Committee meets on a quarterly basis
to oversee and direct security programs across the
organisation. Their responsibilities are to ensure that
information assets are adequately protected, initiating
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programs fo maintain information security awareness,
enforcing & monitoring information security policies and
governance throughout the organisation and continuously
improving these processes.

(vii) Department of Internal Audit: The Department of
Internal Audit together with the Investment Committee
and the Department of Risk Management ensures that the
risk related policies, procedures and processes laid down
by the Board and the Risk Management Committee are
effectively implemented.

Effective risk management is critical to the operation of the
Company’s business. The Company has adopted various
policies and procedures to manage the risks applicable to its
business operations, infer-alia, Investment risk, Liquidity risk,
Operational risk, Cyber Risk, Market risk, Credit risk and
Regulatory risk.

BOARD EVALUATION

Pursuant to Section 178 of the Act and Regulation 17 of
the SEBI Listing Regulations, the Company has a ‘Policy for
Evaluation of Performance of the Board of Directors’. The Policy
aims to formulate the procedures and prescribes the criteria to
evaluate the performance of the entire Board, its Committees
and individual directors as well as to assess and enhance
the effectiveness of the Board as a whole. As per Regulation
46 of the SEBI Listing Regulations, the policy is available
on the Company’s website at https://www.utimf.com/amc-

shareholders/code-and-policies.

The Company had engaged an external expert firm to conduct
Board evaluation for the FY 2023-24. The performance
evaluation was conducted in line with the provisions of the
Policy, the Act, the SEBI Listing Regulations and Guidance Note
on Board Evaluation dated 5th January, 2017 issued by SEBI

and benchmarked with various international practices.

The details on evaluation of performance of Board, its
in the
Corporate Governance Report forming part of this Annual

Committees and individual directors are disclosed

Report.

EMPLOYEE STOCK OPTION SCHEME

The Company has an Employee Stock Option Scheme, namely
‘UTl AMC Employee Stock Option Scheme-2007’ (ESOP
Scheme). The objective of ESOP Scheme 2007 is to reward
employees to align individual performance with Company’s
objectives and drive shareholders’ value creation, create a
culture of ownership among the executives and employees to
enhance their commitment to the organisation, to collaborate,
attract and retain key talent critical to organisation’s success.
There are no material changes made to the above Scheme.

UTI ASSET MANAGEMENT COMPANY LIMITED 101



https://d3ce1o48hc5oli.cloudfront.net/s3fs-public/2024-04/Board%20evaluation%20policy.pdf?VersionId=neafk1xybkOfirCwkCsYbHgzwzR9oilb
https://d3ce1o48hc5oli.cloudfront.net/s3fs-public/2024-04/Board%20evaluation%20policy.pdf?VersionId=neafk1xybkOfirCwkCsYbHgzwzR9oilb

m®
UTI Mutual Fund j

DIRECTORS’ REPORT (Contd.)

The details of ESOP Scheme 2007 are as under:

Particulars Total

No. of Options granted 89,03,828
No. of Options vested (excluding options that have been exercised) 22,24,730
No. of Options exercised 17,92,232
Total number of equity shares that would arise as a result of full exercise of options granted net of cancelled 48,27,951
/ forfeited / lapsed options

No. of Options forfeited/lapsed/cancelled 40,75,877
Money realised by exercise of options (in ) 60,86,49,712
Total number of options in force 30,35,719
Variation in terms of options -
The Exercise Price 728

The details of stock options granted during the last three financial years to the employees of the Company and few employees of the
subsidiaries are as under:

Sr. Date of grant No. of options Face Value Exercise Price
No. granted ) )
During the FY 2021-22
1. | 28th July, 2021 8,61,350 10/- 923.20/-
2. | 17th January, 2022 15,291 10/- 1,079.45/-
During the FY 2022-23
3. | 13th September, 2022 | 10,17,243| 10/- | 816.05/-
During the FY 2023-24
4. |- | | | -

The details of stock options granted to KMPs under the ESOP Scheme 2007 are as under:

'::;- Particulars Designation Toigu:uzlz::Sns
1. | Mr. Imtaiyazur Rahman Managing Director & Chief Executive Officer 6,65,393
2. | Mr. Vinay Lakhotia* Chief Financial Officer 49,427
3. | Mr. Surojit Saha* Chief Financial Officer 49,427
4. | Mr. Arvind Patkar Company Secretary & Compliance Officer 6,512

*During the FY 2023-24, Mr. Surojit Saha ceased to be the Chief Financial Officer and Key Managerial Personnel of the Company due to attaining the
retirement age with effect from closure of business hours on 30th September, 2023. The Board had, in its meeting held on 25th July, 2023, appointed
Mr. Vinay Lakhotia as Chief Financial Officer of the Company with effect from 1st October, 2023.

During the FY 2023-24, the Company has not granted stock options to employees under the ESOP Scheme 2007 which is equal to
or exceeds one percent of the issued share capital of the Company and no employee was granted options amounting to five percent
or more of options granted.

The grant was made based on parameters infer-alia including tenure, performance, role and total cost to the Company. The other
terms of the aforementioned grants were in line with the options granted under the ESOP Scheme 2007.

The Company had obtained the in-principle approval from stock exchanges for listing of equity shares for grants under the ESOP
Scheme 2007. The following equity shares are issued and listed during the previous three financial years:

Financial Year Number of equity shares
2023-24 2,72,479*
2022-23 34,654
2021-22 1,61,787

Total 4,68,920

*1,864 equity shares of the face value of 10 each allotted under ESOP Scheme 2007 on 28th March, 2024 were listed and admitted for trading on
stock exchanges with effect from 1st April, 2024.
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The scheme is in compliance with the Securities and Exchange
Board of India (Share Based Employee Benefits and Sweat
Equity) Regulations, 2021 (the SEBI SBEB & SE Regulations). The
disclosures as required under the aforesaid regulations can be
accessed on the Company’s website at https://www.utimf.com/.

The certificate, as required under Regulation 13 of the SEBI
SBEB & SE Regulations, from the Secretarial Auditor of the
Company certifying that ‘UTI AMC Employee Stock Option
Scheme-2007’ has been implemented in accordance with the
aforesaid regulations will be available for inspection at the 21st

AGM of the Company.

CONSERVATION OF ENERGY AND TECHNOLOGY
ABSORPTION

Although the Company’s core business of fund management
services isn't energy-infensive or reliant on specialised
technology, it remains vigilant about energy conservation.
Wherever feasible, the Company has implemented measures to
conserve energy, aligning with its commitment to sustainability.

Recognising the significance of optimising energy usage and
conservation, the Company emphasises these aspects in its
Business Responsibility and Sustainability Report, forming part
of this Annual Report.

FOREIGN EXCHANGE EARNINGS AND OUTGO

The details of foreign exchange earnings and outgo are
mentioned below:

(% in crore)
Foreign Exchange Earnings 15.16 13.86
Foreign Exchange Outgo 13.32 12.11

The Company spent foreign exchange for payment towards
professional fees and foreign business tours.

ANNUAL RETURN

In accordance with the requirements mentioned under Section
134(3)(a) and Section 92(3) of the Act and circulars issued
thereon, the Annual Return of the Company for the FY 2023-24
is available on the Company’s website at https://www.utimf.

com/amc-shareholders/annual-reports.

MANAGEMENT’S
SECTION

DISCUSSION AND ANALYSIS

The Management Discussion and Analysis Section of the
Company for the FY 2023-24 forms part of this Annual Report
as required under the Act and Regulation 34(2)(e) read with
Schedule V of the SEBI Listing Regulations.

CORPORATE GOVERNANCE

The Company is a professionally managed asset management
Company, steered by a proficient Board whose expertise spans

STATUTORY REPORTS

in diverse fields & supported by a dedicated management
team, rich in falent and experience, the Company is steadfast
in its commitment fo operating within a robust and compliant

framework.

In terms of the SEBI Listing Regulations, a separate section
titled ‘Corporate Governance Report” has been included in this
Annual Report.

The Company has obtained a certificate from a Practicing
Company Secretary, certifying that the Company has complied
with the mandatory requirements as stipulated under the SEBI
Listing Regulations and his certificate forms part of the Corporate

Governance Report which is forming part of this Annual Report.

ESG INITIATIVES OF THE COMPANY:

In today’s rapidly evolving financial landscape, the integration
of Environmental, Social and Governance (ESG) principles is no
longer a peripheral consideration but a central tenet of business
strategy. At UTI AMC, we recognise the critical role we play in
driving sustainable economic growth, promoting social equity,
and fostering robust governance practices. Our commitment
to ESG is embedded info the fabric of our operations, guiding
our investment decisions, shaping our corporate culture and
informing our engagement with stakeholders. Throughout the
past year, we have matured our ESG programmes, confident
that our ongoing dedication and enthusiasm for ESG will
empower us fo cultivate a more vibrant workplace while
upholding the trust and respect of our valued employees,
customers and partners. As forces of nature and human actions
continue to disrupt and reshape the world, we recognise our
footprint and acknowledge our responsibility to advocate for the
environment, underrepresented and marginalised communities

and sound governance practices.

The beginning of FY 2021-22, we started reporting on our
ESG performance through the Sustainability Report. As a part
of the SEBI mandate, we have been publishing the Business
Responsibility and Sustainability Report (BRSR) reflecting various
initiatives undertaken at UTI AMC under the nine NGBRC
principles. We are incorporating ESG as a major element into
all aspects of our business operations, such as responsible
investment, employee well-being, community involvement,
environmental footprint reduction and risk management. Over
the past few years, we have encouraged a gradual shift in our
business strategy to embed ESG as a company-wide culture.
This modification reflects our goal of promoting value creation
within our ecosystem while also considering the welfare of all

involved parties.
Environmental

Our environmental impact strategy supports the goals of
the Paris Climate Agreement to limit the increase of global
temperatures to 1.5 °C. Our approach to environmental
stewardship is multifaceted, encompassing the reduction
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of environmental footprint within our own operations, the
integration of environmental risk analysis info our investment

process and environmental efforts for the community.

Operating sustainably: We have improved our energy
efficiency by transitioning to larger or better-designed LED
bulbs, improving insulation to reduce heat loss, conducting
energy audits and monitoring heating through a smart office
design (HVAC systems, and use of environment-friendly R-134A
refrigerant gas in 2x300 TR chiller plants in the air-conditioning
systems). We are proud to receive Green Energy Cerfificates
and reach the milestone of 100% renewable energy at our
corporate office.

A conscious effort is made to source materials that are both
resilient and sustainable for office infrastructure. Our newly
purchased furniture, chairs and carpets are manufactured from
fully recyclable materials and have green certificate ratings
(such as AFRDI Green Tick Certification, LEED Certification, and
SCS-EC10.3-2014 v4.1) and Environmental Product Declarations
(EPDs). In the reporting year, 20.84% of our total capex was
atftributed to sustainable sourcing. We have installed a sewage
treatment plant with a capacity of 50,000 litres to treat sewage
water and maoke it available for use in air conditioning,
gardening and other secondary purposes. This has led to a
significant reduction in our water footprint by the said volume.
We have implemented waste reduction and recycling processes
that involve composting 100% of our wet waste and recycling
100% of our paper and plastic waste at the corporate premises.
In the reporting year, we composted of wet waste and recycled of
paper and plastic waste. Company wide e-waste is handled by
government-authorised vendors as per our recycling policy, in the
reporting year 1191.90 Kg was recycled. Furthermore, we have
been reducing our environmental footprint through digitisation.
A digital Document Management System (DMS) named
“UTI E-Way"” has been adopted to further the aim of transitioning
to a paperless office. We also provide EV charging stations to

employees at the corporate office.

Responsible Investment Policy: UTI AMC has adopted
a Responsible Investment Policy, demonstrating its commitment
to the infegration of ESG factors in the investment decision-
making process. We have also been signatory to the United
Nations-Principles for Responsible Investing (‘UN-PRI’) since
2020. As a part of the ESG Integration framework and policy,
we consider the following environmental factors for the due
diligence of investee companies that help them achieve a
low-carbon economy carbon emissions, water stress, toxic
waste, biodiversity, financing impact, and clean technology.
In November 2023, UTI AMC became a signatory to Climate
Action 1004, and along with other signatories, we have
commenced engagements with seven Indian corporate
companies that have been recognised as very high carbon
emitters. UTI AMC understands the risks of stranded assets
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for these companies and will engage with them to push for an
effective transition and decarbonisation plan (Climate Action
100+ is made up of 700 global investors who are responsible
for more than $68 trillion in assets under management across
33 markets).

Environmental efforts for the community: UTI AMC
collaborated with  Gramin Vikas Vigyan Samiti  (GRAVIS)
to implement water harvesting techniques and farming
interventions in fifteen villages of Jaisalmer and Pokhran block
of Jaisalmer (a NITI Aayog Aspirational District) for community
development. A total of 15 villages (8 in Jaisalmer block and
7 in Pokhran block), covering a population of about 17,681
people, benefited from this project. Through this project,
we have constructed 50 water storage units for domestic
consumption and farming needs, 50 farming dykes for greater
food security, and 50 Arid Horticulture Units (AHUs) for nutrition
and income security. Trainings were conducted for more than
12,544 people on water management, dry land farming, and
goat rearing. A community pond has been rejuvenated, and a
silvopasture unit (the practice of integrating trees, forage, and
the grazing of domesticated animals in a mutually beneficial

way) has been established.
Social

As an organisation, we are deeply committed to addressing the
needs of all stakeholders, and we view our social capital as an
essential contributor to our businesses confinuous success. By
leveraging the relationships we have formed with our valuable
stakeholders, we strive to cater to the needs of the wider
community. Our commitment to social responsibility is reflected
in our focus on employee well-being, diversity and inclusion,
and community impact. We are committed to increase female
representation in our workforce which currently stands at
27.74% of our employee strength. In the year ended 31st
March 2024, 50-60% of our hires were women. Percentage of

women in mid-senior to leadership cadre was 19%.

With an emphasis on our social capital, we have implemented
various initiatives for employee well-being. We conducted a
physical and mental wellness survey that aimed to understand
employee health habits, lifestyle choices, and mental well-
being. The results of the survey culminated in the organisation
of eight physical and mental well-being webinars by experts.
To further reinforce our commitment to employee health, we
conducted a Health and Wellness Carnival for check-ups (eye
check-up, hair & skin examination, dental check-up, BMI and
diet consultation) in addition to our biennial mandatory health
check-ups for all employees. Recognising the importance
of fostering an inclusive and conducive work culture for all
employees, UTI AMC undertook the initiative to conduct a Great
Place to Work certification survey. This survey served as a pivotal
litmus test, providing valuable insights into the organisation’s
current culture and highlighting areas for improvement to better
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accommodate the needs and expectations of the emerging

workforce.

Diversity and inclusion are infegral to our corporate ethos.
We recognise that diverse teams drive innovation and better
decision-making. Within our organisation, we strive fo create
an inclusive workplace where all employees feel valued and
empowered. This includes implementing unbiased recruitment
practices, providing equal opportunities for career advancement,
and fostering a culture of respect and collaboration. Similarly,
we advocate for diversity and inclusion within the companies
we invest in, encouraging them to build diverse boards and
leadership teams. We have introduced Diversity, Equity, and
Inclusion training as an annual refresher course that includes
an understanding of conscious and unconscious biases and
enrolled six women employees in a programme to transition

from mid-senior to a leadership role.

We follow a 360-degree diagnostic learning approach for
building a conducive environment, right from strengthening
domain knowledge to behavioural skills, encouraging top-down
and bottom-up communication mediums, and cross-functional
interaction. Throughout the year, frainings were conducted
on sales and marketing, digital marketing, human resource
practices, corporate governance practices, and compliance.
The training helped employees improve productivity and ensure
compliance with regulatory provisions and policies of the
Company.

We conduct Investor Awareness Programmes (IAPs) across
multiple cities for different target audiences. In the reporting year
we conducted 414 |APs. The core objective of these programmes
is fo create awareness about investment and financial planning
among the target audience. We also run social media handles
and campaigns to educate investors on various topics ranging
from financial planning, goal-based investments, tax savings,
the significance of starting early, and retirement, to name a
few. In line with our objective of being a socially responsible
organisation, we have undertaken various CSR initiatives
around health, education, and rural development. Through our
initiatives in the reporting year, 28,258 lives were benefitted.

Governance

Integrity, transparency and accountability serve as the
cornerstones of our corporate governance concept. This mindset
is essential for safeguarding the interests of all our stakeholders,
boosting investor confidence and enabling the generation of
lasting wealth. We have in place an ESG Committee of the Board
that provides us with valuable guidance in our ESG journey. We
have also adopted a formal stewardship code and voting policy
and we have also engaged external experts and rating agencies
to provide us with independent inputs to supplement our ESG
assessment of the investee companies. Driven by our rich legacy,
UTI AMC is committed fo raising the bar for governance in

the industry.

STATUTORY REPORTS

This year we marked the completion of our first assessment
as a signatory to UN PRI. Members of our investment team
are undergoing training and certification for responsible
investment and this year 3 members of the team completed
their certification. We understand that effective decision-
making, risk management, accountability, and transparency
are crucial fo our success. With stringent processes in place,
we make informed decisions that align with our values and
goals, minimising risk while upholding the trust of our diverse
stakeholders. Therefore, we remain steadfast in our commitment
to transparent governance, ensuring that we maintain the

highest standards and exceed expectations.

An effective corporate governance framework, inter-alia, focuses
on confinuous engagement with its stakeholders, long-term
value creation for all its stakeholders, protection of the rights
of all stakeholders, independent functioning of the board and
its committees from management, transparency and integrity
in dealings, fair and timely disclosures, and creating a culture
instrumental to both its stakeholders and regulators. These
parameters form the bedrock of the Company’s sustainable
governance practices. We align our governance practices to
meet stakeholders’ aspirations and societal expectations. Our
practices architecture is driven by the 3Cs, i.e. Conviction,
Capabilities and Commitment. Code of ethics, whistleblowing,
anti-money laundering, prevention of sexual harassment, and
cyber security trainings are incorporated into our learning
and development efforts. We ensure employees undergo this
training continuously to build awareness and sensitivity through
an annual certification process. Overall completion rate for the
training in the reporting year was 99%. In FY 2023-24, we
conducted ESG awareness sessions for all the employees (UTI
Group) through 24 sessions (12 in-person and 12 virtual) with
a 96% participation rate.

Cybersecurity is crucial for UTI AMC in today’s digital
landscape; hence, we have incorporated best-in-class systems
and processes and imparted regular training to employees
to enhance its ability to monitor, detect, and respond to data
breaches and cyber-attacks effectively. This minimises the
potential damage and ensures a more secure environment. The
growing trend of digitalisation has encouraged us to develop a
methodical client acquisition strategy that has been powered by
our digital capabilities while converting users through a straight-
through process or in the form of leads that are then reached
through call centres, targeted email, remarketing campaigns,
efc. In the reporting year, we had zero data breaches. We
undertook initiatives such as Zero Trust Network Access (ZTNA)/
VDI, Cyber Liability Insurance, a cyber crisis tabletop exercise
related to ransomware, and continuous sensitisation through
emailers on threat awareness. The Risk and Compliance teams
proactively review and monitor daily, weekly, and monthly

regulatory and infernal submissions.
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The Company prioritises fransparency with its customers by
furnishing all relevant details through various platforms such as
emails, website, apps. The Company actively seeks feedback
from customers at different stages, and customer complaints
/ grievances undergo root cause analysis to enhance service
quality. During FY 2023-24, the average net promoter score
stood at 94.01%. Subsequently, customers who provided
low ratings were contacted to solicit feedback on areas for

improvement.

BUSINESS RESPONSIBILITY AND SUSTAINABILITY
REPORT

SEBI has, vide its official gazette notification dated 5th May,
2021 and circular dated 10th May, 2021, mandated the top
1000 listed entities to disclose their performance against the
nine principles of the ‘National Guidelines on Responsible
Business Conduct’ (NGRBC) in Business Responsibility &
Sustainability Report from the FY 2023-24.

Pursuant to Regulation 34 of the SEBI Listing Regulations,
the Business Responsibility and Sustainability Report for the
FY 2023-24 forms part of this Annual Report. ESG factors are
increasingly becoming important considerations for investors.
The BRSR reflects a commitment to sustainable development
and responsible business practices, which are crucial for India’s
economic growth and societal well-being in the long term.

The Company has issued its sustainability report for the
FY 2022-23 with reference to the GRI Standards along with
guidance from the Sustainability Accounting Standards Board
reporting standards which outlines Company’s performance
on key ESG parameters integrated in the operations. At UTI
AMC, focus on ESG matters underpins the business and is
imperative to fulfilling the mission of serving clients responsibly

and creating long-term value.

As per Regulation 46 of the SEBI Listing Regulations the
Business Responsibility and Sustainability Report is available

on the Company’s website at https://www.utimf.com/amc-

shareholders/annual-reports.

The Sustainability Report is available on the Company’s website

at https://www.utimf.com/amc-shareholders/code-and-policies.

POSTAL BALLOT

No resolution was passed through Postal Ballot during FY 2023—
24. Further, no resolution is proposed to be passed as special

resolution through Postal Ballot as on the date of this Report.

WEBSITE DISCLOSURES

In compliance with the Regulation 46 of the SEBI Listing
Regulations, the Company maintains a functioning website
where necessary information / disclosures / intimations etc. are

disclosed from time to time. The link fo the statutory disclosures
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under the said regulation is- https://www.utimf.com/amc-

shareholders/disclosures-under-regulation-46-of-the-lodr.

UTI Mutual Fund Digital platforms for Investors, Distributors and
Corporate Portal were revamped this year to offer best-in-class
user experience and enhanced features for all users. The UTI MF
investor app and web is now equipped with 75+ features and
functions for users to explore, evaluate, transact, service and
enquire seamlessly. The revamped UTI Buddy App and web has
been specially designed to serve as their ultimate solution for
onboarding, recommending and managing investments in their
clients. It's going to give them an array of exciting and improved
features that’s going to make it easy for them to manage their
business. The Company’s Corporate Portal is now teeming with
information on our business, our management team, offerings
and services that is easily accessible and is presented in an

attractive user-friendly manner.

OTHER DISCLOSURES

In terms of the applicable provisions of the Act and the SEBI
Listing Regulations, the Company additionally discloses that
during the FY 2023-24:

(i)  the Company has not accepted any deposit under Section
73 of the Act read with the Companies (Acceptance of
Deposits) Rules, 2014;

(i) there was no change in the nature of business of the
Company;

(iii) there was no revision in the financial statements or
Directors’ Report of the Company;

(iv) there was no material change and commitment affecting
the financial position of the Company between the end of
the FY 2023-24 and the date of this report;

(v) there was no significant and material order passed by
the regulators or courts or tribunals impacting the going

concern status and the Company'’s operations in future;

(vi) the Company has not issued any shares with differential
voting rights;
(vii) the Company has not issued any sweat equity shares;

(viii) the Company has not bought back its shares, pursuant to
the provisions of Section 68 of the Act and Rules made
thereunder;

(ix) no application has been made under the Insolvency and
Bankruptcy Code, hence, the requirement to disclose the
details of application made or any proceeding pending
under the Insolvency and Bankruptcy Code, 2016 (31 of
2016) during the year along with their status as at the end
of the financial year is not applicable;

(x)  the Company has not made any one-time settlement with
the Banks or Financial Institutions;
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(xi) the Company has not failed to implement any corporate

action; and

(xii) the Company’s securities were not suspended from trading.

DIRECTORS’ RESPONSIBILITY STATEMENT

Pursuant to the requirements under Section 134(3)(c) and
Section 134(5) of the Act, with respect to Directors’ Responsibility
Statement, it is hereby confirmed that:

(i) in the preparation of the annual accounts for the FY
2023-24, the applicable accounting standards were
followed along with proper explanation relating o material

departures, if any;

(i) the accounting policies were selected and applied
consistently, judgments and estimates were made so that
they are reasonable and prudent so as to give a true and
fair view of the state of affairs of the Company at the end
of the year i.e. 31st March, 2024 and of the profit and
loss of the Company for that period;

(ili) proper and sufficient care was taken for the maintenance
of adequate accounting records in accordance with the
provisions of the Act for safeguarding the assets of the
Company and for preventing and detecting fraud and
other irregularities;

(iv) the annual accounts were prepared on a going concern
basis;

(v)  proper infernal financial controls were in place and that
such financial controls were adequate and were operating

effectively; and

(vi) systems to ensure compliance with the provisions of all
applicable laws were in place and were adequate and
operating effectively.

STATUTORY REPORTS
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DIVIDEND DISTRIBUTION POLICY

1.

4.

108

Introduction:

1.1

Pursuant to the provisions of Regulation 43A of
Securities and Exchange Board of India (Listing
Obligations  and  Disclosure ~ Requirements)
Regulations, 2015 as amended (the “SEBI Listing
Regulations”), it is mandatory to have a Dividend
Distribution Policy (“Policy”) in place by the top one
thousand listed companies based on the market
capitalisation calculated as on 31st March, every year.

The Board of Directors of UTI Asset Management
Company Limited (the “Company”) has adopted and
formulated this Policy, in compliance with the SEBI
Listing Regulations.

Objective:

The objective of this Policy is to establish the parameters

to be considered by the Board before declaring or

recommending dividend. The Policy aims to strike an

optimum balance between

rewarding shareholders

through dividend and ensuring that sufficient funds are

retained for the growth of the Company.

Definitions:

3.1.

The words, terms and expressions referred to in
this policy will have the same meaning as defined
under the Companies Act, 2013 (the “Act”), the rules
made there under and the SEBI Listing Regulations
including any statutory modification or re-enactment
thereto, as the case may be.

3.2. In this Policy, unless the contrary intention appears:
a) the clause headings are for ease of reference
only and shall not be relevant to interpretation.
b) a reference to a clause number includes a
reference to its sub-clauses.
c) words in singular number include the plural
and vice-versa.
Scope:
4.1 The Policy covers the following:

a. Dividend to Equity Shareholders of the
Company:
At present the Company has only one class of
equity shares and accordingly, the Dividend
will be distributed equally among all the equity
shareholders, based on their shareholding
on the record date. Parameters for dividend
payments in respect of any other class of shares
will be as per the respective terms of issue and in
accordance with the applicable regulations and
will be determined, if and when the Company
decides to issue other classes of shares.
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C.

Interim Dividend:

Interim Dividend(s), if any, shall be declared by
the Board.

In case no final dividend is declared for any
particular financial year, interim dividend paid
during that year, if any shall be regarded as final
dividend for the year in the Annual General
Meeting ("AGM”").

Before declaring inferim dividend, the Board
shall consider the financial position of the
Company that allows the payment of such
dividend along with all the compliances to be
taken care of as per the statutory requirements.

The payment of dividend shall be made within
the statutorily prescribed period from the date
of declaration to the shareholders entitled to
receive the dividend on the record date, as per
the applicable laws.

Interim dividends will be declared before the
end of the financial year:

»  out of the surplus in the profit and loss
account;

»  out of the profits of the financial year in
which interim dividend is sought to be
declared;

»  out of profits generated in the financial
year till the quarter preceding the date of
declaration of the interim dividend; and

» In case, the Company has incurred loss
during the current financial year up to the
end of the quarter immediately preceding
the date of declaration of the dividend, such
dividend shall not be declared at a rate
higher than the average dividends declared
during three preceding financial years.

Final Dividend:

Recommendation, if any, shall be made by
the Board, usually in the Board meeting that
considers and approves the annual financial
approval of the

statements, subject to

shareholders of the Company.

The dividend as recommended by the Board
shall be approved / declared in the AGM of the
Company.

The payment of dividends shall be made
within the statutorily prescribed period from
the date of declaration, to those shareholders
who are entitled to receive the dividend on the
record date / book closure period, as per the

applicable laws.
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*  Final dividend shall be declared after audited
financials are available and after taking into
account the interim dividends declared in that
year.

*  Unrealised gains in other comprehensive

income will not be considered for declaration

of dividend.

Parameters to be considered:

5.1 Parameters to be considered before

recommending dividend:

The Board of Directors may declare dividend
equivalent to 50% or more of the Profit after Tax
(PAT) of the Company after considering the following

factors:
Statutory and Regulatory factors
The Company shall declare dividend only after

ensuring compliance with provisions of the Adt,
rules made thereunder, the SEBI Listing Regulations,
as amended, any other statutory laws as may
be applicable from time to time and Articles of
Association of the Company.

Financial Factors / Internal Factors

*  Profits earned during the financial year;
*  Accumulated reserves;

e Profitability outlook for the coming years;
e Expected future capex requirements;

° Expansion or modernisation of existing

businesses;

* Free cash flows after considering capital
expenditure requirement, resources required fo
fund acquisitions, diversification, repayment of
borrowings, change in working capital, research

and development, to meet contingencies efc.,

*  Cost of borrowings for long term and short-
term projects proposed to be undertaken by the
Company;

*  Past dividend trends like rate of dividend, pay-
out ratio, EPS, bonus, split of shares efc.; and

e Other factors which the Board may consider.
External Factors

e Shareholder expectations, including individual

shareholders;

5.2

53
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e Significant changes in the Macro-economic &

Market conditions; and

e Taxation, Regulation & Govt. Policies.

Circumstances under which the
shareholders of the Company may or may
not expect dividend

The Company may not distribute a dividend or may
distribute a reduced quantum of dividend when there
is absence or inadequacy of profits. Also, if one or
more of the criterion for recommendation of dividend
is not fulfilled by the Company, such as:

a) Any regulatory restriction placed on the

Company on declaration of dividend;

b)  Significantly higher working capital requirements

adversely impacting free cash flow;
c) Due to losses incurred;

d) Any corporate action resulting cash outflow,
such as buyback of shares, investments,

mergers, acquisitions efc.;
e) Bonus issue;

f)  if the Board is of the view that it would be
prudent to conserve capital for expansion of
business growth or other exigencies, which shall
be stated by the Board; and

g) Any external factors such as changes in tax law,

significant change in Indian economy efc.

The reasons stated above are illustrative and not

exhaustive.

Utilisation of retained earnings

Retained earnings shall be utilised in accordance with
prevailing regulatory requirements, creating reserves
for specific objectives, fortifying the balance sheet
against contfingencies, generating higher returns
for shareholders through reinvestment of profits for
future growth and expansion and any other specific
purpose as approved by the Board of Directors of the
Company.

The Company shall endeavor to utilise retained
earnings in a manner that shall be beneficial to both,

the interests of the Company and its stakeholders.

Non-applicability of Policy:

The Policy shall not apply to the dividend to be paid to the

preference shareholders.
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Review:

7.1 The Policy would be subject to revision / amendment

in accordance with the applicable laws; and
7.2 The Board shall review the Policy of the Company at
least once in every three years.
Conflict:
In the event of any conflict between this policy and the
extant regulations, the regulations shall prevail.
Amendments:

Any subsequent amendment / modification in the Act, the
SEBI Listing Regulations and / or other applicable laws in
this regard shall automatically apply to this Policy.
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10. Disclosure of Policy:

The Policy shall be uploaded on the website of the
Company and the weblink of the same shall be disclosed

in the Annual Report of the Company.

11. Effective Date:

11.1.The Policy has come info effect from the date of
approval of the Board i.e. 16th December, 2019;
and

11.2.The Policy has been amended, from time to time as

mentioned below:

Number of times,
policy amended

Board Meeting Date

12th September, 2020
28th October, 2021

1st Amendment

2nd Amendment
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FORM NO. MR-3
SECRETARIAL AUDIT REPORT
FOR THE FINANCIAL YEAR ENDED 31ST MARCH, 2024
[Pursuant to Section 204(1) of the Companies Act, 2013 and Rule 9 of the Companies
(Appointment and Remuneration of Managerial Personnel) Rules, 2014]

To,

The Members,

UTI Asset Management Company Limited
UTI Tower ‘Gn’ Block Bandra-Kurla Complex
Bandra (East) Mumbai-400 051.

| have conducted the secretarial audit of the compliance of
applicable statutory provisions and the adherence to good
corporate governance practices adopted by UTI Asset
Management Company Limited (hereinafter called
‘the Company’) for the period from 1st April, 2023 to 31st
March, 2024. Secretarial Audit was conducted in a manner
that provided a reasonable basis for evaluating the corporate
conducts / statutory compliances and expressing my opinion
thereon.

Based on my verification of the Company’s books, papers,
minute books, forms and returns filed and other records
maintained by the Company and also the information
provided by the Company, its officers, agents and authorised
representatives during the conduct of secretarial audit, | hereby
report that in my opinion, the Company has, during the audit
period complied with the statutory provisions listed hereunder
and also that the Company has proper Board-processes and
compliance mechanism in place to the extent, in the manner

and subject to the reporting made hereinafter:

| have examined the books, papers, minute books, forms and
returns filed and other records maintained by the Company for
the financial year ended 31st March, 2024 according to the
provisions of:
i) The Companies Act, 2013 (“the Act’) and the rules made
thereunder;
As per documents, information and explanation provided
to me for inspection, the Company has maintained minutes
book, statutory registers and has filed such e-forms as may

be required by the Act and the rules made thereunder.
i) The Securities Contracts (Regulation) Act, 1956 ("“SCRA)

and the rules made thereunder;

The Depositories Act, 1996 and the Securities and
Board of
Regulations, 2018 and Bye-laws framed thereunder;

Exchange India  (Depository  Participant)
The equity shares of the Company are in dematerialised
form and the Company complies with the Depositories
Act, 1996. The Registrar and Share Transfer Agent of the

Company is KFin Technologies Limited.

i)

Foreign Exchange Management Act, 1999 and the rules
and regulations made thereunder to the extent of Foreign
Direct Investment and Overseas Direct Investment (External
Commercial Borrowings is not applicable to the Company
during the audit period);

The following Regulations and Guidelines prescribed
under the Securities and Exchange Board of India Act,

1992 ("SEBI Act’):

a. The Securities and Exchange Board of India
(Substantial Acquisition of Shares and Takeovers)
Regulations, 2011;

b. The Securities and Exchange Board of India
(Prohibition of Insider Trading) Regulations, 2015;

The company has generally complied with the
regulations during the audit period except on some
occasions which was reported to SEBI in prescribed

format.

c.  The Securities and Exchange Board of India (Issue of
Capital and Disclosure Requirements) Regulations,
2018;

»  Not Applicable

d.  The Securities and Exchange Board of India
(Share Based Employee Benefits and Sweat Equity)
Regulations, 2021;

e.  The Securities and Exchange Board of India (Issue and
Listing of Non-Convertible Securities) Regulations,
2021;

»  Not Applicable

f.  The Securities and Exchange Board of India
(Registrars to an Issue and Share Transfer Agents)
Regulations, 1993 regarding the Companies Act
and dealing with client;

g.  The Securities and Exchange Board of India (Delisting
of Equity Shares) Regulations, 2021;

»  Not Applicable
and

h. The Securities and Exchange Board of India (Buy-
back of Securities) Regulations, 2018;

»  Not Applicable

The list of other acts / regulations specifically applicable to
the Company are as under:
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a. Securities and Exchange Board of India (Mutual
Funds) Regulations, 1996;

b.  Securities and Exchange Board of India (Portfolio

Managers) Regulations, 2020;

c.  Securities and Exchange Board of India (Investment
Advisers) Regulations, 2013;

d.  Provident Fund and other Employee Benefit related
Statutes; and

e. Tax Deducted at Source (TDS) under Income Tax Act,
1961 & Indirect tax related statutes.

| have also examined compliance with the applicable clauses
of the following:

(i) Secretarial Standards issued by the Institute of Company

Secretaries of India; and

(i)  The Securities and Exchange Board of India (Listing
Obligations and Disclosure Requirements) Regulations,

2015.

| report that during the period under review, the Company has
complied with the provisions of the Act, Rules, Regulations,
Guidelines, Standards efc. mentioned above to the extent
applicable.

I further report that:

(i)  The Board of Directors of the Company is duly constituted
with proper balance of Executive Directors, Non-Executive
Directors and Independent Directors. The changes in
the composition of the Board of Directors that took
place during the period under review were carried out in
compliance with the provisions of the Act and the Listing
Regulations.

(i) The Board-level committees are duly constituted in
line with the provisions of the Act read with rules made
thereunder and the Listing Regulations read with circulars

issued thereon.

(iii) The changes in composition of the Board of Directors of

the Company during the audit period are as under:

Mr. Kiran Kumar Tarania (DIN: 09637366) retired by
rotation at the 20th Annual General Meeting of the
Company and the members had approved his re-
appointment as the Non-Executive Nominee Director of
the Company with effect from 25th July, 2023, liable to
retire by rotation;

Mr.  Imtaiyazur Rahman (DIN: 01818725) was re-
appointed as Managing Director of the Company with
effect from 13th June, 2024 to 12th June, 2026, not
liable to retire by rotation;

Mr. Srivatsa Desikamani (DIN: 10193489) was appointed
as an Additional Director (Non-Executive Nominee
Category) by the Board of Directors with effect from

112 ANNUAL REPORT 2023-24

9th June, 2023 and his appointment was regularised
by members at the 20th Annual General Meeting of the
Company held on 25th July, 2023; and

Mr. Edward Cage Bernard (DIN: 08243277) resigned
as the Non-Executive Nominee Director with effect from
8th June, 2023;

(iv) Adequate notice was given to all directors to schedule the
Board / Committees meetings, agenda and detailed notes
on agenda were sent at least seven days in advance to
the extent possible, and a system exists for seeking and
obtaining further information and clarifications on the
agenda items before the meeting and for meaningful
participation at the meeting. There was no gap of more
than 120 days between two board meetings. All the
Independent Directors as on 31st March, 2024 are

registered in data bank of Independent Directors’.

(v) Al the decisions in the meeting of the Board of Directors
/ Committees were passed unanimously. In case of
resolution(s) involving inferest of any one of the directors
present in the meeting, the respective director has abstained
/ recused from discussion and voting on such resolution(s).

I further report that:

(i) No special resolutions were passed by the members at the
20th Annual General Meeting of the Company held on
25th July, 2023;

(i) Special resolution was passed by the members at the 7th
Extra Ordinary General Meeting of the Company held on
7th March, 2023; and

(iii) The Company has allotted 2,72,479 equity shares under
‘UTI AMC Employee Stock Option Scheme-2007’. The
Company has obtained listing and trading approval from
the stock exchange(s) in respect of shares allotted under
the scheme.

I further report that there are adequate systems and
processes in the Company commensurate with the size and
operations of the Company to monitor and ensure compliance

with applicable laws, rules, regulations and guidelines.

I further report that during the audit period, there are no
specific events / actions undertaken by the Company, having a
bearing on the Company’s affairs in pursuance of the above
referred laws, rules, regulations, guidelines, standards, etc.

For Vishal N. Manseta
Practicing Company Secretary

Place : Mumbai
Date : 17th June, 2024
UDIN : A025183F000580859

(Vishal N. Manseta)
CP No : 8981

ACS No : 25183

PRC No.: 1584/2021
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ANNUAL SECRETARIAL COMPLIANCE REPORT OF UTI ASSET MANAGEMENT COMPANY LIMITED
FOR THE FINANCIAL YEAR ENDED 31ST MARCH, 2024

[Pursuant to requirements of Regulation 24A of the Securities and Exchange Board of India

(Listing Obligations and Disclosure Requirements) Regulations, 2015]

| have conducted the review of the compliance of the applicable
statutory provisions and the adherence to good corporate
governance practices by UTI Asset Management Company
Limited (hereinafter referred as ‘the listed entity’), having
its registered office at UTl Tower, ‘Gn’ Block, Bandra-Kurla
Complex, Bandra East, Mumbai-400 051. The secretarial review
was conducted in a manner that provided a reasonable basis
for evaluating the corporate conducts / statutory compliances
and provide my observations thereon.

Based on my verification of the listed entity’s books, papers,
minutes books, forms and returns filed and other records
maintained by the listed entity and also the information
provided by the listed entity, its officers, agents and authorised
representatives during the conduct of Secretarial Review,
| hereby report that the listed enfity has, during the review
period covering the financial year ended on 31st March, 2024
complied with the statutory provisions listed hereunder in the

manner and subject to the reporting made hereinafter :

[, Vishal N. Manseta, Practicing Company Secretary have

examined:

a) all the documents and records made available to me and
explanation provided by the listed entity ,

b)  the filings / submissions made by the listed entity to the
stock exchanges,

c)  website of the listed entity,

d)  any other document / filing, as may be relevant, which has
been relied upon to make this report,

for the financial year ended 31st March, 2024 (“Review Period”)
in respect of compliance with the provisions of:

a) the Securities and Exchange Board of India Act, 1992
(“SEBI Act”) and the Regulations, circulars, guidelines

issued thereunder; and

b)  the Securities Contracts (Regulation) Act, 1956 (“SCRA"),
rules made thereunder and the Regulations, circulars,
guidelines issued thereunder by the Securities and
Exchange Board of India (“SEBI”);

The specific Regulations, whose provisions and the circulars
/ guidelines issued thereunder, have been examined, which

includes:

a)  Securities and Exchange Board of India (Listing Obligations
and Disclosure Requirements) Regulations, 2015 (“Listing

Regulations”);

The listed entfity has complied with the applicable
provisions of the Listing Regulations including mandatory

(quarterly / half yearly / annual) compliances as well as
event-based compliances.

Securities and Exchange Board of India (Issue of Capital
and Disclosure Requirements) Regulations, 2018;

The listed entity has not issued any specified securities
including equity shares during the review period (apart
from equity shares exercised and allotted under ‘UTI
AMC Employee Stock Option Scheme — 2007’, the
same is governed by Securities and Exchange Board of
India (Share Based Employee Benefits and Sweat Equity)
Regulations, 2021.)

Securities and Exchange Board of India (Substantial
Acquisition of Shares and Takeovers) Regulations, 2011;
The listed entity has complied with the regulations to the
extent applicable, during the review period.

Securities and Exchange Board of India (Buy-back of
Securities) Regulations, 2018;

Not applicable during the review period.

Securities and Exchange Board of India (Share Based
Employee Benefits and Sweat Equity) Regulations, 2021;
The listed entity has issued 2,72,479 equity shares during

the review period. Compliances were adhered to as
applicable from time to time.

Securities and Exchange Board of India (Issue and Listing
of Non-Convertible Securities) Regulations, 2021;

Not applicable during the review period.

Securities and Exchange Board of India (Prohibition of
Insider Trading) Regulations, 2015;

The listed entity has complied with the applicable
provisions of the aforementioned regulation during the
review period.

Securities and Exchange Board of India (Investor Protection
and Education Fund) Regulations, 2009;

The listed entity has complied with the regulations to the
extent applicable, during the review period.

Securities and Exchange Board of India (Depositories and
Participants) Regulations, 2018; and circulars / guidelines
issued thereunder;

The listed entity has complied with the regulations to the
extent applicable, during the review period.

Securities and Exchange Board of India (Mutual Funds)
Regulations, 1996;
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The listed entity has generally complied with the regulations to the extent applicable. The exceptions were reported to Securities

and Exchange Board of India in prescribed format, during the review period.
k) Securities and Exchange Board of India (Investment Advisers) Regulations, 2013;

The listed entity has complied with the regulations to the extent applicable, during the review period.
) Securities and Exchange Board of India (Portfolio Managers) Regulations, 2020;

The listed entity has complied with the regulations to the extent applicable, during the review period.

Securities and Exchange Board of India (Registrars to an Issue and Share Transfer Agents) Regulations, 1993 regarding the

Companies Act and dealing with client;
The listed entity has complied with the regulations to the extent applicable, during the review period.
and based on the above examinations, | hereby report that, during the review period:

I.(a) The listed entity has complied with the provisions of the above Regulations and circulars / guidelines
issued thereunder, except in respect of matters specified below:

Sr. | Compliance | Regulation | Deviations | Action | Type | Details Fine Obser- Manag- | Remarks
No. | Requirement | / Circular Taken of of Amount | vations/ | ement
(Regulations No. by | Action | Violation Remarks | Response
/ circulars/ of the
guidelines Practicing
including Company
specific Secretary
clause)
Nil

(b) The listed entity has taken the following actions to comply with the observations made in previous reports:

Sr. | Compliance | Regulation | Deviations | Action | Type | Details Fine Obser- Manag- | Remarks
No. | Requirement | / Circular Taken of of Amount | vations/ | ement
(Regulations No. by Action | Violation Remarks | Response
/ circulars/ of the
guidelines Practicing
including Company
specific Secretary
clause)

Not applicable since no observation was made in previous reports.

Il. Compliances related to resignation of statutory auditors from listed entities and their material subsidiaries

as per SEBI Circular CIR/CFD/CMD1/114/2019 dated 18th October, 2019:

Sr. Particulars Compliance status Observations /

No (Yes / No / NA) Remarks by PCS*
1. | Compliances with the following conditions while appointing / re-appointing an auditor

for the first three quarters of a financial year, the auditor
before such resignation, has issued the limited review /
audit report for the last quarter of such financial year as
well as the audit report for such financial year.

(a) If the auditor has resigned within 45 days from the end NA The Statutory Auditor of listed entity and
of a quarter of a financial year, the auditor before such material subsidiary has not resigned
resignation, has issued the limited review / audit report during the review period.
for such quarter; or

(b) I the auditor has resigned after 45 days from the end NA The Statutory Auditor of listed entity and
of a quarter of a financial year, the auditor before such material subsidiary has not resigned
resignation, has issued the limited review / audit report during the review period.
for such quarter as well as the next quarter; or

(c)  If the auditor has signed the limited review / audit report NA The Statutory Auditor of listed entity and

material subsidiary has not resigned
during the review period.
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STATUTORY REPORTS

Sr.

Particulars

Compliance status
(Yes / No / NA)

Observations /
Remarks by PCS*

Other conditions relating to resignation of a statutory auditor

(i)

Reporting of concerns by Auditor with respect to the listed
entity / its material subsidiary to the Audit Committee:

(a)

In case of any concern with the management of
the listed entity / material subsidiary such as non-
availability of information / non-cooperation by
the management which has hampered the audit
process, the auditor has approached the Chairman
of the Audit Committee of the listed entity and the
Audit Committee shall receive such concern directly
and immediately without specifically waiting for the
quarterly Audit Committee meetings.

NA The Statutory Auditor of listed entity and
material subsidiary has not resigned
during the review period.

In case the auditor proposes to resign, all concerns
with respect to the proposed resignation, along
with relevant documents has been brought to the
notice of the Audit Committee. In cases where
the proposed resignation is due to non-receipt of
information / explanation from the listed entity,
the auditor has informed the Audit Committee the
details of information / explanation sought and not
provided by the management, as applicable.

NA

The Audit Committee / Board of Directors, as the case
may be, deliberated on the matter on receipt of such
information from the auditor relating to the proposal
to resign as mentioned above and communicate its
views o the management and the auditor.

Disclaimer in case of non-receipt of information:

The auditor has provided an appropriate disclaimer in its
audit report, which is in accordance with the Standards
of Auditing as specified by ICAl / NFRA, in case where
the listed entity / its material subsidiary has not provided
information as required by the auditor.

The Statutory Auditors of listed entity
and material subsidiary has not
resigned during the review period.

The listed entity / its material subsidiary has obtained
information from the Auditor upon resignation, in the format
as specified in Annexure-A in SEBI Circular CIR/ CFD/
CMD1/114/2019 dated 18th October, 2019.

NA The Statutory Auditor of listed entity and
material subsidiary has not resigned
during the review period.

1. I hereby report that, during the Review Period the compliance status of the listed entity is appended as

below:
Sr. Particulars Compliance Status Observations /
No. (Yes / No / NA) remarks by PCS*
1. | Secretarial Standards:
The compliances of the listed entity are in accordance with the applicable Yes -
Secretarial Standards (SS) issued by the Institute of Company Secretaries
India (ICSI).
2. | Adoption and timely updation of the Policies:
(a) All applicable policies under SEBI Regulations are adopted with the Yes -
approval of board of directors of the listed entities; and
(b) All the policies are in conformity with SEBI Regulations and have Yes _

been reviewed & updated on time, as per the regulations / circulars /

guidelines issued by SEBI.

UTI ASSET MANAGEMENT COMPANY LIMITED
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Sr.
No.

Particulars

Compliance Status
(Yes / No / NA)

Observations /
remarks by PCS*

Maintenance and disclosures on website:

(a)
(b)

The Listed entity is maintaining a functional website;

Timely dissemination of the documents / information under a separate
section on the website; and

Web-links provided in annual corporate governance reports under
Regulation 27(2) are accurate and specific which re-directs to the
relevant document(s) / section of the website.

(0)

Yes
Yes

Yes

Disqualification of Director:

None of the Director(s) of the Company is / are disqualified under Section
164 of Companies Act, 2013 as confirmed by the listed entity.

Yes

Details related to Subsidiaries of the listed entities have been
examined w.r.t.:

(a)
(b)

Identification of material subsidiary companies; and

Disclosure requirement of material as well as other subsidiaries

Yes

Yes

Preservation of Documents:

The listed entity is preserving and maintaining records as prescribed under
SEBI Regulations and disposal of records as per Policy of Preservation of
Documents and Archival policy prescribed under Securities and Exchange
Board of India (Listing Obligations and Disclosure Requirements)
Regulations 2015.

Yes

Performance Evaluation:

The listed entity has conducted performance evaluation of the Board,
Independent Directors and the Committees at the start of every financial
year / during the financial year as prescribed in SEBI Regulations.

Yes

Related Party Transactions:
(a) The listed entity has obtained prior approval of Audit Committee for
all related party transactions; or

(b)  The listed entity has provided detailed reasons along with confirmation
whether the transactions were subsequently approved / ratified /
rejected by the Audit Committee, in case no prior approval has been

obtained.

Yes

Yes

Disclosure of events or information:

The listed entity has provided all the required disclosure(s) under Regulation
30 along with Schedule Il of Securities and Exchange Board of India
(Listing Obligations and Disclosure Requirements) Regulations 2015 within
the time limits prescribed thereunder.

Yes

Prohibition of Insider Trading:

The listed entity is in compliance with Regulation 3(5) & 3(6) SEBI(Prohibition
of Insider Trading) Regulations, 2015.

Yes

Actions taken by SEBI or Stock Exchange(s), if any:

No action(s) has been taken against the listed entity / its promoters / directors
/ subsidiaries either by SEBI or by Stock Exchanges (including under the
Standard Operating Procedures issued by SEBI through various circulars)
under SEBI Regulations and circulars / guidelines issued thereunder.

Yes

However, during the
period under review
SEBI has issued warning
letters to the Company
pertaining to SEBI Mutual
Fund) Regulations, 1996
which were placed before
the Board.

Additional Non-compliances, if any:

No additional non-compliance observed for any SEBI regulation / circular
/ guidance note efc.

Yes
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Assumptions & Limitation of scope and Review:

1. Compliance of the applicable laws and ensuring the authenticity of documents and information furnished, are the responsibilities
of the management of the listed entity.

2. My responsibility is to certify based upon our examination of relevant documents and information. This is neither an audit nor an
expression of opinion.

3. | have not verified the correctness and appropriateness of financial Records and Books of Accounts of the listed entity.

This Report is solely for the intended purpose of compliance in terms of Regulation 24A (2) of the SEBI (Listing Obligations and
Disclosure Requirement), Regulations, 2015 and is neither an assurance as to the future viability of the Company nor of the
efficacy or effectiveness with which the management has conducted the affairs of the Company.

For Vishal N. Manseta
Practicing Company Secretary

Place : Mumbai (Vishal N. Manseta)
Date : 23rd May, 2024 M. No.: 25183
UDIN : A025183F000431963 C.P. No.: 8981

PRC No.: 1584/2021
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ANNUAL REPORT ON CORPORATE SOCIAL RESPONSIBILITY (CSR)

FOR THE FINANCIAL YEAR ENDED 31ST MARCH, 2024

1. Brief outline on CSR Policy: its contribution in social upliftment, resulting in sustainable
UTI Asset Management Company Limited (the Company) community development.
believes in a philosophy of empathetic care, generosity The Company hasin place a Corporate Social Responsibility
and humanity, characterised by the mission of a willingness Policy (CSR Policy) in compliance with the requirements of
to build a society that works for everyone. The Company the Companies Act, 2013 (the Act) and the Companies
gives utmost importance to its CSR initiatives to operate in (Corporate Social Responsibility Policy) Rules, 2014. The
an economically, socially and environmentally sustainable Company had adopted ‘Human Development” as the CSR
manner, while recognising the inferests of its stakeholders. approach and re-affirmed its decision to undertake CSR
In accordance with the mission of the Company of being /Proiecfs inany port of India. “Education’, ‘Heol.fh' and
a socially responsible organisation, it recognises its wide Ru.rol Dev.elopmen.f were adopted as the thematic focus
. . . . of its CSR interventions.
ranging and far-reaching capacity to meet the interests
of all its stakeholders. The Company’s Corporate Social In terms of Section 135 of the Act, the Company had
Responsibility (CSR) initiatives endeavour to uphold constituted a Board-level CSR Committee. An internal CSR
and promote the well-being of the underserved and Committee comprising of officials of the Company was
underprivileged communities in different paris of India. also constituted to identify and recommend the projects to
Through its CSR initiatives, the Company seeks to protract be undertaken, engage with the implementing agencies
and carry out other related activities.
2. Composition of CSR Committee:
Number of Number of
e meetings of CSR| meetings of
'i:- Name of Director D:'g:l::fsz:p ::::::’i:;: Con.imi?tee held | CSR Com?niﬂee
during the year attended
during the year
1. | Ms. Dipali Sheth Non-Executive - Chairperson 1 1
Independent Director
2. | Mr. Dinesh Kumar Mehrotra | Non-Executive - Member 1 1
Independent Director
3. | Mr. Edward Cage Bernard* | Non-Executive - Member 1 1
Nominee Director
4. | Ms. Imtaiyazur Rahman Managing Director and Member 1 1
Chief Executive Officer

Note: *Mr. Edward Cage Bernard, creased to be the Non-Executive Nominee Director of the Company and member of
Committee with effect from closure of business hours from 8th June, 2023.

3. Web-link:

a) Composition of CSR committee: https://www.utimf.com/amc-shareholders/committe-of-board.

b)  CSR Policy: https://www.utimf.com/amc-shareholders/code-and-policies.

c)  CSR projects approved by the Board: https://www.utimf.com/amc-shareholders/code-and-policies.

4. Executive summary along with web-link(s) of Impact Assessment of CSR Projects carried out in pursuance
of sub-rule (3) of rule 8, if applicable:

For the projects implemented in FY 2022-23, conducting impact assessments was not applicable to the Company as per
Rule 8(3) of the Companies (CSR Policy) Rules, 2014. However, the Company voluntarily conducted an impact assessment
study on four projects through an external agency. The objective was to assess the impact of CSR funding based on relevance,
coherence, effectiveness, efficiency, impact, and sustainability for each of these projects through a review of documents, field
visits, and stakeholder consultations. As an outcome, we understood the reach of the programmes and the areas that needed
improvement. The OECD-DAC framework was adopted for the impact assessment of all 4 selected projects: the Municipal
School Project (Natwar Nagar Mumbai Public School), Clinical Services for Children with Developmental Disabilities, Enhancing
Water Security and Health in the Thar Desert (EWSH) and Inclusive School for the Differently Abled Children.
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ANNEXURE - 11l TO DIRECTORS’ REPORT (Contd.)

b)  Amount spent in Administrative Overheads: ¥10,000.

o

Amount spent on Impact Assessment, if applicable: ¥8,38,626.
Total amount spent for the Financial Year [6(a)+6(b)+6(c)]: ¥9,04,18,993.

o o

D

CSR amount spent or unspent for the Financial Year:

Amount Unspent (in %)

Total Amount

Spent for the

Financial Year
(inX)

Total Amount transferred to
Unspent CSR Account as per
section 135(6)

Amount transferred to any fund specified under
Schedule VIl as per second proviso to section 135(5)

Amount Date of transfer | Name of the Fund Amount Date of transfer

9,04,18,993 110,81,007 | 12th April, 2024

f)  Excess amount for set-off, if any:

Sr. Particulars Amount
No. (Z in crore)
1. | Two percent of average net profit of the Company as per section 135(5) 10.15

2. | Total amount spent for the Financial Year 8.74

3. | Excess amount spent for the Financial Year [(2)-(1)] 0

4. | Surplus arising out of the CSR projects or programmes or activities of the previous Financial Years, if any 0

5. | Amount available for set off in succeeding Financial Years [(3)-(4)] 0

7. Details of Unspent CSR amount for the preceding three financial years:

Sr. | Preceding Amount Balance Amount Amount transferred to a Amount Deficiency,
No. | Financial transferred | Amount in spent Fund as specified under | remaining if
Year(s) to Unspent Unspent in the Schedule VII as per to be any
CSR Account CSR reporting second proviso to sub spent in
under Account Financial | section (5) of section 135, | succeeding
section under Year (in %) if any Financial
135 (6) section Amount Date of Years.
(in%) 135(6) (in3) transfer (in%)
(in%)
1. | FY 2022-23
FY 2021-22 Nil
3. | FY 2021-20
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8. Whether any capital assets have been created or acquired through Corporate Social Responsibility
amount spent in the Financial Year:

Yes or No. : No

If yes, enter the number of Capital assets created / acquired: Not Applicable

Details relating to such asset(s) so created or acquired through Corporate Social Responsibility amount spent in the Financial

Year:
Sr. Short particulars Pincode of Date of Amount Details of entity/ Authority/
No. | of the property or | the property | creation of CSR beneficiary of the registered owner
gsset(ls)t[mc::ldmg or asset(s) umoun:i CSR Name Registered
o:1|p € 'e. a :(:Is‘s spen Registration address
and location of the Number, if
property] applicable

Not Applicable

9. Specify the reason(s), if the Company has failed to spend two percent of the average net profit as per subsection (5) of section

135: Not Applicable

Imtaiyazur Rahman

Managing Director & Chief Executive Officer

(DIN: 01818725)
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STATUTORY REPORTS

MANAGEMENT DISCUSSION AND ANALYSIS

[As per Schedule V of SEBI (Listing Obligations and Disclosure Requirements) Regulations, 2015]

ECONOMIC REVIEW

Global Economy

Amidst global economic challenges, a prevailing sense of optimism continues to propel progress. The World Economic Outlook
(WEQ) released by the International Monetary Fund (IMF) in April 2024, projects global growth to stay at 3.2% for both, CY 2024
and CY 2025. However, this growth is likely to be tempered by elevated central bank rates to fight inflation and a withdrawal of

fiscal support amid high debt weighing on economic activity.

The report also forecasts that global inflation is expected to decrease from 6.8% in CY 2023 to 5.9% in CY 2024 and further to
4.5% in CY 2025. This decline is primarily anticipated as advanced economies are expected to reach their inflation targets more
swiftly compared to emerging and developing economies. While the risks to the global economic outlook appear broadly balanced,
there are significant downside risks. Potential new spikes in prices due to geopolitical tensions, such as those resulting from the war in
Ukraine and conflicts between Gaza and Israel, could exacerbate inflationary pressures. These pressures, coupled with persistent core
inflation in markets where labour conditions remain tight, increase expectations for interest rates to rise and reduce asset valuations.

However, the medium-term outlook for growth in world output and trade remains at its lowest point in decades. Moreover, the pace
of convergence towards improved living standards for middle and lower income countries is decelerating.

Indian Economy

The Indian economy has continued to maintain its impressive growth trajectory. The National Statistical Office (NSO) has released
provisional estimates indicating that India’s real gross domestic product (GDP) growth is projected to be 8.2% for the FY 2023-24.
This robust performance is underpinned by strong domestic demand, driven by a youthful workforce with increasing incomes and
a growing middle class. India’s wholesale price index (WPI) inflation is 1.26% (Provisional) for month of April 2024, compared to
negative 0.79% in April 2023. The rise in the inflation rate primarily reflects higher prices across several categories, including food
articles, electricity, crude petroleum and natural gas, machinery and equipment, and other manufactured goods. On the supply
side, Gross Value Added (GVA) expanded by 7.2% in FY 2023-24, with manufacturing and services sectors as the key drivers. In its
June 2024 meeting, the Reserve Bank of India’s (RBI) Monetary Policy Committee (MPC) maintained the repo rate at 6.5%, a level
held since February 2023. This decision aims to control inflation while supporting growth by scaling back policy accommodation.
With this policy stance, moving forward, services activity is expected to surpass the pre-pandemic trend. Additionally, private
consumption is anticipated to accelerate, driven by increased rural activity and consistent urban demand.

S&P Global Ratings forecasts that India is expected to maintain its status as the fastest-growing major economy from CY 2024 to
CY 2026, setting the stage for it to become the world’s third-largest economy by CY 2030. The upcoming budget is anticipated
to prioritise populist measures, as the presence of a coalition government constrains the scope for major reforms. The government
is expected to increase spending in rural areas. The Government is focusing on bolstering and broadening economic growth to
create conditions that enable citizens to fulfil their aspirations. Significant investments in technology, infrastructure, and energy are
strategically positioning India on a path to become one of the world’s leading economies over the next decade.

MUTUAL FUND INDUSTRY OVERVIEW
Global mutual funds industry witnessed growth of 14.5% Y-o0-Y in 2023

The global mutual funds industry has experienced significant growth and evolution in recent years, playing a crucial role in
facilitating investment opportunities for individuals and institutional investors worldwide. Global mutual funds AUM witnessed a
growth of ~14.5% in 2023 to US$ 68.9 tn from US$ 60.1 tn in 2022. The global economy has shown signs of recovery in 2023
after the challenges posed by the COVID-19 pandemic. As economic activity has picked up, investor confidence has improved,
leading to increased inflows into mutual fund products.

Mutual fund AUM-to-GDP ratio improved to 65.2% in 2023 from 60% in 2022. Going forward, in 2024, the Mutual fund
AUM-to-GDP ratio is expected to rise on the back of increased participation of retail investors, cooling of inflation and positive
government policies across the globe. Furthermore, amid the ongoing market uncertainties, investors have increasingly turned to
mutual funds as a means of diversifying their portfolios and managing risk. The ability of mutual funds to provide exposure to a

wide range of asset classes and sectors has made them an appealing investment option.
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Global mutual funds AUM nearing global GDP

(in US$ tn)
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AUM-GDP ratio declined drastically in 2022; but improved in 2023
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Note: P: Predicted, year in the above charts represent calendar year, nominal GDP has been considered, mutual funds AUM is
stated as at the end of each calendar year, AUM of open-ended funds excluding fund of funds have been considered.

Source: The International Investment Funds Association (IIFA), World Bank, International Monetary Fund (IMF), CRISIL MI&A
India’s AUM-to-GDP ratio reached 18.2% in fiscal year 2024 owing to robust growth in Mutual Funds AUM

India has witnessed impressive growth in its mutual funds industry over the year with AUM-to-GDP ratio reaching an all-time high
of 18.2% in fiscal 2024 which was driven by increasing retail participation, increasing folio count, robust growth in investments
through systematic investment plans and ease of access and investing provided by various platforms. Fiscal 2024 was a positive
year in ferms of growth of the mutual fund industry, with the strong gain in industry assets supported by a growth of investors in
mutual funds.
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India’s Mutual Fund AUM-to GDP ratio picked up to 18.2% in fiscal 2024
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18.2%
. 15.9% 15.9%
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12.6%
10.0% %
. 0
5.0%
0.0%
FY 2019 FY 2020 FY 2021 FY 2022 FY 2023 FY 2024

Note: Net month-end AUM and nominal GDP at current prices have been considered
Source: AMFI, CRISIL MI&A

However, India’s mutual fund penetration (AUM-to-GDP) is significantly lower when compared to many developed economies. This
reflects that Indian mutual fund industry is still in its infancy and there is a lot of scope for development.

INDIAN MUTUAL FUND INDUSTRY

Indian mutual fund AUM witnessed strong on-year growth of 34% in fiscal 2024

The Indian mutual funds industry AUM jumped 34% on-year in fiscal 2024 owing to strong rally in equity market with BSE Sensex
rising by 25% and Benchmark NIFTY 50 index rising by 29% in fiscal 2024. Growth in mutual funds AUM was also supported by
increased participation of retail investors and robust inflows, particularly in equity funds, in fiscal 2024.

In last 5 years, the aggregate mutual funds AUM has more than doubled since March 2019 against the backdrop of an expanding
domestic economy, robust inflows and rising investor participation, particularly from individual investors. Average AUM grew at
5-year CAGR of 17.2% to ¥ 54,13,172 crore as of March 2024 from ¥ 24,48,383 crore as of March 2019. Growth was slowest
in fiscal 2023 at 5.6% on-year on account of tepid performance of equity market. However, stellar performance of stock market

in fiscal 2024, along with rise in inflows, growth in participation of retail investors and improved macroeconomic conditions led to
surging of aggregate AUM by 34% on-year as of March 2024.

AUM logged CAGR of 17.2% over March 2019 to March 2024

CAGR: 17:2%
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Note: Values in the above chart are based on quarterly average AUM

Source: AMFI, CRISIL MI&A
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Trends in the Indian Mutual Fund Industry

Net inflows of mutual funds increased in fiscal 2024 after witnessing a decline in previous fiscal

In fiscal 2024, mutual funds industry experienced highest total inflows of ¥ 3,54,701 crore in last 6 years with equity mutual
funds getting record inflows of ¥ 3,44,004 crore. Inflows in equity funds was led by sectoral or thematic equity mutual fund
schemes with inflows of ¥ 46,138 crore, reflecting growing interest of investors in such funds, followed by small cap funds and
multi-cap funds which received inflows of ¥ 40,189 crore and ¥ 22,958 crore respectively in fiscal 2024. ETFs experienced
inflows of ¥ 48,142 crore with growing popularity of passive funds and flows from institutional investors. Debt mutual funds
continued to witness outflows of ¥ 18,044 crore owing to high interest rate scenario and removal of indexation benefit,
whereas Liquid funds experienced outflows of ¥ 19,401 crore.

Retail participation increased with monthly inflows into mutual funds through the SIP route increasing from approximately

% 14,276 crore in March 2023 to ¥ 19,271 crore in March 2024. During the same fime, the number of SIP accounts
increased from 5.39 crore in April 2022 to 6.36 crore in March 2023. Fiscal 2024 experienced an enhanced increase in
the number of SIP accounts to 8.40 crore, which represents a 32.0% growth in the number of accounts as compared to the
previous fiscal 2023. Retail participation is built upon retail investors where increased interest across mutual fund categories
(equity, hybrid, solution oriented schemes, efc.) have helped more households to embrace mutual fund route for capital

market investments.

Fiscal 2024 witnessed a 365% jump in inflow as compared to fiscal 2023
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Notes: (1) As per quarterly AUM data. Equity includes equity funds, ELSS, index funds, solution-oriented funds, and balanced funds.
Debt funds include gilt, income, conservative hybrid, floater funds and FoFs investing overseas. ETF includes gold ETFs and other
ETFs. Liquid/ money market includes liquid funds, overnight funds and money market funds, (2) Figures in the box represents net
inflow for the period,; Source: AMFI, CRISIL MI&A

Equity oriented AUM continue to gain share in open-ended funds
Open-ended funds AUM contributed 99.5% of the total AUM as of March, 2024. Open-ended funds include debt, equity, hybrid

solution and other funds such as index, gold ETFs, other ETFs and fund of funds investing overseas. In open-ended funds,
equity-oriented AUM has the highest share with 44.2% as of 31st March, 2024. Continued investment by existing mutual funds
investors and rising retail investors contributed to the growth of equity funds AUM. However, debt mutual funds accounted for
23.8% as of 31st March, 2024 as against 30.2% last fiscal on account of heavy outflows due to subdued returns and rising
interest rate scenario. Hybrid, solution-oriented and other funds contributed 13.6%, 0.8% and 17.6% respectively.

Close-ended funds include only debt and equity-oriented schemes and contributes only 0.5% of the total AUM as on

31st March, 2024. Debt-oriented AUM contributes highest at 84.8% towards close-ended AUM as of 31st March, 2024,
however the share of equity-oriented AUM has decreased from 18.7% as of 31st March, 2023 to 15.2% as of 31st March,
2024 due to continued investments in ELSS scheme. Interval funds also include both debt and equity-oriented schemes.
However, since March 2020, inflow from only debt-oriented interval funds is coming.
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Rising share of equity AUM in open-ended funds
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Source: AMFI, CRISIL MI&A

® Share of passive funds continue to gain traction on account of their increasing popularity

With rising popularity of passive funds in India and increased awareness amongst investors about passive funds, benefit of

lower expense ratio and ease of investment, passive funds AUM has grown at a CAGR of approximately 57.9% between

March 2015 and March 2024. Further, passive funds AUM has grown at a robust 35.2% on-year as of March 2024 alone.
This has led to share of passive funds AUM in total AUM to rise from 1.2% as of March 2015 to 16.5% as of March 2024.
With several new index funds and ETFs rolling in fiscal 2024, the AUM of passive funds increased to ¥ 8,74,391 crore as of
31st March, 2024. Passive funds, particularly ETFs have sustained asset growth in fiscal 2024, buoyed by increased popularity

and institutional investments from entities such as provident funds, which have contributed to the segment’s expansion.
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Share of passive funds in AUMs
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® Investors are preferring long-term equity schemes and short-term debt schemes

Equity schemes having age of more than 24 months had the highest share of AUM of ¥ 18,61,810 crore as on 31st March,
2024. It shows that investors are preferring long term investments in equity due to positive returns that equity-oriented schemes
have given. Non-equity schemes of age greater than 24 months having a share of ¥ 6,97,815 crore of AUM was the second
highest contributor as investors move towards safer debt mutual funds.

Age-wise AUM distribution shows long-term investment in equity
oriented mutual funds gaining traction
(In%cr)
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Holding patterns suggests retail investors are at par with high net-worth individuals in equity AUM

High net-worth individuals are the highest contributor in equity mutual funds AUM as of 31st March, 2024. Their share in
equity AUM has increased from 43.7% as of March 2023 to 44.5% as of March 2024. Share of retail investors decreased
from 43.4% as of March 2023 to 42.9% as of March 2024.

In terms of debt AUM, corporates emerged as the leaders having total share of 55.4%. However, the demand for debt funds
has also gained traction amongst high net-worth individuals mainly for diversification of portfolio and flexibility of withdrawal.
The share of high net-worth individuals in debt mutual funds AUM has decreased from 40.7% as of March 2023 to 36.5% as
of March 2024.

Corporates also had highest share in liquid funds AUM and ETFs AUM with 77.8% and 88.7% of holdings respectively, as of
31st March, 2024. Flis have the minimum holdings across all types of AUM.

Share of retail investors is at par with high net-worth individuals in equity
AUM whereas corporates lead in debt, liquid and others’ AUM
100.0% ® 5.0% - 1.6% = 25%
90.0% | . 16.0% O 8%
80.0% | 42.9% 36.5% © 4.6%
70.0% +
[V
60.0% 31%
50.0% *
0,
20.0% | _ 88.7%
30.0% - 44.5%
e 55.4%
20.0% *
10.0% *
12.4%
0.0% .
Equity Debt Liquid ETFs
@ Corporates @ Banks/Fls Fils @ High Networth Individuals @ Retail

Note: As per quarterly aggregate AUM as of March 2024, Equity includes equity-oriented funds, hybrid funds, solution-oriented
funds and index funds; Debt includes debt-oriented funds, gilt funds and fund of funds invested overseas, Liquid include liquid
funds, money market funds and floater funds; ETFs include Gold ETF and other ETFs.

Source: AMFI, CRISIL MI&A

Individuals outpace institutional investors in terms of AUM

Historically, majority of the industry’s assets were held by institutional investors, mainly corporates. However, the share of
institutional investors, comprising of corporates, banks / financial institutions (“FIs”) and foreign institutional investors
(“Flls") / foreign portfolio investors (“FPIs”), has gradually declined from 45% as of March 2019 to 37% as of March
2024. This is because, while institutional AUM grew at approximately 12% CAGR over the period, individual AUM saw a
faster trajectory of 20% CAGR on the back of rising participation, especially in equity funds. The mutual fund industry has seen
increased participation from households in recent years, owing to growing awareness, financial inclusion, improved access to
banking channels and increased adoption of technology by non-bank distributors.

Share of AUM by investor classification reflects exponential growth of AUM held by individual investors

Category (In % cr) March 2019 March 2020 March 2021 March 2022 March 2023 [ P1P)
Corporates 10,10,202| 10,98,454| 14,26,743| 16,23,633| 15738,893| 18,96,658
Banks/Fls 82,648 76,720 57,703 61,313 31,328 52,445
Flls/FPls 11,061 5,376 5,782 4,372 4,018 3,884
Institutional sub-total 11,03,911 11,80,550 14,90,228 16,89,319 15,74,238 19,52,986
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Category (In % cr) March 2019 | March 2020 | March 2021 | March 2022 March 2023 m
Retail Investor 6,44,595 4,69,630 7,04,351 8,80,037 10,07,230 14,93,603
High net worth individuals 7,09,510 8,20,703 10,22,616 12,00,940 13,60,562 18,93,605
Individual sub-total 13,54,105 12,90,332| 17,26,967| 20,80,977 23,67,793| 33,87,208
Total 24,58,016| 24,70,882| 32,17,194 37,70,295| 39,42,031| 53,40,195

Notes: (1) Figures are in % crore; (2) Average monthly AUM for the period considered, (3) Individual investors include retail and
high net worth individuals (“HNI”) investors. Institutional investors include corporates, banks/Fls, and FIl / FPls;

Source: AMFI, CRISIL MI&A

® Rising popularity of SIPs has accelerated retail investor participation in mutual fund space

Increased ease of investments, rising mutual fund distributors, digital investment platforms and increased awareness have led
SIPs to surge exponentially in the past few years. In fact, SIPs have also become the mainstream investment tool for first-time
investors starting their investment journey in mutual funds. Several benefits accrue from SIPs, such as avoidance of behavioral

weakness during uncertain periods, aggregation of a high number of small amounts of investments and certain tax benefits in

ELSS through SIPs. SIPs have helped grow, diversify net inflow and reduce volatility in the aggregate inflows.

The number of SIP accounts increased from 2.6 crore as of March 2019 to 8.4 crore as of March 2024. Monthly inflows
through SIP have steadily increased, from approximately ¥ 8,055 crore in March 2019 to approximately ¥ 19,271 crore in
March 2024. Monthly average inflows through SIP grew at CAGR 16.5% from % 7,724 crore in fiscal 2019 to ¥ 16,602
crore in fiscal 2024. Moreover, yearly SIP contribution grew at 29.6% on-year in fiscal 2022, a momentum that continued in
fiscal 2023 as well which recorded 25.2% jump in yearly SIP contribution. The fiscal year 2024 experienced a healthy jump of
27.7% in yearly SIP contribution and a CAGR of 16.5% between the fiscals 2019 and 2024.

Popularity of equity funds, rising participation of investors, recent investor education initiatives and apparent benefits of SIPs to

households that traditionally did not invest in mutual funds indicate that growth in inflows from SIPs is expected to accelerate

over the foreseeable future. This has made SIPs an increasingly important component in overall AUM growth.
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Total number of outstanding SIP accounts grew at CAGR 26.2%
between March 2019 to March 2024

CAGR: 26.2%
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Channel-wise growth analysis in AUM suggests rise in AUMs under direct plans

In September 2012, SEBI mandated mutual fund houses to offer products through the direct route alongside distributors.
Asset managers launched a slew of direct plan offerings from January 2013. Consequently, AUMs of direct plans grew at an
annualised 19.6% between the fiscals 2019 and 2024. As of March 2022, AUMs under direct plans represented 45.6% of
aggregate industry AUM, up from 41.1% share as of March 2019. However, AUMs under direct plan marginally declined to
44.9% as of March 2024.

Going forward, CRISIL MI&A expects increasing investor awareness and integration of user interfaces through digital channels
to lead to further growth in direct plan AUMs. Direct plans offer the benefit of lower expense ratios to investors compared with
regular plans. They also allow AMCs to directly connect with investors without depending on intermediaries.

Rising popularity of direct plans among individual investors

As of March 2024, 75.5% of total institutional investors monthly average AUM accounted for investments through direct
plans (up from 70.6% on 31st March, 2019), whereas 25.9% of total individual investors monthly average AUM accounted
for investments through direct plans (up from 16.9% as of 31st March, 2019). The growing popularity of direct plans among
individual investors can be attributed to various campaigns and investor education initiatives undertaken by the mutual fund
industry. CRISIL MI&A believes that the share of direct plan will gradually increase on account of investors looking to reduce
costs as compared to investing through regular plans.

Maharashtra has the highest share in total mutual fund AUM in India

As per the state-wise/union territory-wise contribution to AAUM of category of schemes for March 2024, top-5 states having
majority share of Indian mutual fund AUM are Maharashtra, New Delhi, Karnataka, Gujarat and West Bengal. Maharashtra
has the highest share at 40.9% of the total mutual fund AUM of the country with a total of ¥ 22,51,629 crore AUM, followed
by New Delhi at 8.4% with a total of ¥ 4,62,403 crore AUM, Karnataka at 6.9% with ¥ 3,80,877 crore AUM, Guijarat at 6.9%
with ¥ 3,78,734 crore AUM and West Bengal at 5.2% with ¥ 2,86,159 crore AUM. Together, the top-5 states hold a massive
68.4% of the total mutual fund AUM of the country that amounts to ¥ 37,59,803 crore AUM. The states of Maharashtra,
Karnataka, Gujarat, West Bengal and New Delhi which include cities such as Mumbai, Pune, Bengaluru, Ahmedabad,
Kolkata, Vadodara, efc. serve as major hubs for mutual funds investments as they are driven by factors such as financial
prominence (presence of financial hubs, government entities), investor demographics (growth number of retail investors,

presence of HNIs, growing investor awareness, greater technological penetration) and historical significance.
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OPPORTUNITIES

In the long term, i.e., between fiscal 2024 and fiscal 2029, the overall industry’s AUM is projected to sustain a high growth
trajectory of 17-18% CAGR, reaching approximately ¥ 120 lakh crore. This growth in the mutual fund industry is expected to be
driven by:

®  Technological advancements, digitisation and rising internet and smartphone penetration facilitating ease of investments and
distribution of mutual funds;

Rising popularity of SIPs with majority of unique investors choosing SIP route for entering mutual funds market;

Rising inflows in thematic or sectoral mutual funds schemes with increased risk appetite of investors;

Higher disposable income and investable household surplus;

Increase in aggregate household and share of financial savings within the savings pie;

Deeper regional penetration as well as better awareness of mutual funds as an investment vehicle; and

Perception of mutual funds as long-term wealth creators driven by ‘Mutual Fund Sahi Hai’” campaign.

Mutual fund AUM expected to reach approximately ¥ 120 lakh crore in fiscal 2029
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Note: P: Projected; AUM is the average of last quarter for each fiscal, AUM excluding FoFs — domestic but including FoFs —
overseas;

Source: AMFI, CRISIL MI&A

Equity AUM to grow at 20-21% between fiscal 2024 and fiscal 2029

In fiscal 2024, quarterly average equity AUM grew by 42.2% on-year to reach ¥ 31.24 lakh crore. CRISIL MI&A expects the Equity
AUM to grow at 20-21% CAGR, the second fastest growth amongst all MF categories, over March 2024 to March 2029. ETFs are
expected to grow the fastest, clocking a ~22-23% CAGR over the next 5 years, as passive investing continues to grow in popularity.
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Growth trend shows equity AUM to reach approximately ¥ 77 lakh crore in fiscal 2029
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Note: P: Projected, As per quarterly average AUM; equity includes equity funds, ELSS, index funds, solution-oriented funds and
balanced funds AUM excluding Fund of Funds — Domestic but including Fund of Funds — Overseas; Source: AMFI, CRISIL MI&A

In fiscal 2023, debt mutual fund declined drastically. There was an improvement over fiscal 2024 where debt funds grew at 42.2%
to reach ¥ 8.86 lakh crore. Over March 2024 to March 2029, CRISIL MI&A expects the segment to grow at a slower rate of 10-
11% CAGR as debt mutual funds will continue to get affected due to high interest rate scenario in the medium term.

Quarterly average liquid/money market funds grew by 0.8% in fiscal 2024 due to heavy outflows. CRISIL MI&A expects the segment
to grow at approximately 8-9% CAGR between March 2024 to March 2029.

KEY GROWTH DRIVERS

¢ India witnesses stronger than expected growth in fiscal 2024

Despite international geopolitical instability, India continues to maintain its position as one of the fastest-growing economies
globally. In February 2024, the National Statistical Office (NSO) in its second advance estimates of national income
estimated the real GDP to grow at a robust 7.6% on-year basis in fiscal 2024. This can be attributed to various factors such
as demographic advantage, robust domestic demand, economic reforms, manufacturing and infrastructure development,
technological advancements and digital push.

In fact, the International Monetary Fund (IMF), in its April 2024 economic outlook update, revised its India economic growth
estimate in real terms for fiscal 2024 to 7.8% from previous 6.7% estimate in January 2024 and 6.3% estimate in October
2023, citing momentum from resilient domestic demand. Further, the growth forecast for fiscal 2025 also witnessed an
increase at 6.8% from the previous 6.5% and 6.3% forecast in January 2024 and October 2023 respectively. In contrast,
global economic growth is projected to decelerate from an estimated 3.5% in 2022 to 3.2% in 2024, according to the IMF.
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Real GDP growth rate (%) for major global economies (CY 2023)
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Demographics profile to aid folio growth in capital markets

As of calendar year 2022, India has one of the largest young population in the world, with a median age of 28 years. Of
India’s population, more than 60% is in the working age group, which is 19-59 years of age, and is expected to remain above
60% for one more decade. CRISIL MI&A estimates that approximately 90% of Indians are still below the age of 60 in calendar
year 2021 and that 63% of them are between 15 and 59 years. In comparison, in calendar year 2020, the United States (US),
China and Brazil had 77%, 83% and 86%, respectively, of their population below the age of 60.

Further with regards to long-term investment products, the increase in life expectancy and aspirations of the working
population (for example, need to build a strong corpus before retirement) is also increasing, leading to more focus on equity
investments in capital markets.

Increasing awareness about capital markets and growing market penetration among the younger
population to aid Industry Growth

Indian capital market’s penetration is low at ~9.83% with 139.30 demat accounts as of December 2023. The total demat
accounts increased from 21.84 mn in March 2014 to 114.46 mn in March 2023 growing at 20.21% CAGR during the
period. The demat growth suggests the increasing awareness and willingness of the people to participate in capital markets
for either trading or with long-term outlook. The young population of India is keen to learn the art of investing in the capital
markets and has access to digital content for the same. This rising awareness and ease of doing things is encouraging more
individuals to participate in the capital markets. CRISIL MI&A expects this trend is likely to continue, as more individuals open
demat accounts and thus expand their financial savings.

Demand for wealth advisers is experiencing surge as wealth of the customers rise

As the wealth of customers and per capita income continues to rise, the demand for wealth advisers is experiencing a
significant surge. This trend emphasises the growing complexity of financial portfolios and the increasing need for personalised
wealth management services. With higher net worth comes a greater array of investment opportunities, tax considerations and

estate planning infricacies, necessitating expert guidance to navigate effectively.

Wealth advisers play a pivotal role in assisting clients in optimising their financial resources, mitigating risks and achieving their
long-term objectives. This rising demand highlights the importance of a skilled and knowledgeable advisory workforce capable

of delivering tailored solutions to meet the evolving needs of affluent individuals and families.

Increasing Share of Non-Institutional and Retail Investors to drive growth for the industry

Individual investors (i.e., excluding promoters and institutions) ownership in NSE listed companies has increased steadily over
the years, reflecting growing confidence in Indian equity markets. In terms of market capitalisation, the value of individual
investors’ direct equity ownership in NSE listed companies has grown at a CAGR of ~16% between March 2017 and March
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2023. From March 2017 to March 2023, overall retail mutual fund AUM and retail equity mutual fund AUM has increased at
a CAGR of 18% and 21% respectively.
Going forward, CRISIL MI&A expects a significant potential for direct equity investments as the total addressable market

including mutual fund folios has seen significant growth in recent times. Moreover, with the increase in financial literacy of
investors, equity ownership is expected to see an increase in the future.

Retdail participation has increased in direct equity and MFs
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Source: NSE Market Pulse, AMFI, India Ownership Tracker (NSE), CRISIL MI&A

* Increasing per capita income to support the industry

India’s per capita net national income expanded 6.8% in fiscal 2024, reflecting robust economic growth and the government’s
continued endeavour to make the country an upper middle-income economy.

Trend in nominal GDP per capita at current prices
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As per the IMF, India’s per capita GDP is projected to rise at a 3-year CAGR of 5-6% in real terms and at 9-10% in nominal terms
between fiscals 2024 and 2027.
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Capital markets to remain attractive part of financial savings

Between fiscal 2013 and fiscal 2023, the net financial savings increased at a CAGR of approximately 6.8% as compared

to approximately 9.0% for saving in physical assets between the same period. This led to a decline in household savings in
physical assets from 65.5% in fiscal 2013 to 70.2% in fiscal 2023. During the same period, net financial savings declined
from 31.1% to 28.5%. Due to an increase in financial literacy and awareness, the relative outperformance of financial assets
over recent years and the Indian government’s efforts to fight the shadow economy, CRISIL MI&A expects the share of financial
assets as a proportion of net household savings to increase over the next five years. The rise in financial assets is expected to
further boost the financial investments under mutual funds (“MFs™), equity, pension schemes, insurance and alternate assets.

Annual inflows of household savings into financial assets during fiscal 2020 and fiscal 2023

As per the latest data available with RBI, annual inflows of household savings into financial assets had increased at CAGR of
42.7% between fiscal 2020 to fiscal 2023. However, fiscal 2022 witnessed reversal of this trend as inflows into deposits, life
insurance and currency declined drastically. But annual inflows of household savings into mutual funds continued to rise and

registered a massive growth of 151% in fiscal 2022 to reach ¥ 1.6 lakh crore.

Increased digitisation to support digital distribution of mutual funds

Technology is conducive for India, considering its demographic structure where the median age is less than 30 years.

The young population is tech savvy and at ease with using it to conduct the entire gamut of financial transactions. With
increasing smartphone penetration and faster data speed, consumers are now encouraging digitisation, as they find it more
convenient. Digitisation is expected to help improve efficiency and optimise costs. Players with better mobile and digital

platforms are expected to draw more customers and emerge as winners in the long term.

Mobile penetration: Higher mobile penetration, improved connectivity and faster and cheaper data speed, supported by
Aadhaar and bank account penetration, have led India to shift from being a cash-dominated economy to a digital one.

Rise in 4G & 5G penetration and smartphone usage to facilitate ease of investing in mutual funds through
digital platforms

India had 1,158.49 mn wireless subscribers at the end of 31st December, 2023. The reach of mobile network, internet

and electricity is continuously expanding the subscriber footprint to remote areas, leading to rising smartphone and internet
penetration in India. Internet subscribers in India have risen sharply from 422 mn as of 31st March, 2017 to 936 mn as of
31st December, 2023, at a CAGR of 13%. In terms of 3-year CAGR, internet subscribers in India have risen at 5.6% between
31st December, 2020 and 31st December, 2023. In terms of internet subscribers per 100 population, the number almost
doubled from 32 as of 31st March, 2017 to 67 as of 31st December, 2023. With launch of 5G services in India, digital
transformation and connectivity is propelling to new heights.

Average wireless data usage per month per subscriber has trended up over the past eight years. Per subscriber per month
data usage increased from 0.1 gigabyte (GB) as of 31st March, 2015 to 19.47 GB as of 31st December, 2023 thanks to
increasing infernet data penetration in India.

Riding the digital wave - growth of new age fin-tech brokers and increasing mobile penetration to drive
retail participation

The emergence of new age fin-tech brokers started gaining prominence from mid 2010s onwards as rising internet and
smartphone penetration acted as a tailwind for the segment. These players have revolutionised the industry with their
low-cost digital business model. New age fin-tech brokers due to their low cost of operations have been able to transfer this
benefit to their clients by significantly bringing down the cost of investing for them with minimal brokerage fees. Supported by
India’s robust digital public infrastructure, cost of onboarding has gone down for the new age fintechs in addition to enabling
them to build and scale their operation at a large scale. Therefore, rising financial literacy of India’s young population
(expecting to form a majority of the incremental clients for the brokers), coupled with their technological proficiency, almost
zero brokerage feature and comfort of transacting through digital platforms is expected to further supplement the strong

impact that technology has on the retail investors thereby enabling them to increase participation in the markets.
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Inflows in mutual funds to strengthen with retail participation

Total AUM of retail investors stood at ¥ 14,93,603 crore as on 31st March, 2024. It was mainly driven by interest of retail
investors in equity oriented and gold ETF mutual fund schemes. Total AUM of retail investors in equity schemes amounted to
% 12,43,301 crore and accounted for 83.2% of the total retail investors” AUM at the end of March 2024.

In the long term, with expectations of higher returns from the capital markets, the fund flow into equity funds is expected to
be high. Increasing share of mutual funds in the financial savings of households, driven by expectations of higher and stable
returns, is a key factor that is expected to contribute to fund inflows, especially into passive and equity fund categories.

Factors such as financial awareness and retirement planning to further contribute to the growth of Indian
mutual fund industry

The low mutual fund penetration in India is largely due to the lack of awareness. However, penetration is increasing owing to
various government initiatives towards investor education and awareness. Securities and Exchange Board of India has directed
AMCs to annually set aside at least 2 basis points (“bps”) of their daily net assets for spending on investor-education initiatives
such as boosting awareness about mutual funds. Such spending is expected to rise along with growing industry AUM, thereby
helping deepen mutual fund penetration among new investors, particularly in B30 markets. The popularity of ELSS, a mutual
fund product that helps investors save income tax under Section 80C of the Income Tax Act, 1961, has also grown. CRISIL
MI&A believes that investor education, coupled with better risk management and transparency within the mutual fund industry,
will boost investor confidence and lead to increased investments and growth in the industry. Moreover, retirement has the
potential fo significantly improve penetration among households. EPFO’s move to invest 15% of its fresh accretion into ETFs
has boosted the industry, thereby illustrating how mutual funds can be promoted as a vehicle for retirement planning in India.

The substantial proportion of young population offers huge potential for retirement planning.

KEY CHALLENGES

Market volatility

Geopolitical events, such as trade disputes, military conflicts and diplomatic tensions, can also contribute to market instability.
Persistently high inflation, which has been a significant challenge for global economies, can further exacerbate market
volatility. This increased volatility highlights the importance of long-term investment strategies, diversification and professional

fund management to weather the market turbulence.

Increased competition with new players entering the market

Few new fund houses launched their businesses in the year 2023. Notably, the industry may see a few more players going
forward. The increased competition will drive fund managers to be more innovative and agile in their investment strategies,
as they strive to attract and retain investors. This may lead to the introduction of new fund categories, specialised investment
products, and enhanced digital platforms to provide a more seamless and personalised investment experience.

Technological shifts in Indian mutual fund industry

India has been witnessing increased use of automated technology such as artificial intelligence and Al-based services,
chat bots, intelligent agents, digital assistants and many other app-driven services across all industries. Increasingly, we are
witnessing a rising number of do it yourself (DIY) investors, some of whom prefer to directly invest in the markets instead of
opting for the mutual fund route. The asset management companies of India will have to cope with this technological and
attitudinal shift and reduce costs, develop new and innovative products, alpha generation and provide ease of investing to

investors.

Removal of indexation benefits on debt mutual funds

The government in Budget 2023 brought amendments as per which no Long-term Capital Gains (LTCG) tax benefits will be
applicable to several investment vehicles such as debt mutual funds, gold funds, exchange-traded funds, international funds
and certain category of hybrid mutual funds. With effect from 1st April, 2023, capital gains made on such mutual funds will
be added to income and taxed as per the slab rates applicable. Consequently, the removal of the indexation benefit for debt

mutual funds is likely to diminish their appeal to long-term investors.
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* High interest rates will continue to pose a challenge for debt mutual funds in India

Interest rate hikes affect both debt and equity markets. The Reserve Bank of India’s (RBI’s) Monetary Policy Committee (“MPC”)
kept raised policy rates by 40 bps in May 2022. This was followed by 50 bps in June 2022, 50 bps in August 2022, 50 bps
in September 2022, 35 bps in December 2022 and another hike of 25 bps in February 2023, thus bringing the repo rate to
6.5%. The policy rates have remained unchanged as of fiscal 2024. Hence, it would continue to pose risks for mutual funds
industry in India. Long-term debt schemes are expected to suffer the most as high interest rates drags down their returns.

*  Low financial literacy keeps clogging the growth of Indian mutual fund industry

The mutual fund industry in India continues to face hindrances arising for the country wide lack of financial literacy. The
deficiency of understanding about mutual fund products, schemes and investments impedes potential investors from making
informed decisions, thereby restricting the flow of new capital into the sector. Limited channels of information about financial
literacy hinder the mutual funds industry from capitalising the wider populus. Development of newer distribution channels,
education initiatives, regular interactions within the wider investor community in English and vernacular languages will play a

critical role in building trust, retaining investors and increasing penetration of products.

Equity market performance in India & outlook for fiscal 2024

Indian equities continued to see strong gains with both the indices, Nifty 50 and BSE Sensex, seeing the highest returns. Both
domestic and global factors were supportive of foreign capital inflows. The stronger than expected gross domestic product (GDP)
growth of 7.6% for the second quarter of fiscal 2024, buoyed the market. The Fed’s decision to hold rates steady and its dovish
stance on rate cuts boosted foreign capital inflows. Other major central banks maintaining the status quo on rates also supported
the equities.

Equity mutual funds AUM grew from % 13.6 lakh crore in fiscal 2021 to % 31.2 lakh crore in fiscal 2024. Fiscal 2024 witnessed
net inflow of ¥ 3.4 lakh crore in equity fund AUM due to good performance by Indian corporates and increased participation of
individual investors.

CRISIL MI&A expects equity fund AUM to grow in double-digits in the long term as government policies and positive economic

growth are expected to keep the investors’ sentiments upbeat.

Growth in equity funds AUM from net inflows at 26-27% and mark-to-market
gains at 15-16% in fiscal 2024
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Fixed income market performance in India & outlook for fiscal 2025

Despite international geopolitical instability, India continues to maintain its position as one of the fastest-growing economies
globally. In February 2024, the National Statistical Office (NSO) in its second advance estimates of national income estimated the
real GDP to grow at a robust 7.6% on-year basis in fiscal 2024. This can be attributed to various factors such as demographic
advantage, robust domestic demand, economic reforms, manufacturing and infrastructure development, technological
advancements, and digital push. The Monetary Policy Committee (MPC) of the Reserve Bank of India (RBI) stood pat on both
interest rates and stance during its April review meeting. While it is becoming increasingly evident that the global rate hike cycle

is coming fo an end, moves from here are going to be asynchronous unlike the coordinated cuts in response to the Covid-19

pandemic and largely in-step hikes thereafter to tackle inflation.

Debt mutual fund AUM stood at % 8.9 lakh crore in fiscal 2024 as against ¥ 6.1 lakh crore in fiscal 2023. Fiscal 2024 witnessed
net outflow of ¥ 18,044 crore in debt mutual fund due to lower-than-trend returns and expectations of policy normalisation on
account of rising inflation. The segment witnessed mark-to-market loss of 9.6% in fiscal 2023 followed by a gain of 47.1% in fiscal
2024, where the performance of debt mutual funds has improved. In the interim budget for 2024, the government announced

its plan to reduce its borrowings in the upcoming fiscal year, 2025. The government’s significant presence as a borrower in the
debt market often dictates market dynamics, especially regarding yields. With the decrease in borrowings, bond yields tend to stay
lower, making it more favourable for private entities to issue bonds at lower yields. The actions of the government shall be a key
monitorable in the debt mutual funds market.

CRISIL MI&A expects fiscal 2025 to be a better year for the fixed income segment, as inflation is expected to further cool down by
the end of fiscal 2025.

COMPANY OVERVIEW

Business Overview

UTI Asset Management Company Limited (UTI AMC) holds a prominent position in India’s Asset Management Industry, managing
total Assets Under Management (AUM) of ¥ 18.48 lakh crore as of end of March 2024. As of 31st March, 2024, our mutual

fund business is ranked seventh in the country, with Quarterly Average AUM (QAAUM) standing at ¥ 2.91 lakh crore. With a
distinguished history spanning over six decades, we remain dedicated to our goal of becoming the most preferred asset manager.
Our diverse range of products, cater to a wide spectrum of investors, supporting their wealth accumulation endeavours through our

investment solutions.

Risk Management

We adhere to a systematic approach in identifying and mitigating risks. Our comprehensive risk management framework outlines
responsibilities for every management tier within the organisation. We assess, monitor and frequently communicate all inherent
risks to the management. Effective strategies are devised to tackle potential risks, considering their probability, potential impact,
and volatility. Regular reviews of emerging or evolving risks occur in collaboration with the management and the Risk Management
Committee, ensuring the implementation of appropriate control measures.

Internal Control Systems and Adequacy

Our internal controls are aligned with the needs of our business operations and are appropriate for the applicable regulations,
resulting in a smooth and effective conduct of our business. These controls are in place to ensure that our assets are protected,
errors and frauds are detected and prevented, and our financial statements are reliable. The Audit Committee and Board oversees
all procedures to ensure proper authorisation, documentation, description, and monitoring. Furthermore, our company has a state-

of-the-art infrastructure with automated operations for accounts and management information systems.
Operational Performance
Mutual Fund

As of 31st March, 2024, UTI AMC is responsible for managing 80 mutual fund schemes in India, which include Equity, Fixed
Income, Liquid, Hybrid & Solutions, ETFs and Index Funds. The total Quarterly Average Assets Under Management (QAAUM) for all
of these schemes is T 2.91 lakh crore.

Portfolio Management Services

Our Portfolio Management Services (PMS) business, which was launched in 2004, is an important service that we offer to our
esteemed clients. As of 31st March, 2024, the PMS business had a total Assets Under Management (AUM) of ¥ 12,25,154 crore
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under discretionary, non-discretionary and advisory mandates. Our goal is to provide tailormade investment solutions that align

with our clients’ risk profile and return expectations, utilising research-based valuation and security selection techniques.

As on March 2024, the corpus of Employees’ Provident Fund Organisation (EPFO), the Coal Mines Provident Fund Organisation
(CMPFO), the Employees’ State Insurance Corporation (ESIC), and the National Skill Development Fund (NSDF) were managed
under discretionary mandates, Directorate of Postal Life Insurance (PLI) under non-discretionary mandates and various offshore
accounts under Advisory PMS.

Human Resources

At UTI AMC, we employ a rigorous selection process, that is designed to match candidates with the skills essential for their
respective roles. Following recruitment, we implement comprehensive development programs that provide training, resources,

and mentorship to support the growth and efficacy of new team members. Our recruitment strategy emphasises diversity which
includes diversity of age, cultures and the expertise of various industries that our employees bring from their past experiences. Our
diversity in gender is demonstrated by our recent cohort of management trainees, with 45% of whom are females. This commitment

cultivates an inclusive environment that promotes creativity and enhances decision-making capabilities.

We recognise employee skill development and knowledge enhancement as crucial to our capability-building initiatives. We prioritise
on equipping our employees from the ground up through extensive training and development opportunities. Our commitment

to professional growth is manifested in our diverse programs, including leadership coaching, process and product knowledge
enhancement and compliance training. By providing our workforce with the resources, we not only support their career progression,
but also develop a skilled team, capable of driving our organisation’s success. Our investment in employee development

ensures that our professionals are well-prepared to contribute effectively to their current roles and are well-positioned for future

advancement within the Company.

Additionally, we acknowledge the significance of digital transformation and have implemented innovative methods such as Reality
Blended Learning Programs and a robust digital Learning Management System (LMS) to enrich our employees’ learning experiences.

We firmly believe in the potential and commitment of our workforce and reaffirm our faith in their ability to propel the Company
forward. By identifying and promoting deserving internal candidates, we nurture a culture of growth, loyalty, and sustained

excellence within our organisation.
As of 31st March, 2024, UTI AMC has a consolidated strength of 1,474 employees.
Financial Performance Review

Consolidated Financial Performance Review

Particulars | FY 2023-24] FY 2022-23

Current Ratio 13.29 13.84
Operating Profit Margin (%) 35.95 37.73
Net Profit Margin (%)* 43.91 33.90
Return on Equity (%)* 18.55 11.68

*Reason for increase in Net Profit Margin: Total income of the Company has increased by a higher % as compare to increase in total expenses.
#Reason for increase in Return on Equity: Profit After Tax has increased by a higher % than increase in average networth of the Company.

Total Income

The total income for the fiscal year ended 31st March, 2024 was % 1,743.93 crore, an increase of ¥ 453.84 crore, or 35.18%, from

% 1,290.09 crore for the fiscal year ended 31st March, 2023. This increase is primarily due to increase in net gain on fair value
changes. Sale of service as a percentage of total income was 67.78% for fiscal year ended 31st March, 2024 as compared to
87.70% in fiscal year ended 31st March, 2023.

Sale of Services

Sale of services for the fiscal year ended 31st March, 2024 stood at ¥ 1,182.06 crore, an increase of ¥ 50.69 crore or 4.48% from
% 1,137.37 crore for the fiscal year ended 31st March, 2023. This increase can be attributed to the increase in management fees
from MF Business & NPS business.

Other Income

For the fiscal ended 31st March, 2024 other income was ¥ 6.97 crore, a decrease of ¥ 16.26 crore, or 70.00%, from ¥ 23.23
crore for the fiscal year ended 31st March, 2023. The principle reason behind this is the foreign exchange gain & loss which was

reduced as compared to the previous financial year.
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Expenses

Fees and Commission Expenses: Fees and commission expenses decreased by T 1.04 crore, or 35.99%, from % 2.89 crore
in the fiscal year ended 31st March, 2023 to % 1.85 crore in the fiscal year ended 31st March, 2024. This was primarily a result of

decrease in commission paid to distributors for the AIF business by UTI Alternatives.

Finance Cost: Finance cost increased by ¥ 1.72 crore or 18.01% from T 9.55 crore in the fiscal year ended 31st March, 2023
to ¥ 11.27 crore in the fiscal year ended 31st March, 2024. This was mainly because of addition & modification in existing lease
agreements.

Employee Benefit Expenses: Employee benefit expenses increased by ¥ 24.80 crore or 5.98% from ¥ 414.53 crore in the
fiscal year ended 31st March, 2023 to ¥ 439.33 crore in fiscal year ended 31st March, 2024. This was mainly because of increase
in employee cost in offshore business, NPS business & AIF business, and also on account of one-time impact for the actuarial
valuation of gratuity for the holding company due to the revision of ceiling for Gratuity. Employee benefit expenses as a percentage
of total income stood at 25.19% for the fiscal year ended 31st March, 2024, compared to 32.13% for the fiscal year ended 31st
March, 2023.

Depreciation and Amortisation Expenses: Depreciation and amortisation expenses increased by ¥ 2.32 crore or 5.81%
from ¥ 39.94 crore in the fiscal year ended 31st March, 2023 to ¥ 42.26 crore in the fiscal year ended 31st March, 2024. This
was mainly because of higher capitalisation of building, various office equipment, furniture & fixtures and computer & laptops.
Depreciation and amortisation expenses as a percentage of total income stood at 2.42% for the fiscal year ended 31st March,
2024 compared to 3.10% for the fiscal year, ended 31st March, 2023.

Other Expenses: Other expenses increased by ¥ 24.82 crore or 10.45% from ¥ 237.56 crore in the fiscal year ended

31st March, 2023 to ¥ 262.38 crore in fiscal year ended 31st March, 2024. This was mainly because of increase in PFRDA fees
in the NPS business, travelling and conveyance charges, membership fees and subscription charges, advertisement & business
promotion expenses, repair & maintenance expenses and CSR Expenses. Other expenses as a percentage of total income was
15.05% for the fiscal year ended 31st March, 2024 compared to 18.41% for the fiscal year ended 31st March, 2023.

Profit Before Tax: Profit before tax for the fiscal year ended 31st March, 2024 was ¥ 986.84 crore, an increase of ¥ 401.22
crore, or 68.51%, from ¥ 585.62 crore for the fiscal year ended 31st March, 2023. This increase is primarily due to increase in net

gain on fair value changes and sale of services. As a percentage of total income, profit before tax was 56.59% in the fiscal year

ended 31st March, 2024 and 45.39% in the fiscal year ended 31st March, 2023.

Tax Expenses: In the fiscal year ended 31st March, 2024, our tax expenses increased by ¥ 38.87 crore or 26.63% from

% 145.94 crore in the fiscal year ended 31st March, 2023 to ¥ 184.81 crore in fiscal year ended 31st March, 2024. The increase
in the current tax was ¥ 18.38 crore or 13.48% from ¥ 136.38 crore in the fiscal year ended 31st March, 2023 to ¥ 154.76

crore in fiscal year ended 31st March, 2024. This was mainly because of increase in our operating income. Deferred tax expenses
increased by ¥ 20.46 crore or 214.02% from deferred tax expenses of ¥ 9.56 crore in the fiscal year ended 31st March, 2023 to

% 30.02 crore in fiscal year ended 31st March, 2024, mainly because of increase in income from net gain on fair value changes on
investments.

Profit After Tax (attributable to the owners of the Company): Profit after tax (attributable to the owners of the Company)
for the fiscal year ended 31st March, 2024 was ¥ 765.68 crore, an increase of ¥ 328.32 crore, or 75.07%, from ¥ 437.36 crore
for the fiscal year ended 31st March, 2023. This increase was primarily due to increase in total income in fiscal year ended

31st March, 2024 as compared to fiscal year ended 31st March, 2023. As a percentage of total income, profit after tax was
43.91% in the fiscal year ended 31st March, 2024 and 33.90% in the fiscal year ended 31st March, 2023.

Cautionary Statement

The statements in the Management Discussion and Analysis section describing organisational objectives, projections, estimates
and prediction may be considered as forward-looking statements. All statements that address expectations or projections about
the future, including, but not limited to, statements about the Company’s strategy for growth, product development, market
positioning, expenditures and financial results, are based on certain assumptions and expectations of future events. The Company
cannot guarantee that these assumptions and expectations are accurate or will be realised. The Company’s actual results,
performance or achievement may thus, differ materially from those projected in such forward-looking statements. The Company
assumes no responsibility to publicly amend, modify or revise any forward-looking statement on the basis of any subsequent
developments, information or events. To avoid duplication and repetition, certain heads of information required to be disclosed in
the Management Discussion and Analysis have been included in the Board’s Report.
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To,
The members,

In accordance with Regulation 34(3) read with Clause (C)
of Schedule V of the Securities and Exchange Board of India
(Listing Obligations and Disclosure Requirements) Regulations,
2015 (the SEBI Listing Regulations), the Corporate Governance
Report of UTl Asset Management Company Limited (the
Company / UTI AMC) for the financial year (FY) 2023-24 is
presented below:

COMPANY’S
GOVERNANCE

PHILOSOPHY ON CODE OF

The Company is a professionally managed asset management
company led by its proficient Board of Directors (the Board)
having expertise in diverse fields and a dedicated management
team having requisite talent and experience. The Company
firmly believes to operate its business in a robust and compliant
environment. Accordingly, the Company’s corporate governance
practices are in line with the Companies Act, 2013 (the Act) read
with Rules made thereunder, the SEBI Listing Regulations, Securities
and Exchange Board of India (Mutual Funds) Regulations, 1996
(the SEBI Mutual Funds Regulations), Securities and Exchange
Board of India (Portfolio Managers) Regulations, 2020, Securities
and Exchange Board of India (Investment Advisers) Regulations,
2013 and other applicable regulations / circulars / nofifications
issued by Ministry of Corporate Affairs (MCA) and Securities and
Exchange Board of India (SEBI).

The Company is dedicated to instilling robust corporate
governance principles along with fimely and accurate disclosure
of information. It places significant emphasis on stewardship
activities, fostering an effective risk management framework
and upholding transparency and integrity. The Company’s
corporate governance ethos underscores the adoption of sound
management practices across all levels of the organisation. The
Company is committed to strict compliance with applicable
laws and regulations, while maintaining the highest standards

of transparency and ethical conduct in all business endeavors.

The Company’s vision is to be the most preferred asset
manager. The Company’s vision, therefore, propels to conduct
its operations by abiding strong governance practices.

The Company’s corporate governance framework inter-alia

focuses on:

1. long-term value creation for all its stakeholders;
2. confinuous engagement with its stakeholders;
3.  protection of rights of all stakeholders;
4

independent functioning of Board and its Committees

from management;
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5.  implementing appropriate controls and procedures to

oversee the management’s activities;
6. Adopting ESG policies & practices;

7. having strong systems and processes fo ensure full and
timely compliance with all legal and regulatory requirements

and zero tolerance for non-compliance; and

8. transparent and consistent reporting of Company’s
governance activities as well as its operating and financial
activities to members and other stakeholders in a fair,

accurate, timely, reliable, complete and verifiable manner.

Accordingly, this Corporate Governance Report, as prescribed
under the SEBI Listing Regulations, is being presented to the

shareholders.

BOARD OF DIRECTORS

UTI AMC is a professionally managed company functioning
under the overarching guidance of a diverse Board. The Board
holds the responsibility for crafting long-term business strategies,
amplifying  shareholder value and vigilantly overseeing
the interests of all stakeholders, effective management
and monitoring the effectiveness of Company’s corporate
governance practices. The Board reviews the governance
policies and processes periodically in the context of prevailing
corporate governance trends, regulatory alterations and
industry best practices. The Company’s Board is well informed
and independent, which is essential for upholding the highest

standards of corporate governance.

1. Board Composition:

The Board comprises of eminent and distinguished
personalities with proficiency and vast experience in
diversified sectors with an optimum mix of Executive, Non-
Executive Non-Independent and Independent Directors in
accordance with the provisions of the Act, the SEBI Listing
Regulations and other applicable statutory regulatory

requirements.

As on 31st March, 2024, the Board comprised of 10
(ten) Directors, consisting of 6 (six) Independent Directors
lincluding 2 (two) Independent Women Directors], 3 (three)
Non-Executive Nominee Directors and 1 (one) Executive
Director (Managing Director). The Chairperson of the
Company is Non-Executive Independent Director and is
not related to the Managing Director & Chief Executive
Officer (MD & CEQ). The brief profile of all directors is
available on the Company’s website at https://www.utimf.

com/key-management-personnel/board-of-directors.



https://www.utimf.com/key-management-personnel/board-of-directors
https://www.utimf.com/key-management-personnel/board-of-directors

CORPORATE GOVERNANCE REPORT (Contd.)

Composition of Board of Directors

[ Non-Executive

STATUTORY REPORTS

The Company has a ‘Board Diversity Policy” which sets out
its approach to diversification at Board level. The Policy is

available on the Company’s website at https://www.utimf.

Independent Directors

[ Non-Executive Nominee
Directors

] Executive Director

Board Diversity:

The Company recognises that diversity in the composition
of the Board is essential in view of the business environment,
greater social responsibility, increasing emphasis on
corporate governance, need for addressing concemns of
diverse stakeholders and the necessity for managing risks
in the business effectively. The Company recognises that a
Board comprised of qualified and skilled directors, with a
broad range of experience relevant to the business, diverse
culture, geographical background and age, irrespective of
race, caste, creed, religion, gender efc., is important for
effective corporate governance and sustained commercial
success of a Company.

com/amc-shareholders/code-and-policies.

Board Demographics

[ Indian Directors

[ Overseas Directors

Board Gender diversity (in %)

| Male
I Female

The composition of Board, category of directorship, name of institution represented number of shares held in the Company, number

of other directorships and committee positions held in other Indian public companies and directorships in listed entities as on 31st
March, 2024 are as under:

Name of DIN Category of No. of No. of No. of Committee
Director Directorship shares | Directorship positions held in Other listed entities
held in in other other Indian public
the public Companies?
Company | Companies™ | Chairperson | Member Name Category of
Directorship
Mr. Dinesh Kumar | 00142711 | Non-Executive 810 3 2 VLS Finance Limited Independent Director
Mehrofra IndepenQent Director SBI Cards and Payment Independent Director
and Chairperson Services Limited
Computer Age Chairman and
Management Services Independent Director
Limited
Mr. Flemming 02904543 | Non-Executive Nil
Madsen Nominee Director
(Representative
of T. Rowe Price
International Ltd)
Mr. Narasimhan | 03486485 | Non-Executive 351 1 1 1
Seshadri Independent Director
Mr. Deepak 03379600 | Non-Executive Nil 0
Kumar Chatterjee Independent Director
Mr. Rajeev Kakar | 01888608 | Non-Executive Nil
Independent Director
Ms. Dipali Sheth | 07556685 | Non-Executive Nil 8 5 Spandana Sphoorty Independent Director
Independent Director Financial Limited
Welspun Corp Limited Independent Director
DFM Foods Limited Independent Director
Lotent View Analytics Independent Director
Limited
Adani Wilmar Limited Independent Director
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Name of DIN Category of No. of No. of No. of Committee
Director Directorship shares | Directorship positions held in Other listed entities
held in in other other Indian public
the public Companies?
Company | Companies” | Chairperson | Member Name Category of
Directorship
Ms. Jayashree 07140297 | Non-Executive Nil 2 3 Godrej Properties Limited | Independent Director
Vaidhyanathan Independent Director
Mr. Kiran Kumar | 09637366 | Non-Executive Nil
Tarania ¥ Nominee Director
(Representative of
Punjab National
Bank)
Mr. Srivatsa 10193489 | Non-Executive Nil
Desikamani Nominee Director
(Representative
of T. Rowe Price
International Ltd)®
Mr. Imtaiyazur 01818725 | Managing Director 60,304 1 0
Rahman® & Chief Executive
Officer
Mr. Edward Cage | 08243277 | Non-Executive Nil
Bernard"®) Nominee Director
Notes: Company w.e.f. closure of business hours of 8th June,

1.
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The directorship in UTI AMC, in private companies
(including deemed public company), foreign companies,
bodies corporate and companies under Section 8 of the Act
is not considered while counting number of directorships
in other public companies.

Membership / Chairpersonship in the Audit Committee
and Stakeholders Relationship Committee of Indian public
companies (excluding UTI AMC) is considered while
counting the number of committee positions held in other
Indian public companies.

Re-appointment of Mr. Kiran Kumar Tarania (DIN:
09637366) who retired by rotation at the 20th AGM
of the Company and the members had approved his
appointment as a Non-Executive Nominee Director of the
Company with effect from 26th July, 2023, liable to retire

by rotation.

The existing term of Mr. Imtaiyazur Rahman (DIN:
01818725) as Managing Director of the Company
was till 12th June, 2024. The Board had, based on the
recommendation of the Nomination and Remuneration
Committee approved the appointment Mr. Imtaiyazur
Rahman as Managing Director & Chief Executive Officer
of the Company in its meeting held on 30th January,
2024. Subsequently, the members of the Company had,
at the 7th Extra-Ordinary General Meeting held on 7th
March, 2024, re-appointed him as Managing Director &
Chief Executive Officer of the Company for another period
of 2 years with effect from 13th June, 2024 to 12th June,
2026.

Mr.  Edward Cage Bernard (DIN: 08243277),
representative of T. Rowe Price International Lid,
ceased to be Non-Executive Nominee Director of the
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2023. The appointment of Mr. Srivatsa Desikamani
(DIN: 10193489) who was appointed as an Additional
Director (Non-Executive Nominee Category) w.e.f.
9th June, 2023, was regularised by the members in their
20th AGM held on Tuesday, the 25th July, 2023.

None of the directors is a member in more than 10 (ten)
Audit Committee and / or Stakeholders Relationship
Committee or chairman / chairperson in more than 5
(five) Audit Committee and / or Stakeholders Relationship
Committee across all the Indian public companies in
which he / she is a director.

It is ensured that none of the Independent Directors
concurrently hold position as independent director in more
than seven listed entities and in more than three listed
entities if the director is whole time director / managing
director in any listed entity in compliance with Regulation
17A of the SEBI Listing Regulations.

Board Procedures

The Board, its Committees and Independent Directors’
meetings are scheduled in advance, with notice sent well in
advance to facilitate Directors and Committee members in
planning their commitments and ensuring their meaningful
participation in these meetings. To address special or urgent
business matters, resolutions are passed through circular
resolutions, as permitted by law and subsequently confirmed in
the subsequent Board or Committee meetings. To streamline
discussions during Board meetings, the agenda items are
structured to differentiate items requiring approval from those
necessitating acknowledgment or for noting purposes. Any
queries or clarifications regarding items slated for approval
are addressed in advance to foster focused and productive
discussions during the meetings. Additionally, the Company
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Secrefary serves as the Secretary to all Committees, Board
and General Meetings, ensuring seamless coordination and

record-keeping across these forums.

Annually, the Board convenes a strategic meeting to review
the Company’s overall budget, goals and performance,
further emphasising a proactive approach to governance
and performance evaluation as group.

Flow of information to the Directors

The agenda items along with explanatory notes, reports and
minutes were prepared in accordance with the applicable
laws, including the Act and rules made thereunder, the
SEBI Listing Regulations, Secretarial Standards issued by
the Institute of Company Secretaries of India (ICSI).

To uphold stringent confidentiality standards for agenda
and other Board papers while embracing fechnological
advancements and reducing paper usage, the Company
circulates agenda items and explanatory notes to Directors
/ Committee members through a secured web-based
application. This application enables Directors / Committee
members to securely access documents through their
handheld devices, laptops, iPads and web browsers. The
application adheres to robust security protocols necessary

for document storage and transmission.

The Company executives are extended invitations to
participate in Board / Committee meetings. This inclusion
offers Board / Committee members an invaluable
opportunity fo engage directly with management personnel

during the proceedings.

The Company complies with the stipulations outlined in the
Act and Rules, Secretarial Standards and the SEBI Listing
Regulations concerning the organisation and conduct
of Board and Committee meetings as well as General
Meetings.

Follow up on the recommendations of the Board
and Committees

The Company’s governance framework incorporates an
efficient post-meeting follow-up system, encompassing
thorough review and reporting procedures for action
taken reports from both Board and Committee meetings.
These reports are systematically addressed and discussed
in subsequent meetings, ensuring accountability and
continuity in decision-making processes.

The suggestions / comments / advice / instructions of the
Board / Committees are vigorously tracked. The status is
presented to the Board / Committees.

The Company believes that sound succession plans
for the Board members and senior leadership are very
important for creating a future for the Company. The

Nomination and Remuneration Committee plays a pivotal

STATUTORY REPORTS

role in identifying successors to senior management. The
Company has a well defined succession planning policy
for ensuring orderly succession for appointments to the
Board and Senior Management. This policy aimed at
ensuring continuity and identifying successors to the
critical positions. This policy delineate objectives such as
assessing organisational competency levels, recognising
potential, fostering workforce development and gaining
valuable insights into the workforce. During the financial
year, the Nomination and Remuneration Committee has
spent substantial time with the management brainstorming
the ways to strengthen the succession plan of the Company.

Disclosure of inter-se relationships between
directors:

None of the directors has any inter-se relationship amongst
each other. During the FY 2023-24, the Company did not
have pecuniary relationship with any of the Independent
Directors. During the FY 2023-24, the Company only
paid sitting fees and reimbursed expenses, if incurred for
attending Board / Committee(s) meetings.

The directors are not related to each other within the
meaning of the term “Relative” as defined under Section 2
(77) of the Act.

Director Engagement:

The Company has organised Board and Committee
meetings at regular intervals to discuss and approve its
business strategy as well as other statutory and general
matters. The Board periodically reviews the compliance
status with all applicable statutory laws, acts, rules &
regulations, policies efc. and steps taken by the Company
to rectify the instances of deviation, if any.

The MD & CEO and senior management updates the
Board / Committee(s) on various matters including the
financials, operations related matters, ESG, digital and
risk management, the economic & regulatory changes
and other business matters.

The Company had provided adequate facilities to the
directors and committee members to attend meetings
of the Board / Committee(s) either in person or through
video conferencing during the FY 2023-24 in accordance
with the circulars issued by MCA and SEBI.

The Board met 9 (Nine) times during the FY 2023-24. In
addition to the above, joint meetings of Board of UTI Asset
Management Company Limited and UTI Trustee Company
Private Limited (Trustees of UTI Mutual Fund) were held on
25th April, 2023 and 26th April, 2023. During the joint
meetings, various matters were discussed and deliberated
on business, strategy, financial, operational and regulatory

compliance.
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Key Board Skills / Qualifications, Expertise / Competencies:

Pursuant to Para C (2)(h) of Schedule V to the SEBI Listing Regulations, the Board of Directors of the Company has identified the

following core skills / expertise / competencies that are desirable for the Company to function effectively in the context of the business

of the Company;

Sr. No. | Category

Skills / Expertise / Qualifications / Competencies

1. Leadership

Corporate Strategy & Planning

Strategic Alliances & Management

Business Development

Management Consulting

Talent Management

Decision-Making

Handling Conflicts and Dilemmas

Participation in Board or Committee Meetings

Willingness to take additional responsibilities and spend time outside of Board /
Committee meetings

Team work aftributes and good interpersonal relationships with other Board Members

Learning agility

2. Board Expertise and Governance

Prior Directorship Experience

Regulatory affairs & Compliance

Risk Management

Audit & Taxation

Stakeholders Engagement

Governance practices

Sustainability & ESG Practices

3. Industry Knowledge / Expertise

Investment Management

Financial Management

International Asset Management

Understanding of capital markets

Investor Relations

4, Technical Skills / Expertise

Information Technology

Sales & Marketing

Client Services

Treasury

Government policies & economic conditions

The mapping of matrix to the directors of the Company as on 31st March, 2024 are as under:

Sr. | Name of Directors Leadership Board Industry Technical
No. Expertise and Knowledge / Skills /
Governance Expertise Expertise
1. | Mr. Dinesh Kumar Mehrotra v v v v
2. | Mr. Flemming Madsen v v v v
3. | Mr. Narasimhan Seshadri 4 v v v
4. | Mr. Deepak Kumar Chatterjee v v v v
5. | Mr. Rajeev Kakar v v v v
6. |Ms. Dipali Sheth v v v v
7. | Ms. Jayashree Vaidhyanathan v v v v
8. | Mr. Kiran Kumar Tarania v v v v
9. | Mr. Srivatsa Desikamani v v v v
10. | Mr. Imtaiyazur Rahman v 4 v v
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Board Independence

6 (six) out of 10 (ten) directors on Board of the Company
are Non-Executive Independent Directors (including the
Chairperson). Independent Directors of the Company
bring an unbiased judgment on the Board’s deliberations,
including on the matters pertaining to strategy,
performance, risk management, human resources,

governance, key appointments and standards of conduct.

All the Independent Directors affirmed their independence
by submitting a declaration of independence on compliance
with the conditions mentioned in Section 149 of the Act
read with Rule 5 of the Companies (Appointment and
Qualification of Directors) Rules, 2014 and Regulation
16(1)(b) and 25(1) of the SEBI Listing Regulations.

In terms of Regulation 25(8) of the SEBI Listing Regulations,
the Independent Directors have confirmed that they are
not aware of any circumstance or situation, which exists or
may be reasonably anticipated, that could impair or impact
their ability to discharge their duties with an objective of
independent judgment and without any external influence.

Further, a declaration on compliance with Rule 6(3) and
6(4) of the Companies (Appointment and Qualifications
of Directors) Rules, 2014 regarding the requirement
relating to the enrolment in the Data Bank for Independent
Directors and requirement of passing proficiency self-
assessment test conducted by the IICA, if applicable, were
received from all the Independent Directors.

None of the Independent Directors of the Company
resigned during the FY 2023-24.

The maximum tenure of Independent Directors is in
accordance with the Act, the SEBI Listing Regulations, the SEBI

Mutual Funds Regulations and other statutory provisions.

Familiarisation Programme for Independent
Directors:

The Company consistently familiarises its Independent
Directors along with the Non-Executive Nominee Directors
and Executive Director with their roles, rights & responsibilities
in the Company, mutual fund industry and nature of
business & business model of the Company, performance
of the Company, various system and policies adopted by
the Company, Indian and global market update, corporate
governance framework, risk management framework,
management  structure, human  resource  policies,
management development and succession planning,
internal audit, operations of subsidiaries, digitisation of
business process and update on digital marketing, ESG
activities, cyber and information security, RTA functioning

efc.

The Board is regularly updated about significant
developments concerning the Company.

STATUTORY REPORTS

Pursuant to Regulation 25(7) and Regulation 46(2)
of the SEBI Listing Regulations, the Company has a
‘Familiarisation Programme for Independent Directors’.
The details of familiarisation programmes conducted
during the FY 2023-24 are available on the Company’s
website  at  https://www.utimf.com/amc-shareholders

code-and-policies.

Separate Meeting of Independent Directors:

To comply with the provisions of Schedule IV of the Act
read with Regulation 25 (3) and (4) of the SEBI Listing
Regulations, the Independent Directors met 3 (Three)
times during the FY 2023-24 j.e. on 18th April, 2023,
18th October, 2023 and 1st March, 2024, without the
presence of Non-Independent Directors and management

and inter-alia reviewed the following:

*  The performance of Non-Independent Directors and
the Board as a whole;

*  The performance of the Chairperson of the Company,
taking into account the views of Executive Directors
and Non-Executive Directors; and

* The quality quantity and timeliness of flow of
information between the Company’s management
and the Board that is necessary for the Board to
effectively and reasonably perform their duties.

e Effectiveness of board process and other general
matters relating to operation of the Company.

Board Evaluation:

Pursuant to clause 2.1 (iv) of the Nomination and
Remuneration Policy, the Nomination and Remuneration
Committee had specified the criteria for evaluation of
the Board and all the individual directors. The Board has
adopted the “Policy for Evaluation of Performance of the
Board of Directors” to comply with various provisions under
the Act and the SEBI Listing Regulations for evaluation of
Board as a whole, its Committees and individual directors.

The Company has conducted a formal annual
performance evaluation, through an external agency, of
the entire Board, its Committees, the Chairperson and
individual directors for the FY 2023-24.

The evaluation was conducted based on various criteria
including Board structure and composition, degree
of fulfilment of key responsibilities, establishment and
delineation of responsibilities to Committees, effectiveness
of Board processes, information flow, functioning of the
Board / Committees, Board culture and dynamics, quality
of the relationship between the Board and management,
decision-making process, guidance / support to

management outside Board / Committee meetings efc.

The agency had completed the aforesaid performance

evaluation in line with the provisions of the Policy, the Act,
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the SEBI Listing Regulations and Guidance Note on Board
Evaluation dated 5th January, 2017 and international
code of conduct issued by SEBI and submitted its report to
the Board.

The criteria for the evaluation of the Board is mentioned
in the Policy for Evaluation of Performance of the Board
of Directors which is available on Company’s website
at  hitps://www.utimf.com/amc-shareholders/code-and-
policies.

The recommendations and suggestions of the evaluation,

stemming from the performance evaluation, were carefully
considered and acknowledged by the Independent
Directors, Nomination and Remuneration Committee
and the Board. The discussions were characterised by
robustness, good intentions and resulted in clear direction

and decisions.

The Code of Conduct:
The Company’s Code of Conduct are of the utmost

importance to its members and other stakeholders and are
essential so that it can conduct business in accordance with
legal and ethical values to which the Company is strongly
committed to.

To comply with the provisions of Regulation 17(5) of the SEBI
Listing Regulations, the Company has adopted “Code of
Conduct for Board of Directors and Senior Management”
(Code). The Code is available on the Company’s website

at  https://www.utimf.com/amc-shareholders/code-and-
policies.

On the basis of declarations received from Board

Members and Senior Management Personnel, Mr.
Imtaiyazur Rahman, Managing Director & Chief Executive
Officer of the Company has provided a declaration
that the members of the Board of Directors and Senior
Management Personnel have affirmed compliance with the
Code during the FY 2023-24. A copy of such declaration
is also attached with this report as Annexure - A.

Board Support:

The Company Secretary is responsible for:

i.  preparation of the agenda and convening of the
Board and its Committee(s) meetings;
ii. review and submission of all papers to the Board and

its Committee(s);

ii. conducting the meetings of the Board and its
Committee(s), in the capacity of Secretary of the
Board / Committee(s);

iv.  advising / assuring the Board and its Committee(s)

on compliance & governance principles;
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v.  recording of minutes of the meetings; and

vi. ensuring compliance of applicable provisions of the
SEBI Listing Regulations, the Act, SEBI Mutual Funds
Regulations read with circulars and nofification issued
thereon relating to the roles, duties, responsibilities
and powers of the Directors and efc.

BOARD COMMITTEES

Board Committees serve a crucial function in enhancing Board
effectiveness and reinforcing Corporate Governance standards.
Established with formal approval from the Board, these
committees are entrusted with specific roles and responsibilities.
The Board supervises the execution of responsibilities by the
Committees. Minutes of the proceedings of all the Committee

meetings are circulated to the Board to take note of the same.

As on 31st March, 2024, the Board has following Committees
with specific terms of reference in line with the provisions of the
Act, the SEBI Listing Regulations and other applicable laws, to
meet the business requirements and in order to strengthen the
governance framework of the Company:

Sr. Name of Composition
No.| Committee
1. | Audit e Mr. Deepak Kumar Chatterjee-
Committee Chairperson
*  Mr. Dinesh Kumar Mehrotra-
Member

*  Mr. Flemming Madsen-Member
*  Mr Narasimhan Seshadri-Member
*  Mr Raojeev Kakar-Member

2. | Nomination . Mr. Narsimhan Seshadri-
and Chairperson
Remuneration |, Mr.  Dinesh  Kumar Mehrotra-
Committee Member

*  Mr. Flemming Madsen-Member
*  Ms. Dipali Sheth-Member

3. |Stakeholders | ¢  Mr Srivatsa Desikamani-
Relationship Chairperson
Committee *  Mr. Deepak Kumar Chatterjee-
Member
* Ms. Jayashree Vaidhyanathan-
Member
4. |Risk *  Mr Rajeev Kakar-Chairperson
?qnqqemem *  Mr. Narasimhan Seshadri-Member
ommitiee °  Mr. Deepak Kumar Chatterjee-
Member
° Ms. Jayashree Vaidhyanathan-
Member

. Mr. Srivatsa Desikamani-Member
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Sr. Name of Composition

No. Committee

5. |Corporate *  Ms. Dipali Sheth-Chairperson
Social * Mr. Dinesh Kumar Mehrotra-
Responsibility Member
Committee *  Mr Imfaiyazur Rahman-Member

6. | Unitholder *  Mr. Deepak Kumar Chatterjee-
Protection Chairperson

Committee* . Mr. Rajeev Kakar-Member

*  Ms. Dipali Sheth-Member

* Ms. Jayashree  Vaidhyanathan-
Member
*  Mr Imfaiyazur Rahman-Member
7. | Digital * Ms. Jayashree Vaidhyanathan-
Transformation Chairperson
Committee *  Mr Rajeev Kakar-Member

*  Ms. Dipali Sheth-Member

*  Mr Srivatsa Desikamani-Member

*  Mr Imfaiyazur Rahman-Member

8. |ESG Committee |*  Mr. Flemming Madsen- Chairperson
*  Mr. Narasimhan Seshadri-Member

*  Mr. Rajeev Kakar-Member

*  Ms. Dipali Sheth-Member

*  Mr Kiran Kumar Tarania-Member
*In Compliance with the Regulation 25(24) of the SEBI Mutual Fund
Regulations and SEBI Circular no. SEBI/HO/IMD/IMD-PoD-1/P/
CIR/2023/117 dated 7th July, 2023, the Board has constituted the
Unitholder Protection Committee in its meeting held on 25th July, 2023.

Each Board Committee is governed by a well-defined charter
which inter-alia specifies its terms of reference, criteria for
appointment, quorum for the meeting, frequency of the meeting
efc. The Committees annually review its respective charters. The
Committees also work diligently to support effective corporate
governance and strive to align the Company’s governance
framework with the interest of stakeholders. The Committee
meetings are conducted at regular intervals.

The Committees operate under the direct oversight of the Board,
laying the groundwork for decision-making in accordance
with their respective mandates. This approach facilitates
more effective time management for the Board, allowing for
thorough scrutiny and focused attention on delegated matters.
The Committee meetings are scheduled ahead of Board
meetings, ensuring alignment. Furthermore, the Chairperson
of each Committee provides the Board with comprehensive
briefings on the deliberations and decisions taken during
respective Committee meetings.
The Chairpersons of Audit Committee, Nomination and
Remuneration Committee, Risk Management Committee,
Digital
Protection

Committee,
Unitholder
Committee are Independent Directors. The Chairpersons of

Corporate  Social  Responsibility

Transformation  Committee  and

STATUTORY REPORTS

Stakeholders Relationship Committee and ESG Committee are
Non-Executive Directors.

1. Audit Committee:

Audit Committee plays a pivotal role in corporate
governance framework. The Committee aims to enhance
the confidence in the integrity of Company’s financial
reporting, the internal control processes, compliance
with legal and regulatory requirements and the risk
management systems by providing an appropriate
oversight in financial reporting and disclosures.

The composition of Audit Committee is in compliance with
the provisions of Section 177 of the Act and Regulation
18 of the SEBI Listing Regulations. The Audit Committee
comprises of independent directors and Non-Executive
Directors who are financially literate and have relevant
expertise in the fields of finance and accounting.

The Audit Committee met 4 (Four ) times during the FY
2023-24, i.e. on 26th April, 2023, 25th July, 2023,18th
October, 2023 and 29th January, 2024.

In compliance with the SEBI master circular dated 19%th
May, 2023, a joint meeting of Audit Committee of UTI AMC
and UTI Trustee Company Private Limited was conducted
on 26th April, 2023 and all the members had participated
in the said joint meeting. During the joint meeting, the
various matters were discussed and deliberated on various
financial, operational and compliance matters.

The composition of Audit Committee as on 31st March, 2024
and the attendance of members at its meetings are as under:

Sr. |Name and Position Number of
No. | Designation in the meetings during
Committee the
FY 2023-24
Held | Attended
during
tenure
1. | Mr. Deepak Kumar Chairperson 4 4
Chatterjee
(Non-Executive
Independent Director)
2. | Mr. Dinesh Kumar Member 4 4
Mehrotra
(Non-Executive
Independent Director)
3. | Mr. Flemming Member 4 4
Madsen
(Non-Executive
Nominee Director)
4. | Mr. Narasimhan Member 4 4
Seshadri
(Non-Executive
Independent Director)
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Sr. | Name and Position Number of
No. | Designation in the meetings during
Committee the
FY 2023-24
Held | Attended
during
tenure
5. | Mr. Rajeev Kakar Member 4 4
(Non-Executive
Independent Director)
Notes:
(1) The Company Secretary acts as the Secretary to the Audit
Committee; and
(2) The Chairperson of the Audit Committee was present at

the 20th AGM of the Company held on 25th July, 2023.

Terms of reference of the Audit Committee:

The Terms of Reference of the Committee are as under:

i

fii.

vi.

Vil.

152

To oversee the Company’s and the Mutual Fund schemes
financial reporting process and disclosure of its financial
information to ensure that its financial statements are
correct, sufficient and credible;

To consider and recommend for approval of the Board, the
appointment, re-appointment and, if required, replacement
or removal of the statutory auditor, internal auditor etc. of
the Company and Mutual Fund Schemes along with their
terms of appointment and fixation of remuneration for audit
or any other services rendered by auditors;

To consider and recommend for approval of the Board, all
accounting policies issues for the Mutual Fund Schemes,
including any proposed changes fo the accounting policies
and practices for transactions with related parties, etc.;

To review audit opinion issued by statutory auditors;

To review and monitor the auditor’s independence,
performance and effectiveness of audit process;

To review and recommend the scope of Internal Auditors
to the Board for approval;

To review with the management, the annual financial
statements of the Company and auditor’s report thereon
before submission to the Board for approval with particular
reference to:

a.  Matters required to be included in the Director’s
Responsibility Statement to be included in the
Board’s report in terms of clause (c) of sub-section 3
of Section 134 of the Act;

b.  Accounting policies issues, if any;

c. Changes, if any, in accounting policies and
practices including practices relating to related party

transactions etc. and reasons for the same;

d.  Major accounting entries involving estimates based

on the exercise of judgment by management;
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viii.

XI.

Xii.

Xiii.

XiV.

XV.

XVI.

XVil.

e.  Significant adjustments made in the financial

statements arising out of audit findings;

. Compliance with listing and other legal requirements

relating to financial statements;
g. Disclosure of any related party transactions; and
h.  Modified opinion(s) in the draft audit report.

To review with the management, the quarterly and half-
yearly financial statements of the Company before
submission to the Board for approval;

To consider, review and recommend to the Board,
adoption of financial statements including half yearly
unaudited financial results prepared for the Mutual Fund

Scheme, with particular reference to:

a.  Major accounting entries involving estimates based

on the exercise of judgment by management;

b.  Significant adjustments made in the financial

statements arising out of audit findings;

c.  Compliance with listing and other legal requirements

relating to financial statements;
d.  Disclosure of any related party transactions; and
e.  Modified opinion(s) in the draft audit report.

To review / monitor with the management, the statement
of uses / application of funds raised through an issue
(oublic issue, rights issue, preferential issue, etc.), the
statement of funds utilised for purposes other than those
stated in the offer document / prospectus / notice and
the report submitted by the monitoring agency, to monitor
the utilisation of proceeds of a public or rights issue or
preferential issue or qualified institutions placement and to
make appropriate recommendations to the Board to take
up steps in this matter and to monitor the end use of funds
raised through public offers and related matters;

To approve any subsequent modifications of fransactions of
the Company with related parties as per Regulation 18 of
the SEBI Listing Regulations read with Part C of Schedule II;
To scrutinise inter-corporate loans and investments;

To undertake valuation of undertakings or assets of the
Company, wherever it is necessary;

To evaluate internal financial controls and risk management
systems;

To establish a vigil mechanism for directors and employees
fo report their genuine concerns or grievances;

To evaluate various internal control measures in terms of
applicable SEBI (Mutual Funds) Regulations, 1996 and
various circulars issued thereunder;

To review periodic report on compliance with applicable

laws and regulations including the details of non compliance

along with the corrective actions, as applicable;




CORPORATE GOVERNANCE REPORT (Contd.)

xviii. To review with the management the performance of

statutory and internal auditors;

xix. To review the Annual Compliance Report in relation to the

“Policy on Prohibition of Insider Trading” of the Company;

xx. To assess that the Company has been managing the
Mutual Fund Schemes independently of other activities
and have taken adequate steps to ensure that the interest
of investors of one scheme is not being compromised with
those of any other scheme or of other activities of the Asset

Management Company;

xxi. To interact with the statutory and internal auditors of the
Company and of the Mutual Fund, at least once annually
without engagement of management of the Company.
Besides the mandatory requirement specified, such
interactions may be held whenever felt necessary by the
independent directors of the Committee;

xxii. To review implementation status of all outstanding action
points arising out of Internal Audit Reports, Statutory Audit
Reports, Systems Audit Reports, inspection reports etc.;

xxiii. To review Regulatory Inspection Reports;
xxiv. To review the adequacy of:

a. internal audit function, if any, including the structure
of the internal audit department, staffing and seniority
of the official heading the department, reporting
structure coverage and frequency of internal audit,
and

b. internal control systems including matters related
to ESG, including defining metrics for measuring
internal controls, seeking comments of the internal
auditors about internal control systems etc. and the
steps taken towards improving the effectiveness of
internal control system including through automation.

xxv. To discuss with the internal and statutory auditors on any
significant findings and follow up there on;

xxvi. To review the Internal Audit Reports of the Schemes of the
Company and of Mutual Fund (including Internal Audit
Report of critical activities outsourced by the Company
such as Custodian, Fund Accounting, the Registrar and

Transfer Agent activity efc.);

xxvii. To review the findings of any internal investigations by
the Company / internal auditors into matters where there
is suspected fraud or irregularity or a failure of internal
control systems of a material nature or issues highlighted
or referred through whistle blower complaints etc. and to

report the matter to the Board;

xxviii. To discuss with the statutory auditors before the audit
commences, about the nature and scope of audit as well
as post-audit discussion to ascertain any area of concern;

STATUTORY REPORTS

xxix. To look into the reasons for substantial defaults in the
paymentto the depositors, debenture holders, shareholders
(in case of non-payment of declared dividends) and

creditors;
xxx. To review the functioning of the whistle blower mechanism;

xxxi. To approve the appointment of the Chief Financial Officer
or any other person heading the finance function or
discharging that function after assessing the qualifications,
experience and background efc. of the candidate;

xxxii. To review the utilisation of loans and / or advances from
/ investment by the holding Company in any subsidiary
exceeding <100 crore or 10% of the asset size of the
subsidiary, whichever is lower including existing loans /

advances / investments;

xxxiii. To consider and comment on rationale, cost-benefits
and impact of schemes involving merger, demerger,

amalgamation etc., on the Company and its shareholders;

xxxiv. To approve / review policies in relation to the
implementation of the Securities and Exchange Board of
India (Prohibition of Insider Trading) Regulations, 2015
and to supervise implementation of the same; and

xxv. To review ESG practices of the Company:

a. Internal Controls and Compliance: To
oversee the establishment and effectiveness of
internal controls related to ESG matters, ensuring
that adequate systems are in place to monitor,
measure and report ESG performance. To assess
the Company’s compliance with ESG regulations,

standards and frameworks;

b. Integration of ESG into Auditing Process:
To oversee ESG considerations are appropriately
integrated into the Company’s overall auditing
process and review independent assurance reports;
and

c.  To review adherence of the requirements specified by
SEBI circular dated 20th July, 2023 relating to new
category of Mutual Fund schemes for ESG investing
and related disclosure by Mutual Funds.
xxxvi. To carry out any other function as mentioned in the terms
of reference as may be decided by the Board or specified
/ provided under the Act or the SEBI Listing Regulations or
the Securities and Exchange Board of India (Mutual Funds)
Regulations, 1996 or by any other regulatory authority;
The Committee should interact with the Audit Committee of the
Trustees at least once annually.
Powers of the Audit Committee: The powers of the Audit
Committee shall include the following:

i.  Toinvestigate any activity within its terms of reference;
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fif.

Reviewing Powers: The Committee shall mandatorily review

To invite the finance director or head of the finance
function, head of internal audit and a representative of
the statutory auditor and any other such executives to be
present at the meetings of the Committee;

To seek information from any employee;

To obtain outside legal or other professional advice; and
To secure attendance of outsiders with relevant expertise, if

it considers necessary.

the following information:

i

fii.

154

Management’s discussion and analysis of financial
condition and results of operations;

Management letters / letters of internal control weaknesses
issued by the statutory auditors;

audit internal  control

weaknesses;

Internal reports relating  to

The appointment, removal and terms of remuneration of
the Chief Internal Auditor shall be subject to review by the

committee; and
Statement of deviations:

a. quarterly statement of deviation(s) including report of
monitoring agency, if applicable, submitted to stock
exchange(s) in terms of the SEBI Listing Regulations;
and

b.  annual statement of funds utilised for purposes other
than those stated in the offer document / prospectus

/ notice in terms of the SEBI Listing Regulations.

Nomination and Remuneration Committee:

The composition of Nomination and Remuneration
Committee is in compliance with the provisions of
Section 178 of the Act and Regulation 19 of the SEBI
Listing Regulations. The Nomination and Remuneration
Committee comprises of independent directors and Non-
Independent Directors.

Among its various responsibilities, the Committee aids the
Board in crafting policies concerning the appointment and
compensation of directors, key managerial personnel,
and other employees, aligning them with criteria endorsed
by the Board. Additionally, the Committee supervises the
evaluation of the Board’s performance and oversees
succession planning for senior management personnel.
The Committee ensures that the Board comprises of

competent and qualified directors.

The Nomination and Remuneration Committee met 9
(Nine) times during the FY 2023-24, i.e. on 18th April,
2023, 26th April, 2023, 15th May, 2023, 12th July, 2023,
5th September, 2023, 12th October, 2023, 11th December,
2023, 19th January, 2024 and 29th January, 2024.
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The composition of Nomination and Remuneration
Committee and the attendance of members at its meetings

are as under:

Sr.

No.

Position
in the
Committee

Name and
Designation

Number of meetings
during the
FY 2023-24

Held Attended
during
tenure

Mr. Narasimhan

Seshadri

(Non-Executive
Independent
Director)

Chairperson 9 9

Mr. Dinesh Kumar Member 9 9

Mehrotra
(Non-Executive
Independent
Director)

Mr. Flemming Member 5 4

Madsen?
(Non-Executive
Nominee Director)

Ms. Dipali Sheth Member 9 9

(Non-Executive
Independent
Director)

Mr. Edward Cage Member 3 1

Bernard*

(Non-Executive
Nominee Director)

#Mr. Flemming Madsen was appointed as the member of the Committee
with effect from 25th July, 2023.

*Mr. Edward Cage Bernard resigned from the position of Non-Executive

Nominee Director of the Board of the Company and member of the

Nomination and Remuneration Committee with effect from closure of
business hours of 8th June, 2023.

Notes:

(1)

(2)

The Company Secretary acts as the Secretary to the

Nomination and Remuneration Committee; and

The Chairperson of the Nomination and Remuneration
Committee was present at the 20th AGM of the Company
held on 25th July, 2023.

Terms of reference of Nomination and Remuneration
Committee:

The Terms of Reference of the Committee are as under:

i

Formulating the criteria for determining qualifications,
positive attributes and independence of a director and
recommending fo the Board a policy, relating to the
remuneration of Executive and Non-Executive Directors,
Key Managerial Personnel and other employees;

Formulating the criteria for evaluation of performance
of Non-Executive Directors including the Independent
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fii.

vi.

Vil.

viii.

Directors, Executive Directors and the Board as a whole,; and
specify the manner for effective evaluation of performance
of Board, its committees and individual directors to be
carried out either by the Board, by the Nomination and
Remuneration Committee or by an independent external
agency and review its implementation and compliance;

Periodic performance evaluation of Whole-time Director /
Managing Director / Chief Executive Officer;

Consider the warning letters issued by SEBI or any
regulatory authority, from fime fo time, in performance
appraisal of concerned individual(s) who is responsible for
lapses;

Devise and review the policy on Board diversity;

Identifying persons who qualify to become directors
or who may be appointed in senior management in
accordance with the criteria laid down and the succession
plans, and recommending to the Board their appointment,
remuneration (in whatever form) and removal;

Determining whether to extend or continue the term of
appointment of the independent director, on the basis of the
report of performance evaluation of independent directors;

Oversee familiarisation programs for Directors;

Formulate scheme / policy on employees stock option,
review the same periodically and recommend to the
Board for its adoption / approval relating to all aspects of
Employees Stock Option Plans (ESOP / the Plan) including
and not restricted to the following:

a. administering the ESOR as may be approved by the
Board and implemented from time to time;

b.  determining the eligibility of employees to participate
under the Plan;

c. granting options to eligible employees and

determining the date of grant;
d.  determining the number of options to be granted to
an employee;

e. determining the exercise price under the Plan;

f. allotment of shares against the ESOPs exercised by
the eligible employees;

g. construing and inferpreting the Plan and any
agreements defning the rights and obligations of the
Company and eligible employees under the Plan,
and prescribing, amending and / or rescinding rules
and regulations relating to the administration of the
Plan; and

h.  do all such actions so as to implement the ESOP
scheme / policy guidelines as approved by the Board
and to recommend to the Board for its consideration
/ adoption.

Analysing, monitoring and reviewing various human
resource and compensation matters;

XI.

Xii.

Xiii.

Xiv.

XV.

XVi.

XVil.

XViii.

XiX.
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Determining the Company’s policy on specific
remuneration packages for executive directors including
pension rights and any compensation payment and

determining remuneration packages of such directors;

Determining compensation levels payable to the Key
Managerial Personnel and other staff (as deemed
which  shall

consisting of a fixed and variable component;

necessary), be market-related, usually

Formulating and recommending to the Board for its
adoption / approval, a policy for periodical evaluation
of the performance of Managing Director / Whole Time
Director / Chief Executive Officer, Chief Financial Officer,
Chief Investment Officer, Company Secretary and other Key
Managerial Personnel, if any, and carry out performance
review as per the policy adopted by the Board,

Reviewing and approving compensation strategy from time
fo time in the context of the then current Indian market in

accordance with applicable laws;

Framing suitable policies and procedures to ensure that
there is no violation of securities laws including:

a.  Securities and Exchange Board of India (Prohibition
of Insider Trading) Regulations, 2015; and

b.  Securities and Exchange Board of India (Prohibition
of Fraudulent and Unfair Trade Practices Relating
to the Securities Market) Regulations, 2003, as
amended from time to time.

Performing such functions as are required to be performed
by the compensation committee under the Securities and
Exchange Board of India (Share Based Employee Benefits
and Sweat Equity) Regulations, 2021, as amended;

Perform such other activities as may be delegated by the
Board and / or specified / provided under the Act or the

Listing Regulations or by any other regulatory authority;

For every appointment of an independent director, the
Nomination and Remuneration Committee shall evaluate
the balance of skills, knowledge and experience on the
Board and on the basis of such evaluation, prepare a
description of the role and capabilities required of an
independent director. The person recommended to the
Board for appointment as an independent director shall
have the capabilities identified in such description. For the
purpose of identifying suitable candidates, the Committee
may:

use the services of an external agencies, if required;

consider candidates from a wide range of

backgrounds, having due regard to diversity; and
c.  consider the time commitments of the candidates.

To consider ESG factors while making recommendations
on board composition, including diversity, skills, and
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XX.

XXi.

XXil.

XX,

XXIV.

XXV.

experience that are needed to effectively address ESG

related challenges and opportunities;

To ensure that the Code of Conduct policies and processes
are followed and the training such as whistleblowing, anti-

money laundering, POSH are conducted;

To monitor training and awareness programmes to
directors and executives on ESG related matters;

To review matters such as Diversity, Equity and Inclusion
by incorporating the same in hiring practices and women
representation;

To review the feedback received through employee

satisfaction and engagement surveys;
To review employee attrition; and

Carry out such other functions as may be required for the

performance of any of the above duties.

Stakeholders Relationship Committee:

The composition of Stakeholders Relationship Committee
of the Company is in compliance with the provisions
of Section 178 of the Act and Regulation 20 of the
SEBI Listing Regulations. The Stakeholders Relationship
Committee comprises of independent directors and Non-
Independent Directors which assists the Board in fulfilling
its statutory, fiduciary and regulatory responsibilities fowards
stakeholders. It also oversees various aspects of stakeholder
which infer-alia specifically involves review of the investors’

grievances of equity shareholders of the Company.

The Stakeholders Relationship Committee met 2 (two)
times during the FY 2023-24, i.e. on 19th April, 2023
and 18th October, 2023. The composition of Stakeholders
Relationship Committee and the attendance of members

at its meetings are as under:

Sr.
No.

Sr. |Name and Position Number of
No. Designation in the meetings during
Committee | the FY 2023-24
Held |Attended
during
tenure
4. | Mr. Edward Cage | Chairperson 1 1
Bernard
(Non-Executive
Nominee Director)*

*Mr. Edward Cage Bernard Non-Executive Nominee Director ceased to
be the Board member and Chairperson of the Stakeholders Relationship
Committee with effect from closure of business hours of 8th June, 2023
and Mr. Srivatsa Desikamani was appointed in his place as Non-

Executive Nominee Director and Chairperson of the Committee.

Note:

(1) The Company Secretary acts as the Secretary to the
Stakeholders Relationship Committee; and

(2) The the Stakeholders
Committee was present at the 20th AGM of the Company
held on 25th July, 2023.

Chairperson  of Relationship

Terms of Reference of Stakeholders Relationship
Committee:

The Terms of Reference of the Committee are as under:

i.  To review and monitor investor grievances mechanism for
resolving grievances of security holders of the Company,
including complaints related to transfer / transmission
of shares, non-receipt of annual report, non-receipt of
declared dividends, issue of new/duplicate certificates,
general meetings efc.,

ii.  To review the measures taken for effective exercise of
voting rights by shareholders;

Name and
Designation

Position
in the
Committee

Number of
meetings during
the FY 2023-24

Held | Atiended
during
tenure

Mr. Srivatsa
Desikamani
(Non-Executive
Nominee Director)*

Chairperson

1 1

Mr. Deepak Kumar
Chatterjee
(Non-Executive
Independent
Director)

Member

Ms. Jayashree
Vaidhyanathan
(Non-Executive
Independent

Director)

Member
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fii.

iv.

vi.

Vil.

To review adherence to the service standards adopted by
the Company in respect of various services being rendered

by the Registrar and Share Transfer Agent;

To review various measures and initiatives taken by
the Company for reducing the quantum of unclaimed
dividends and ensuring timely receipt of dividend warrants
/ annual reports / statutory notices by the shareholders of
the Company;

To approve and review policy(s) / procedure(s) / standard(s)
in line with the statutory guidelines to ensure proper and
timely attendance and redressal of investor queries and
grievances including ESG related issues;

To approve and register transfer or transmission of shares
and issuance of duplicate share certificate(s) or new
certificate(s) on sub-division, consolidation, removal,
rematerialisation etc; and

To perform such other functions as may be required under

the relevant provisions of the Companies Act, 2013,
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SEBI (Listing Obligations and Disclosure Requirements)
Regulations, 2015 and various circulars issued by the
regulatory authority(s), or any other applicable laws for
the time being in force, or as may be delegated by the
Board from time to time.

The Committee may seek information from any employee,
obtain outside legal or other professional advice and
secure attendance of outsiders with relevant expertise, if it
considers necessary.

Name and Designation of Compliance Officer

Mr. Arvind Patkar, Company Secretary of the Company is the
Compliance Officer under the SEBI Listing Regulations for
monitoring compliance thereunder and redressal of investors’

grievances.

Details of investors’” complaints received and resolved during
the FY 2023-24, are as follows:

Number of | Number of | Number of | Number of
complaints | complaints | complaints | complaints
at the received resolved at the end
beginning of | during the | during the | of the year
the year year year
0 5 5 0

The status of investors’ complaints received and resolved by
the Company are reported to National Stock Exchange of India
Limited and BSE Limited (the Stock Exchanges) on quarterly
basis under Regulation 13(3) of the SEBI Listing Regulations.

The Company monitors and endeavors that the complaints /
requests / queries received from the members are resolved in
a timely manner; and the Company has a well-defined process
for attending and resolving the complaints / requests / queries.

4. Risk Management Committee:

The composition of Risk Management Committee is in
compliance with the provisions of Regulation 21 of the SEBI
Listing Regulations and SEBI (Mutual Funds) Regulations
and other SEBI guidelines / circulars applicable to the
Company. The Risk Management Committee comprises
of independent directors and Non-Independent Directors
who provide overall guidance to risk management function
in setting up of risk profile of the Company, reviewing of
mutual fund’s approach to risk management, approving
changes or improvements to key elements of its processes
and procedures efc.

The Risk Management Committee met 4 (four) times during
the FY 2023-24, ie. on 9th June, 2023; 10th August,
2023; 22nd November, 2023 and 11th March, 2024.
The composition of Risk Management Committee and the

attendance of members at its meetings are as under:

STATUTORY REPORTS

Number of meetings
during the
FY 2023-24
Held | Attended
during
tenure
Chairperson 4 4

Position
in the
Committee

Sr. | Name and
No. | Designation

1. | Mr. Rajeev Kakar
(Non-Executive
Independent
Director)

2. | Mr. Flemming Member 1 0
Madsen*
(Non-Executive
Nominee Director)
3. | Mr. Narasimhan
Seshadri
(Non-Executive
Independent
Director)

4. | Mr. Deepak Kumar
Chatterjee
(Non-Executive
Independent
Director)

Member 4 4

Member 4 4

5. | Ms. Jayashree Member 4 4
Vaidhyanathan
(Non-Executive
Independent

Director)

6. | Srivatsa Member 3 3
Desikamani*
(Non-Executive

Nominee Director)

*Mr. Flemming Madsen, Non-Executive Nominee Director ceased to be
members of the Committee and in his place, Mr. Srivatsa Desikamani
was appointed as the member of the Committee with effect from 25th

July, 2023.
Notes:

(1) The Company Secretary acts as the Secretary to the Risk
Management Committee; and

(2) The Chairperson of the Risk Management Committee was
present at the 20th AGM of the Company held on 25th
July, 2023.

The Risk

identification of the Company’s risks and the implementation of

Management  Committee  ensures  thorough
appropriate mitigation strategies. Additionally, the Committee
conducts regular reviews of the Company’s risk management
policies, procedures and processes which includes delegating
investment and financial responsibilities, implementing risk
management and Risk and control self-assessment (RCSA)
frameworks, monitoring of practices of KFintech as RTA
establishing prudential investment norms, ensuring compliance
relating to code of conduct for investment team, approving
and disseminating guidelines and restrictions, as well as setting

counterparty limits, among other responsibilities.
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Terms of Reference of Risk Management Committee:

The Terms of Reference of the Committee are as under:

I. Terms relating to Mutual Funds:

i

fii.

To review and provide oversight to the Mutual Fund’s
approach to risk management and approve changes
or improvements to key elements of its processes and
procedures;

To review, approve and oversee the risk appetite

framework w.r.t. scheme specific risks, including:

a. Investment Risks (including Interest Rate
Risk, Repricing Risk, Yield Curve Risk and
Option Risk);

b. Credit Risk (including Credit / Sector /
Geographical Concentration Risk, Counterparty
Risk, Settlement Risk,
Sovereign Risk, Convertibility Risk efc.);

Risk, Securitisation

c. Market Risk (e.g. Equity Risk, Foreign
Exchange Risk, Commodity Risk, Underwriting
Risk, Market Risk Concentration etc.);

d.  Liquidity Risk (including measures to monitor
Liquidity Risk and managing intraday liquidity,
funding plans / strategy during normal and
stressed events); and

e.  Governance and Compliance Risks.

To review in detail the issues arising out of Quarterly

Compliance Test Report.

Il. Terms relating to the Company:

i

158

To review, approve and oversee the risk appetite
framework w.rt. AMC specific risks, which are
associated with the functioning of the mutual fund
business by the AMC, including:

A. Financial Risks:

a.  Financial Reporting Risk;

b.  Credit Risk;

c.  Market Risk;

d.  Liquidity Risk;

e. Sales and Distribution Risk; and

. Insurance Risk.

B. Non-Financial Risks:

a. Operational ~ Risk  (Conduct  Risk,

Information & Communication  Risk,

Employee / Vendor / Customer Fraud
/  Misconduct Risk, Oppression and
including

Mismanagement efc.),

Outsourcing Risks;
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1.

ii.

Audit
Compliance Risk (including delayed audit

b. Llegal, Tax, Regulatory, and

issue corrections);
c.  Reputational and Conduct Risks;
d.  People / Talent Risk (including senior

management  turnover, succession
planning, documented recruitment and

evaluation policies)

e. Technology, Data Security, Information
Security and Cyber Risks, including risks
arising out of use of Cloud based solutions
(including technological changes and

Obsolescence Risks);
. ESG related risks; and
g.  Changing Investor expectation Risk.
To review ESG practices of the Company:

a. ESG Risk Management Framework: To
review and approve ESG Risk Management
Framework including environmental impacts,
social issues and governance practices,

considering both internal and external factors;

and

b. ESG Risk Integration, Reporting and
Monitoring: To oversee integration, reporting
and monitoring of ESG risks into the Company’s

overall risk management framework.

Terms which are common for Mutual Fund and
the Company:

i.

ii.

iii.

To set the risk profile of the UTI AMC / MF;

the Risk
Management Policy at least once in a year including

To periodically review and approve

by considering the changing industry dynamics and

evolving complexity;
Risk Management Policy shall include:

a. A framework for identification of internal and
external risks specifically faced by the Company,
including financial, operational, sectoral,

sustainability (particularly, ESG related risks),

information, cyber security risks or any other

risk as may be determined by the Committee;

b.  Measures for risk mitigation including systems
and processes for internal control of identified

risks; and
c.  Business continuity plan.

To monitor and oversee implementation of the
risk management policy, including evaluating the

adequacy of risk management systems;
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v.  To ensure that appropriate methodology, processes
and systems are in place to monitor, evaluate and

provide oversight about the risks associated with the

business of the Company;

vi. To review and provide oversight w.rt. R&T related
risks, arising out of audit and / or inspection reports
and ensure that risks are within approved parameters;

vii.  To review and approve the appointment, removal and
terms of remuneration of the Head-Risk management

/ Chief Risk Officer;

viii. To review the Compliance with Stewardship Policy

on half-yearly basis and recommend changes in the

policy to the Board,

ix.  To review and approve Business Continuity Plans on

yearly basis;

x.  To review and recommend the quantum of D&O

Insurance Policy to the Board for approval;

xi.  To review and recommend to the Board changes in
investment related policies, which are required to be

approved by the Board;

xii. To seek information from any employee, obtain
outside legal or other professional advice and secure

attendance of outsiders with relevant expertise, if it

considers necessary;

xiii. To coordinate its activities with other committees, in
instances where there is any overlap with activities of
such committees, as per the framework laid down by

the Board; and

xiv. To perform such other role as may be prescribed
by applicable law or the Board in compliance with
applicable law, from time to time and to keep the
Board informed about the nature and content of its

discussions, recommendations and actions to be taken.

5. Unitholder Protection Commitiee

As per Securities and Exchange Board of India (Mutual
Funds) Regulations, 1996 (SEBI Mutual Funds Regulations)
the Company has also constituted a Unitholder Protection

Committee.

The composition of Unitholder Protection Committee
(UHPC / Committee) is in compliance with the provisions
of SEBI Circular dated 7th July, 2023 read with Regulation
25(24) of the SEBI Mutual Funds Regulations. The
aforesaid circular was effective from 1st January, 2024.
The UHPC comprises of independent director and Non-

Independent Directors.

The Committee inter-alia assists the Board to:

a. Profect interest of unit holders of Mutual Fund
schemes vis-a-vis all products and services provided

by the Company;

STATUTORY REPORTS

b. Ensure adoption of sound and healthy market
practices in terms of investments, sales, marketing,
advertisement, management of conflict of interests,
redressal of wunit holder’s grievances, investor

awareness; and

c.  Compliance with laws and regulations and other
related processes with specific reference to operation
of the Mutual Fund business, Unit holder complaints
and redressal.

The UHPC met 1 (one) time during the FY 2023-24 i.e.
on 11th March, 2024.

The composition of UHPC as on 31st March, 2024 and
the aftendance of members at its meeting are as under:

Sr. | Name and Position Number of
No. | Designation in the meetings during
Committee the
FY 2023-24
Held |Attended
during
tenure
1. | Mr. Deepak Kumar Chairperson 1 1
Chatterjee
(Non-Executive
Independent Director)
2. | Mr. Rojeev Kakar Member 1 1
(Non-Executive
Independent Director)
3. | Ms. Dipali Sheth Member 1 1
(Non-Executive
Independent Director)
4. | Ms. Jayashree Member 1 1
Vaidhyanathan
(Non-Executive
Independent Director)
5. | Mr. Imtaiyazur Member 1 1
Rahman (Managing
Director & Chief
Executive Officer)
Notes:

(1)

The Company Secretary acts as the Secretary to the
Unitholder Protection Committee.

Terms of reference of the Committee are as under:

I

Unit holder complaints and redressal

i.  Review of unit holder complaints and grievances with

ageing of outstanding complaints on a periodical basis;

ii.  Review of complaints / grievances handling
mechanism including reported instances of mis-
selling and frauds, if any;

iii. ~ Analyse the root cause of investor complaints, identify
market conduct, issues and advise the management
appropriately about rectifying systemic issues, if any;

and
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iv.

Review measures and steps taken to reduce unit

holder complaints.

Investor education and awareness

I

Recommendation of policy on utilisation of investor

education and awareness funds; and

Review of various investor education and awareness
steps taken by the AMC including effective utilisation
of investor education and awareness funds on

periodic basis.

Regulatory and other functions

i

fii.

Vil.

viii.

XI.

Xii.

Ensure that the Company adopts a standard
operating procedure for its processes including
timeframe for processing and confirmation of
financial and nonfinancial transactions, treats unit
holders fairly and equally and there is no preferential
freatment given to different classes of investors;

Ensure compliances with applicable laws with respect
fo resolving, reporting and disclosures of complaints

and grievances;

Review of unclaimed amounts of dividend and
redemptions and measures taken by Company to

reduce the quantum of such unclaimed amounts;

Review of measures taken by Company for exit
options, voting and obtaining consents as prescribed
under the MF Regulations;

Review of transfer, transmission, and nomination

process;

Review of adherence to service standards adopted
with respected to various services adopted by the
Company being rendered by the RTA;

Review of measures taken for ensuring timely receipt
of dividend and redemption proceeds, annual
reports, and other regulatory communications/

disclosures;

Ensure timeliness and adequacy of disclosures of

material information to the investors;

Review other activities carried out by the Company
(under Regulation 24 (b) of MF Regulations and its
impact on the unit holders of Mutual Fund;

Ensure that all conflicts are adequately managed and

/ or disclosed as per the conflict-of-interest policy;

Review of all investors / scheme compensation to

ensure they are fair and appropriate; and

Review instances of market abuse by employees of
AMC.
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IV. Review of Unitholder Protection (UP) metrics

i.  Ensure that the AMC has approved internal policy
for measurement of various parameters (such as
cases of investor compensation, investor complaints,
fraud incidents impacting any investor / scheme,
consistent underperformance of any scheme,

number of incidents where the agreed Turn Around

Time (TAT) has exceeded with respect to investor

related transactions such as redemptions / redressal

of investor complaints / non-financial transactions,
efc., system issues / incidents / data privacy / cyber
securily incidents impacting investors) through
appropriate UP metrics. The UP metrics should be
approved by the Committee, along with the targeted
level / benchmark for each parameter, where

possible; and

ii.  Put in place a mechanism for reporting of the UP

metrics to the Committee.

iii. ~ Review the reports generated with respect to the UP

metrics at least once in a half year.

In addition to the above statutory mandates, The Committee
may approve and review policy(s) / procedure(s) /
standard(s) in line with the statutory guidelines to ensure
proper and timely attendance and redressal of investor

queries and grievances including ESG related issues.

Corporate Social Responsibility Committee:

The Company gives utmost importance to its Corporate
Social Responsibility (CSR) initiatives to operate in an
economically, socially and environmentally sustainable

manner, while recognising the interests of its stakeholders.

The Company is committed to ensure that its business is
conducted according to rigorous ethical, professional and
legal standards. The Company recognises that its business
activities have direct and indirect impact on the society.
The Company strives to integrate its business values
and operations in an ethical and transparent manner to
demonstrate its commitment to sustainable development

and to meet the inferests of its stakeholders.

The Company has a ‘Corporate Social Responsibility
Policy” in compliance with the Section 135 of the Act and
the Companies (Corporate Social Responsibility Policy)
Rules, 2014 (CSR Rules) read with circulars and notification
issued thereon, which infer-alia lay down the roles and
responsibilities of the Board relating to CSR, manner of

implementation and monitoring of CSR activities.

The Committee comprises of Independent Directors,

Non-Independent Directors and Executive Director in
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compliance with the provisions of Section 135 of the Act
read with CSR Rules.

The CSR Policy is available on the Company’s website
at  https://www.utimf.com/amc-shareholders/code-and-
policies.

The Committee also reviews the CSR Annual Action Plan

to enhance the responsiveness of the Company towards its
stakeholders and the environment in which it operates.

The Committee met 1 (one) time during the FY 2023-
24, i.e. on 19th April, 2023. The composition of the
Committee as on 31st March, 2024 and the attendance

of members at its meetings are as under:

Sr.

No.

Name and Position Number of
Designation in the meetings during
Committee the
FY 2023-24
Held |Attended
during
tenure

Ms. Dipali Sheth
(Non-Executive
Independent Director)

Chairperson 1 1

Mr. Dinesh

Kumar Mehrotra
(Non-Executive
Independent Director)

Member 1 1

Mr. Imtaiyazur Member 1 1
Rahman (Managing
Director & Chief

Executive Officer)

Mr. Edward Cage
Bernard*
(Non-Executive
Nominee Director)

Member 1 1

*Mr. Edward Cage Bernard, ceased to be the Non-Executive Nominee

Director of the Company and member of Committee with effect from

closure of business hours from 8th June, 2023.

Notes:

(1)

(2)

The Company Secretary acts as the Secretary to the CSR
Committee; and

The Chairperson of the CSR Committee was present at the
20th AGM of the Company held on 25th July, 2023.

Terms of Reference the Committee are as under:

The Terms of Reference of the Committee are as under:

i

fif.

To formulate and recommend to the Board, a CSR Policy
which shall indicate the activities to be undertaken by the
Company in areas or subject, specified in Schedule VIl of
the Act,

To monitor and review CSR Policy and recommend to the
Board, any amendments therein;

To review and recommend the amount of expenditure to

be incurred on the CSR projects, to the Board for approval;

vi.

Vil.

viii.

STATUTORY REPORTS

To formulate and recommend to the Board, an Annual

Action Plan, which shall include the following, namely:

a. the list of CSR projects or programmes that are
approved to be undertaken in areas or subjects
specified in Schedule VIl of the Act;

b. the manner of execution of such projects or
programmes as specified in Act or Rules;

c. the of funds and
implementation schedules for the projects or

modalities of  utilisation

programmes;

d.  monitoring and reporting mechanism for the projects
or programmes;

e.  details of need and impact assessment, if any, for the
projects undertaken by the Company, and

f. Such other points as specified under CSR Policy of
the Company.

To recommend any alteration in the annual action plan at
any time during the year, fo the Board for approval;

To monitor the CSR activities as per the annual action plan
and within the overall CSR framework;

To undertake impact assessment through third parties for
CSR projects, whenever applicable;

To review ESG practices of the Company:

a. To oversee preparation and publication of the CSR
Report, ensuring it is accurate, transparent and in
compliance with relevant regulations and framework
relating to relevant ESG parameters;

b.  To review the Social Impact Assessment reports;

c. To ensure employee awareness on CSR initiatives
and provide capacity building training to the CSR
team;

d.  To oversee collaborations and partnerships with
relevant organisations, industry associations and
stakeholders to advance CSR impact and outreach;
and

e. To review incorporation of UN Sustainable
Development Goals (SDGs) in the CSR strategy.

To focus on the local area and areas around it where it
operates, for spending the amount earmarked for CSR
activities; and

To perform such other functions or responsibilities and
exercise such other powers as may be conferred upon the
Committee in terms of the provisions of Section 135 of the
Act and Rules made thereunder, as may be amended or as
may be specified by the Board, from time fo time.

The Committee may seek information from any employee,
obtain outside legal or other professional advice and
secure attendance of outsiders with relevant expertise, if it
considers necessary.
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7. Digital Transformation Committee:

The Digital Transformation Committee comprises of Non-
Executive Non-Independent Directors, independent directors
and Executive Director. The Committee monitors, evaluates
and approves actions related to technology, cybersecurity
and implementation of major digital projects and assist the
management by providing industry expertise in the digital

transformation strategy and initiatives of the Company.

The Digital Transformation Committee assists and advises
the Board regarding the Company’s digital strategy and
implementation of new innovative technologies and products.

The Digital Transformation Committee met 2 (Two) times
during the FY 2023-24, i.e. on 10th April, 2023 and 14th

September, 2023.

The composition of the Committee and the attendance of

members at its meetings are as under:

Position Number of
in the
Committee the

FY 2023-24

Sr. | Name and
No. | Designation

meetings during

during
tenure

Held |Attended

1. | Ms. Jayashree Chairperson 2 2
Vaidhyanathan
(Non-Executive

Independent Director)

2. | Mr. Flemming Member 1 1
Madsen*
(Non-Executive

Nominee Director)

3. | Mr. Rajeev Kakar Member 2 2
(Non-Executive

Independent Director)

4. | Ms. Dipali Sheth Member 2 2

(Non-Executive
Independent Director)

5. | Mr. Srivatsa
Desikamani*
(Non-Executive
Nominee Director)

Member 1 1

6. | Mr. Imtaiyazur Member 2 2
Rahman
(Managing Director
& Chief Executive

Officer)

*Mr. Flemming Madsen, Non-Executive Nominee Director ceased to be

member of Committee and in his place, Mr. Srivatsa Desikamani was

appointed as the member of the Committee on 25th July, 2023.
Note:

(1) The Company Secretary acts as the Secretary to the Digital

Transformation Committee; and

(2) The Chairperson of the Digital Transformation Committee
was present at the 20th AGM of the Company held on

25th July, 2023.
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8. ESG Committee:
The ESG Committee comprises of Non-Executive Non-
Independent and independent directors to assist the Board
in fulfilling its oversight responsibilities and support the
organisation’s commitments with regard to, including,
but not limited to environment, health & safety, corporate
social responsibility, sustainability, philanthropy, corporate
governance, reputation, diversity, equity & inclusion,
community issues, relevant disclosure & reporting
standards and other public policy matters relevant to the
Company in compliance to the national and international
legal frameworks.
The ESG Committee met 2 (two) times during the
FY 2023-24, i.e. on 22nd September, 2023 and 15th
March, 2024. The composition of the Committee as on
31st March, 2024 and the attendance of members at its
meetings are as under:
Sr. | Name and Position Number of
No. | Designation in the meetings during
Committee the
FY 2023-24
Held | Attended
during
tenure
1. | Mr. Flemming Chairperson 2 1
Madsen
(Non-Executive
Nominee Director)
2. | Mr. Narasimhan Member 2 2
Seshadri
(Non-Executive
Independent
Director)
3. | Mr. Rajeev Kakar Member 2 2
(Non-Executive
Independent
Director)
4. | Ms. Dipali Sheth Member 2 2
(Non-Executive
Independent
Director)
5. | Mr. Kiran Kumar Member 2 1
Tarania
(Non-Executive
Nominee Director)
Note:
(1) The Company Secretary acts as the Secretary to the ESG
Committee; and
(2)  The Chairperson of the ESG Committee was present at the
20th AGM of the Company held on 25th July, 2023.
The minutes of the aforesaid Committee meetings were also

placed before the Board at regular infervals.
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Details of Senior Management as on 31st March, 2024 including the changes, if any, from the financial year
ended 31st March, 2023

Sr. Name of Senior Changes if any, since
No. Management Designation the previous Na“:fie::iita:g: and
FY (Yes / No)
1. | Mr. Imtaiyazur Rahman” | Managing Director & Chief No NA
Executive Officer
2. | Mr. Arvind Patkar Company Secretary & Compliance No NA
Officer
3. | Mr. Surojit Saha®? Chief Financial Officer Yes Ceased to be the Chief Financial
Officer of the Company w.e.f.
the closure of business hours on
30th September, 2023 due to
atftaining the retirement age.
4. | Mr. Vinay Lakhotia Chief Financial Officer Yes Appointed as the Chief Financial
Officer w.e.f. 1st October, 2023.
5. | Mr. Vetri Subramaniam Chief Investment Officer No NA
6. | Mr. Peshotan Dastoor Head of Sales No NA
7. | Mr. Indranil Choudhury Group Head-Human Resources No NA
8. | Mr. Vivek Maheshwari Chief Risk Officer No NA
9. | Mr. Ajay Tyagi Head of Equity No NA
10. | Ms. Bhavna R Tiwari Head of Human Resources No NA
11. | Mr. Anurag Mittal Head-Fixed Income Yes Appointed as the Head of Fixed
Income w.e.f. 1st October, 2023
12. | Mr. Sandeep Vivek Samsi | Head-Marketing, Corporate No NA
Communication & Investor Relations
13. | Ms. Suruchi Wanare Compliance Officer UTI Mutual Fund No NA
14. | Ms. Dhanashree Head of Fund Accounts No NA
Shringarpure
15. | Mr. Rajnish Kumar Head of Dealing No NA
16. | Mr. Sachin Trivedi Head of Equity Research No NA
17. | Ms. Vaibhavi Kamath Head of Debt Research No NA
18. | Mr. Manikant Chaudhary | Internal Auditor No NA
19. | Mr. Amandeep Chopra Head-Fixed Income Yes Resigned w.e.f. 30th September,
2023
Note:-

1. Mr. Imtaiyazur Rahman (DIN: 01818725) was appointed as Managing Director & Chief Executive Officer of the Company for
the period of two years from 26th July 2022 to 12th June, 2024. Mr. Rahman was re-appointed as the Managing Director &
Chief Executive Officer of the Company for a further period of two years w.e.f. 13th June, 2024 to 12th June, 2026 at the 7th
Extra-Ordinary General Meeting held on 7th March, 2024.

2. Mr. Surojit Saha was engaged as the Chief Financial Advisor w.e.f. 1st October, 2023.
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REMUNERATION TO DIRECTORS

Nomination and Remuneration Policy:

The remuneration paid to directors, key managerial personnel,
senior management personnel and other employees for the
FY 2023-24 was in accordance with the ‘Nomination and
Remuneration Policy’ and the compensation policy of the
Company in compliance with Section 178 of the Act and
Regulation 19 of the SEBI Listing Regulations.

Other terms and conditions of appointment of the Non-
Executive Directors including criteria for making payments
have been disclosed in the Nomination and Remuneration
Policy. The ‘Nomination and Remuneration Policy” is available

on the Company’s website at https://www.utimf.com/amc-

shareholders/code-and-policies.

Non-Executive Directors:

The Non-Executive Independent Directors are paid sitting fees
of%1,00,000 per Board and Committee meeting in compliance
with Section 197 of the Act read with the Companies
(Appointment and Remuneration of Managerial Personnel)
Rules, 2014. The expenses incurred by directors for aftending
such meetings, if any, are also reimbursed to them.

The details of sitting fees and commission paid to Non-Executive
Independent Directors during the FY 2023-24 are as under:

Sr. Amount of Amount of
No. Name sitting fees paid | commission
(in %) paid (in 3)*
1. | Mr. Dinesh 30,00,000 20,00,000
Kumar Mehrotra
2. | Mr. Narasimhan 35,00,000 20,00,000
Seshadri
3. | Mr. Deepak 26,00,000 20,00,000
Kumar
Chatteriee
4. | Mr. Rajeev Kakar 28,00,000 20,00,000
Ms. Dipali Sheth 30,00,000 20,00,000
6. | Ms. Jayashree 23,00,000 20,00,000
Vaidhyanathan

*The commission for the FY 2023-24 would be paid to the independent
directors subject to the approval of the members at the 21st Annual

General Meeting of the Company.
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No sitting fees were paid to Non-Executive Nominee Directors
viz. Mr. Kiran Kumar Tarania, Mr. Srivatsa Desikamani,
Mr. Edward Cage Bernard and Mr. Flemming Madsen.

No other remuneration and performance-linked incentives were
paid to Non-Executive Directors during the FY 2023-24.

The Company has not granted any stock options to Non-
Executive Directors.

Further, the details of remuneration paid to each individual
director is available on the Company’s website https://www.

utimf.com/amc-shareholders/annual-reports.

There was no other pecuniary relationship or transaction of
Non-Executive Director vis-a-vis the Company during the
FY 2023-24.

Executive Director:

The remuneration paid to Mr. Imtaiyazur Rahman, Managing
Director & Chief Executive Officer for the FY 2023-24 was
approved by the Nomination and Remuneration Committee

and the Board. The details are as under:

Total Details of

Particulars AZ‘:;;‘ t Service Contracts,
Notice Period
Salary (basic) 4,03,39,438.00 | Mr. Rahman was re-

5,33,01,278.00 appointed  as  the
Managing Director &

Chief Executive Officer
of the Company for

Performance Bonus /
Commission

Company's 14,95,176.00
Contribution to

the furth i f
Provident Fund e further period o

two years w.e.f. 13th
67,63,369.00 | Jyne, 2024 1o 12th
Allowances June, 2026 at the
Other Benefits viz. 8,53,294.00| 7th
Insurances, Pension, General Meeting held
Club Membership efc. on 7th March, 2024.

Gratuity

Perquisites and

Extra-Ordinary

12,45,983.00

No New Stock
Option has been

Stock option (Number
of options granted in
FY 2023-24)* granted in

FY 2023-24

*The other details of the number of stock option granted and exercised

are provided in the directors’ report.
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GENERAL BODY MEETINGS

1. Details of last three Annual General Meetings (AGM):

The details of last three AGMs and the summary of special resolutions passed therein are as under:

AGM Financial Date and Location / Deemed Venue Particulars of Special
Year Time Resolution
20th AGM | FY 2022-23 25th July,  |UTl Tower ‘Gn’ Block Bandra-Kurla|No special resolution was passed
2023 at 1600 | Complex Bandra East Mumbai-400 051 | during the 20th AGM
hrs IST Through Video Conferencing / Other
Audio Visual Means and Registered
Office was deemed to be the venue of the
meeting.
19th AGM | FY 2021-22 25th July,  |UTI Tower ‘Gn’ Block Bandra-Kurla | No special resolution was passed during
2022 at 1600 | Complex Bandra East Mumbai-400 051 | the 19th AGM.
hrs IST Through Video Conferencing / Other
Audio Visual Means and Registered
Office was deemed to be the venue of the
meeting.
18th AGM | FY 2020-21 28th July, |UTI Tower ‘Gn’ Block Bandra-Kurla|1.  Re-appointment of Mr. Deepak
2021 Complex Bandra East Mumbai-400 051 Kumar  Chatterjee (DIN:
at 1500 hrs | Through Video Conferencing / Other 03379600) as an independent
IST Audio Visual Means and Registered director;
Office was deemed 1o be the venue of the | 2. Ratification of UTIAMC Employee
meeting. Stock Option Scheme-2007;
3. Amendment of UTlI AMC
Employee Stock Option
Scheme-2007; and
4. Approval of grant of stock
options to the employees of the
subsidiaries of the Company.

Extra-Ordinary General Meeting:
During the FY 2023-24, 1 (one) Exira-Ordinary General Meeting was held on Thursday, the 7th March, 2024 ot 1600 hrs
IST through Video Conferencing / Other Audio Visual Means at the registered office of the Company (Deemed Venue) for
re-appointment of Mr. Imtaiyazur Rahman (DIN: 01818725) as Managing Director & Chief Executive Officer of the Company
for a period of two years w.e.f. 13th June, 2024 to 12th June, 2026.

The aforementioned resolution was proposed as special resolution and the same was deemed to be passed by the shareholders
of the Company on 7th March, 2024.

The voting result of special resolution passed for re-appointment of Mr. Imtaiyazur Rahman as Managing Director & Chief

Executive Officer was as under:

Votes cast in favour Votes cast Against Abstained from voting
Number of Number of % of total Number of Number of % of total Number of Number of
Members Shares number of Members Shares number of Members Shares
votes cast votes cast
353 10,78,17,335 94.90 171 57,86,842 5.09 6 8,047

Postal Ballot:

No special resolution was passed through postal ballot during the FY 2023-24 and no special resolution was proposed to be

passed through postal ballot as on the date of this report.

UTI ASSET MANAGEMENT COMPANY LIMITED
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MEANS OF COMMUNICATION

The

Company promptly discloses information regarding

significant corporate developments and pertinent events to the

stock

the S

exchanges within specified timelines in accordance with

EBI Listing Regulations.

All periodical compliances, intimations and / or disclosures efc.

are filed electronically with the stock exchanges through their

web based applications.

m
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Disclosure of the quarterly financial results of
the Company:

The quarterly, half yearly and annual financial results of
the Company are uploaded on the stock exchanges and
on the Company’s website at https://www.utimf.com

The
disclosures specifically relevant to the members are updated

amc-shareholders/financial-results ~ simultaneously.

in AMC Shareholders / Investors’ section on the Company’s
website. The Company disseminates information on its
operations and initiatives on a regular basis.

Publication of the quarterly results in the
newspaper:

The quarterly, half-yearly and annual financial results of
the Company are published in one English Newspaper
circulated in substantially whole of India and in one
Marathi newspaper circulated in the State of Maharashtra.
Simultaneously, these are also uploaded on the Company’s

website  at  https://www.utimf.com/amc-shareholders/

financial-results.

Investors’ presentation and press release:

The
Company is uploaded on the stock exchanges where the

investors’ presentation on performance of the
shares of the Company are listed and is also uploaded

on the Company’s website at https://www.utimf.com

amc-shareholders/investors-updates-presentations-

conference-calls.

The Company also organises earnings conference calls on
financial results for analysts and investors; and their audio
clips and transcripts are submitted to the stock exchanges
and are also uploaded on the Company’s website at

https://www.utimf.com/amc-shareholders/investors-

updates-presentations-conference-calls.

The press release relating to the financial performance of
the Company are disclosed to the stock exchanges and
are also disclosed on the Company’s website at https://
www.utimf.com/amc-shareholders/other-filings-with-
stock-exchanges.

The web link of financial results, investors presentation and

press release are also sent to the members electronically

and / or through physical letters.

ANNUAL REPORT 2023-24

GENERAL SHAREHOLDERS INFORMATION

1.

21st (Twenty first) AGM:

Thursday, the 25th July, 2024
1600 hrs IST

UTI Tower ‘Gn’ Block Bandra-Kurla
Complex Bandra East Mumbai-
400 051, (deemed venue)
Monday, the 22nd July, 2024 at
0900 hrs IST

Wednesday, the 24th July, 2024

Day and Date
Time
Venue

E-voting period
commences

E-voting period

ends at 1700 hrs IST
ISIN for INE094J01016
depositories

Financial Year:

The Company’s financial year commences from 1st April of
every year and ends on 31st March of the following year.

Dividend:

Dividend Distribution Policy:

The Company has ‘Dividend Distribution Policy’ in
accordance with the provisions of Regulation 43A of the
SEBI Listing Regulations which infer-alia aims to strike an
optimum balance between rewarding members through
dividend and ensuring that sufficient funds are retained for

the growth of the Company.

The Policy is available as Annexure - I to the Directors’

Report forming part of the annual report. The Policy is also
available on the Company’s website at https://www.utimf.

com/amc-shareholders/code-and-policies.

Dividend Payment Date:

The Board of Directors (the Board) of the Company has
recommended a final dividend of 24 per equity share
(240% of face value of 310 each) and an additional
special dividend of 23 per equity share (230% of face
value of %10 each), taking overall dividend to %47
per equity share (470% of face value of 310 each) for
FY 2023-24.

The Board has recommended the final dividend as per the
Company’s Dividend Distribution Policy.

The final dividend shall be paid, subject to the approval of
shareholders of the Company at the 21st AGM to be held
on Thursday, the 25th July, 2024 to those members:

a. whose name appears in the statement of beneficial
owners to be furnished by the Depositories in respect
of the shares held in dematerialised form as at the end
of business hours on Thursday, the 18th July, 2024;
and
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b.  Whose name appears as members in the Company’s register of members maintained by the Registrar and Share Transfer
Agent (RTA) of the Company on Thursday, the 18th July, 2024.

Dividend on equity shares, if declared by the shreholders, will be paid on or before Tuesday, the 30th July, 2024
The Company has not paid any interim dividend to the members in the FY 2023-24.
4. Stock Exchanges:

The equity shares of the Company are listed on the following stock exchanges:

Annual Listing Fees paid
Name of the Stock Exchange Address of the Stock Exchange for FY 2023-24 and
FY 2024-25 (Yes / No)
National Stock Exchange of India Limited (NSE) | Exchange Plaza C-1 Block G Bandra-Kurla Yes
Complex Bandra East Mumbai-400 051.
BSE Limited (BSE) Phiroze Jeejeebhoy Towers Dalal Street Yes
Mumbai-400 001.

The equity shares of the Company have not been suspended from trading on the stock exchanges by any Regulatory / Statutory
Authority.

5. Stock Code:

BSE BSE NSE
Security ISIN
Scrip Code Symbol
Equity INEO94J01016 543238 UTIAMC

6. Debt Securities:
The Company has not issued any debt instrument during the FY 2023-24.

7. Siock Performance:

The monthly high and low market price of the equity shares and the quantities traded during the FY 2023-24 on the stock

exchanges are as under:

NSE BSE
Month High (3) Low (3) No. of Shares | High (3) Low (X) |No. of Shares

traded traded

(in lakh) (in lakh)
April 2023 724.50 638.20 45.06 710.00 637.85 1.76
May 2023 713.30 638.75 37.11 713.05 643.65 2.95
June 2023 800.95 677.65 100.17 800.00 678.00 3.04
July 2023 860.00 761.25 62.18 862.90 761.90 2.64
August 2023 808.10 731.20 20.68 808.95 735.75 0.91
September 2023 824.90 745.55 26.86 824.00 746.40 1.61
October 2023 829.00 741.00 41.34 834.55 741.00 2.06
November 2023 834.90 747.25 28.57 834.00 747.55 1.99
December 2023 917.90 806.05 46.61 917.30 807.95 2.71
January 2024 965.00 825.10 71.26 965.00 826.60 4.37
February 2024 960.95 878.00 34.93 960.00 876.60 1.87
March 2024 913.70 802.00 16.26 912.80 805.00 1.27
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8. Price Performance compared to Indices:

Price Performance compared to SENSEX
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Registrar and Share Transfer Agent and Share
Transfer System:

The details of RTA of the Company are as under:
KFin Technologies Limited

Selenium Building Tower-B Plot No 31 & 32 Financial
District  Nanakramguda  Serilingampally  Hyderabad
Rangareddy Telangana India-500 032.

Toll Free / Phone Number: 1800 309 4001
WhatsApp Number: (+91) 910 009 4099

E-mail address: einward.ris@kfintech.com

Website: https://www.kfintech.com or  https://ris.
kfintech.com
KPRISM (Mobile Application): htips://kprism.

kfintech.com

Transmission, dematerialisation of shares, dividend
payment and all other service related matters are attended
to and processed by our RTA.

SEBI has, vide its master circular no. SEBI/HO/MIRSD/POD-
1/P/CIR/2024/37 dated 7th May, 2024 and the SEBI Listing
Regulations, mandated Company / RTA to issue the securities
in dematerialised form only while processing the following
service requests:

i. lIssue of duplicate securities certificate;

ii.  Claim from unclaimed suspense account;

ii. Renewal / exchange of securities certificate;
iv.  Endorsement;

v.  Sub-division / splitting of securities certificate;
vi.  Consolidation of securities certificates / folios;
vii.  Transmission; and

viii.  Transposition.

The necessary Investors Service Request (ISR) forms can
be accessed on Company’s website and the Registrar and
Transfer Agent’s website at www.utimf.com and https://ris.

kfintech.com, respectively.

The Company has not processed any request for transfer
of shares in physical form during the FY 2023-24.

The Company obtains an annual certificate from
practicing company secretary as per the requirement of

1 STATUTORY REPORTS

Regulation 40(9) of the SEBI Listing Regulations certifying
due compliance of share fransfer formalities and the same
is filed with the stock exchanges.

SEBI Complaints Redressal System (SCORES)
is a centralised web-based platform established by SEBI
for addressing investor complaints. It enables online
submission of grievances by investors and provides real-
time updates on the status of complaints and actions taken.
The SCORES platform maintains a centralised database
of member complaints and companies can electronically

upload reports detailing the actions taken in response.

The SEBI has amended the process of investor grievances
against the entities and has established a mechanism
which shall link the SCORES portal to a new platform i.e.
Online Dispute Resolution (ODR) platform.

Accordingly, the Company has registered itself on the
ODR Portal and the grievances of the shareholders
including the arbitration and conciliation process shall
be redressed as per the framework and timelines as
defined in the SEBI circular nos. SEBI/HO/OIAE/OIAE
IAD1/P/CIR/2023/131, SEBI/HO/OIAE/OIAE IAD1/P/
CIR/2023/135, SEBI/HO/OIAE/IGRD/CIR/P/2023/156,
SEBI/HO/OIAE/IGRD/CIR/P/2023/183 and SEBI/HO/
OIAE/OIAE_1AD- 3/P/CIR/2023/191 dated 31st July,
2023, 4th August, 2023, 20th September, 2023, 1st
December, 2023 and 20th December, 2023.

Web-based Query Redressal System:

The Registrar and Transfer Agent (RTA) of the Company
offers a web-based portal for addressing members’
inquiries. Members can avail of this service by visiting

https://kprism.kfintech.com and selecting the ‘Post a

Query’ option, which initiates an identity registration
process for query registration. Upon providing all necessary
details regarding their holdings and the specific query, a
unique ‘query registration number’ is generated. To check
the status or response fo the submitted query, members
can use the query registration number under the ‘VIEW
REPLY” option after 24 hours. Members are encouraged
to submit additional queries pertaining to their grievances

until they receive a satisfactory response.

10. Category-wise Shareholding Pattern as on 31st March, 2024:

cotgory o harehodors
1. | Institutions (Domestic)
a. | Mutual Funds 17 1,94,64,530 15.30
b. | Venture Capital Funds 0 0
c. |Alternate Investment Funds 2 1,88,960 0.15
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cotegory ot sarlder
d. |Banks 3 4,46,51,485 35.09
e. |Insurance Companies o) 1,32,23,567 10.39
Sub Total 1. 28 7,75,28,542 60.93
2. |Institutions (Foreign)
a. | Foreign Portfolio Investors Category | 116 72,85,756 5.73
b. | Foreign Portfolio Investors Category |l 7 3,038,866 0.23
Sub Total 2. 123 75,89,622 5.96
3. |Central Government / State Government(s) / President of India
a. |Shareholding by Companies or Bodies Corporate where Central / 1 688 0.00
State Government is a promoter
Sub Total 3. 1 688 0.00
4. |Non-Institutions
a. | Directors (excluding Independent and Nominee Directors) 1 60,304 0.05
b. |Key Managerial Personnel 1 6,928 0.01
c. | Resident Individuals holding nominal share capital up to ¥ 2 lakh 1,41,431 89,24,282 7.01
d. |Resident Individuals holding nominal share capital in excess of ¥ 2 lakh 30 14,21,561 1.12
e. |Non Resident Indians (NRlIs) 2,050 7,36,489 0.58
f. | Foreign Companies 1 2,91,61,069 22.92
g. |Bodies Corporate 277 15,53,909 1.22
h. | Any Other 4,123 2,72,780 0.20
Sub Total (4) 1,47,914  4,21,37,322 33.11
Total Public Shareholding = 1. + 2. + 3. + 4. 1,48,066| 12,72,56,174 100.00

Category wise distribution of shareholding
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The shareholding structure of the Company comprises of a healthy mixture of banks, insurance companies, mutual funds, retail

shareholders, alternate investment funds, foreign portfolio investors and others.
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11. Distribution of Shareholding as on 31st March, 2024:

I STATUTORY REPORTS

Sr. Category No. of holders % to holders No. of shares % to
No. shareholding
1. ]1-1000 1,46,465 98.92 60,92,835 4.78
2. 11001-2500 972 0.66 14,98,938 1.18
3. |2501- 5000 290 0.20 10,18,363 0.80
4. 15001-25000 255 0.17 25,55,562 2.01
5. 125001-50000 34 0.02 11,89,868 0.94
6. |50001-100000 16 0.01 12,41,116 0.97
7. 1 100001-500000 16 0.01 26,90,985 2.11
8. | 500001-1000000 7 0.00 40,28,054 3.17
9. 11000001 and above 11 0.01 10,69,40,453 84.04
TOTAL: 1,48,066 100.00 12,72,56,174 100.00
12. Details of top ten equity shareholders of the Company as on 31st March, 2024
Sr. Name of Shareholder* Number of % of
No. shares held shareholding
1. | T. Rowe Price International Ltd 2,91,61,069 22.92
2. | Punjab National Bank 1,93,21,383 15.18
3. | State Bank of India 1,26,65,051 9.95
4. Bank of Baroda 1,26,65,051 9.95
5. | Life Insurance Corporation of India 1,26,65,051 9.95
6. | Nippon Mutual Fund 85,21,331 6.70
7. | TATA Mutual Fund 49,43,892 3.88
8. | PPFAS Mutual Fund 36,83,997 2.89
9. |Vanguard Emerging Markets Stock Index Fund 11,55,713 0.91
10. | Vanguard Total International Stock Index Fund 11,22,272 0.88

*Shareholding is Consolidated based on Permanent Account Number (PAN) of the shareholder.

13. Dematerialisation of shares and Liquidity:

As on 31st March, 2024, 99.98% of the share capital was held in dematerialised form. Break-up of shares held in physical and

dematerialised form as on 31st March, 2024 is as under:

Shareholding* No. of % of total No. of shares % of total
shareholders

Physical Form (A) 73 0.05 30,685 0.02

Dematerialised Form

CDSL (B) 79,699 53.30 35,25,752 2.78

NSDL (C) 69,754 46.65 12,36,99,737 97.20

Total (A+B+C) 1,49,526 100.00 12,72,56,174 100.00

*Based on number of folios

The Company regularly conducts a demat campaign wherein the members holding shares in physical form are individually

contacted through emails / physical lefters and mobile communication to encourage them to dematerialise their equity

shareholding in the Company.

We encourage all shareholders to dematerialise their physical holding.

UTI ASSET MANAGEMENT COMPANY LIMITED
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The trend line of reduction in the number of physical folios during the period from 31st March, 2019 to 31st March, 2024 is

as under:

Trend line for reduction in physical folios
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31st March, 2019 31st March, 2020 31st March, 2021 31st March, 2022 31st March, 2023 31st March, 2024

14. Outstanding Global Depository Receipts (GDRs)
/ American Depository Receipts (ADRs) /

Warrants or any Convertible instruments:

The Company has not issued any GDRs / ADRs / Warrants
or any convertible instruments in past years and hence,
there are no outstanding GDRs / ADRs / Warrants or any

convertible instruments.

15. Details of Commodity price risk or foreign

exchange risk and hedging activities:

The Company is not exposed to any commaodity price risk
and commodity hedging activities. Hence, the disclosure
under Clause 9(n) of Part C of Schedule V of the SEBI
Listing Regulations in the format prescribed in SEBI Master

circular dated 11th July, 2023, is not applicable.

16. Plant Locations:

The Company is engaged in the business of asset

management and, therefore, it has no plants.

17. Office Locations:

As of 31st March, 2024, the Company’s distribution
network includes 193 UTI Financial Centres (UFCs), 185
District Associates and approximately 67,600 Mutual

Fund Distributors.

18. Contact details of Company Secretary and

Compliance Officer:

Mr. Arvind Patkar

Company Secretary and Compliance Officer
UTI Asset Management Company Limited

UTI Tower ‘Gn’ Block Bandra-Kurla Complex Bandra East

Mumbai-400 051 Maharashtra India.
E-mail address: cs@uti.co.in
Tel. No.: 022 6678 6666
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19.

20.

Credit Rating:

The Company has not issued any debt instrument or did
not have any fixed deposit programme or any scheme
or proposal involving mobilisation of funds and hence,
the Company is not required to obtain any credit ratings

during the FY 2023-24.

Code for Prohibition of Insider Trading:

The Company has established a ‘Code of Conduct for
Regulating, Monitoring, and Reporting of Trading by
Designated Persons and their immediate relatives’, which
delineates internal protocols and standards for dealing
in the Company’s securities. This PIT Code is structured
to align with the provisions outlined in the Securities and
Exchange Board of India (Prohibition of Insider Trading)
Regulations, 2015 (SEBI PIT Regulation). In accordance
with these regulations, the Company has implemented
robust internal control mechanism to facilitate adherence

to the prescribed mandates.

The Company voluntarily disclosed a certificate provided by
a practicing company secretary relating to the compliance
of the structured digital database in accordance with the
provisions of the SEBI PIT Regulations on quarterly basis to
the stock exchanges where the securities of the Company
are listed.

Pursuant to SEBI Circular no. SEBI/HO/ISD/ISD-PoD-
2/P/CIR/2023/124 dated 19th July, 2023 on “Trading
Window closure period under Clause 4 of Schedule
B read with Regulation 9 of SEBI (Prohibition of Insider
Trading) Regulations, 2015- Extending framework for
restricting trading by Designated Persons (“DPs”) by
freezing PAN at security level to all listed companies in a
phased manner”, the Company had frozen the PAN of the
designated persons for the trading window closure period
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which was from the end of the quarter fill the 48 hours
of the declaration of the quarterly / half yearly / annual
financial results of the Company.

OTHER DISCLOSURES

1.

Material Related Party Transactions:

In compliance with the provisions of Section 188 of the
Act and Regulation 23 of the SEBI Listing Regulations,
the Company has ‘Policy on Materiality of Related Party
Transactions and dealing with Related Party Transactions’
which inter-alia provides the guideline for disclosure,
identification, approval and process for dealing &
reporting of related party transactions. The Policy is
available on the Company’s website at https://www.utimf.
com/amc-shareholders/code-and-policies.

During the FY 2023-24, the Company has neither
entered into any material related party transaction nor
any transaction which has potential conflict of interest at
large. The details of transactions entered into with related
party(ies) are disclosed in Note No. 30 of the standalone
financial statements of the Company.

Pursuant to Regulation 23 of the SEBI Listing Regulations,
the Company discloses the details of related party
transactions fo stock exchanges on half-yearly basis.

Details of non-compliance, penalties, strictures
imposed on the Company by stock exchange(s)
or the board or any statutory authority, on any
matter related to capital markets, during the
last three years:

Pension Fund Regulatory and Development Authority
(PFRDA) had, in exercise of power conferred to it under
Section 30 of PFRDA Act, 2013 read with Regulation 11
and 12 of PFRDA (Procedure for Inquiry by Adjudicating
Officer) 2015,
%5,00,000/- on the Company for violation of Regulation
15(2)(c), 15(2)(e) & 44(1) of PFRDA (Point of Presence)
Regulations, 2018 and Section 28(1)(c) & 28(5) of PFRDA
Act, 2013 on 4th May, 2022. The penalty was paid by the
Company on 21st May, 2022.

Regulations, levied a penalty of

No other penalties or strictures were imposed on the
Company by the Stock Exchange(s), SEBI, or any statutory
authority on any matter related to the capital markets
during the last 3 (three) years.

Vigil Mechanism / Whistle Blower Policy:

The Company has a “Whistle Blower Policy” in compliance
with Section 177(9) of the Act read with Rule 7 of the
Companies (Meetings of Board and its Powers), Rules
2014 and Regulation 22 of the SEBI Listing Regulations.

1 STATUTORY REPORTS

The Policy supplements the code of ethics, staff rules,
anti-bribery policy and anti-fraud policy of the Company.
The Policy aims to build and strengthen a culture of
transparency and trust in the organisation; and enable
the stakeholders to raise their concerns at an early stage
and in the right manner, without fear of victimisation,
subsequent discrimination or disadvantage.

The Policy is available on the Company’s website at
https:
policies.

The Company affirms that no personnel have been denied

www.utimf.com/amc-shareholders/code-and-

access to the Audit Committee. The complaints, reports
and actions taken, if any, are presented to the Audit
Committee and the Board on a quarterly and annual
basis.

2 complaints were received under the Whistle Blower Policy
during the FY 2023-24 and there were no complaints
pending as on 31st March, 2024.

Recommendation of Committee:

During the FY 2023-24, the Board has accepted all the
recommendations of the Board-level Committees.

Material Subsidiary:

The Company has a ‘Policy for determining Material
Subsidiary’ in compliance with Regulation 16(1)(c) and
Regulation 24 of the SEBI Listing Regulations.

In terms of said Policy, a subsidiary shall be a material

subsidiary, if:

i. Income of the subsidiary exceeds 10% of the
consolidated income in the immediately preceding

accounting year; or

i. Net worth of the subsidiary exceeds 10% of the
consolidated net worth in the immediately preceding

accounting year.

As on 31st March, 2024, the Company has only 1 (one)
material subsidiary which is UTI International Limited (UTI

International).

UTI International is the flagship company representing the
offshore interests of the UTI Group. UTI International, a
wholly-owned subsidiary of the Company was incorporated
on 30th January, 1996 in Guernsey, Channel Islands. UTI
International had appointed M/s. KPMG Channel Islands
Limited, Chartered Accountants located in Guernsey as
the statutory auditors on 21st July, 2022.

The total remuneration paid to the auditors for FY 2023-24
was GBP 2,27,880.75 equivalent to ¥2,37,16,168.00.

The Company does not have any listed / unlisted Indian
material subsidiary as on 31st March, 2024.
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The Policy for determining material subsidiary is available

on the Company’s website at https://www.utimf.com/

amc-shareholders/code-and-policies.

Details of utilisation of funds raised through
preferential allotment or qualified institutions
placement:

During the FY 2023-24, the Company has not raised
any amount through preferential allotment or qualified

institutions placement.

Fees paid to Statutory Auditor:

M/s. B S R & Co. LLR Chartered Accountants is the
Statutory Auditor of the Company. The details of fees paid
by the Company and its subsidiaries on a consolidated
basis for all the services availed of during the FY 2023-

24, are mentioned below:

(% in crore)

Particulars Amount
Audit Fees* 2.72
Tax Audit Fees* 0.04
Limited Review Fees* 0.45
Other Certification fees* 0.20
Total 3.41

*All figures are including out of pocket expenses.

Disclosure for loans and advances in the nature
of loans to firms / companies in which directors
are interested by name and amount:

During the FY 2023-24 the Company and its subsidiaries
have not granted any loans and advances in the nature
of loans to firms / companies in which directors are
interested.

Disclosures in relation to Sexual Harassment of
Women at Workplace (Prevention, Prohibition
and Redressal) Act, 2013:

The Company has a ‘Policy on prevention of sexual
harassment of women at workplace” which is in line with
the requirements of the Sexual Harassment of Women at
Workplace (Prevention, Prohibition and Redressal) Act,
2013. The Policy and practices of the Company aims to
provide a safe, secure and congenial work environment to
all employees of the Company as well as for every person
employed for any work on regular, temporary, adhoc or
daily wage basis including a contract worker, co-worker,
probationer, trainee, apprentice or called by any other
such name. This policy is strictly enforced throughout the
Company.

The Company has constituted an Internal Complaints
Committee (ICC) to investigate into the cases of Sexual

Harassment at Offices / UFCs across India.
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10.

11.

The Company also conducts the awareness programs on

prevention of sexual harassment on regular basis.

The details of complaints received, resolved and pending
during the FY 2023-24 under the Policy on prevention of

sexual harassment of women at workplace are mentioned

below:
Sr- Particulars No. of
No. v Complaints
1. | Number of complaints filed Nil
2. |Number of complaints disposed NA
of
3. | Number of complaints pending Nil

at the end of the financial year

The Company had conducted the prevention of sexual
harassment of women at workplace training for all
employees of the Company for FY 2023-24.

Unclaimed Dividend:

In terms of Section 124 of the Act read together with
Investor Education and Protection Fund Authority
(Accounting, Audit, Transfer and Refund) Rules, 2016 (the
Rules), any amount transferred to the Unpaid Dividend
Account of the Company and which remains unpaid or
unclaimed for a period of 7 (seven) years from the date of
such transfer shall be transferred by the Company to the
Investor Education and Protection Fund.

For the benefit of our shareholders, the Company is issuing
communications to encourage them to claim dividends
to prevent their transfer to the Investor Education and

Protection Fund.

The details of unclaimed dividend are available on the

Company’s  website af  https://www.utimf.com/amc-

shareholders/unclaimed-dividend

The details of the unclaimed dividend for the previous
financial year (The Company was listed on 12th October,
2020) are as under:

'3:. Financial Year Amount (in %)

1. 12019-20 9,03,640.09

2. 12020-21 8,13,607.00

3. 12021-22 6,41,081.06

4. 12022-23 6,73,536.00
Total 30,31,864.15

Disclosures with respect to demat suspense
account / unclaimed suspense account:
The Company does not have any equity shares lying in

Demat suspense account / unclaimed suspense account.
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12.

13.

14.

15.

CEO and CFO Certification:

Mr. Imtaiyazur Rahman, Managing Director & Chief
Executive Officer and Mr. Vinay Lakhotia, Chief Financial
Officer of the Company have furnished a Certificate for
the financial year ended 31st March, 2024 to the Board of
the Company in terms of Part B of Schedule Il of the SEBI
Listing Regulations. A copy of this certificate forms part of
this report as Annexure - B.

Audit Qualifications:

There are no audit qualifications in the Statutory Auditor’s
Report or in the Secretarial Auditor’s Report of the
Company for financial year ended 31st March, 2024.

Certificate on Non-disqualification of Directors:

All the directors have submitted declaration confirming
that they are not disqualified for being appointed as
director pursuant to Section 164 of the Act.

Vishal N. Manseta, Practicing Company Secretary, has
certified that none of the directors on the Board of the
Company has been debarred or disqualified from being
appointed or continuing as director of companies by the
SEBI, MCA or any such statutory authority. A copy of the
certificate forms part of this Corporate Governance Report
as Annexure - C.

Compliance with mandatory requirements:

The Company has complied with all the mandatory
requirements of the SEBI Listing Regulations, including
the corporate governance requirements specified in
Regulations 17 to 27, clauses (b) to (i) and (1) of sub-
regulation (2) of Regulation 46 and para C, D and E of
Schedule V of the SEBI Listing Regulations.

The Company has obtained a certificate from Vishal N.
Manseta, Practicing Company Secretary, certifying that the

Company has complied with the mandatory requirements

16.

17.

1 STATUTORY REPORTS

as stipulated under the SEBI Listing Regulations and the
certificate forms part of this report as Annexure - D.

Agreements

The Company has not entered into any agreement as
referred in Clause 5A of Paragraph A of Part A of Schedule
Il of the SEBI Listing Regulations.

The details relating to
requirements as per SEBI Listing Regulations:

discretionary

The status of compliance with the non-mandatory
requirements of the SEBI Listing Regulations is provided

below:

i.  Separate posts of Chairperson and the Managing
Director or Chief Executive Officer:

The Company has appointed Mr. Dinesh Kumar
Mehrotra as the Chairperson and Mr. Imtaiyazur
Rahman as the Managing Director & Chief Executive
Officer. The Chairperson of the Company is the Non-
Executive Independent Director and is not related to
the Managing Director & Chief Executive Officer.

i. Reporting of internal auditors:

In accordance with the provisions of Section 138 of
the Act, M/s. Aneja Associates, Chartered Accountants
were appointed as the infernal auditor of the Company.
The internal auditors of the Company directly report
to the Audit Committee. Internal audit reports are
submitted to the Audit Committee, which reviews the

audit reports and suggests necessary action.

Arvind Patkar
Company Secretary and Compliance Officer
(Membership Number: A21577)

Date: 20th June, 2024
Place: Mumbai
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ANNEXURE - A

DECLARATION OF COMPLIANCE WITH THE CODE OF CONDUCT BY THE CHIEF EXECUTIVE OFFICER
[Regulation 34(3) read with Schedule V (Part D) of the SEBI
(Listing Obligations and Disclosure Requirements) Regulations, 2015]

To,
The Members
UTI Asset Management Company Limited

|, Imtaiyazur Rahman, Managing Director & Chief Executive Officer of UTI Asset Management Company Limited, hereby declare that
all the members of the Board of Directors and Senior Management have affirmed compliance with the ‘Code of Conduct for Board

of Directors and Senior Management Personnel” of the Company during the financial year ended 31st March, 2024.

Place: Mumbai Imtaiyazur Rahman
Date: 25th April, 2024 Managing Director &
Chief Executive Officer

(DIN: 01818725)
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To,

ANNEXURE - B

CEO AND CFO CERTIFICATION IN RESPECT OF THE FINANCIALS
FOR THE YEAR 31ST MARCH, 2024

The Board of Directors,
UTI Asset Management Company Limited

We, to the best of our knowledge and belief, certify that:

1.

We have reviewed financial statements and the cash flow statement for the year ended on 31st March, 2024 and that o the best

of our knowledge and belief:

i.  these statements do not contain any materially untrue statement or omit any material fact or contain statements that might
be misleading; and

ii. these statements together present a true and fair view of the Company’s affairs and are in compliance with existing
accounting standards, applicable laws and regulations.

There are, to the best of our knowledge and belief, no transactions entered into by the Company during the year which are

fraudulent, illegal or violative of the Company’s code of conduct.

We accept responsibility for establishing and maintaining internal controls for financial reporting and that we have evaluated the

effectiveness of internal control systems of the Company pertaining to financial reporting and we have disclosed to the auditors

and the Audit Committee, deficiencies in the design or operation of such internal controls, if any, of which we are aware and the

steps we have taken or propose to take to rectify these deficiencies.

We have indicated to the auditors and the Audit Committee:

i.  significant changes, if any, in internal control over financial reporting during the year;

ii. significant changes, if any, in accounting policies during the year and that the same have been disclosed in the notes to the
financial statements; and

ii. instances of significant fraud of which they have become aware and the involvement therein, if any, of the management or
an employee having a significant role in the Company’s internal control system over financial reporting.

Vinay Lakhotia Imtaiyazur Rahman
Chief Finance officer Managing Director & Chief Executive Officer

(DIN: 01818725)

Place: Mumbai
Date: 25th